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IQAC - DSU
April 25, 2022
Academic and Administrative Audit (AAA) for Academic year 2020-21

Dear Sir/Madam,

It is hereby brought to your kind attention that, thanks to the cooperation by the
Departments / Schools / Colleges / Centres / Institutes under DSU (referred to as Departments
henceforth), the qualitative as well as quantitative data for the preparation of SSR were made
available on the web interface dsu.org.in, towards the imminent accreditation by NAAC.
Further, additional data entry by the Departments was sought on 25/01/2022 for the sake of
NAAC / NIRF / AAA, on the web interface aaa.dsu.org.in, and the same was kept open until
11/02/2022.

Please note that the web interface had all the details of what exactly is needed for each
metric, under all 7 criteria. Further, the team from 1QAC visited the departments three times
over a period of last one year, discussed the status of each departmental standing vis-a-vis each
metric, and highlighted the importance of meeting the targets against each metric. Furthermore,
the relative standing of each department, metric-wise, for all the seven criteria, was emailed
twice to the departments (during August 2021, and again during November 2021), using
coloured cells, indicating the metrics needing improvement, along with an action plan.

During the AAA, based on the status of data entry made by the Departments and their
standings vis-a-vis standards expected, the grading for each of 87 metrics will be made by a
Panel, involving IQAC and an expert external to the Department. The criterion-wise GPA,
CGPA, and the letter Grades expected will be announced, following the norms of NAAC,
subject to the verification of supporting documents provided. In case of incomplete entries and
unsubstantiated claims made (without proper supporting documents), no grade will be
considered for such a metric and the Departments are expected to amend such metrics during
the next cycle of AAA.

The data entered by each department is enclosed. As already communicated via email on April
18, 2022, the list of 87 metrics (under 7 criteria) considered for AAA, with the supporting
documents requirements and also with the mention of expectations to be met from each

department, against each metric is enclosed. The tentative status of supporting documents



against the requirements, for all the seven criteria, is also enclosed. Also enclosed is the
questionnaire / checklist on departmental preparedness for implementation of NEP2020 (as
communicated via email on April 23, 2022) containing 17 different parameters, which are to
be addressed by the departments in the form of status reports (write ups).

The schedule and the panel for AAA for the academic year 2020-21 is as follows:

# | Department External Expert Date and time
1 | School of Basic and Applied | Dr. K. Vijaya Kumar 30/04/2022:  10.00
Sciences - Biological Sciences am —1.00 pm
2 | School of  Commerce & | Dr. Anita Mathew 04/05/2022: 1.45 pm
Management Studies — PG and —4.45 pm
Centre for Executive Education
3 | School of  Commerce & | Prof. (CAPT) A. Nagaraj | 05/05/2022:  10.00
Management Studies - UG Subbarao am —1.00 pm
4 | College of Journalism and Mass | Dr. Basavaraj Hiremath | 05/05/2022: 2.00 pm
Communication —5.00 pm
5 | College of Physiotherapy Dr. V. Murugan 06/05/2022:  10.00
am —1.00 pm
6 | Chandramma Dayananda Sagar | Dr. Pushpa Sarkar 09/05/2022:  10.00
Institute of Medical Education and am —1.00 pm
Research
7 | College of Pharmaceutical Sciences | Dr. M. Vijayakumar 10/05/2022:  10.00
am —1.00 pm
8 | College of Nursing Sciences Prof. B. V. N. | 10/05/2022: 2.00 pm
Ramakumar —5.00 pm
9 | Aerospace Engineering Dr. Girisha G S 11/05/2022: 1.45 pm
—4.45 pm
10 | Electronics and Communication Dr. Sunil More 12/05/2022: 1.45 pm
—4.45 pm
11 | Mechanical Engineering Prof. Arunkumar | 13/05/2022: 1.45 pm
Khannur —4.45 pm
12 | Computer Science & Engineering | Dr. V. Krishnamurthy 14/05/2022:  10.00
pm —1.30 pm
13 | Computer Science & Technology Dr. Vaibhav Meshram 16/05/2022: 1.45 pm
—4.45 pm
14 | Computer Applications Dr. Vinayak Hemadri 17/05/2022: 1.45 pm
—4.45 pm

The Director — IQAC, and a representative of IQAC, are the common members for all the
Departments, in addition to the expert mentioned above.

The External Experts are requested to conduct the AAA in the offline mode as per the above
schedule and procedure. The Departments are expected to maintain hard copies of files as per

NAAC requirements.



The services of Associate Professors, Professors, Chairpersons, Directors, and Deans will be
requested by rotation for periodic AAAs, to act as non-departmental external experts, as
directed by hon’ble Vice Chancellor.

In case of any inadvertent discrepancies, clarifications may please be sought, and suggestions,

if any, are welcome for any further improvements.

Dr. Subrahmanya S. Katte
Director — IQAC

Encl: Data entered by the departments; List of 87 metrics considered for AAA; Supporting
Documents verification status; and Questionnaire to be answered for departmental NEP
preparedness.
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Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: Aerospace Engineering

Chairperson / Dean / Principal: Prof. B. V. N. Ramakumar

Date and Time: 11/05/2022: 1.45 pm - 4.45 pm

Expert from other department: Dr. Girisha G 5, Professor, Dept. of CSE, SDE, DSU
Weblinks for; Evaluative Report

About the Department:

Vision and Mission:

List of Programs:

PEDs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:

Link

Needs revision

Link not avaliable, PhO?
Needs revision

Notin the LTPC format

Naot up to date
Syllabi (with COs) for all Programs: Not up to date ) rw.dsu.edu.
Faculty list: Link https.//www dsu.edu.in/engineering/aerospace-engineering/faculty-aerospace

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departmenus. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of
NAAL, subject to the verification of supporting documents provided.

CGPA and Grade: 800 1.90 c
L3 M |Description "M |Supporting doc -“"_' ts required  |Expected - T Notes Supporting Documents Status | Value | P | GPA | Remarks, if any
1 Curricular Aspects _ 150 3.27 A+
QM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS &  |Meets the claims made 3 80  |Review, rewrite, and impement,
1.1.1 |have relevance to local, national, AC. partially
1 regional & global developmental needs, BOS meetings is not
which is reflected in POs, PSOs, COs of highlighted
Frograms

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which oK 100% | 4 80
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is

meetings highlighting specific considered as "change in syllabus”, If
agenda item, year-wise. syllabus is changed more than once ina
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

113 |Average percentage of courses having | 10 |Data in template. Minutes of the  [Over 85%, however, may not be 100% | Avoid in the list the Courses not directly {Meets the claims made 79% 3 30 |Revise syllabi and make around 85-
focus on employability / BOS/AC meetings with approvals leading to employability / partially 50% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development  |Syllabus not highlighted employability / entrepreneurship /

courses highlighting focus on skill development
employability / entrepreneurship /
skill development with their COs,
MOUs with relevant organizations
for these courses, if any.
< |
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1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |Meets the dlaims made 100% | 4 120
out of total number of courses across program-wise during last 5 years in course. If a program is introduced |partially
M all programs offered during last 5 years the plate. Minutes of rel t during last 5 years, then for that lincomplete data
AC / BOS meetings highlighting program, this metric becomes 100%.  [templatehighlighting the new
new courses introduced. courses in BOS is notdone
1.2.2 |Parcentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any oK 100% | 4 80
[/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
af such programs in the template.
QM |Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this oK 3 15 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 [Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are optional OK ] 3 30 |Try to meet the target at least for
Imparting transferable and life skills template. Brochure & Course |semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22, 12 Is the number
offered during last 5 years content or syllabi with COs final year/semester {in case of project), |offered outside curricula, adding value required for the present AAA
7 per major program offered, For eg., for  [to holistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is [department.
1.33 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% certificates and geotagged 98% 3 30
enrolled in courses under 1.3.2 as courses year-wise in the template. phatos are missing '
-] above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% COne student invalved in multiple Reports/photos/permissian 9% 1 5 For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In  |letters aremissing requirements
|Internships (Data to be given for latest fram erganization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
9 completed with duration. Report field visit report is necessary. Aveid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 2 20 |Collect feedback, discuss in BOS,
QIM |review of syllabi - semesterwise / yr- stakehaolders, In case of selecting  [types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D pravide 3 filled forms  |analyse the same, and take action after  [on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL  |putting up in the BOS and AC, and host  |feedback on curricula and syllabi], uploaded
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback  |the sample feedback as well as ATR an
of above; C. Any 2 of above Opt |received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above |competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 2 20
QiM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, an Stakeholders’
|analysed, action taken & feedback mi of BOS and AC, and signed feedback on curricula and syllabi.
1 hosted on institutional website, B. by competent authority,
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected 2 \“ LAk
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2__ Teaching-Learning and Evaluati 140 1.89 C
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 6LE7% | 2 10 |Not responded. 37/60
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
QiM |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well OK 3 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a2 month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data | 10 (Certified list of full time teachers |UGC and concerned SRA, if any, norms to |Instruction: A teacher employed for at  |OK 246 1 10 |123/5
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for |atest completed|meeting these requirements, teacher over a complete AY is classified
AY. as a full-time teacher,
Avoid: Part-time / Ad-hoc / visiting
faculty
QiM  [Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QIM  [Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be oK 184 3 4
academic and other related issues enrolled & full time teacherson  |ensured, considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of| names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resclved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% All full-time teachers with at least 90% 55.55% | 2 30 |Not responded. 5/9
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members reguired as per if any, norms, signed by Avaid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their| considered.
18 departmental affiliation in the
template. Hard coples of
appointment letters of teachers,
without the mention of their
salaries
242 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC oK 24% 2 30
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
1a Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
5 years with above certificates yr-wise
irrespective of year of award, Avoid:
Honorary Doctorates. s
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243 |Average teaching experience of full 10 |List of faculty with particulars of  |As high as possible = DSU existence Avoid: Previous Work experience of OK 2.01Yr. 20 |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. rentention plan.
(Data to be provided only for latest years of experience anly in the

20 comp d academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l leve! from Gowt / 0% 10 |Please consider meeting 5 awards
teachers whao received awards, achievements. Govt recognised bodies considered. One in 5 years pariod
recognition, fellowships at the State, teacher counted once during last 5 years
National, International level from Govt irrespective of number of awards /

/ Gowt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards, Participation / presentation
certificates — during paper presentation
etc.

QIM  |Department has stated learning 10 |Upload CUs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 20

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision,  |[letter and spirit, if permitted by Program structures should indicate for
graduate attributas for each program Mission; PEOs, POs, PSOs, concerned SRA, [Ref: email from |QAC on [each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course,
assessment process & widely publicized programs, programwise; to be QBE framework at DSUJ.
through website & other documents publicized on web & other means.
Evidences for the claims
QaiM  jAttainment of Program Outcomes, 10 [Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 10
2.6.2 |Program Specific Qutcomes and Course initiated LOCF during 2018, letter and spirit, if permitted by
23 Qutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from 1QAC on
institution March 30, 2021, on Implementation of
OBE framework at DSUJ.
2.6.3 |Pass percentage of students (Data to be Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 0 Not applicable
2% lprovided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
2 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and 5RA, if any, norms to be 5 Not responded, 1:2:6 -9 needed.
followed. Act to ensure this. 2:0:3:5
2.112 |Feedback processes of the department | 10 |Evidences for the claims made, Feedback on teaching learning process is 20 |Not responded

QIM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

2% analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semaster
2.11.3 |Load distribution, indicating teaching, 10 |Ewvidences for the claims made. Transparent, without any bias, 10 |Not responded
QLM fadministration % research commensurate with the statutory
27 engagements with weekly reguirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
I
/i \ /
3 Research, Ini ions & Extensi 230 WM D: Not accreditable
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QiM (The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met 1 5  |not responded
28 3.1.1 |frequently updated and there is a well which support research, with
|defined policy for promotion of evidences of their usage
research which is impl 1ted
3.1.2 [Number of applications made by the 3 |[Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed 1] 1 3 not responded. To apply every year
Department for seed money award for ary. those faculty members who do not have [money will be considered.
29 research offered by the HE successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
|pursue research agencies for research.
3,13 [Percentage of teachers receiving 3 |E-copies of the award letters of 3% Avoid awards without any financial 1 3 not responded
national/ International the teachers. List of such teachers {support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template, Certificate of Appreciation],
agencies for advanced studies/
research
3.1.4 |Number of IRFs, SRFs, Post Doctoral 4 |Listin the template. E copies of  |>= (number of Professors + number of  |Avoid research fellowships to the 0 1 4 |not responded
3 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 [Extramural funding for Research 5 |List in the template. Copies of > fis. 5 Lakh per year per department Avoid: Grants given by their own trust / 1} 1 5 |notresponded
(Grants sponsared by nongovernment sponsors [ sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments [ software / skill
2 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avaid: Grants in form of Equipments / 1] 1 10  |not responded
by government agencies during last 5 amount & sanctioning agency in ftware / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 [Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put o] 1 5 not responded
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater  [together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professars + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, [not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 0 1 10 |notresponded
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
35 [IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar [ workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innavation ¢} 1 10 |not responded
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research narms of UGC / SRA, if any, for the { teachers / research scholars / students
scholars / students during last 5 years approved intake of the departmeni considered. Claims without certificate or|
award letter will not be considered
6 Avoid: Participation / presentation
certificates in workshops / conferences
etc, Awards claimed in 2.4.4 & patents
not to be claimed here .
Dl
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3.43 |Number of Patents published / awarded| 10 [Copies of award letters / patents |>= (number of Professors + numberof  |Awarded / published patents during last 1] ! 10
during the last five years & current status Associate Professors) required as per 5 year assessment period anly
narms of UGC / SRA, if any, for the c dered. Patents awarded should be
47 approved intake of the department supported with a |etter of award &
unigue patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds a ded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered, Ph.D s 0 1 10 |not respanded
during the last five years students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctoratesin  |institutions are also considered
18 the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty |n institution
for the approved intake) should be considered, during last 5
years.
3.45 |Number of research papers published | 15 |Link landing to paper and journal |>= {{Sa+5b+2.5¢)/(a+b+c)}, where a, b, ¢ |Publication of authors with HEI 5/6 2 30 |Avg ifaculty = (3+6+9)/3= 6
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs =0.83
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about|
|presence of paper in UGC CARE list
/| Scopus / WaS [ Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content »>={[Sa+5b+2.5¢)/[a+b+c)}, where a, b, ¢ |Books with ISBN only will be considered, /6 1 15
edited volumes published per teacher page & first page of publication are respectively the average number of  |publication yr & publisher name to be =0.17
during the last five completed calendar indicating ISBN & yr of publication |Professars, Associate Professors, and mentioned
years for books/chapters & conf |Assistant Professors in the department | Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, authar, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of 1 10 |not responded
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the & {institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supparting documents |categories mentioned Avoid: Informal e-content will not be
CEC {Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted, Open Source e-content should
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-cantent developed and links to e
content should be provided, Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4,03 (average citation index of DSU 2 30 |To be recaleulated
a2 last 5 completed calendar years based for years 2017-2021)
on average Citation Indexin Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 »=17.5 (average h-index of DSU for years) 2 30 |Toberecalculated
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index
of Department
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3.5.2 |Revenue generated from consultancy 15 fited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 0 1 15 |Notresponded
and corparate training during the [ast showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
a4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM [Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 2 12  |List given, not the description
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension o 1 10
department, its teachers and students awarding agency. Data in thraugh recognition for regular extension|activities carried out to be included.
from Gowvt / Govt-recognised bodies in |template. activities Avoid: Awards claimed (n2.4.4 &3.1.3
recognition of the extension activities not considered here. Awards local in
a6 carried out during the last five years |nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
(Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 0 1 12
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
47 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |[>=33% Data here should match with that of o 1 12
|participating in extension activities and outreach prg to be made 363
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
detalls of collaborating agency.
48 Photos or any supporting
document should have proper
captions & dates, Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per |Collaboration should fall within 0 1 10 |not responded
other institutions / research |collaboration & activities yr-wise. |department per year |assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & facllitated through mentioned
|exchange should be provided in collaboration only will be considered.
|template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3,7.3. Collaboration with sister
institution under same Trust
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3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department|MoU should be functional during 0 10 |not responded
institutions / industries in India and objectives; list of activity per year |assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At l2ast one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 0 20 |not responded 1/2
pursuing PhD, amangst the faculty less than & years (do not count the
51 |members who do not hold a PhD faculty members here, if the PhD
degree registration is done mare than 6 years
ago)
4 Infi ture & Learning Resources 40 2.88 B4+
QM |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30  |Notresponded
4.1.1 |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT oK 100% 20
halls with |CT - enabled facilities such as Jseminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facllities.(Data anly for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  [4:1 Avoid: Computers for office & faculty  |no signatures 2.00 40 |87f45
provided only for the latest completed for students and number of not considered
54 academic year) |students in the department. Bills
for purchase of computers.
|Highlight purchase of computers in
stock registers,
QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and not responded 20 |Not responded
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
5% labs, library, sports complex,
computers, classrooms etc, Describe
policy details of systems & procedures
for maintaining & utilising these
QIM  |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department not responded 5 |Notresponded
4.11.1 |usage. Describe number of volumes and library and is adequately used.
56 facilities available for department
library, and describe its usage
5 Student Support & Progression 50 170 c |
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students |no reports 75% 0
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and
57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & skills] 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled 10  |not respanded
enhancement initiatives are undertaken programs / schemes mentioned. |done by departments, with or without  [for various initiatives.
by the department: 1, Soft skills, 2. Copy of dreular / brochure [/ collaboration from Training and Avoid: Mere circulars & student list not
58 Language and communication skills, 3. report of events, Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students,
5.2.1 |Average percentage of students Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 0 Not applicable
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the |exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT [ CAT / GRE / JAM [ IELTS /
TOEFL / CLAT / Civil Services fState
{government exams)
5.2.2 |Average percentage of placement of Data in template. Capes of >90% Placements through HEI placement 0 |Not applicable
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years [ recruitment drives at other colleges
&0 can alsc be considered.
Avoid; If same student has multiple
offers it has to be counted only once.
5.2.3 |Percentage of recently-graduated Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of 0 |Not applicable
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letiers or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by [} 10
students for outstanding performance certificates. Data in template. least one such distinction is achieved per [NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievement considered. Award for
62 international events (award for a team team event will be counted as one.
event should be counted as onej during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QM |Presence of Student Council and its S |Evidences for the ciaims made 10
63 | 5.3.2 |activities for Institutional development
and student welfare
5.3.3 |Average number of sports and cultural | 5 |Report of events with pics, dated |Apart from centrally organized events,  |All activities under an event counted as 10
events [ competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures. Data in department per semester. considered.

|template. Participation certificate

of students.

Avoid: Events cannot be further split

into activities
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QIM  [The Alumni Association / Chapters Evidences for the claims made To work towards the goals in 0 Not applicable
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HE|
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution [y] t] Not applicable
years: A, = 100 Lakhs, B. SOLakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs { alumni with amount contributed |considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in 20  |Not responded
&7 QIM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a Naone Provided 5 |Notresponded
62 QIM  |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & %0 133 D: Not accreditable
QIM |The department has cleariy stated 5 |Evidences for the claims made, 10 [Not responded
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
overnance
QiM  |Effective leadership is reflected in 5 |Evidences for the claims made 10 |Not responded
70 €.1.2 |various departmental practices such as
decentralization and participative
management.
QiM  [The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought ta have a 3 Not responded
7 6.2.1 |effectively deployed. Describe ane documents on the departmental  |strategic plan, and implement the same,
successfully-implemented activity page on the institutional website
based on the strategic plan
QIM  |Functioning of the departmental bodies| 2 |Evidences for the ciaims made As per the statutes of the University 4  |Not responded
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document | 33%. Avoid: Without proof of payment, 10% 20
provided with financial suppert to on recommending financial financial suppart for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professianal bodies during last five |assistance & list of teachers considered
years receiving the same year-wise
73 under ezch head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professionzl bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered.
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633 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot 0 1 8 |1Disthe targetin S years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one  |OK 10% 2 16
undergoing online/ face-ta-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise, Avoid: Attending seminars / invited talks
75 jevelop Progr. , Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds /[ Grants received from govt 8 |Data in template, Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 1 8  [Not responded
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
develop and maintenance of received. Copy of sanction letters Grants received under Criterion Il &V
76 infrastructure {not covered under from govt bodies for development nat to be repeated here, Grants
Criteria Hll and V) & maintenance of infrastructure. recelved from gowvt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 1 6 Not responded
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria |1l & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Ill and V) philanthropists for development & develop t& 1ance not
maintenance of infrastructure. considered
QIM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvament 1 -1 Not responded
6.5.3 |last 5 years with regard to quality is expected
78 Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
20 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 1 30  |Status report to be produced for
aim_fimpl lon of NEP2020 parameters asked 17 queries
7 Institutional Values and Best Practices 100 1.55 c
QM |Measures initiated by department for 5 |Annual gender sensitization action 3 15
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5yrs. Describe gender equity & women in terms of: Safety and
0 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
WOMmen on campus children of the staff, any other.
Evidences for the claims made.
QIM |Describe departmental efforts / 5 |Supporting documents on the 1 5 Not responded
7.1.8 |initiatives in providing an inclusive information provided (as reflected
81 environment i.e., tolerance & harmony in the administrative and academic|
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities A t
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QiM  |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the 2 10 |Query not addressed
a 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and belng responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 [The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected 1 5 Not respanded
programs regarding the prescribed document. Details of monitoring
code of conduct for students, teachers, committee composition and
‘administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
83 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
|Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Instituticn,
QM |Department celebrates [ organizes 5 |weblink to Annual report of the Apart from such events organized None provided 3 15
7.1.11 |national & int'| commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM  |Describe two Best practices successfully] 30 |Each department ought to Evidences for the claims made 3 30 |Not responded
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3, Context: contextual features or
Ichallenging issues needed to be
addressed in designing &
implementing the practice
85 4, The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area None provided 1 30 (Mot responded
86 | 7.3.1 |department in one area distinctive to distinctive to its priority and thrust,
its priority and thrust where it has significantly performed t
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7.11.1 |Departmental Website links, with 15 |Upload a document which has None provided 3 45 |Not responded

QM |pertinent details weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Viston, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any:
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021

Department / School / College: Computer Science and Engineering
Chairperson / Dean / Principal: Dr. Girisha G 5

Date and Time:

Expert from other department:
Weblinks for:

Dr. V. Krishnamurthy
Evaluative Report

About the Department: Lirtk
Vision and Missian: Link
List of Programs: Link

PEQs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syliabi {with COs) for 3l Programs:
Faculty list:

Needs revision
To be updated
To be updated
Link

NAAC, subject to the verification of supporting documents provided.

18/05/2022: 1.30 pm - 4.45 pm
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and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting docurments,
e carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the let

The grading for all quantitative metrics are
ter Grades are announced, following the norms of

CGPA and Grade: 2.35 B
M  |Description M |Supperting documents required  |Expected Notes Supporting Documents Status | Value | P | GPA Remarks, if any
{Qnm)
1 Curricular Aspects 150 GPA and Grade 3.17 A
QM [Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 3 60  |Review, rewrite, and implemeant
L1.1 lhave relevance to local, national, AC.
regianal & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
112 [Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |if the number of courses in which in data temiplate for M.Techs, | 75.00% | 3 B0 |if syllabus revised > 20% ta be
syllabus revision was carried out during revised during last S years In every academic year, subject to cantent is revised in a given pragram to (% partions revised / replaced considered. Every programs to be
the last S years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  [the extent of 20 % or maore, it is is claimed as 100% - revised every year
meetings highlighting specific considered as “change in syllabus”, If lustification Is needed
agenda item, year-wise, syllabus is changed more than once in a
program during 5 year pericd, it is
counted as only one change.
Avoid: Renaming/minar changes in
course content.
113 JAverage percentage of courses having | 10 [Datain template. Minutes of the  |Over 85%, however, may not be 100% | Avoid in the list the Courses net directly |Syllabus nat highlighted. Not | 94.58% | 4 40
focus on employability / BOS/AC meetings with approvals leading to employability / all signatures of BOS members
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development  |are there
courses highlighting focus on
employability / entrepreneurship /
skill development with their COs
MOUs with relevant organizations
for these courses, if any.
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1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each highlighting the new courses 83.00% | 4 120
out of total number of courses across program-wise during last 5 years in course. If a program is introduced in BOS Is not done
i all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if ary 100% | 4 80
/ elective course system has been meetings. Program structures
5 limplemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC, List
of such programs In the template.
QM |Department integrates cross-cutting 3 |bist and deseription of such Curriculd to be revised to ensure this 3 15 [Review, réwrite, and implement
1.3.1 |issues relevant to professional ethics, courses
& gender, human values, environment &
sustainability into curriculum
1.3.2 [Number of value-added courses for 10 fList of value added courses in the |One value added course Is expectec, per |Value added courses are optional 6 F 4 20 [Try to meet the target at least for
imparting transferable and |ife skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22.
offered during last 5 years cantent or syllabi with C0Os final year/semester (in case of project), [offered outside curricula, adding value
7 per major program offered. For eg., for  |to haolistic development.
department of Mech Engg, cansidering | Avaid: Online courses opted by students
anly B Tech. as major program, the whith are not offered by the
expected number for AAA of 20202115 |department.
123 |Average Percentage of students 10 |List of enrolled students insuch  |Over 50% certificates are missing 455% [ 1 10
enrolled in courses under 1.3 2 as courses year-wise in the template
8 above Certificates of students enrolied in
such courses, & attendance sheets
134 [Percentage of students undertaking 5 [List of such students in the Over 50% One student involved in multiple studerits niame are repeated 473% | 2 10 [For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In | mare than ance requirements
internships {Data to ke given for latest fram organization where case of field visit, menticning objectives
completed academic year) internship / research project was & outcomes of fleld visit along with the
2 completed with duration. Repart field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supparting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feednack 1s taken fremall 4 |Aveid: Feedback not related to syllabl  |ATR and hosting on website is 3 30 |Collect feedback, discuss in BOS,
QM freview of syllabi - semesterwise / yr- stakehelders. In case of selecting types of stakeholders mentioned, design & review. [Ref: email from |QAC pending and host ATR on website
wise is received from: 1} Students, 2] A, B, Cor D provide 3 filled forms |analyse the same, and take action after  [on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3] Employers and 4) Alumni. from each category. Provide UAL putting up in the BOS and AC, and host  |feedback an curricula and syllabi]. uploaded
15 Optanyone: A, All 4 of above; B, Any 3 for report of analysis of feedback [the sample feedback as well as ATR on
of above; C, Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; £. None of stakeholders, year-wise, signed by
the above competent autharity, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 [Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 3 30
QM fof syllzbi may be dassified as follows institutional website for the ATR design & review. [Ref: email from 1QAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the an March 17, 2021, an Stakehalders’
analysed, action taken & feedback minutes of BOS and AC, and signed |feedback an curricula and syllabi].
14 hosted on institutional website, B. by competent authority,
Feedback collected, analysed & action
has been taken, C. Feedback collected
& anzlysed, D. Feedback collected, E.
Feedback not collectad
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2 Teaching-Learning and Evaluation 150 GPA and Grade 2.33 B
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 75.73% [ 3 15
approved intake for all pregrams intake as approved by competent
12 offered by the department excluding authority for each program
PR affered. Program-wise number of
students admitted, with
endorsement.
QM [The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well 3 30 |Review, rewrite, and implement
2.2.1 (levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned
2.2.2 |Student - Full time teacher ratio (Data 10 |Certified list of full time teachers  |UGC and concerned SRA, if any, norms to|Instruction: A teacher employed for at 2423 3 30 |01:20 required. 1629/67
for latest completed academic year| for the latest complated AY. List | be followed, for each program offered,  |least 90% of normal or statutory
shawing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for |atest completed /meeting these requirements. teacher over 3 complete AY s classified
AY a5 a full-time teacher.
Avoid: Part-time / Ad-hoo / visiting
faculty
QM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 3 1B |Review, rewrite, and |m;>1ement_~
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & prablem solving process
methodologies are used for enhancing ’
their learning experiences
QM |Teachers use ICT- enabled tocls & |Provide link to LMS / Academic Ensure that this objective is met in every 3 1B |Review, rewrsite, and m\;:h_‘-mr‘rﬂ_.
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website, Evidences for|process
the claims made.
4.3.3 |Ratio of students mentored for 8 [Year-wise, numiber of students UGC norms of 1:20 or lower to be Only full-time teachers can be 243 3 24 |1:20 required
academic and ather related issues enrolled & full time teacherson  |ensured considered as mentors. Mere list of Circulars of 2020-21 AY is
{Data to be provided only for latest rall. Copy of circular with details of names of mentors and mentees will not [available
17 completed academic year) mientor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
241 |Average percentage of full time 15 [Sanction letters indicating number | 100% All full-time teachers with at least 90% 69.8% | 3 45 |67/96
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed worklead should be counted
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannat be
time teachers appainted with their considered
1 departmental affiliation in the
template. Hard copies of
appointment lettars of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC Few certificates are missing 36.59% | 2 30
teachers with Ph.O./ D.M/ M.Ch./ D.N.B Correspanding certificates for recognized universities considered. nurnber mismatch in AY 2018
19 Superspeciality/ D Sc./ D'Lit. during last each faculty claimed. Menticn number of fulltime teachers |19
Syears with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctarates.
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2.4.3 |Average teaching experience of full 10 [List of faculty with particulars of  |As high as possible, over & years Avoid: Previous Work experience of 231¥r | 2 20 |Please implement a faculty
time teachers in the same Institution date of Appointment in the HE| & teachers in other institutions, rentention plan
(Data to be pravided only for latest vears of expericnee only in the

20 completed academic year, in no, of sameinstitution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt [ 0.51% | 1 10 |Please consider meeting 5 awards
teachers who received awards, achievements, Gowvt recognised bodies considered. One in 5years period
recognition, fellowships at the Stata, teacher counted ance during last 5 years
Naticnal, international level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards fram urban local bodies /
Panchayat etc.) Intra & inter jnstitution
awards. Participation / presentatian
certificates — during paper presentation
etc

QIM  |Department has stated learning 10 |Uplead COs for all courses, far all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 2 20 |OBE to be implementod in letter

2.6.1 |outcomes (generic & prg specific) / pragrams, Departmental Vision,  |letter and spirit, f permitted by Program structures should indicate for and spirit
graduate attributes for each program Mission; PEQs, POs, PSOs, cancerned SRA. [Ref: email fram IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  [course
assessment process & widely publicized programs, programwise; to be OBE framework at DSU]. e
through website & other documeénts publicized on web & other means,
Evidences for the claims
QiM Attainment of Program Qutcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 1 10 |OBE to bie implemented in letter
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018, letter and spirit, if permitted by and spirit
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref. email from 1IQAC on
mstitution March 30, 2021, on Implementation of
OBE framework at DSUJ
2.6.3 |Pass percentage of students (Data to be| 10 [Annual report highlighting pass %. |>95% without compromising on the Avold: Results pertaming to students 100% | 4 40
2 provided only for the latest completed Uatd in template quality other than final year are not to be
academic year, only for final year submitted.
students)
2 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, narms to be 2 1D |6:8:51:66. Required is 11:22:63:96
followed. Act to ensure this,
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 2 20

QM Jon the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking apgropriate

26 analysed and action has been taken 8. action,
Feedback collected every semester and
analysed C. Feedback collected every
semester 0. Feedbiack not collected
BVEry semester

2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any hias, Not responded 1 10
QLM |administration % research commensurate with the statutory

7 engagements with weekly requirements, without repetitive jobs,

guantificatian, both sems usage of spedialists for specific purposes.
| 3 Research, | ions & Extensi 230 GPA and Grade
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QM |The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met 3 15 |Review, rewrite, and implement
28 3.1.1 [frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |sanction letters of seed money Minimum succassful 1 grant per dept. All {Only formal research project seed Mot responded 1 3 To apply every year
Department for seed money award for mandatory. those facuity members who do not have |maney will be considered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
corsuitancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively te seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award lettersof  [33% Avoid awards without any financial 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Apgreciation).
agencies for advanced studies/
research
3.1.4 |Number of IRFs, SRFs, Post Doctoral 4 |Lstinthe template. £ copies of  |>= {number of Professors + numberof | Avaid research fellowships to the Mot responded : | a
3 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students [ research assistants,
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the otc given by the HE! itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |Listin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / [Not responded 1 5 |Toapply every year
{Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as ndustry, corporate nengevt sources / funding agency Equipments / software / skill
32 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3:2.2 |Grants for research projects spansored | 10 |List of projects with details of Pl, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments/  |Not responded 1 10 (To zpply every vear T
by government agencies during last 5 amaunt & sanctioning agency in software / skill development centres
33 years the template. E-copies of granmt
award / sanction letters for
research projects funded by powvt
agencies
3.2.3 |Number of angoing research projects 5 |Copy of sanction letter of research |>0.33 expacted. The total number of Number of projects in 3.2.1 & 3.2.2 put |Not responded 5
per teacher funded by povernment and project. Names of faculty funded | projects should be equal to or greater  [together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the {than the (number of Professors + here.
34 yEars template number of Associate Professors) Avoid: Nen-government agency does
reguired as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Unly activities with a bearing on 10 |Te meet the requirements
conducted on Research methodclogy, Brochure / Geo-tagged photos semester expected Research methodology, PR,
35 IFR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards [ recognitions 10 je- Copies of awards issued by >= [number of Professors + number of  |Awards for research [ innovation 1 10 |To pursue awards
received for research [ innovations by awarding agency Associate Professors) required as per received by the [nstitution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research schalars / students
scholars [ students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will nat be considered
36 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here \ ;
S L Y \/" L)(" 1_ 23
(%-‘& Chafo < lhf ! N‘ s
% Comgyter Sciani.? J

Dayananda Sagar Univ...
School of Engineering

Kudlu Gate. Hosur Main Road,
BANGALORE - 560 088




3.4.3 |Number of Patents published / awarded| 10 [Copies of award letters / patents |>= [number of Professors + numberof  |Awarded / published patents during last 18 4 40 |However, 11 are by one person [
during the [ast five years & current status Associate Professors) required as per 5 year assessment period only group
norms of UGC / SRA, if any, for the considered, Patents awarded should be
37 approved intake of the department supported with 2 letter of award &
unigue patent nurmber which can be
cross-verified,
Avaid: Mere submission of application
for patent
3.4.4 [Number of Ph.Ds awarded per teacher | 10 [PhD Award letters to PRD >=1expected. The total number of PhDs |Co-guides are also considered. PhD s |Not responded 2 20 |3 PhDs awarded,
during the last five yvears students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are-also considered
18 the department, and number of Instruction: Ph.['s awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.4.5 |Number of research papers published 15 |Link landing to paper and journal  |>= {(Sa+5b+2.5c)/(a+b+c)}, wherea, b, c |Publication of authars with HEI 55 2 30 |Target 193. 28.5% met =
per teacher in the lournals as notified website. Screenshots of papers are respectively the average number of  [affiliation considered for assessment yrs
an UGC website during the |ast five clearly showing paper title, Professors, Associate Praofessors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
19 authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper sbout
prasence of paper in UGC CARE list -
{ scapus / WoS / Other clearly
34.6 [Number of books and chapters in 15. |e-copy of cover page, content >= {(Sa+5b+2.5c)/(avb+c)), where 2, b, ¢ [Books with ISBN anly will be considered, a4 2 30 [Target 193. 22 8% met Conferencel
edited volumes published per teacher page & first page of publication are respectively the average number of  |publication yr & publisher name to be proceedings inhouse and sister
during the last five comploted calendar indicating 15BN & yr of publication |Professors, Associate Professors, and mentioned concerns not cansidered
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data tempiate
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department s expected to develop e Only content developed by teachers of Mone | 2 20 |Details awaited
(Options: Any 5, 4, 3, 2, None of the content developed showing content 5t least under S of the & institutinn will be considered
labove): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents [categories mentioned Avoid: Informal e-content will nat be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a1 4. For other MOOCs platforms, 5, Far ecentent daveloped by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6, For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >=4.03 (average citation index of DSU 1.09 2 30  |Caleulation seem to be incorrect
2 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.2 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for years 132 2 30 |Calculation seem ta be incorrect
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science - h-index
of Department
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 0 1 15
and corporate training during the last showing revenue generated via projects. Cansultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
a4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
cansuitancy with details of
consultancy fee.
QIM  |Extension activities in the 6 |Evidences for the claims made. Ensure the abjectives are met. 3 18 llust a list of activities given, The
3.6.1 |neighberhood cammunity In terms of gquestian is not addressed
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 [Numberof awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension o 1 10
department, its teachers and students awarding agercy. Data in through recognition for regular extension| activities carried cut to be included.
from Gevt [/ Gowt-recognised bodies in templata activitins Avoid: Awards claimed in 244 &3.1.3
recognition of the extension activities not considered here, Awards local in
46 carried out during the last five years nature not cansidered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from cwn
trust / sister institutions not considered,
3.6.2 |No. of extensian and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activitios: Aspect of Claimed Centerlised activity g 2 24
pregrams conducted by department doc like news paper reports, with education, emphasizing neighbodrhood |conducted *
including those through NSS / NCC / captions E dates. Detailed repont services. Integrated with curricula as
Red eross [ YRC during last 5 years for each prg, with of na. of extended opportunities aiming to help,
47 {including Govt-initiated programs such students participated & datails of serve reflect & learn. Curricula
as Swachh Bharat, Alds Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those arganised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extensign |>=33% Data here should match with that of Student List is not provided 11.08% | 2 24
participating in extension activities and outreach prg to be made 363
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
detalls of collaborating agency
48 Photos ar any supporting
document should have proper
captions & dates, Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of | Minimum one such activity per Collaboration should fall within Mo evidences 2 2 20 |Add B.Vac
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template Avold: Activity claimed in 3.6.3, 3.72 &
3.7.3. Collaboration with sister
institution under same Trust
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1.7.2 |Number of functional Mols with 10 |Copy of MOUs indicating Minimum one such Mol per department Mol should be functional during No pvidences 4 20
nstitutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three
abroad for internship, on-the-job canducted under each Mol with yesrs vir 2011-2013, it shall be countad
training, project work, student / faculty dates of starting & completion yr- only ance. At least ane activity should
exchange and collaborative research wise endorsed by both parties, have been conducted under an MOU to
during last 5 years Data in template. gualify as a functional MOU
50 Avoid: MOU's with sister institutions
under same Trust, Certificates issued by
external agencies to students f Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences far the claims made 100% Consider anly if a PhD registration is for |Net responded 30
pursuing PhD, amangst the faculty less than 6 years (do not count the
51 members wha do not hold a PhD faculty members here, If the PRD
degree registration is done more than 6 years
agn)
4 Infrastructure & Learning Resources 40 GPA and Grade 2.88 B4+
QIM | The department has adequate facilities | 10 |Fvidences for the claims made Ensure that the statutory requirements Nore provided 30 |Comparative statement with
4.1.1 [for teaching - learning. viz., classrooms, are met respect to statutory requirements
labs, computing equipment, etc. to be prepared and to be acted on
52 Describe adequacy of facilities for . the same
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT 100% 20 |18/18 -
halls with [CT - enabled facilities such as [seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric
video recording facilities.(Data anly far
latest completed academicyr)
4.33 |Student - Computer ratio (Data to be 10 [Number of Computers available  [4:1 Avoid: Computers for office & faculty 9.53 20 T
provided anly for the latest completed for students and number ot not considered
54 academic year| students in the department. Bills
for purchase of camputers
Highlight purchase of computers in
stock registers.
QIM | There are established systems & 10 |Evidences for the ¢laims made Develop palicy and procedure, and 30 |no evidences
4.4.2 |procedures for maintaining & utilising implement the same
physical, academic & support facilities -
55 labs, library, sports comples,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QM | Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department in log book provided, no 15
4.11.1 |usage. Describe number of volumes and library and is adeguately used lsignatures
56 facilities available for department
library, and describe its usage
Y
5 Student Support & Progression 100 GPA and Grade 20821 % N
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students 8] 20 |To meet to requirements
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending sald programs.
Buidance for competitive examinations programs with details of resource |collabioration from Training and

57 as offerad by the department / persons. Reports of programs & Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students

513 |Following Capacity development & skills| S |Data in template. Links to All 4 types mentioned. These are to be  [Consider all students who have enrolled None 10 |To meet to reguirements
enhancement initiatives are undertaken programs / schemas mentioned.  (done by departments, with or without  [for various initiatives.
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid, Mere circulars & student list not

<8 Language and commurnication skills, 3. report of events. Geotagged Placements Wing accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.

5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted far job recruitments 100% 40  |Though 100%, the absolute
gualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by number is low, only 11, Mare data
international level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are nat to be to be collected, it applicable

59 last five years (eg: NET / SLET / GATE/ Placements Wing. included
GMAT [ CAT / GRE [/ JAM / IELTS /
TOEFL / CLAT f Civil Services /State
pgovernment exams|

5.2.2 |Average percentzge of placement of 15 |Data in template. Copes of >90% Placements through HEl placement 45
cutgoing students during the last five appointment orders of students, drive & through pool campus interviews
years / recruitment drives at other colleges

&0 can alsa be considered
Avoid: If same student has multiple
offers it has to be counted only once.

5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Entourage students to go for higher Ayoid: Appearing / passing of 197 30 |7/235. Collect more data, if
students who have progressed Lo who have joined for higher studies to achieve 20%. competitive examinations for higher applicable
higher education (previous graduating education for the latest graduating education cannot be considered as

61 batch) batch. Evidences such as progression to higher education unless
admission letters er identity cards students get admitted
for progressing ta higher
education,

5.3.1 |Number of awards / medals won by 10 [E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 2 20
students for outstanding performance certificates. Data in template least ane such distinction is achieved per [NCC candidates considered. Only inter-
in sports / cultural activities at inter- yEar per department university / state f nat'l / int'l
university / state / national / achievement cansidered. Award for

&2 international events (award for 3 team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
Institutional levels. Awards fram intra or
inter institutions / depts
QM [Presence of Student Council and its 5 |Ewvidences for the claims made 10
63 | 5.3.2 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural | 5 |Report of events with pics, dated  [Apart from centrally organized events,  |All activities under an event counted as 1.0 15 |6 eventsin 2019, Apart from
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI centrally conducted events,
64 institution per year circular/brochures. Data in department per semester. considered, department to organize such
template, Participation certificate Avoid: Events cannat be further split events periodically
of students. into activities
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QIM | The Alumni Association / Chapters 2 |Lvidences for the claims made To work towards the goals in r‘ 4
24.1 |(registered and functional) contributes collaboration with Alumni Director
P significantly to development of HEI
through financial and other support
services during last S years
5.4.2 |Alumni contribution during the last five | 8 |Annual sudited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution a 1 B
years: A, 2 100 Lakhs, B. 50Lakhs - 100 hightlighting Alumni contribution not considered, Amount contributed
Lakhs, C. 20 Lakhs -50 Lakhs, D, § Lakhs certified by CA/FO. List of alumnus towards Alurmni Association not
66 20 Lakhs, £ <5 Lakhs { alumni with amount contributed considered. Alumni contribution may be
year-wise: considered if itis entered into stock
ledger of college and/for in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  [Taken from dsu.org.in Not responded 3 30 o
67 QM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online
5.11.2 |Class committes periodic meetings: 5 |Evidences for the claims made Class Committee mestingsona Nat responded 2 10
68 QM | Describe class committee meetings, fortnightly basis to address the academic
structure, perindicity, procedure, issues of students
outcomes etg
& Governance, Leadership & 90 GPA and Grade .00 (=
QM (The department has clearly stated 5 |Evidences for the claims made, 3 15 |Review, rewrite, and implement
& 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
governance
QM |Effactive legdership is retlected in 5 |Evidences for the claims made Not responded ;| 15 -
70 6.1.2 |various departmental practices such as
decentralization and partic/pative
manag t.
QM [The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a 1 3 "Succefully erganized ICICC-2020"
7 6.2.1 |effectively deployed. Describe ane documents on the departmantal  |strategic plan, and impiement the same which is not relevant. Plan is not
successfully-implemented activity page on the institutional website outlined
based on the strategic plan
QM [Functioning of the departmental bodies| 2 |Evidences for the claims mada As per the statutes of the University 3 6 Review, rewrite, and implement
6.2.2 |is effective and efficient as visible fram
2 palicies, administrative setup,
appointments, and procedures; etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, Q.31 2 20
provided with financial support to on recommending financlal financial sugport for faculty
attend conferences | workshops and support to teachers, Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & miere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited
statemment highlighting financial
support to attend canferences /
waorkshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered. Cha
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6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot 0K 0.80 2 16 |100s the target in 5 years
development / administrative training Reparts year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 [Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one  |OK 420% | 2 16
undergoing online/ face-to-face Faculty orientation / other programs as Pprogram in a year to be counted as one
Development Frogrammes (FOP) during per UGC/AICTE stipulated period, only
the |ast five years (Professional participated by teachors year-wise. Avaid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulatéd by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers
6,4.2 [Funds [ Grants received from govt 8 |Data in template. Annual audited |>Rs 5 Lakh per year per department Avoid, Duplication, Contribution like Mot responded 1 8
bodies during last & years for statements highlighting grants equipment / software etc not counted
development and maintenance of received. Cony of sanction letters Grants received under Criterion |11 &V
76 Infrastructure {ngt covered under fram govt bodies for development not to be repeated here. Grants
Criteria Il and V) & maintenance of infrastructure. received from govt athar than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual =R 5 Lakh per year per department Awvoid: Duplication. Funds from own / Mot responded i U]
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Cantribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
7 development and maintenance of of sanction letters receved from under Criteria [l & V not considered
Infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria lll and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QM [Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 3 15 |Review, rewrite, and implement
6.5.3 |last 5 years with repard to quality. is expected
- Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last S years
79 6.11.1 |Departmental preparedness for 30 [bvidences for the claims made Status reports for each of the 17 2 60 |Status repart to be produced for
QM _jimplementation of NEP2020 parameters asked 17 queries
7 Institutional Values and Best Practices 100 GPA and Grade 235 8
QM [Measures initiated by department for 3 |Annual gender sensitization action 3 15 |Review, rewrite, and Implement.
7.1.1 |premotion of gender equity duning last plan; Specific facllities provided for Mandatory things to be done have
5 yrs. Describe gender aquity & wamen in terms of: Safety and been mentioned
80 sensitization In curricular & co- security, Counseling, Commaon
curricular activities, facilities for Rooms, Day care cantre for
WOrmen gn campus children of the staff, any other,
Evidences for the claims made.
QM |Describe departmental efforts / 5 ISupporting documents on the None provided 3 15 |Review, rewrite, and implement.
7.1.8 |mitiatives in providing an inclusive information provided (as reflected Not relevant
81 envirgnment i.e., tolerance & harmany in the administrative and academic i
towards cuitural, regional, linguistic, activities of the department) [nd : i
communal, socio-economic & such é}%ﬁ(\ﬂ)/‘&lv
other diversities Chaj mé '\q.\
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QIM 15ensitization of students and 5 |Evidences for the claims made Describe the various activities in the Nane provided 15 |Review, rewrite and implement
82 7.1.9 |employees to the constitutional department for inculcating values for
obligations; values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts periadic 5 |Code of conduct and ethics policy |All of the above are expected 2 10 |Toimplement
programs regarding the prescribed document. Details of manitoring
code of conduct for students, teachers, committee composition and
administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. Therp isa photographs with date and
83 committes to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professiona! and otherstaff, Handbooks,
ethics programs for students, teachars, manuals and brachures an human
administrators and other staff. 4, values and professional ethics,
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution,
QM |Department celebrates / organizes 5 [Weblink to Annual report of the Apart from such events arganized Neane provided 15 |Apart from centrally organized
7.1.11 [national & int'l commemorative days, celebrations and commemarative centrally events, department should
events & festivals. Describe efforts of events for the last five years, Geo- celebrate such events
84 department in celebrating / organizing tagged photographs of the events
riational & int'l commemorative days,
events & festivals during last 5 years &
Qv |Describe two Best practices successfullyl 30 [Fach department ought to Evidences for the ciaims made ng evidences k] 90 |Review, rewrite and |mulmm~T
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format pravided in the with:
Manual 1, Title: capturing keywords that
describe the practice.
1. Objectives: intended outcomes,
& underlying grinciples of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
85 4. The Practice: describie the
practice & its uniqueness in the
cantext of Indian higher education.
Mention constraints / limitations,
if any, faced
5. Evidence of Success. like
performance against targets &
benchmarks, review/fresults, What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QIM |Partray the performance of the 30 |Evidences for the claims made Every department shall have one area Not responded 30
86 | 7.3.1 |department in one area distinctive to distinctive to its priority and thrust,

its priority and thrust

where it has significantly performed

FEve—tns

Dayananda Sagar Universi,
School of Engineering

Kudlu Gate, Hosur Main Roac &
RANGALORE - 560 068



_—*

7.11.1 |Departmental Website links, with 15 |Upload a document which has None provided 3 45
QM |pertinent details weblinks to departmental website
an dsu.edwin with following
details {with individual links far all
parameters): About the
department, with highlights;
Visian, Mission; List of Programs
offered; PEOQs, POs, PSOs, for each
Program offered (with individual
B? links); Curriculum for each
Program offered in LTPC format {if
CBCS is followed], with individual
links; Syllabus for each Program
offered in OBE / LOCF format {if
followed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any:
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Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021
Department / School / College:
Chairperson / Dean [ Principal:
Date and Time:
Expert from other department:
Weblinks for:
About the Department:
Vision and Mission:
List of Programs:
PEQs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi {with COs) for all Programs:

Faculty list:

Procedure: Departments were asked to enter the data, for predefined qualitative {33 QIMs) and g
carried cut by IQAC vis-a-vis standards expected, while the gra

Computer Science and Technology

Dr. M. Shahina Parveen
16/05/2022: 1.45 pm - 4.45 pm
Dr. Vaibhav Meshram, ECE, SOE
Evaluative Report

Link

Link

Link

Needs revision

Course codes to be added

| year syllabi missing, COs need
revision

Link

NAAC, subject to the verification of supporting documents provided.

https://dsu.org in/sites/default/files/EvaluativeReport of CST sy
hittps://www.dsu edu.in/engineering/computer-technology

https://www dsu.edu.infengineerin

computer-technology/cst-vision-mission

Not available

htips.//www.dsu.edu in/engineering/computar-technology/cst-peo-po-pso

https g'['w\.yw.d:,u.edu.m{en_pin:*.r:ringﬁcomgu1er-techno!oa\r,’pgrn structure-cst
https:/ fwww.dsu.edu in,r‘ergmeerir\;j;om;utE:-techr-.clogg,-’ggm-strucrure-cst

hrtps://www dsu eduinfengineering/com uter-technology/faculty-ct
181 mputeriec

uantitative {54 QnMs) metrics, on the web interface,
ding for gualitative metrics are carried out by IQAC and an expert

along with necessary suppo
from other departments. The criterion-wise GPA,

rting dacuments. The grading for all quantitative metrics are

CGPA, and the letter Grades are announced, following the norms of

CGPA and Grade: 860 213 -]
# M |Description M |Supporting d equired |Expected Notes Suppaorting Doc ts Status | Value GPA ‘Remarks, if any
(anm)
1  Curricular Aspects 150 3.13 A
QM |Curricula developed & implemented 20 |Evidences for the claims made. | Curricula to be revised to ensure this Should have been approved by BOS &  |OK 80 |Review, rewrite, and implement
1.1.1 |have relevance to local, naticnal, aC
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which Not highlighted 100% 80 |if syllabus revised > 20% to be
| syllabus revision was carried out during revised during last 5 yearsin every academic year, subject to content is revised in a given program to considered
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or mare, itis
meetings highlighting specific considered as “change in syllabus®. If
2 agenda item, year-wise. syllabus s changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid; Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having | 10 Data in template. Minutes of the | Over 85%, however, may notbe 100% | Avaoid in the |ist the Courses not directly | Not highlighted 59.32% 20 |Datato be reviewed and revised.
focus on employability / BOS/AC meetings with approvals leading to employability / Alternatively, curriculum to be
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development modified to meet the requirments
courses highlighting focus on
3 employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any.
e
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1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |Not highlighted 7370% | 3 90 |Recalculate
out of total number of courses across program-wise during last 5 years in course. If a program (s introduced
i all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced,
1.2.2 |Percentage of Programs in which CBCS | 20 [Minutes of relevant AC/BOS 100% subject to concerned SRA, if any CK 100% | 4 80
] elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QM |Department integrates cross-cutting S |List and description of such Curricula to be revised to ensure this oK 4 20 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are aptional 0K 1 2 20 |To meet the target for AY 2021-22.
imparting transferable and |ife skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, Target 30in 5 years
offered during last 5 years content or syllabi with €0s final year fsemester (in case of project), [offered outside curricula, adding value
7 per major program offered. For eg,, for  |to halistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number far AAA of 2020-211s  |department.
1.3.3 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% Certificates and attendance 5.6% 2 20 |To meet the target for AY 2021-22.
enrolled in courses under 1.3.2 as courses year-wise in the template. not provided
8 zhove Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student Involved in multiple 36% | 2 10 |To meet the target for AY 2021-22.
field projects / research projects / template. Completion certificate activities should be counted as one. In
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) Internship [ research project was & outcomes of field visit alang with the
5 completed with duration. Report field visit report Is necessary. Avoid.
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority. oK
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback rot related to syllabi  |Not hosted on the website 3 30 |Collect feedback, discuss in BOS,
QM |review of syliabi - semesterwise / yr- stakeholders. In case of selecting  |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms |analyse the same, and take action after Jon March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL ing up In the BOS and AC, and host  |feedback on curricula and syllabi]. uploaded
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback  |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyane; D. Any 1 of above; E. None of 5t iders, year-wise, signed by
the above competent authority, hosted on
1.4.7 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabl  |Not hosted an the website 2 0
QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone|: A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback of BOS and AC, and signed feedback on curricula and syllabi].
14 h d on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collectad
\
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z T:hil_lﬁmmhg and Evaluation 150 2.26 B
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 575% | 2 10
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
FhD offered. Program-wise number of
students admitted, with
endorsement.
QIM | The department assesses the learning | 10 |Evidences for the claims made. Assess the learning levels of siow as well oK 4 40  |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a menth during every semester and
|earners organize special programs for each
category mentioned.
2.2.2 |5tudent - Full time teacher ratio (Data | 10 |Certified list of full time teachers  JUGC and concerned SRA, if any, norms to|Instruction: A teacher employed for at  |OK 274 2 20 |137/5. To meet statutory
for latest compieted academic year) |for the latest completed AY, List  |be followed, for each program offered,  |least 90 % of normal or statutory requirements
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completad | meeting these requirements. teacher aver a camplete AY is dassified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 4 24 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing P
their learning experiences
QlM [Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic  |Ensure that this objective is metin every a 24 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Managemant System on the course during the teaching-learning
|teaching & learning processes institutional website, Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norims of 1:20 or lower to be Only fulltime teachers can be oK 74 2 16
|academic and other related issues enrolled & full time teacherson  |[ensured, considered as mentors, Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% All full-time teachers with at least 30% ar | 1 15 [5/12 appointed
teachers appointed against the number of posts needed to meet UGL/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Aveid: Mere appointment |etters
norms for all programs offered competent autharity. List of full- provided in regional language cannot be
time teachers appainted with their considered.
» departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC Numbers mismatch 63.15% | 3 45
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.5c¢./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
5 years with above certificates yr-wise
irrespective of year of award. Avoid:
Henorary Doctorates. \
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.43 |Average teaching experience of full 10 |List of faculty with particulars of | As high as possible, over 6 years Avoid: Previous Work experience of 3.09Yr 20 |Pilease implement a faculty
time teachers in the same institution date of Appointment in the HE| & teachers in ather institutions. retention plan.
(Data to be provided anly for latest years of experience only in the
20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.
2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 3% Only State, nat'l & int'l level from Govt / 0.5% 10  |Please consider meeting S awards
|teachers whao received awards, achievements, Govt recognised bodies considered. One in 5 years period
recognitian, fellowships at the State, teacher counted once during last 5 years
|National, International level from Gowt irrespective of number of awards /
| Gowt_ recognised bodies during the recognition.
21 last five years Ayoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
et
QiM |Department has stated learning 10 |Upload COs for all courses, forall |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 0 |Review, rewrite, and implement
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for OBE in letter and spirit
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of
22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course.
assessment process & widely publicized programs, programwise; o be OBE framework at DSU|.
through website & other documents publicized on web & other means.
Evidences for the claims
Qim  |Attai of Program O A 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 20 |Review, rewrite, and implement
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018, letter and spirit, if permitted by OBE in letter and spirit
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref; email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU|.
2.6.3 |Pass percentage of students (Data 1o be| 10 |Annual report highlighting pass %. |>55% without compromising on the Avoid: Results pertaining to students 100% 40
24 pravided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made UGC, and SRA, if any, norms to be 5 |0:1:4:5. Required 2:4:6:12
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback an teaching learning process is 0
aiM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate
6 analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, | 10 |Evidences for the claims made. Transparent, without any bias, 10 |Quantification not done, not
QLM |administration % research C ate with the Y transparent
27 engagements with weekly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
3 Research, Innovations & Extensi 230 120 D: Not accreditable 1

CSEF— %




QM |The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met None claimed 1 5 [Nareseacrh promation policy
28 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is impl ted
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Mini successful 1 grant per dept. All |Only formal research project seed o 1 3 |To apply for seed manzy every
Department for seed money award for mandatory. those faculty members who do not have |meney will be considered. year
2 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
C [tancy are expected to apply, alding|projects. Sponsarship te conferences /
them to get those or alternatively to seminars, Grants received from outside
pursue research |agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of  [33% Avoid awards without any financial 0% 1 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JAFs, SRFs, Post Doctoral 3 |List in the template. E copiesof  |>= (number of Professors + number of |Avoid research fellowships to the 1 4
1 Fellows, Research Associates and other fellowship award letters are Assoclate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory nerms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5§ |Listin the template. Copies of >Rs_ 5 Lakh per year per department Avoid: Grants given by their own trust / 1 5  |Toapply peridically
(Grants spensored by nongovernment sponsors [ sanction letters by sister institutions. Grants in form of
sources such as industry, corporate | nongowt sources / funding agency Equipments / software / skill
32 haouses, international bodies for development centres
research projects), endowments, Chairs
during the last five years '
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of Pl, |>Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / 1 10 |To apply periodically
by government agencies during last 5 amount & sanctioning agency in software [ skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research prajects funded by govt
agencies
3.2.3 [Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projectsin 3.2.1 & 3.2.2 put 1 5 |To apply periodically
per teacher funded by government and | project. Names of faculty funded  |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Nor-government agency does
required as per UGC / SRA, If any, narms, [not include own [ trust [ sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing an Already included under 1.3.4 1 1 10
|conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodalogy, IPR,
s IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years |seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards [ recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research [ innovation 0 1 10
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the [ teachers [ research scholars / students
schalars / students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will nat be considered
3% Avoid: Participation / presentation
certificates in workshops [ conferences
atc. Awards claimed in 2.4.4 & patents
not to be claimed here
'Y "
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3.4.3 |Number of Patents published / awarded| 10 |Copies of award letters [ patents | >= [number of Professors + numberaf  |Awarded / published patents during last 1 20
during the last five years & current status Associate Professors) required as per 5 year assessment period only
nerms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified.
Avpid: Mere submission of application
fer patent
344 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs [Co-guides are also considered. Ph.D s ¢ 10
during the last five years students. Data in the pl ded during last 5 years >= maximum |awarded by other uriversity /
of (number of number of doctorates in institutions are also considered
- the department, and number of Instruction: Ph.D's awarded (net
Professers and Associate Professors |angoing) under every eligible research
required in the depariment as per norms guide working s faculty In institution
for the approved intake) should be considered, during last 5
ars.
3.4.5 |Number of research papers published 15 |Link landing to paper and journal |>= ((52+5b+2 5c)/{a+b+c}}, where 3, b, ¢ |Publication of authars with HEI 5 15 |Target30in 5years
per teacher in the Journals as natified webisite, Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and aonly
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
38 authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / Wa5 / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content »= [{Sa+5b+2.5c)/[a+b+c)), wherea, b, ¢ Books with ISBN only will be considered, 2 15 |Target 30in 5 years
edited velumes published per teacher page & first page of publication are respectively the average number of publication yr & publisher name to be
during the last five completed calendar indicating 1SBN & yr of publication | Professors, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avaid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, authar, Dept /
School / Centre, name & yr of
publication in the data template
3147 |E-content is developed by teachers 10 |Links to uplpad document of e« Department is expected to develop e- Only content developed by teachers of Nane 10
(Ogtions: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. Fer authorship. Supporting documents | categories mentioned Avoid; informal e<content will not be
CEC [Undergraduate], 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a1 4, For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, &, For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 »= 4,03 (average citation index of D5U 15 |Incorrect calculations 3.5 claimed
a2 |ast 5 completed calendar years based for years 2017-2021)
on average Citation Index In Scopus &
Wehb of Science
3.4.9 |Bibliometrics of the publications during | 15 »= 17.5 {average h-index of D5U for years 15 |Incorrect calculations, 4 claimed
4 last 5 completed calendar years based
on Scopus & Web of Science - h-index
of Department A
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352 |Revenue generated from consultancy 15 |Audited statement of accounts >Rs. 5 Lakh per year per department Avoid: Grants received for research 15
and corporate training during the last |showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust, Revenue by
a4 Letter from corporate where sharing physical resources / by testing/
training was imparted with fee by training students
paid, Letter from beneficiary of
consultancy with detalls of
consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 12 |Review, rewrite, and implement
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities ca rried out to be included.
from Govt / Govi-recognised bodies in template. activities Avoid: Awards claimed in 244 &3.1.3
recognition of the extension activities not considered here. Awards local in
a6 carried out during the last five years nature not considered, eg. awards from
urban |ocal bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 12
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
lincluding those through NS5 / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during |ast 5 years for each prg, with of no. of extended opportunities aiming to help,
a7 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender lssue, etc. and those organised template. values, especially in rurals
in collaberation with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detafled report for each extension |>=33% Data here should match with that of 12
participating in extension activities and outreach prg to be made 36.3.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
detalls of collabaorating agency.
48 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template,
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Collabaration should fall within Internship data provided again, 10
other institutions / research collaboration & activities yr-wise, |department per year assessment period. Collaboration with overlap
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc, development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collabaration only will be considered.
|template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust

St




3.7.2 |Number of functional MaoUs with 10 |Copy of MOUSs indicating Minimum ane such Mol per department |Mol should be functional during 2 20
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last S years Data in template qualify as a functional MOU.
50 Avold: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies ta students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if 2 PhD registration Is for 75% 30 [3outofd
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree J registration is done more than & years
ago)
4 Infrastructure & Learning Resources 40 2.88 B+
QM |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30 |Review and rewrite, Comparative
4.1.1 |[for teaching - learning. viz,, classrooms, are met. statement to be made and action
labs, computing equipment, etc. to be initiated to plug the gaps, if
52 Describe adequacy of facilities for any
[teaching-learning as per minimum
spedified requirement by statutory
bodies
4.1.1 |Percentage of dlassrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshaps with ICT 100% 20
halls with ICT - enabled facilities such as [seminar halls with ICT-enabled facility will not be considered under this
53 LCO, smart board, Wi-Fi/LAN, audio facilities. Data in template, metric.
videa recording facilities.(Data only for
latest completed academic yr)
433 |Student - Computer ratio (Data to be 10 |Number of Computers available  }4:1 Avold: Computers for office & faculty 6.22 ED]
provided only for the Iatest completed for students and number of not considered
” academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QM |There are established systems & 10 |evidences for the claims made Develop policy and procedure, and 30 |Review, rewrite, and implement
4.4.2 |procedures for maintaining & utllising {implement the same.
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms ete. Describe
policy details of systems & procedures
for maintaining & utilising these
QM |Departmental library: facilities, and 5 |Evidences for the claims made, Ensure that there s a good department 5 Not existing
4.11.1 |usage. Describe number of volumes and library and is adequately used.
56 facilities available for department
library, and describe its usage

[ 5 Student Support & Progressi 100

%




5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “students benefited” refers to students 0% 10
benefited by career co! ling and circular /brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations pragrams with details of resource |collaboration from Training and

57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years phetos with date & caption.
Attendance & certificates of

513 |Following Capacity development & skills) S |Data in tempiate. Links ta All 4 types mentioned. Thesearetabe  |Consider afl students who have enrolled |None provided Any 1 4
enhancement initiatives are undertaken programs / schemes mentioned,  |done by departments, with or without for various initiatives. done
by the department: 1. Soft skills, 2. Copy of circular / brochure / collabaration from Training and Avaid: Mere circulars & student list not

g Language and communication skills, 3, report of events, Geotagged Placements Wing. accepted
Life skills [Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technalogy |students.

5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments  |OK 13.33% 20 |The absolute number is very low,
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by State / only 3, more data to be collected,
international level exams during the exams year-wise - mandatory. collaboration from Training and Central Govts are not to be included if applicable.

59 last five years [eg: NET / SLET / GATE / Placements Wing.
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
povernment exams)

5.2.2 |Average percentage of placement of 15 |Data in template, Copes of >90% Placements through HEI placement 45
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years / recruitment drives at ather colleges ’

60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.

5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Auoid: Appearing / passing of oK 8.6% 45  |The absolute number is low, only
students who have progressed to who have joined for higher |studies to achieve 20%. competitive pxaminations for higher 2, more data to be collected, if
higher education {previous graduating education for the latest graduating education cannot be considered as applicable (&)

61 batch] batch. Evidences such as progression ta higher education unless
| letters or identity cards |students get admitted.
for progressing to higher
education.

5.3.1 |Number of awards / medals won by 10 |E-coples of award letters and |students to be encouraged so that at Participation in Republic Day Parade by 0 10
students for outstanding performance certificates. Data in template |east ane such distinction i achieved per [NCC candidates considered. Only inter-
in sports [ cultural activities at inter- year per department university / state / nat'l /int'l
university / state / national / achievement considered. Award for

62 international events {award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions [ depts
QM |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 5.3.2 |activities for institutional development
'and student welfare

5.3.3 |Average number of sports and cultural | 5 |Report of events with pics, dated |Apart from centrally organized events, | All activities under an event co unted as |NSS etc activities are also 6 15 |Centrally conducted events may

events | competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI Included under this, which may not be claimed by the departments
64 institution per year circular/brachures, Data in department per semester, considered. not be considered.

template. Participation certificate

of students.

Avoid: Events cannot be further split

Jinto activities
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QM |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4
541 |(registered and functional) contributes collaboration with Alumnl Director
6 significantly to development of HE
through financial and other support
services during last 5 years
542 |Alumni contribution during the last five | 8 |Annual audited statements »Rs, 10 Lakh to be mobilized Avoid: Mere list indicating contributian ]
years: A, 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alummni contributlon not considered, Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. cansidered if it is entered into stock
ledger of college and/or in audited
statement,
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.orgdn 30 |Notresponded
67 QM |lectures of classes for all courses {links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a BOS minutes provided, not 5 Mot responded
8 am |Describe class committee meetings, fartnightly basis to address the academic that of class committeee
structure, periodicity, procedure, issues of students meetings
outcomes ete 1
6 Governance, Leadership & 90 190 G
Ma
QM | The department has clearly stated 5 |Evidences for the claims made, 15 |Review, rewrite, and implement.
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
overnance
QM | Effective leadership is reflected in 5 |Evidences for the claims made 15 , rewrite, and implement
70 £.1.2 |various departmental practices such as
decentralization and participative
mana_ggl_ﬂant.
QM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department cught to have a & |Review, rewrite, and implement.
71 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same. The strategic plan is not clear from
successfully-implemented activity page on the in stitutional website the writeup.
based on the strategic plan
QM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 4 |Review, rewrite, and implement.
6.2.2 |is effective and efficient as visible from Writaup not relevant to the metric
72 policies, administrative setup,
appointments, and procedures, etc,.
632 |A ge percentage of teachers 10 |Data in template. Policy document | 33%. Avoid: Without proof of payment, 10
provided with financial support ta on recommending financial financial support for faculty
attend conferences [ workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers |considered
years receiving the same year-wise
n under each head. Audited
statement highlighting financial
support to attend conferences /

| teacher with ameunt given to be

workshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of

considered.
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5.3.3 |Average number of professional B |Data in the template. Brochures & |One such program every semester, in Awoid: Seminars [ invited talks cannot  |OK 0.2 2 16 |10is the targetin S years
fevelop t [ ad rative traini Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
5.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one  |OK 123% | 2 16
undergoing onfine/ face-to-face Faculty arientation / other programs as program in @ year ta be counted a5 one
Development Programmes (FOP] during per UGC/AICTE stipulated period, anly.
the last five years (Professional participated by teachers year-wise. Avaid: Attending seminars / invited talks
75 development Programmes, Grientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers,
6.4.2 |Funds / Grants recelved from gowvt 8 |Data in template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Cantribution like 0 1 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and mai e of received. Copy of sanction letters Grants received under Criterion 11 &V
76 infrastructure (not covered under from govt bodies for development not to be repeated here, Grants
Criteria Il and V) & maintenance of infrastructure. received from govt other than

Development & maintenance of
infrastructure not considered.

6.4.3 |Funds / Grants received from non-govt 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Awvold: Duplication. Funds from own / 3 ] 1 B
bodies, Individuals, philanthropists audited statement of accounts sister institution [ trust. Contribution
during the last five years for highlighting grants received. Copy ike equipment / software etc. Grants
7 devel and eof of sanction letters received from under Criteria 11| & V not considered
infrastructure (not covered under nangovt bodies, individuals, hera. Govt grants other than infra
Criteria Il and V) philanthropists for development & jevelor t & mai 2 not
maintenance of infrastructure. considered
QM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 3 15 |Review, rewrite, and implement.
6.5.3 |last 5 years with regard to quality. is expected The guestion under this metric is
78 Describe quality enhancement not addressed. Rather, a summary
initiatives in academic & administrative is written.
during last 5 years
7 5.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 2 60  |Status report to be produced for
aiM pl tation of NEP2020 parameters asked 17 gueries
7 Institutional Values and Best Practices 100 2.55 B+
QM |Measures initiated by department for 5 |Annual gender sensitization action 3 15  |Review, rewrite, and implement
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and
80 |sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
WOmen on campus children of the staff, any other.
Evidences for the claims made.
QIM | Describe departmental efforts / 5 |Supporting documents on the “Not available” is written 2 10  |Review, rewrite, and implement
718 |initiatives in providing an inclusive |nfarmation provided (as reflected
a1 environment i.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities




QM [Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the 15 |Review, rewrite, and implement
52 7.1.9 |employees to the constitutianal department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 | The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected None of 5
programs regarding the prescribed document. Details of monitoring the
code of conduct for students, teachers, committee compaosition and above
administrators and other staff. 1.The minutes of meeting Circulars,
Institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. Thereisa photographs with date and
8 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4, values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are erganized facilitated by Institution.
QM |Department celebrates / organizes 5 |Weblink to Annual report of the Apart from such events organized 15  |Review, rewrite, and implement
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
A4 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
OIM |Describe two Best practices successfully| 30 |Each department ought to Evidences for the claims made 60 [Not really the "best Practices™. All
7.2.1 |implemented by the department as per showcase TWO best practices evidences are not measurable
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: Intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
g5 4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.|
Mention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
ice
QM |Partray the performance of the 30 |Evidences for the claims made Every department shall have one area 90 |Review, rewrite, and implement.
7.3.1 |department in one area distinctive to distinctive to its pricrity and thrust, Which is the one area of priority
86 its priority and thrust where it has significantly performed and thrust has not been outlined.
Same text, claimed el
repeated here.
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1011 [Departmental Website links, with 15 |Upload a document which has 3| as
UM [pertinent details |weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
87 links); Curriculum for each
|Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College:
Chairperson / Dean / Principal:
Date and Time:

Expert from other department:

Electronics and Communications Engineering
Dr. Vaibhav A Meshram

12/05/2022: 1.45 pm - 4.45 pm

Dr. Sunil S. More, Dean - SBAS

Weblinks for: Evaluative Report hitos://dsu.org.in/sites/default/files/EvaluativeReportof ECE.xsx
About the Department: Link hittps:/ fwww.dsu.edu.in/engineering/electranics-comm unication
Vision and Mission: Needs revisian
List of Programs: Link

PEDs, POs, P50s for all Programs:
Curriclua (LTPC) for all Programs:

Syllabi (with COs) for all Programs:

Needs revision, for all programs

Multiple schemes given, notup
to date
Not available separately. Credit

ht‘tps:f{www.dsu.edu.im’engineeriny’electronil:s-communicationfcwrse{urri:ulum

https:,r'fwww,dsu.edu.in,"engineerlny‘electronics-comrnu|1i:atim;’course-curr‘nculum

requirements not as per norms.

Faculty list: Link https:/, fwww,dsu.Pdu.:nr'enginEeringfeIec‘.fnn|\:s-communu:atinn;"lacult[-e;e &
Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and guantitative (54 QnMs) metrics, on the weh interface, along with necessary supperting documents. The grading for all quantitative metrics are carried
out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of NAAC,
subject to the verification of supparting documents provided.

CGPA and Grade: 860 2.06 B
# M |Description M |Supporting doc! srequired |Expected Notes Supporting Decuments Status Value | P | GPA Remarks, if any
' : {aam)
1 Curricular Aspects 150 297 B+
am ‘Curricul: developed & implemented 20 |Evidences for the daims made. Curricula to be revised to ensure this Should have been appraved by BOS &  |Meets the claims mace 3 60 |Review, rewrite, and impement
1.1.1 |have relevance to lacal, national, AT partially
1 regional & global developmental needs, BOS meetings is nat
which is reflected in POs, PSOs, COs of highlighted
Programs
1.1.2 |Percentage of Programmes where 20 |ust of programs where syllabi Every program is expectad to be revised |if the number of courses in which Highlighting not dane 6667% | 2 40 |if syllabus revised > 20% to be
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to considerad. M.Tech not revised
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making It 100%  |the extent of 20 % or mare, It is
meetings highlighting specific considered as “change in syllabus”. If
F agenda item, year-wise. syllabus is changed more than encein 3
{program during 5 year period, itis
counted as only one change.
Avoid: Renaming/minor changes in
course content.
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‘7 1.1.3 |Average percentage of courses having 10 [Data in template Minutes of the  |Over B5%, however, may not be 100% Awoid in the list the Courses not directly |OK 87 72% | 4 40 r_ “
focus on employability / 505/AC meetings with approvals |eading ta employability /
entrapreneurship / skill development for these courses, Syllabi of entrepreneurship [ skill development
eourses highlighting focus on
3 employability / entrepreneurship /
<kill development with their Cos.
MOUs with relevant organizations
for these courses, (f any.
1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each |OK g90.64% | 4 120
aut of total number of courses across program-wise during last 5 years in course. If a program is introduced
4 all programs offered during |ast S years the plate. Minutes of rel t | during last 5 years, then for that
AC/ BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
122 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject ta concerned SRA, ifany oK 100% | 4 80
| elective course system nas been meetings. Program structures
< implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
aof such programs in the template.
aliM |Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this oK 3 15 |Review, rewrite, and implement
131 |issuesrelevantto professional ethics, COUrses
& gender, human values, enviranment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added coursesin the |One value added courseis expected, per |Vaiue added courses are optional Brochure not available. 2 2 20 |30is the target, @6 per year, Trv—
imparting transferable and life skills template. Brochure & Course sernester, per year of study excluding courses of at least 30 contact haours, to meet the target at least for nY
offared during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value 2021-22.
7 per major program offered. Foreg., for |10 holistic development.
department of Mech Engg, considering Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-211s department.
1.3.3 |Average Percentage of students 10 |List of enrollad students in such Cver 50% Certificates not provided. 10.12% ] 2 20 |
enrolled in courses under 1.32as courses year-wise inthe template. signature of Chair
8 above Certificates of students enrolied in photoshopped at last page,
such courses, & artendance sheets which is not ethical.
134 |Percentage of students undertaking 5 |List of such studentsin the Over 50% One student involved in multiple p29-63 in the evidence 17.16% | 2 10 |For AY 202122, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In |providedis not relevant. requirements,
internships (Data to be given for latest from organization where case of field visit, mentioning objectives |Publicatians in inhouse
completed academic yea r) internship [ research project was & outcomes of field visit along with the |conferences not considered.
g completed with duration. Report field visit report is necessary. Avold: The number to be ravised
of field visit / sample photas of Mere students list without supporting
field visit / permission letter from documents,
competent authority.
141 |structured feedback for design & 10 | Filled sample feedback forms fram |Ensure that Tfeedback is taken from all & Avoid; Feedback not related to syllabi  |[The document praviced with 2 20 |Collect feedback, discussin BOS,
QM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting types of stakeholders mentioned, design & review. [Ref: email from {QAC |the name "ATR" is not ATRin and host ATR on website. Collected|
wise is received from: 1) Students, 2) A, B, € or D provide 3 filled forms analyse the same, and take action after |on Marech 17,2021, on stakeholders’ BOS. feedback sample can be uploaded
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL |putting upin the BOS and AC, and host | feedback on curricula and syllabi].
10 Opt anyone: A, All 4 of above; g Any 3 far report of analysis of feedback [the sample feedback as well as ATR on
of above: C, Any 2 of sbove Opt received from different the institutional website
anyone: D. Any 1 of above; £. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
linstitutional website.
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142 |Feedback processes on design & review | 10 Previde the URL on the |Please refer to 1.4.1 Avoid: Feedback not refated to syllabi  |But for filled forms, other 2 40
alM |of syllabi may be classified as fallows institutional website for the ATR design & review. [Ref: email from |QAC |documents not provided and
{Opt anyane): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’ ATR not hosted on the
analysed, action taken & feedback minutes of BOS and AC, and signed feadback on curricula and syllabi]. website.
1 hested on institutional website, B. by competent authority,
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected
2 Teaching-learning and Evaluation 150 1.98 C
21.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 725% | 2 10
|approved intake for all programs intake as approved by compatent
i offered by the department excluding authority for each program
PHD offered. Program-wise number of
students admitted, with
endarsement.
QM |The department assesses the learning 10 |evidences for the claims made. Assess the learning levels of slow as well 3 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a menth during every semester and
learners organize special programs for each
categary mentioned.
2.2.2 |student - Full time teacher ratio (Data 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to|Instruction: A teacher employed forat  [Only list is available which is 2164 | 2 20 — ||
for latest completed academic year) for the latest compieted AY, List  {be followed, for each program offered, |least 90 % of normal or statutory not certified.
howing number of studentsin and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed meeting these requirements. teacher over @ complete AY is classified
AY. as a full-time teacher
Avoid: Part-time [ Ad-hoc / visiting
faculty
M |Student centric methods, such as & |Evidences for the claims made. Ensure that this objective is met in every 3 18  |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their |earning experiences
QM [Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective (s met in every 3 18 |Rewiew, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratin of students mentored for § |Year-wise, number of students UGC norms of 1:20 ar lower to be Only full-time teachers can be OK 2244 | 2 16 |1:20 required
academic and other related issues enrolled & full time teacherson  (ensured. eonsidered as mentors. Mere list of
{Data to be provided only for latest roll. Copy of circular with details of names of mentars and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentar list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% Al full-time teachers with at |east 90% 8205% | 2 30
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if amy, norms, signed by Avoid: Mere eppointment |etters
norms for all programs offered competent autharity, List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
| without the mention of their
|salaries
. ¢
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242 |Average percentage of full time 15 |Lst of such faculty in the template | Over 85% Degrees awarded only by UGC oK 4560% | 2 30 ’7
teachers with Ph.D./ .M/ M.Ch./ D.NB Corresponding certificates far recognized universities considered.
18 superspeciality/ p.5c.f D'Lit. during last sach faculty claimed. Mention number of fulltime teachers
5 years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.
2.4.3 |Average teaching experience of full 10 |List of faculty with particularsof  [As high as possible, over 6 years Avoid: Previous Work expenence of apavr | 2 20 |Pleaseimplement a faculty
time teachers in the same institution date of Appointment in the HEI B teachers in other institutions. retention plan.
(Data to be provided only for latest years of experience only in the
20 completed academic y=ar, in no. of same Institution, in the template.
years) Experience certificate/
appaintment orders of faculty
members, without details of
salary.
2.4.4 |[Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / |OK 150% | 1 10 |Please consider meeting S awards
teachers who received awards, achievements, Gowvt recognised bodies considered. One in 5 years period
|recognition, fellowships at the State, teacher counted once during Jast 5 years|
Natignal, International level from Gavt |rrespective of number of awards /
/ Gowt. recognised badies during the recognition.
21 |ast five years Avoid: Awards local in nature {eg-
awards from urban local bodies /
panchayat etc.} Intra & inter institution
awards. Participation [ presentation
certificates — during paper presentation
ete.
aimM |Department has stated [earning 10 |Upload COs for all courses, forall |OBE [ LOCF norms te be followed in Additional requirement from s ¥ COs of all courses not 2 20
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, letter and spirit, [f permitted by Program structures should indicate for |provided, following OBE norms
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA [Ref: emall from |QAC on |each course its eredits, and the type of
22 offered, which are integrated inte curricula, syllabi, & COs for all March 30, 2021, on implementation of  jcourse.
nt process & widely publicized programs, programwise; to be OBE framework &t Dsul.
through website & ather documents publicized on web & other means.
Evidences for the claims
it |Attainment of Program Qutcomes, 10 |Mote: OBE for ENEE 2014, UGC OBE / LOCF norms to be followed in 1 10
162 |Program Specific OQutcomes and Course initiated LOCF during 2018. |etter and spint, it permitted by
23 Cutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email frem |QAC on
institution March 30, 2021, on Implementation of
OBE framework at D5U].
2.6.3 |Pass percentage of students [Data to be| 10 Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining te students 1w00% | 4 40 =
24 provided only far the latest completed Data in template quality other than final year are notto be
academic year, only for final year submirted.
students) -
2 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 1 5 |5:2:19:27. Needad 482730
followed. Act to ensure this. E
2.11.1 |Feedback processes of the department | 10 Evidences for the claims made. Feedback on teaching learning process is Feedpack on TLP asked here. | 10
aiM |on the teaching-learning process may to be taken for every course, during What is provided is on
be classified as follows: Opt anyone A. every semester. Analyze the same and curricula design, which is
Feadback collected every semaster, file an ATR, after taking appropriate slready provided for 1.4.1 &
26 analysed and action has been taken B. action. 142
Feedback collected svery semester and
analysed C. Feedback collected every
semester D. Feedback not collected
l_ every semester
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2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, Cuantification nat done, 10
alM |administration % research commensurate with the statutory transparency not met. NAAC
7 engagements with weekly requirements, without repetitive jobs, topics mentioned under
quantification, both sems usage of specialists for specific purposes. coordination, not criteria after
he | fi tion
3 Research, Innovations & Extension 230 1.73 G
QM |The department’s research facilities are List of facilities In the department |Ensure the objectives are met Document provided is not at 5  [The theme of the metricis not
28 311 [frequently updated and thereisa well which support research, with all relevant (Poster of 2 addressed
defined palicy for promotion of evidences of their usage wehbinar and description of 3
research which is implemented machine provided)
312 |Number of applications made by the Sanction letters of seed maney Minimurn successful 1 grant per dept, All Only formal research project seed a 3 |Not responded
Department for seed monay award for mandatary. those faculty members who do nat have |maney will be considered.
2 research offered by the HEl successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsarship 1o conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research
313 |Percentage of teachers receiving E-copies of the award lettersof  |33% Avoid awards without any financial 7.14% 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation)
agencies for advanced studies/
research
3.1.4 |Number of IRFs, SRFs, Post Doctaral List in the template. E copiesof  |>= (number of Professors + number of  |Avaid research fallowships to the 4  |Notresponded
31 |Faliows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HE! itself ’
department approved intake of the department
3.2.1 |Extramural funding for Research List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 5 Mot responded
(Grants sponsored by nongovernment sponsors [ sanction letters by sister institutions. Grants in form of
sources such as industry, corparate nangovt sources f funding agency Equiprnents / software / skill
5 houses, intermational bodies for develapment centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of Pi, |» Rs. 20 Lakh per year per department | Avoid: Grants in farm of Equipments,/ |MNo document has been >50L 30 |MNot responded. Z projects are
by government agencies during lastS amount & sancticning agency In software [ skill development centres provided there: Pushpamala VGST 5L
- years the template_ E-copies of grant Arungalaivendan 470
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projectsin 3.2.1 &3.2.2 put 0.07 10 |Notrespended. 2/28 have projects
per teacher funded by gavernment and project. Names of faculty funded |projects should be equal to or greater together should match with that given
non-government agencies during last5 by govt. /non-govt agencies in the than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, not include awn / trust / sister
for the approved intake of department institutions
337 |Number of workshops [ seminars 10 |Detailed report for each prig. Minimum one per department / Cinly activities with a bearing on First event does not qualify 3 20
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR, under this metric, and the
a5 |PR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development jsame even is claimed under
development during last 5 years | sarminar | workshop conducted. are to be considered 5,1.3 also. Only 3/4 qualify to
Details of resource persons. be cansidersd.
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3.3.3 |Number of awards / recognitions 10 |e:- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innavation 4/5 claimed considered, last 4 2 20
recsived for research / innovations by awarding agency Associate Professors) required as per received by the institution / department jone not considered
institution / teachers / research norms of UGE [ SRA, if any, for the / teachers / research scholars [ students
scholars [ students during last 5 years approved intake of the department consldered. Claims without certificate or
award |etter will not be considered
a8 Avcid: Participation [ presentation
certificates in workshops / conferences
ate. Awards claimed in 2.4.4 B patents
not to be claimed here
3.4.3 |Number of Patents published / awarded| 10 |Copies of award |etters / patents |>= (number of Professors + number of |Awarded / published patents during last 3 2 20
during the last five years & current status Associate Professors) required as per & year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s 1 2 20 |MNotresponded
during the last five years students, Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of {number of number of doctorates in  |institutions are also considered
35 the department, and number of Instruction: Ph.D's awarded (nat
Professors and Associate Professers |angeing) under every eligible research
required in the department as per norms | guide working as faculty in institution
for the approved intake) should be considered, during last 5
years. .
3145 |Number of research papers published 15 |Unk landing to paper and journal |>= {(52+5b+2 Sc)/(z+b+c)), where &, b, ¢ |Publication of authors with HE 64 2 30 |Target 130
per teacher in the lournals as notified website. Screenshots of papers  |are respectively the average number of affiliation considered for assessment yrs
an UGC website during the last five clearly showing paper title, Professors, Associate Professars, and anly
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
g authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about|
presence of paper in UGC CARE list
| Scopus [ WeS [ Other clearly
3.4.6 |Number of books and chapters in 15 |e-capy of cover page, content >= {(Sa+5b+2.5¢)f(a+b+c)}, where a, b, ¢ |Books with ISBN anly will be considered, |Split up not availahble. 26 2 30 |[Target 130,
edited volumes published per teacher page & first page of publication  |are respectively the average number of {publication yr & publisher name to be  |Publications in DSU, and sister
during the last five completed calendar indicating ISBN & yr of publication |Professors, Assaciate Professors, and mentioned arganizations, if any?
years for bouks/chapters & conf Assistant Professors in the department | Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, authar, Dept /
Schoal / Centre, name & yr of
puhlication in the data template
34,7 |E-content is developed by teachers 10 |Links to uplead document of e- Department is expected to develope- | Only content developed by teachars of |Data belenging to meny other 1 10 |Apparently, the data file from the
(Optiens: Any 5, 4, 3, 2, None of the content developad showing content at least under 5 of the & institution will be considered departments also have been IQALC has been downloaded during
abovel: 1. For e-PG-Pathshala, 2. For autharship. Supporting documents | categories mentioned Avaid: Informal e-content will not be claimed as if they belong to February 2022, and clalmed unide
CEC (Undergraduate], 3. For SWAYAM, from sponsoring agency for sccepted. Open Source e-content should|ECE. Additionally, links to 2 ECE
a1 4. For other MOOCs platforms, 5, For econtent developed by teachers. not be included youtube videas have been
NFTEL/NMEICT/any other Government For institution LMS @ summary of added, which do not meet the
Initiatives, 6. For Institutional LMS e-content developed and links to e requirements
content should be provided. Data
in tempiate.
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3.4.8 |Bibliometrics of the publications during | 15 »= 4,03 (average citation index of OISU 10.08 30 |Calculation incorrect, in the
£ |ast 5 eompleted calendar years based for years 2017-2021) claimed evaluative report which 1s a public
on average Citation Index in Scopus & department
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >= 17.5 {average h-index of DSU for years 9.00 30 |[Calculation incorrect, in the
43 |ast 5 completed calendar years based 2017-2021) claimed evaluative report which |5 a public
an Scopus & Web of Science = h-Index department
of Department
3,52 |Revenue generated from consultancy 15 |Audited statement of accounts > Ris. 5§ Lakh per year per department Avold: Grants received for research 1L 30  |Not resoponded
and corporate training during the last shawing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
44 Letter from corporate where sharing physical resources /[ by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee,
QM |Extansion activities in the & |Evidences for the claims made Ensure the cbjectives are met. 12 |Centrally arganized events claimed
36.1 |neighborhood community in terms of under ECE
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 0 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt [ Govt-recognised bodies in template. activities Avoid: Awards claimed in 244 & 3.1.3
recognition of the extension activities not considered here. Awards lacsl in
a6 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 1 12 |Not responded
programs conducted by department doe like news paper reports, with education, emphasizing neighbourheod
including those through NS5 / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years far each prg, with of no. of extended opportunities aiming to help,
47 (including Govt-initiated pragrams such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids A S, collakb ing agency. Datz in eutension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collabaration with industry, Awaid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extansion | >=33% Data here should match with that of 12  |Not responded
participating in extension activities and outreach prg to be made 363
listed at 3.6.3 above, during the last five available, with specific mention of
years no, of students participated &
details of collaborating agency.
a8 Photos or any supporting

document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
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3.7.1 |Number of collaborative activities with | 10 Documents indicating nature af Minimum one such activity per Collaboration should fall within Not provided as per b 1 10 |Met considered as "Renewal of
ather institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration requirement. Rather MOU is MOU" has been claimed as an
establishment / industry for research summary of collaboration activities for research & academic provided activity
and academic development of faculty indicating start date, end date, etc development of faculty & students
] and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.63, 3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum ane such Moll per department| MoU should be functional during The MOU which |s already 1 2 20 |same item [ activity etc, should
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three  |claimed under 1.1.3, is again nat be claimed under muitiple
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted claimed here (MOU which tied metrics
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should  |up with NTTF fer eenduction of
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to |B.Voc degree), The same may
during last 5 years Data in template. qualify as @ functional MOU. be removed from 1.1.3 and
50 Avoid: MOU’s with sister institutions claimed here.
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considerad
3.11.1 |Percentage of faculty members 10 idences for the claims mads 100% Consider only if a PhD registration is for 7140% | 2 0
pursuing PhD, amongst the faculty jess than & years [do not count the
51 members who do not held a PhD faculty members here, if the PhD ’
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Respurces 40 2.50 B
QM |The department has adequate facilities | 10 Evidences for the claims made Ensure that the statutory reguirements 3 a0 |(Comparison w.r.t statutory
411 |for teaching - learning. viz., classrooms, are met. requirements to be made
|abs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
431 |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT 00% | 4 20
halls with ICT - enabled facilities such as [seminar halls with |CT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
|atest completed academic yr]
432 [Student - Computer ratio (Data to be 10 |Number of Computers available |41 Avoid: Computers for office & faculty 1586 | 1 10
provided only for the latest completed for students and number of not considerad
" academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QM [There are established systams & 10 |Evidences for the claims made Develop policy and procedure, and 3 30 |Review and rewrite
4,41 |procedures for maintaining & utilising implement the same.
physical, academic B support facilities -
55 labs, library, sparts complex,
computers, classrooms ete. Describe
policy details of systems & procedures
for maintaining & utilising these J
v/
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alM  |Departmental |ibrary: facilities, and 5 |Evidences for the daims made Ensure that there is a good department Requisite evidences not i 10  |Please note that the question is
4.11.1 |usage. Describe number of volumes and) library and is adequately used. provided about depzrtmental likrary, not
56 facilities available for department central one.
library, and describe its usage
5 Student Support & Progression 100 167 C
51.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by "Students benefited” refers to students |Does not meet the claims 872% | 1 10
|berefited by career counseling and dircularfbrochure of such departments, with or without lenrclled / attending said programs: made, No reports avallable
guidance for competitive examinations programs with details of resaurce |collaboration from Training and only ane photo uploaded
57 as offered by the department / persons. Reports of programs & | Placements Wing.
Institution, during last 5 years photos with date & captien.
Attendance & certificates of
5.1.3 |Following Capacity development & skills] 5 [Datain template. Links to All & types mentioned. These are tobe  |Consider all students who have enralled |No evidences provided. Of 4 1 1
enhancement initiatives are undertaken programs / schemes mentioned,  |done by departments, with ar without  [for various initiatives. |claimed, none considered -
by the department: 1. Soft skills, 2. Copy of circutar / brachure / collaboration fram Training and Avoid: Mere circulars & student list not |first 2 are conferences, last 2
58 Language and cammunication skills, 3. report of events. Geotagged Placements Wing. accepted have zlready been claimed
Life skills [Yoga, physical fitness, health pictures with date & caption for |elsewhere
and hygiene), 4. Awareness of trends in each, Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 20.86% | 2 20
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
linternational level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE/ Placements Wing. included .
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
Mnt exams)
5.2.1 |Average percentage of placement of 15 |Datain template. Copes of >50% Placements through HEI placement 3 45
outgoing students during the last five appointment arders of students, drive & through pool campus interviews
years / recruitment drives at other colleges
60 can also be considered.
Avoid: |f same student has multiple
offers it has to be counted enly once.
5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to ga for higher Avoid: Appeaning / passing of 4,03 1 15 |More data to be collected
students who have progressed to who have joined for higher [studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating education cannot be considerad as
€1 batch) batch. Evidences such as progression ta higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |Number of awards / medals wen by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 2 2 20
students for outstanding performance certificates. Data in template. least one such distinction is achieved per | NCC candidates considered. Crly inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'|
university / state / national / achievement considered, Award for
62 international events (award for a team team event will be counted as one,
event should be counted as one) during Avoid: Participation /[ appreciation
the last five years certificates at regional / local /
institutional levels, Awards from intra or
inter institutions / depts
QM  |Presence of Student Council and its 5 |Evidences for the claims made 2 10
63 | 5.3.2 |activities for institutional development
and student welfare P
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5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated |Apart from centrally organized events, | All activities under an event counted as 1 5 Not responded
|events / competitions organised by the & captioned yr-wise, Copy of ane such event is expected by each one. Only events organised by HEI
64 institution per year |circularfbrochures. Data in department per semester. considered.
template. Participation certificate Avoid: Events cannot be further split
of students. into activities
QM |The Alumni Association [ Chapters 2 |Evidences for the claims made To work towards the gozls in 2 4
5.4.1 |(registered and functional) contributes collabaration with Alumni Director
. significantly ta development of HE!
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mohilized Avoid: Mere list indicating contribution 1 B |Notresponded
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, €. 20 Lakhs - 50 Lakhs, O 5 Lakhs certified by CA/FO. List of alumnus towards Alummi Association not
&6 20 Lakhs, E <5 Lakhs [/ alumni with amount contributed considered. Alumni contribution may be
year-wise, considered if itis entered inte stock
ledger of college and/ar in audited
statement.
5.11.1 |Web Links for recarded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in No decument has been 2 0
&7 QM |lectures of classes for all courses (links are to be provided to the students for uploaded
for recardings, not the links for ready reference, whenever the classes No data entered( Uploaded|
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetingson a No dacument has been 1 5 |Notresponded
8 QlM | Describe class committee meetings, fortnightly basis ta address the academic uploaded
structure, periodicity, procedure, issues of students No data entered( Uploaded)
outcomes etc
6  Governance, Leadership & 90 213 B
QlM |The department has clearly stated 5 |Evidences for the claims made, Evidence nat provided 3 15  |Review and rewrite
59 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
overnance
CiM  |Effective leadership is reflected in 5 |Evidences for the claims made Evidence not provided 3 15
7 6.1.2 |various departmental practices such as
decentralization and participative
QM |The departmental Strategic plan is 3 |Stratagic Plan and deployment Each department ought to have a no evidences 1 3 |Plan provided is for 2025.
7 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same. Reguirement is that it should have
successfully-implementad activity page on the institutional website been deployed and already
based on the strategic plan |implemented
QM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University Evidence not provided 3 6
6.2.2 |is effective and efficient as visible from
72 palicies, administrative setup,
appointments, and procedures, ete,.
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6.3.2 |Average percentage of teachers 10 |Data in template, Policy document |33% Avoid: Without proof of payment, No evidence provided 0.75 1 10
provided with finandial support to an recommending financial |financial support for faculty
attend conferences / workshops and support to teachers, Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financiz! & mere cash vouchers for payment not
professional bodies during |ast five assi e & list of teachers considered
years receiving the same year-wise
73 under each head. Audited
statement highlighting financial
support to attend conferences /
warkshops & towards membership
fee for professional bodies.
Receipt of Institution in favour af
teacher with amount given to be
considered.
6.3.3 |Average number of professional 8 |Datain the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot e] 1 a 101s the targetin 5 years
development / administrative training Aepaorts year-wise, Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
Programs.
6.3.4 |Average percentage of teachers 8 |Refresher course [ Faculty 66,67%. One teacher attending more than one 12.75% | 2 16
undergaing online/ face-to-face Faculty orientation / other programs as program in @ year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only. '
the last five years (Professional participated by teachers yesr-wise | Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Rafresher attended. Data in template. less than those stipulated by UGC/AICTE
Caurse, Short Term Course]) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds/ Grants received from govt & |Dataintempiate. Annual sudited |> Rs. 5 Lakh per year per department Avoid; Duplication. Contribution like o 1 a
bodies during last S years for statements highlighting grants eguipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion ||| &V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria Il and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not considered.
€.4.3 |Funds / Grants received from non-govt | € |Data in the template. Annual > Rs, 5 Lakh per year per department Avoid: Duplication. Funds from own / Q 1 6
bodies, individuals, philanthropists 3udited statement of accounts sister institution / trust. Contribution
during the |ast five years for highlighting grants received. Copy like equipment / software etc. Grants
a3 development and maintenance of of sanction letters received from under Criteria Ill & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria lll and V) philanthropists for developmeant & development & maintenance not
maintenance of infrastructure, considered
QM |Incremental improvements made for 5 |[Evidences for the claims made Each year, an incremental improvement No evidence provided 3 15
6.5.3 |last & years with regard to quality is expected
78 Describe quality enhancement
initiatives in academic & administrative
|domains successfully implemented
during last 5 years
7 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made |Status reports for each of the 17 3 90  |Statusreport to be produced for
QiM _|implementation of NEP2020 parameters asked 17 queries
7 Institutional Values and Best Practices 100 170 c

&% —x%/




aiv |Measures initiated by department for 5 |Annual gender sensitization action None provided 3 15
7.1.1 |pramotion of gender equity during last plan; specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safaty and
80 sensitization in curricular & co- security, Counseling, Comman
curricular activities, facilities for |Rooms, Day care centre far
WOMEN on Campus children of the staff, any other.
Evidences for the claims made.
ol |Describe departmental efforts / t  |Supparting documents on the Phatos from SCMS also 1 s
7.1.8 |initiatives in providing an inclusive information provided (as reflected provided, the other centrally
81 environment Le., tolerance & harmony in the administrative and academic| conducted.
tewards cultural, regional, linguistic, activities of the department]
communal, sacie-economic & such
other diversities
QM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the None provided 3 15
8 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being respansible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 | The department canducts periodic 5 |Code of conduct and ethics palicy Al of the above are expected 1 5 |Meot responded
programs regarding the prescribed document. Details of monitaring
code of conduet for students, teachers, committee composition and
administrators and other staff. 1The minutes of meeting. Circulars,
institutional Cade of Conduct principles reports and gec-tagged
are widely publicized, 2. There isa phatographs with date and
g3 coammittee to monitor adherence to caption of activities organized for
the Code of Conduet principles. 3. teachers, students, administratars
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
adrinistrators and other staff. 4. values and professianal ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution
CIM | Department celebrates / organizes 5 |Weblink to Annual repart of the Apart from such events organized Centrally conducted events 2 10
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally claimed here
svents & festivals. Describe efforts of avents for the last five years, Geo-
24 department in celebrating / organizing tagged photographs of the events
national & int’l commemorative days,
evants & festivals during last 5 years
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QIM |Describe twe Best practices successfully
7.2.1 |implemented by the department as per
the NAAC farmat provided in the
Manual

Each department ought to
showcase TWO best practices
with:

1. Title: capturing keywords that
describe the practice

2. Dbjectives: intended gutcomes,
& underlying principles of the
practice

3. Context: contextual features or
challanging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.

|Mention constraints / limitations,

if any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
da these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required ta implement
the practice

[Evidences for the claims made

Best practice number 2 can
not be cansiderd as itis
already a requirement under
2.3.3. Further, same
documents, claimed under
2.3.3 have been provided here
also. For practice number 1,
the activities are overlapping
with other claimes already
made, needs revision.

86

aiM |Portray the performance of the
7.3.1 |department in one area distinctive to
its priority and thrust

3o

Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

Evidences provided is for 2021-|
22 not for 2020-211 Not
considered for this AAA.
Overlap is there with claims
made under other metrics

87

7.11.1 | Departmental Website links, with
QM |pertinent details

15

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
\ision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is follawed), with individual
links; Syltabus for each Program

|offered in OBE / LOCF fermat (if

followed), with individual links;
Faculty list; Any other relevant
infermation

None pravided
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021

Department / School / College: Mechnical Engineering, SOE, DSU
Chairperson / Dean / Principal: Dr. Vinayak Hemadri
Date and Time: 13/05/2022: 1.45 pm - 4.45 pm

Expert from other department: Prof. Arunkumar Khannur, CSE, SOE, DSU

Weblinks for: Evaluative Report https://dsu.org in/sites/default/files/EvaluativeReportofME.xisx
About the Department; Link https://www.dsu.edu.in/engineering/mechanical-engineering
Vision and Mission: Link https://www.dsu edu.infengineering/mechanical-engineerin
List of Programs: Link rograms-offered-mechanical
PEQs, POs, P50s for all Programs: Needs revision rograms-offered-mechanical
Curriclua (LTPC) for all Programs: Multiple schemes for UG rograms-offered-mechanical
Syllabi (with COs) for all Programs: Link
Faculty list: Not up to date

Procedure: Departments were asked to enter the data, for predefined gualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGFA. and the letter Grades are announced, following the norms of
NAAC, subject to the verification of supporting documents provided.

CGPA and Grade: 860 2.38 B
# M  [Description M |Supporting doc ts req d |Exg | Notes Supporting D Status | Value | P GPA Remarks, if any
{Qnm)
1  Curricular Aspects 150 3.07 A
QM Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 3 60  [Review, rewrite, and impement
1.1.1 |have relevance to local, national, AC.
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.12 |Percentage of Programmes where 20 |List of programs where syllabi Every program |s expected to be revised |if the number of courses in which 0K 66.67% 40  |if syllabus revised > 20% to be
syllabus revision was carried out during revised during last § years in every academic year, subject to content is revised in a given program to considered
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is
meetings highlighting specific considered as “change in syllabus”. If
agenda item, year-wise. syllabus is changed more thanonceina
program during 5 year period, it is
counted a5 only one change.
Avoid: Renaming/minor changes in
course content.
L13 |Average percentage of courses having | 10 |Datain template. Minutes of the  |Over 85%, however, may not be 100%  |Avoid in the list the Courses not directly |Syllabus not highlighted 87.75% 40
focus on employability / BOS/AC meetings with approvals leading to emplayability /
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development
courses highlighting focus on
ployability / preneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any




10 e mitage of new courses introduced List of new courses introduced Consider year of introduction of each  [highlighting the new courses in
ot o total number of courses across program-wise during last 5 years in course. If a program is introduced
all programs offered during last 5 years the plate. Minutes of rel during last 5 years, then for that
AL / BOS meetings highlighting |program, this metric becomes 100%.
new courses introduced.
1.2.3 |Percentage of Programs in which CBCS Minutes of relevant AC/BOS 100% subject to concerned SRA, if any
[ elective course system has been meetings. Program structures
implamented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
(M |Department integrates cross-cutting List and description of such Curricula to be revised to ensure this Review, rewrite, and implement
101 |issues relevant to professional ethics, courses
gender, human values, environment &
sustainability into curriculum
1.3.2 [Number of value-added courses for List of value added courses inthe |One value added course is expected, per |Value added courses are optional Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22. 40 in 5 years
offered during last S years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value
per major program offered. For eg, for  [ta halistic development.
department of Mech Engg, considering  [Aveoid: Online courses opted by students
only B.Tech. as major program, the 'which are not offered by the
expected number for AAA of 2020-21is  |department.
1.3.3 |Average Percentage of students List of enrolled studentsin such  |Over 50% No document has been
enrolled in courses under 1.3.2 as courses year-wise in the template.
above Certificates of students enrolled in
such courses, & attendance sheets
13.4. |Percentage of students undertaking List of such students in the QOver 50% (One student involved in multiple students name are repeated Far AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In |requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents,
competent authority.
141 [Structured feedback for design & Filled sampe feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi Collect feedback, discuss in BOS,
QM [review of syllabi - semesterwise [ yr- stakeholders, In case of selecting  [types of stakeholders mentioned, design & review, [Ref: email from 1QAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms  [analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. fram each category. Provide URL  |putting up in the BOS and AC, and host  |feedback on curricula and syllabi]. uploaded
Opt anyone: A, All 4 of above; B, Any 3 for report of analysis of feedback [the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
lanyone; D, Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website
142 |Feedback processes on design & review Provide the URL on the Please referto 1.4.1 Avoid: Feedback not related to syllabi
QM [of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders'
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi).
hosted on institutional website, B by competent authority,
Feadback collected, analysed & action
has been taken, € Feedback collected
& analysed, D Feedback collected, §
Feedback not collected //
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2 __ Teaching-Leaming and Evaluation 150 2.49 B
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of [100% 4767% | 1 5
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered, Program-wise number of
students admitted, with
endorsement.
QM |The department assesses the learning | 10 [Evidences for the claims made. Assess the learning levels of slow as well 3 30 |Review, rewrite, and implement
2.2.1 |leveis of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentionad.
2.2.2 |Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to |Instruction: A Teacher employed for at  |not certified, student list not 1525 | 4 40 |incorrect calculation.
for latest completed academic year) for the latest completed AY, List  |be followed, for each program offered, |least 90 % of normal or statutery uploaded 412/23=17.91
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest ¢ leted ting these reg ts. teacher over a complete AY is classified
AY as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM  [Student centric methods, such as 6 |Evidences for the claims made Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing .
their learning experiences
QM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
i& 232 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made -
2.3.3 [Ratio of students mentored for & |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be oK 15.25 | 4 32
aczdemic and other related issues enrolled & full time teachers on  |ensured considered as tors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Menior list as
|announced. Hard copies of issues
raised & resolved, mentor-wise.
24.1 |Average percentage of full time 15 |Sanction letters indicating number |100% All full-time teachers with at |east 90% 85.19% | 3 45  |23/27
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- pravided in regional language cannot be
time teachers appointed with their, considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
242 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC few certificates are missing 5876 | 3 a5
teachers with Ph.D./ D.M/ M.Ch/ D.N.B Corresponding certificates for recognized universities considered.
15 Superspeciality/ D.Se./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avaid:
Honorary Doctorates,

e




1.4.3 |Average teaching experience of full 10 |List of faculty with particulars of | As high as possible, over 6 years Ayoid: Previous Work experience of 3.09Yr 20 |Please implement a faculty
time teachers in the same institution date of Appointment in the HEl & teachers in other institutions. rentention plan
[Data to be provided only for |atest years of experience only in the

20 completed academic year, in no, of same institution, in the template.
years) Experience certificate/
lappointment orders of faculty
|members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Cnly State, nat'l & int'l leve| from Gowvt / a 10 |Please consider meeting 5 awards
teachers who received awards, achievements. Gavt recogn'ised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years
Mational, International level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recegnition.
21 last five years Avoid: Awards local in nature (2g.
i Jelbe- Te awards from _iban ial vudies |
o8 Aanchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

alMm |Department has stated learning 10 |Upioad COs for all courses, far all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: oK 20 |Review, rewrite, and impement

261 |outcomes (generic & prg specific) / programs. Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & €Os for all March 30, 2021, on Implementation of  |course.
assessment process & widely publicized programs, programwise; to be OBE framework at D5U].
through website & other documents publicized on web & other means.
Evidences for the claims
QIM  |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF narms to be followed in Regquired evidences mat 10  |Review, rewrite, and impement
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by provided
23 |Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: emall from 1QAC on
Institution March 30, 2021, on Implementation of
OBE framework at DSU]
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>895% without compromising on the Avoid: Results pertaining to students 100% 40
2 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year ‘ submitted.
St 1
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 10 [3:3:17:23. Required 3:6:18
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 10 |Not responded

QlM  |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A, every semester, Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

% analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback coliected every
semester O. Feedback not collected
every semester
2111 |Load distribution, indicating teaching, | 10 |Evidences for the claims made. Transparent, without any bias, 20 |Quantification not done, not
atM |administration % research commensurate with the statutory transparent
27 engagements with weekly requirements, without repetitive jobs,
|quantification, both sems usage of specialists for specific purposes.
O i5——
3 Research, Innovations & E 230 i ™ .

(cr"u{___,_,t:.-ﬁ___

'NGALURU - 5¢

Department of ) 1wineering.
School of Engineering. _ i
Dayananda Sagar University,

sudlu Gate, Hosur Main R :I\:'.I.I.




QIM |The department’s research facilitiesare| 5 |List of facilities in the department |Ensure the objectives are met OK 3 15 |Noreseacrh promotion policy
28 311 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed 5 i 9 Nat responded. 2 were awarded
Department for seed money award for mandatory. thase faculty members whao do not have |money will be considered. seed money out of 5 applications
2 research offered by the HEl successfully externally funded research project / Avoid: Grants for ather than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of  |33% Avoid awards without any financial 417% | 2 6
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SBFs, Post Dactoral 4 |Listin the template. E copies of  |>= (number of Professors + number of  [Avoid research fellowships to the 1 4 |Not responded
3 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI tself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |Listin the template. Copies of = Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 815 2 10 |Not responded
(Grants sponsored by nongovernment sponsors [ sanction letters by sister institutions, Grants in form of
sources such as industry, corporate govt sources / funding agency |Equipments / software / skill
£ hauses, international bodies for development centres
research projects), endowments, Chairs
during the |ast five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of PI,  [> Re. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / 20.46L | 2 20 |Not responded
by government agencies during last 5 amount & sanctioning agency in software /[ skill development centres
o years the template. E-copies of grant
award [ sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects S |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in2.2.1&3.2.2 put 013 2 10 |3/23. Not responded
per teacher funded by government and project. Names of faculty funded  |projects should be equal to or greater  |together should match with that given
non-government agencies during last 5 by gowt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Associate Professors) Avold: Non-government agency does
required as per UGC / SRA, if any, narms, |not include own / trust / sister
far the approved intake of department  |institutions
332 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing an 1] 1 10
conducted on Research methodology, Brochure / Gen-tagged photos semester expected Research methodology, IPR,
35 IPR, Entreprencurship, Skill with date & caption; title of entrepreneurship and skill development
|development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 [e- Copies of awards issued by >= (number of Professors + number of  |Awards for research [ innovation 0 1 10
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers [ research norms of UGC / SRA, if any, for the [ teachers / research scholars [ students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or
award |etter will not be considered
36 Avoid; Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here /-_--"/
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Number of Patents published / awarded Copies of award letters / patents |>= (number of Prafessors + number of  [Awarded / published patents during last 2 20
during the last flve years Associate Professors) required as per 5 year assessment period only
norms of UGLC [/ SRA, If any, for the considered. Patents awarded should be
17 approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified.
Avoid: Mere submissian of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 [PhD Award letters to PhD ==] expected. The total number of PhDs |Co-guides are also considered, Ph.D s 2 2 20 [Notresponded
during the last five years students. Data in the template. awarded during last S years >= maximum |awarded by other university /
of (number of number of doctorates in  [institutions are also considered
™ the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors angoing) under every eligible research
required in the department as per norms [guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
345 |Number of research papers published | 15 |Link landing to paper and journal |>= {[Sa+5b+2.5¢)/(a+b+c)), where a, b, ¢ |Publication of authors with HEI 18 2 30 |Target 90
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of  [affiliation considered for assessment yrs ) .
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
19 authors name if links & DOl are during last 5 years
not available. Indicate in data
p against each paper about
presence of paper in UGC CARE list
/ Scopus / WaeS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content »= [{Sa+5b+2.5c)/[asb+c)), where 3, b, ¢ |Books with ISBN anly will be considered, 23 2 30 |Target S0
edited volumes published per teacher page & first page of publication  |are respectively the average number of |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication |Professors, Associate Professors, and |mentioned
years 4 for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 e proceedings, Link of research during last 5 years again here
papers by title, author, Dept/
School [ Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e-  |Unly content developed by teachers of None | 1 10
{Options: Any 5, 4, 3, 2, None of the content developed showing content at least under S of the 6 Institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents |categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Gavernment For institution LMS a summary of
|Initiatives, 6. For Institutional LMS e-content developed and links to 4
content should be provided. Data
in template.
34.8 |Bibliometrics of the publications during | 15 >= 4.03 (average citation index of DSU i 30 |Please verify. 2.53 claimed
a2 last S completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >= 17.5 {average h-index of DSU for years 2 30 |Please verify. 4 claimed
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index -
of Department 1 /
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352

|Revenue generated from consultancy
and corporate training during the last
five years

15

Audited statement of accounts
showing revenue generated via
consultancy & corporate training.
Letter from corporate where
training was imparted with fee
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.

> Rs. 5 Lakh per year per department

Avoid: Grants received for research
projects. Consultancy fee from sister
institutions / same trust, Revenue by
sharing physical resources / by testing /
by training students

Not responded

45

am
361

Extension activities in the
neighborhood community in terms of
impact & sensitizing students to social
issues & holistic development during
last 5 years

Evidences for the claims made.

Ensure the objectives are met.

No evidences provided

18

Review, rewrite, and impement

362

|Number of awards received by the

|department, its teachers and students
from Gowt [ Govt-recognised bodies in
recognition of the extension activities
carried out during the last five years

10

Copies of award letters by

fing agency. Data in
template.

Minimum one department per year,

Awards received anly to the extension
tivities carried out to be included,

through recognition for regular ext
activities

Avoid: Awards claimed in244 &3.1.3
not considered here. Awards local in
nature not considered, eg. awards from
urban local bodies/ Panchayat etc.

|Awards by individuals, awards from own

trust [ sister institutions not considered.

10

47

i63

No. of extension and outreach
programs conducted by department
including those through NSS / NCC /
Red cross / YRC during last 5 years
{including Govt-initiated programs such
as Swachh Bharat, Aids Awareness,
Gender issue, etc, and those organised
in collaboration with industry,

{ecommunity and NGOs)

12

Geo-tagged pics & any supperting
doc like news paper reports, with
captions & dates. Detailed report
for each prg, with of no. of
students participated & details of
collaborating agency. Data in
template.

1 program per semester per department

Extension activities: Aspect of
education, emphasizing neighbourhood
services. Integrated with curricula as
extended opportunities aiming to help,
serve reflect & learn, Curricula
extension interface has educational
values, especizally in rurals

Avoid: Event conducted for benefit of
own students

No evidences provided

24

Please verify if only departmental
activities claimed, not central ones

48

igd

Average percentage of students
participating in extension activities
listed at 3.6.3 abave, during the last five
years

Detailed report for each extension
and outreach prg to be made
available, with specific mention of
no. of students participated &
details of collaborating agency.
Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.

>=33%

Data here should match with that of
363

4

49

371

Number of collaborative activities with
other institutions / research
establishment [ industry for research
and academic development of faculty
and students per year

Decuments indicating nature of
collaboration & activities yr-wise.
Summary of collabaration
indicating start date, end date, etc.
List of yr wise activities &
exchange should be provided in
template.

Minimum one such activity per
department per year

Coliaboration should fall within
assessment period. Collaboration
activities for research & academic
development of faculty & students
facilitated through mentioned
collaboration only will be considered.
Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister

institution under same Trust

1150 | 2

3

0 1

4 2

218% | 2

a 1
(A
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17.2 |Number of functional Mals with 10 |Copy of MOUs indicating Minimum one such Mall per department Mol should be functional during Only MOUSs provided, not 3 2 20
Institutions / industries in India and objectives; list of activity per year assessment period. |f Mol |s for three  [other documents
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project wark, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template qualify as a functional MOU
Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for |No document has been 80% 3 30
pursuing PhD, amongst the faculty less than & years (de not count the uploaded
members who do not hold a PRD faculty members here, if the PhD
degree registration is done more than 6 years
aga)
4 Infrastructure & Learning Resources 40 3.25 A
QIM  |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory reguirements 3 30 |Review and rewrite
4.1.1  |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
Describe adequacy of facilities for
|teaching-learning as per minimum
specified requirement by statutory
bodies
43.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT 100% | 4 20
halls with ICT - enabled facilities such as fseminar halls with ICT-enabled facility will not be considerad under this
LCD, smart board, Wi-FifLAN, audio facilities, Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 [Number of Ct s availabl 4:1 Avoid: Computers for office & faculty 3.88 4 40
provided only for the latest completed for students and number of not cansidered
academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers,
alM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and na evidences 3 30 |Review, rewrite, and impement
443 |procedures for maintaining & utilising impl the same.
physical, academic & support facilities -
labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QM | Departmental library: facilities, and S |Evidences for the claims made Ensure that there is 3 good department no evidences 2 10
4.11.1 |usage. Describe number of valumes and library and is adequately used.
facilities available for department
library, and describe its usage
X7
5 Student Support & Progression 100 B Y |
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5.1.2 |Average percentage of students 10 |Datain template. Copy of 100%. These are to be done by “Students benefited” refers to students |For a few programs, no 3147% | 2 20
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs. brochure / circular / student
guidance for competitive examinations programs with details of resource |collaboration from Training and list provided, Geotagged

57 as offered by the department / persons. Reports of programs & | Placements Wing. photes and reports not
Institution, during last 5 years photos with date & caption. provided
Artendance & certificates of
|students.

5.1.3 |Following Capacity development & skills| 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled None | 1 b1
enhancement initiatives are undertaken programs [ schemes mentioned,  |done by departments, with or without  |for vanous initiatives.
by the department: 1. Soft skills, 2. Copy of circular [ brochure / collaboration from Training and Avaid: Mere circulars B student [ist not

58 Language and cc ation skills, 3. repart of events. Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students,

5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 5214% | 3 30 |The absolute numbers are less,
nualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by only 13, more data 1o be collected,
international level exams during the exams year-wise - mandatory. collabaration from Training and State/Central Govts are not to be if applicable. 86.9% if calculated

59 last five years (eg: NET / SLET / GATE / Placements Wing. included for 3 years
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
overnment exams

5.2.2 |Average percentage of placement of 15 |Datain template. Copes of >90% Placements through HEI placement 3 45
outgoing students during the last five appuointment orders of students. drive & through pool campus interviews .
years / recruitment drives at other colleges

€0 can 2lso be considered,
Avoid: If same student has multiple
offers it has to be counted anly once.

5.2.3 [Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of 454% | 2 30 |The absolute number s less, only
students who have progressed to who have joined for higher |studies to achieve 20% competitive examinations for higher 5, more data to be collected, if
higher education (previous graduating education for the latest graduating . leducation cannot be considered as applicable

61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.

5.3.1 |Number of awards / medals won by 10 |E-copies of award |etters and Students to be encouraged so that at Participation in Republic Day Parade by |data template and proofs not 9 3 30
students for outstanding performance certificates. Data in template. |east one such distinction is achieved per |NCC candidates considerad. Only inter- [matching. One conference also
in sports / cultural activities at inter- year per department university / state f nat'l [ int'] included here, which may not
university / state / national / achievement considered. Award for be considered

62 international events (award for a team team event will be counted as one
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels, Awards from intra ar
inter institutions / depts
QM  |Presence of Student Council and its 5 |Evidences for the claims made 2 10
63 | 5.3.2 |activities for institutional development
and student welfare
533 |Average number of sports and cultural | 5 [Report of events with pics, dated |Apart fram centrally organized events,  |All activities under an event counted as |Circulars / Brochures not 4 2 10
events |/ competitions arganised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI provided. Centralised events
64 institution per year |cireular/brochures. Data in department per semester. considered cannol be considered. Photos
template. Participation certificate Avoid: Events cannot be further split of winners uploaded under
of students, into activities reports [

M

Dayananda Su

epartmeit

1 i
yCIIROL M

udln Gate,
NGALURL

gl

ir University,

Hosur Main Road.




Engineering.

QIM | The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
& significantly to development of HE|
through financial and other support
services during last 5 years
54.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list Indicating contribution ]
years: A 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alurmni contribution not considered. Amaunt contributed
Lakhs, €. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs |/ alumni with amount contributed considered. Alumni contribution may be
year-wige. considered if it is entered into stock
ledger of coitege and/or in audited
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  [Taken from dsu.org.n 30 |Net responded
67 QM [lectures of classes for all courses (links are to be provided to the students for
tor recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a § Not responded
58 QM |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & 90 220 8
Manag:
QIM  |The department has clearly stated 5 |Evidences for the claims made, 15  |Review, rewrite, and impement
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
OVErnance
QIM  |Effective leadership is reflected in 5 |Ewvidences for the claims made 15  |Review, rewrite, and impement
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QM | The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought tohave a No evidences provided 9 Review, rewrite, and impement
7 6.2.1 |effectively deployed. Describe one documents on the departmental | strategic plan, and implement the same.
successfully-impl d activity page on the institutional website
based on the strategic plan
QM  |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 6 Review, rewrite, and impement
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
|appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document [33%. Avoid: Without proof of payment, 10
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of |etters indicating financial & mere cash vouchers for payment not
|professional bodies during last five e & list of teachers considered
years receiving the same year-wise
73 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership|
fee for professional bodies.
Receipt of institution in favour of / I(
teacher with amount given to be \‘—3 \
considered. 1ldis "
(o= Department of Mechatits
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6.3.3 |Average number of professional 8 |Datainthe template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot o 1 8 10 s the target in 5 years
development / administrative training Reports year-wise. Geotagged each department be included
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
1Erograms.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One reacher attending more than one  |multiple names should be 5% 2 16
undergoing online/ face-to-face Faculty |orientation / other programs as program in a year ta be counted as one |counted as 1
Develog t Progr. {FDP| during per UGC/AICTE stipulated period, only
the last five years (Professional participated by teachers year-wise Avoid: Attending seminars [ invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
[/ Induction Fregrammes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Data intemplate. Annual audited |>Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like (1] 1 8
bodies during last 5 years for statements highlighting grants equipment / scftware etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion Il & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here, Grants
Criteria Ill and V) & maintenance of Infrastructure recefved from govt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt | & |Datain the template. Annual > Rs. 5 Lakh per year per department Avnid: Duplication. Funds from own / | 1] 1 6
bodies, individuals, philanthropists |audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria (Il & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Il and V) philanthropists for develop & development & maintenance not
maintenance of infrastructure. considered
QM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 3 15 |Review, rewrite, and impement.
6.5.3 |last § years with regard to quality. is expected The question under this metric |s
78 Describe guality enhancement not addressed. Rather, a summary
initiatives in academic & administrative {description) of all 7 eriteriais
d successfully impl ited written
during last 5 years
79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 3 90 |Status report te be produced for
am pl ion of NEP2020 parameters asked 17 queries
7  Institutional Values and Best Practices 100 2.30 B
QM |Measures initiated by department for 5 |Annual gender sensitization action 3 15 |Review, rewrite, and implement
7.1.1 |premation of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women In terms of: Safety and
80 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre far
WOmen on Lampus children of the staff, any other.
Evidences far the claims made.
QM |Describe departmental efforts / 5 |Supporting documents on the 3 15 |Review, rewrlte, and implement
7.1.8 |initiatives In providing an inclusive information provided (as reflected
& environment |.e., tolerance & harmony in the administrative and academic r-' T / "f/
towards cultural, regional, linguistic, activities of the department) h / fj,? \L
r I, socio-er ic & such N1 \ ]
other diversities .11
By 11 [ o
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QIM  |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the None provided 3 15
a 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts periodic 5 |Code of conduct and ethics policy [All of the above are expected None 1 5
programs regarding the prescribed document Details of monitaring
code of conduct for students, teachers, committee compaosition and
admunistrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
8 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff, Handboaks,
ethics programs for students, teachers, marnuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QM |Department celebrates [ organizes 5 |Weblink to Annual repart of the Apart from such events arganized 3 15 |Review, rewrite, and implement
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating [/ organizing tagged photographs of the events
national & int'l commemarative days,
events B festivals during last 5 years
QiM | Describe two Best practices successfully| 30 |Each department ought to Evidences for the claims made None provided 2 60 |"Mentoring system for students”
7.2.1 |implemented by the department as per showcase TWO best practices and "Teaching-Learning process”
the NAAC format provided in the with: claimed. Both are basic
Manual 1. Title: capturing keywords that reguirements under Criterion 2,
describe the practice. hence may not be claimed as Best
2. Objectives: intended outcomes, Practices
& underlying principles of the
practice
3. Context: contextual features or
chall _" g issues neecded to be
|addressed in designing &
implementing the practice
85 4. The Practice; describe the
practice & its uniqueness in the
context of Indian higher educartion
Mention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
|problems encountered &
resources reguired to implement
3
QiM  |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area None provided 2 60 |Review, rewrite, and implement
o 7.3.1 |department in one area distinctive to distinctive to its prierity and thrust, Which is the one area of priority
its priority and thrust where it has significantly performed " and thrust has not been outlined
o R 1 L firaaad
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7.11.1 |Departmental Website links, with 15 |Upload a document which has
QM |pertinent details weblinks to departmental website
on dsu.edu.in with following

|details {with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs

ffered; PEQs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any:

\%\ SR [ P SV
Vi o 2 Vi S
U U’ \ msl"zﬂ/ Dr. smiy o 5'/;2:,_32 Dr. Vinayak Hemadri

Prof. Arunkumar Khannur
IQAC Team Member Director - IQAC Chairperson [ Dean [ Principal

Expert from other department

epartment ¢l M

H"Shr) i

Payanandi Sagar University.
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{":::\ Dayananda Sagar
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% # University Bengetur
\ A

IQAC

Academic and Administrative Audit (AAA) Repart
Academic Year: 2020-2021
Department / School / College:
Chairperson / Dean [ Principal:
Date and Time:

Expert from other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs:

PEQs, PQs, PSUs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Computer Applications

Dr. Vasanthi Kumari P
17/05/2022: 1.45 pm - 4.45 pm
Dr. Vinayak Hemadri
Evaluative Report

Link

Needs revision

Link

Needs revision

To be updated

Link

https:

dsu.org.in/sites/default/files/EvaluativeReportofCA xisx

https://www.dsu edu.in/engineering/bachelor-of -computer- agglicahnnfob]ectwes -gutcomes-bca

https://www.dsu.edu.infimages/Engineering/BCA-dept/BCA scheme 2020 compressed.pdf

Not available
https:

www.dsu.edu.infengineering/bachelor-of-camputer-a

lication/facul

-bea

Procedure: Departments were asked ta enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the narms of

NAAC, subject to the verification of supporting documents provided.

Bangalore

Seilid

CGPA and Grade: 860 179 c
M |Description M |Supparting d n quired |Expected Notes Supporting Documents Status | Value GPA Remarks, if any
1 Curricular Aspects 150 2.70 B+

QM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 60 [Review, rewrite, and implement

1.1.1 [have relevance to local, national, AC
regional & global developmental needs,
which is reflected in POs, P50s, COs of
Programs

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which BOS minutes not inacceptable | 100% 60 |if syllabus revised > 208 1o be
syllabus revision was carried out during revised during last 5 years in every academic year, subject to cantent is revised in a given program to [farm as it carries no signatures considered
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or mare, it is of BOS members

meetings highlighting specific considered as "change in syllabus®, If
agenda item, year-wise. syllabus is changed more than once ina
program during 5 year period, itis
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having | 10 |Data in template. Minutes of the  |Over 85%, however, may not be 100% | Aveid in the list the Courses not directly |BOS minutes not in acceptable |  100% 30 |The claim may be reviewed and
focus on employability / BOS/AC meetings with approvals leading to employability / form as it carries no signatures revised. Alternatively 100% is to be
entrepreneurship / skill development for these courses. Syllabi of entrep ship / skill develop of BOS bers justified

courses highlighting focus on
employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any,
}Fv% —
Department « spplications
Sl nevring
Davanid ug-r | niversity
I\'udiu Coate, Hosut Viaio Road



1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each | BOS minutes not in acceptable | 100% 90 |How can this be 100% is to be
out of total number of courses across program-wise during last 5 years in course, If 3 program is introduced form as it carries no signatures justified, alternatively to be
4 all programs offered during last 5 years the plate. Minutes of rel t during last 5 years, then far that of BOS members recalculated
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 [Minutes of relevant AC/BOS 100% subject to concerned SRA, if any BOS minutes not in acceptable | 100% 80
/[ elective course system has been meetings. Program structures form as it carries no signatures
e implemented (Data for latest clearly indicating course, credit / of BOS members
|completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
Qv |Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this Data asked has not been 15  |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, |courses provided. Rather, the data,
gender, human values, environment & which is already provided
6 sustainability into curriculum elsunder 1.2.1 has been
provided here again, and is not
relevant here
1.3.2 |Number of value-added courses for 10 |List of value added courses in the [One value added tourse is expected, per |Value added courses are optional o 10 |To meet the target for AY 2021-22
imparting transferable and life skilis template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, Target 20 in S years @ 4 per year
cffered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value
7 per major program offered. For eg., for  |to holistic development.
department of Mech Engg, considering | Avoid: Online courses opted by students .
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-214s  |department.
1.3.3 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% 0% 10 |To meel the target for AY 2021-22
enrolled in courses under 1.3.2 as courses year-wise in the template
g above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking S |List of such students in the Over 50% One student involved in multipl Numbers in data and claim not | 6.52%% 10 |6/92 To meet the target for AY
field projects / research projects / template, Completion certificate activities should be counted as one. In  |matching. Claimed is 2, data 2021-22.
internships (Data to be given for latest from organization where case of field visit, mentioning objectives |has 6 entries
completed academic year) internship / research project was & outcomes of field visit along with the
9 completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Aveid: Feedback not related to syllabi  |ATR not discussed in BOS. Not 20 |Collect feedback, discuss in BOS,
QM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref; email from IQAC |hosted on the website and host ATR on website
wise is received from; 1) Students, 2) A, B, Cor D provide 3 filled forms | analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni, from each category. Provide URL |putting up in the BOS and AC, and host  |feedback on curricula and syllabi]. uploaded
G Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback  |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of |stakeholders, year-wise, signed by
the above competent authority, hosted on
linstitutional website.
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1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please referto 1.4.1 Avoid: Feedback not refated to syllabi  |ATR not discussed in BOS. Not 20
QM |of syllabi may be classified as follows institutional website for the ATR design & review, [Ref: emall from IQAC |hosted on the website
{Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders”
analysed, action taken & feedback mi of BOS and AC, and signed feedback on curricula and syllabi].
1 hosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feadback collected
& analysed, D. Feedback collected, E.
|Feedback not collected
2 Teachi and Evaluation 150 216 B
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% Hard copies to be maintained | 76.7% 15
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM | The department assesses the learning | 10 |Evidences for the claims made. Assess the learning levels of slow as well 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
{learners |organize special programs for each
category mentioned. .
2.2.2 |Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to |Instruction; A teacher employed for at (0K 38.33 10 1115/3, Incorrect data entry, made
for latest completed academic year) for the latest completed AY, List  |be followed, for each program offered, |least 90 % of normal or statutory as 30. To meet statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime requirements
14 each program for latest completed|meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher,
Avoid: Part-time / Ad-hoc / visiting
faculty
am dent centric methods, such as 6 |Evidences for the claims made, Ensure that this objective is met in every 18  |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QM [Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every |Provide links to courses 18  |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Manzgement System on the course during the teaching-learning related only to BCA on LMS,
teaching & learning processas institutional website. Evidences for|process not general link
the claims made.
2.3.3 |Ratic of students mentored for £ |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachars can be Hard copy of issues raised and | 38.33 8  |Mentor ratio to be maintained at
{academic and other related issues enrolled & full time teacherson  |ensured. considered as mentors. Mere fist of resolved to be kept. Mentor 1:20
ﬂ{Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not |list is not authenticated
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
241 |Average percentage of full time 15 |Sanction letters indicating number [100% All full-time teachers with at least 90%  |Hard copies of sppointment 50% 30 |3/ appeinted
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted. [orders to be kept
of faculty members required as per if any, narms, signed by Avoid: Mere appointment latters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appainted with their considered.
18 departmental affiliation in the
template. Hard copies of
|appointment letters of teachers,
without the mention of their
salaries

Sy




1.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC Certificates not pravided 66.7% | 3 45
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognited universities considered.
19 Superspeciality/ D.Sc./ DLit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.

243 |Average teaching experience of full 10 |List of faculty with particulars of  |As high as possible, over 6 years Avoid: Previous Work experience of 309 | 2 20 |Please implement a faculty
time teachers in the same institution date of Appointment in the HE| & teachers in other institutions. retention plan.
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 0% 1 10 |Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One in'S years period
recognition, fellowships at the State, teacher counted once during last 5 years|
National, International level from Gowvt irrespective of number of awards /
| Gowt. recognised bodies during the recognition.

n last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation 3
|certificates — during paper presentation
etc.

QM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 2 20 |Review, rewrite, and implement

2.6.1 |outcomes (generic & prg specific) / |programs. Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for OBE in letter and spirit
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on|each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other dot publicized on web & other means.
Evidences for the claims
QM |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in i 10 |Review, rewrite, and implement
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by OBE in letter and spirit
723 Qutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
linstitution March 30, 2021, on implementation of
OBE framework at DSUJ.
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |=95% withoul compromising on the Avoid: Results pertaining to students 100% | 4 40
2 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 2 10 |0:1:2:3. Required 1:2:3:6
followed. Act to ensure this,
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 2

QiM  |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A every semester, Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

2 |analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
|semester D. Feedback not collected
every semester
DN
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2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 20 |Quantification not done with
QLM |administration % research commensurate with the statutory breakup, transparency test not
7 engagements with weekly requirements, without repetitive jobs, satisfied
quantification, both sems usage of specialists for specific purposes.
3 Research, Innovations & E i 230 1.00 D: Not accreditable
QIM |The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met Not responded 5 To have a list of research facilities,
8 3.1.1 [frequently updated and there is a well which support research, with evidence of usage and research
defined policy for pi ion of evidences of their usage promotion policy
h which is impl d
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed Nat responded 3 |Toapply for seed money every
Department for seed money award for datory. those faculty members wha do not have y will be considered. year
29 research offered by the HEl successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsarship to conferences /
them to get those or alternatively to seminars, Grants received from outside
|pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of  |33% Avoid awards without any financial 31 |Toapply periodically
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
|agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |List in the template. E copies of  |>= {number of Professors + number of  |Avoid research fellowships to the Not responded 4
3 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students [ research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |Listin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust/ [Not responded 5  |To apply periodically
(Grants spansored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corparate nongovt sources / funding agency Equipments / software / skill
32 h international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects spansered | 10 [List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments [/ (Not responded 10 |To apply periodically
by government agencies during last 5 amount & sanctioning agency in frware [ skill development centres
13 years the template, E-copies of grant
award / sanction letters for
research prajects funded by povt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projectsin 3.2.1 & 3.2.2 put |Not responded S  |To apply periodically
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater  |together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on e] 10 |To meet the requirements for
conducted on Research methodology, Brochure [ Geo-tagged photos expected Research methodology, IPR, academic year 2021-22
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted, are to be considered
Details of resource persons.
s a8




3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation 1] 10 |Toexplore
received for research / Innovations by awarding agency Associate Professors) required as per recelved by the institution / department
institution / teachers [ research norms of UGC / SRA, if any, for the / teachers { research scholars [ students
scholars / students during last 5 years approved intake of the department considered, Claims without certificate or
award letter will not be considered
36 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.43 |Number of Patents published / awarded| 10 |Copies of award letters [ patents  |>=( ber of Profi 5+ ber of |Awarded / published patents during last o 10
during the last five years & current status Associate Professors) required as per S year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department ted with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Os awarded per teacher | 10 [PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s [Not responded 10
during the last five years students Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
18 the department, and number of Instruction: Ph.0's awarded (not
Professors and Assoclate Professors ongoing) under every eligible research v
required in the department as per norms |guide working as faculty in institution
for the approved intake) |should be considered, during last 5
years.
345 |Number of research papers published | 15 [Link landing to paper and journal [>= {(Sa+5b+2.5¢)/(a+b+c)}, where a, b, ¢ [Publication of authors with HEI (1} 15 |Target 25 in 5 years. Publications
per teacher in the Journals as notified ‘website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs are a must as it carries 79%
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only |weightage
completed calendar years affiliation, journal name, yr & | Assistant Professors in the department
3 authors name if links & DO are during last 5 years
nat available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS [ Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {[Sa+5b+2.5¢)/(a+b+c)}, where a, b, ¢ |Books with ISBN only will be considered, a 15 |Target 25in S years. Publications
edited volumes published per teacher page & first page of publication  |are respectively the average number of |publication yr & publisher name ta be are a must as it carries 7%
during the last five completed calendar indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned weightage
years for books fchapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload decument of e- Department is expected to develop e- Cnly content developed by teachers of None 10 |To explore
(Options: Any S, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1, For e-PG-Pathshala, 2. For authorship. Supporting documents |categories mentioned Avoid; Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
™ 4, For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LM5 a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.

CEREay




3148 |Bibliometrics of the publications during [ 15 »= 4,03 [average citation index of DSU 1] % 15
a2 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 »=17.5 (average h-index of DSU for years (1} 1 15
4 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science ~ h-Index
of Department

352 (R B d from itancy 15 |Audited nt of accounts > Rs. 5 Lakh per year per department Avoid: Grants recerved for research a 1 15
and corporate training during the last |showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. Institutions / same trust. Revenue by

" Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
« ftancy fee.
QiM  |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. Not responded 1 6 |Dewvelop and implement a plan
361 [neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years

3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one departiment per year, Awards received only to the extension 1] 1 10
department, its teachers and students awarding agency. Datain through recognition for regular extensionactivities carried out to be included.
from Gowvt [/ Govt-recognised bodies in template. activities Avoid: Awards claimed in 2448313 ’
recognition of the extension activities not considered here. Awards local in

46 carried out during the last five years nature not considered, eg, awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.

3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 0 ¥ 12 |To meet the requirements for
programs conducted by department doc |ike news paper reports, with education, emphasizing neighbourhood academic year 2021-22
including those through NSS / NCC/ captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,

47 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc_ and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students

3.6.4 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of 0% 1 12 |To meet the requirements for
participating in extension activities and outreach prg to be made 363 academic year 2021-22
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &

details of collaborating agency.
a8 Photos or any supporting
decument should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template. -
X\
M/—%_‘/&Qi \\r;\\qp SIS L e
N e A
_ puinest 5 N
nepae e
- l-""ll - i - ‘_‘ll‘
Dard Gaw Y s
K“‘““

Banit alore




3.7.1 [Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Callaboration should fall within 0 10 |To meet the requirements for
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration academic year 2021-22
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc, development of faculty & students

49 and students per year List of yr wise activities & facilitated through mentioned
exchange shauld be provided in |collaboration only will be considered.
template. Avoid; Activity claimed in 3.6.3,3.7.2 &

3.7.3. Collaboration with sister
|institution under same Trust

3.7.2 |Number of functional MoUs with 10 |Copy of MOUSs indicating Minimum one such Mol per department|MoU should be functional during 4] 10  |To meet the reguirements for
institutions / industries in India and objectives; list of activity per year assessment period, If MoU is for three academic year 2021-22
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only ance. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.

50 Avoid: MOU's with sister institutions

under same Trust. Certificates issued by
external agencies to students [ Faculty
for research / Faculty exchange /
Student exchange [ internship cannot be
considered
3.11.1 |Percentage of faculty bers 10 |Evidences for the claims made 100% Caonsider anly if a PhD registration is for 0% 10
pursuing PhD, amongst the faculty less than 6 years (do not count the '
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.88 B+
QM [The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30 |Review and rewrite. Comparative
4.1.1 [for teaching - learning. viz., classrooms, are met statement to be made with respect
labs, computing equipment, etc. to statutory requirments and

52 Describe adequacy of facilities for action to be initiated to plug the

teaching-learning as per minimum gaps, if any
specified requirement by statutory
bodies

4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and waorkshops with |CT None provided 100% 20
halls with ICT - enabled facilities such as Jseminar halls with ICT-enabled facility will not be considered under this

s3 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)

4.3.3 |Student - Computer ratio (Data to be 10 [Number of Cc s availabl 41 Avoid: Computers for office & faculty  |Evidences not provided 15 0
provided only for the latest completed for students and number of not considered

54 academic year) students in the department. Bills
for purchase of computers.
|Highlight purchase of computers in
stock registers,

QM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and 0 |R , rewnite, and implement

4.4.2 |procedures for maintaining & utilising implement the same,
physical, academic & support facllities -

55 labs, library, sports complex,

computers, classrooms etc. Describe
pelicy details of systems & procedures

for maintaining & utilising these
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QM |Departmental library: facilities, and S |Evidences for the claims made Ensure that there is a good department Not responded S
4.11.1 |usage. Describe number of volumes and library and is adeguately used.
56 facilities available for department
library, and describe its usage
5 Student Support & Progression 100 202 B

51.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students 0% 20 |Teo plan and implement for the
benefited by career counseling and circular/brochure of such departments, with or without |enrolled / attending said programs. academic year 2021-22
guidance for competitive examinations programs with details of resource |collaboration from Training and

57 as offered by the department / persons. Reports of programs &  |Flacements Wing.
Institution, during last 5 years |photos with date & caption.
[Attendance & certificates of
{students.
5.1.3 |Following Capacity development & skills|] 5 |Data in template. Links to All 4 types mentioned. These aretobe  |Consider all students who have enrolled None 10  |To plan and implement for the
|enhancement initiatives are undertaken programs [ schemes mentioned. |done by departments, with or without  |for various initiatives, academic year 2021-22
by the department: 1. Soft skills, 2. Copy of circular [ brochure / collaboration from Training and Avoid: Mere circulars & student list not
58 Language and ¢ ication skills, 3. report of events. Geotagged Placements Wing accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.

5.2.1 |Average percentage of students 10 [Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments ; 0% 20 |To collect data and update, if any
qualifying in state/ national/ Certificates of students taking departments, with or without ather than exams conducted by State / To develop and implement a plan
international level exams during the exams year-wise - mandatory. collaboration from Training and Central Govts are not to be included for meeting the requirements

59 last five years (eg: NET / SLET / GATE/ Placements Wing.
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
overnment exams

5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >00% Placements through HEI placement 45
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years [ recruitment drives at other colleges

€0 can also be considered.
Avoid: |f same student has multiple
offers it has to be counted only once.

5.2.3 |Percentage of recently-graduated 15 |Datain the template for students |Encourage students to go for higher Avoid: Appearing / passing of 0K 12.2% 45  |The absolute number s low, anly
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher 5. More data to be collected, if
higher education (previous graduating education for the latest graduating |education cannat be considered as applicable. Develop and implement)

61 batch) batch. Evidences such as | progression to higher education uniess a plan to meet the requirements
admission letters or identity cards students get admitted.
for progressing to higher
education.

5.3.1 [Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 0 10 |Develop and implement a plan to
students for outstanding performance certificates. Data in template, |east ane such distinction is achieved per NCC candidates considered. Only inter- meet the requirements
in sports [ cultural activities at inter- year per department university / state / nat'l /int'l
university / state [ national / achievement considered. Award for

62 international events {award for a team team event will be counted as ane.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional [ local /
institutional levels, Awards from intra or
inter institutions / depts
QM  |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 5.3.2 |activities for institutional development
and i If

2




5.3.3 [Average number of sports and cultural | 5 [Report of events with pics, dated  [Apart from centrally organized events,  |All activities under an event counted as a 1 5 |To conduct such departmental
levents / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI events and meet the reguirements
64 institution per year circular/brochures. Data in department per semester, considered. for the academic year 2021-22
template. Participation certificate Avaid: Events cannot be further split
of students. into activities
QM |The Alumini Association / Chapters 2 |Evidences for the claims made To work towards the goals in Not responded 2 F]
5.4.1 |(registered and functional) contributes collabaration with Alumni Director
& significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | & |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution s} 1 8
years: A. 2 100 Lakhs, B 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered Into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in Not responded z 20
&7 QM [lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online. b
5.11.2 |Class committee periodic meetings: S |Evidences for the claims made Class Committee meetings on a Mot responded 1 5
68 QIM | Describe class committee meetings, fortnightly basis to address the academic :
structure, periodicity, procedure, issues of students
outcomes elc
6  Governance, Leadership & 20 113 D: Not accreditable
QlM |The department has clearly stated 5 |Evidences for the claims made, 2 10 |Review, rewrite, and implement
€ 6.1.1 |vision and mission which are reflected web links Just listed the vision and mission,
in its academic and administrative no explanation has been provided
|governance
aim |Effective leadership is reflected in 5 |Evidences for the claims made Not responded 2 10 |
70 6.12 |various departmental practices such as
decentralization and participative
management.
QM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a Not responded 1 3 A must have
n 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
__|based on the strategic plan
QM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University Not responded 2 4
£.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
R X
: ™~
A !
e gieat™®
OnlTP e MR
- it ol ) “._-.ut““c“\n a
“i‘."“ . e g0l 14
\l 5 Lalort '




6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, 10 |Please apply regularly
provided with financial suppart to on recommending financial financial support for faculty
artend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise

3 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership|
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered.

6.3.3 |Average number of professional 8 |Data in the template. Brochures & [One such program every semester, in #void: Seminars / invited talks cannot 8  |10is the target in 5 years. Please
development [ administrative training Reports year-wise. Geotagged each department be included. meet the requirements for
Programmes organized by the pictures with date & caption academic year 2021-22

74 department for teaching and non- Annual reports highlighting

teaching staff during the last five years programs canducted. Participation
certificates and attendance of
rams.

6.3.4 |Average percentage of teachers 8 ‘ﬁsher course / Faculty 66.67%. One teacher attending more than one 8  |Please meet the requirements for
undergoing online/ face-to-face Facuity |orientation / other programs as |program in a year to be counted as one academic year 2021-22
Development Programmes (FOP) during per UGC/AICTE stipulated period, only. k
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks

75 development Programmes, Orientation Copy of certificates of programs not considered., Programs of duration

/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course} Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.

6.4.2 |Funds / Grants received from gowt & |Dataintemplate. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion IIl & V

76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants

Criteria Ill and V) & maintenance of infrastructure, received from govt other than
Development & maintenance of
infrastructure not c ik 1.

6.4.3 |Funds / Grants received from non-govt | & |Datain the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 6
bodies, individuals, philanthropists |audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants

27 development and maintenance of of sanction letters received from under Criteria Il & V not considered

infrastructure (not covered under nangovt bodies, individuals, here. Govt grants other than infra
Criteria il and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. cansidered

QM |Iincremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement Not responded 5 |A must have

6.5.3 |last 5 years with regard to quality. is expected

78 Describe quality enhancement

initiatives in academic & administrative
= successhully Imple 1
during last 5 years

79 6.11.1 |Departmental preparedness for 30 |Ewvidences for the claims made Status reports for each of the 17 30 |Status report to be produced for

QM _implementation of NEP2020 parameters asked 17 queries

160 i

7

Institutional Values and Best Practices 100




am [ es initiated by department for 5 |A  gender i Y action None provided 3 15  |Review, rewrite, and implement
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and
%0 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QM |Describe departmental efforts / 5 |Supporting documents on the Not responded 2 10
7.1.8 [initiatives in providing an inclusive information provided (as reflected
81 environment |.e., tolerance & harmaony in the administrative and academic|
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
QIM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the Explanation not relevant, as 2 10
a2 7.1.9 |employees to the constitutional department for inculcating values for same text from 7.1.1 repeated
obligations: values, rights, duties and belng responsible citizens as reflected in [here
responsibilities of citizens the Constitution of India
7.1.10 | The department conducts periodic & |Code of conduct and ethics palicy |All of the above are expected No evidences provided Allof | 2 10
programs regarding the prescribed document. Details of monitoring the
code of conduct fer students, teachers, committee compasition and above
administrators and other staff. 1.The minutes of meeting. Circulars, claimed
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and ’
83 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4, values and professional ethics.
{Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QIM |Department celebrates [ organizes 5 |weblink to Annual report of the Apart from such events organized 2 10 |Review, rewrite, and implement
7.1.11 |national & int'l commemaorative days, celebrations and commemaorative c Iy
events & festivals. Describe efforts of events for the last five years, Geo-
84 |department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last S years
>
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Qim
711

implemented by the department a3 per
the NAAL format provided in the
Manuai

|Describie two Best practices successfully| 30 (Each department cught to

|showease TWO best practces
with:

1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practxe

3 Comext: contextual features or
chaBenging isswes needed to be

practice & ity uniqueness in the
ennten of Indan higher education,
M ants / Bmitations,
if any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

€. Problems Encountered &
Resources Required: identify
problems encountered &
resources reguired to implement

Evidences for the claims made

Not responded as per Lhe 1 0
requirement

Qine
B5 | 731

{Portray the performance of the
{department in one ares distinctive to
Ltsprmltymﬁm

the practice g
30 |Evidences for the claims made

Every department shall have ore ares
distinctive to its priority and thrust,
where it has significantly perf

7111
Qim

Departmental Website links, with
pertine details

15 |Upload a docurment which has

Blinks b danart: PR
on dsu.edu.in with following
details (with individual finks for all
parameters): About the
department, with highights;
Vision, Mission; List of Programs
offered; PEQs, POx, PSOs, for each
Program offered (with individual
Bnls); Curriculumn for each
|Program offered in LTPC format (if
CBCS i followed), with individual
links; Syflabus for each Program
offered in OBE / LOCF format (d
followed], with individual links;
Faculty list; Any other relevant
nformation

Remar
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% Dayananda Sagar
£ University sengaun

IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021

Department / School / Colleg g

Coll

Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

Abuout the Department:

Vision and Mission:

List of Programs;

PEQs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

of lourr

Prof. V. Knshna
05/05/2022: 2.00 pm - 5.00 pm

& Mass Communication

Dr. Basavara) Hiremath, Professor, Dept. of CSE, Sof, DSU
nftps:/fdsu.org.infsites fdefauti/files /Evaluative ReportofCIMEC s

Evaluative Report
Link

Link

Link

Needs reision

nips:/ fwww dsu.edu in/abaut-journalisim-mase-comm

httos fhwww dsu edu in/about-lournalism-mass-comm/cime-vme

Not available
Hitps: S fveww. dsu edu nfabo

ornahsm-mase -COMTIT S C- DD A0

2020-21 & 2021-22 many schemes displayed

Link
Link

up to date

httosSeww. dsueduinfabout. |

grnalism-mass-Lomn

me-sthe

https. {www. dsu edy infabout-journalism-mass-commffaculty-1ournalism

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, an the web interface, along with necessary supporting documents. The grading for all guantitative metrics are

carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IGAC and an expert from other de

NAAC, subject to the verification of supporting documents provided.

partments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of

focus on employvability /
entreprensurship / skill develapment

BOS/AC meetings with approvals
for these courses. Syllabi of
courses highlighting focus en
employability / entrepreneurship /|
skill deveiopment with their COs.
MOUs with relevant arganizations
fortnese courses, f any

leading 10 emplovability /
entrepreneurship [/ skill development

partially
Syllabus not highlighted

CGPA and Grade: .01 B
M  |Description ‘™M [Supporting d required |Exp 4 Notes Supparting Documents Status | Value GPA Remarks, if any
| Byl as Qnm) |
1 Curricular Aspects 150 2.67 B+
Qi |Curricula developed & implemented 20 |Ewvidences for the claims made Curricula to be revised to ensure this Should have been approved by BOS &  [Meets the claims made 60 |Review, rewrite, and impement,
1.1.1 |have relevance to local, national, AL partially Mission, P50 has to be rewritten
regional & global developmental needs, BOS meetings is not
which is reflected in POs, PSOs, COs of highlighted
Programs
1.1.2 |Percentape of Programmes where 20 |Lst of programs where syllabi Every program is expected to be revised |If the number of courses in which Does not meet the claims 100% 20 if syliabus revised > 2056 to be
syllzbus revision was carried out during revised dunng last 5 years in every academic year, subject to content is revised in a giver program to |made at al| considered
the last 5 years template. Minutes ef AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or mare, it =
meetings highlighting specific consigered as "change in syliabus”, If
agenda item, year-wise syllabus 15 changed more than once ina
program during & year period, itis
counted a5 only one change.
Avord: Renaming /minar changes in
Course content.
112 |Average percentage of courses having 10 |Datz in template Minutes of the | Over 85%, however, may not be 100% Avoid in the list the Courses not directly [ Meets the claims mage 57% 30 Revise syllabl and make around 85-

80% courses do have the focus pn
employability / entrepreneurship |
skill development




1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of sach | Meets the claims made 0% 2 &0
out of total number of courses across program-wise during last & years in| course. If 2 program is introduced partially
all pregrams offered during last S years the template. Minutes of ralevant during last 5 vears, then for that incomplete dats template
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any oK W00% | & BO
[ elective course system has been mestings. Frogram structures
implemented (Data for latest clearly indicating course, credit /
|compieted academic year) Elective approved by EOS/AC. List
of such programs in the template.
QIM | Department integrates cross-cutting & |Ustand description of such Curriculz to be revised to ensure this oK 3 15 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
gender, human values, environment &
| sustainability inte curriculum
1.32 [Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are apticnal No Data avaliable 0% 1 10 |Try to meet the target at least for
|imparting transferable and life skills temnplate. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22
offered duning last & years content or syllabl with COs final year/semester (in case of project), |offered outside curricula, adding value
per major program offered. For eg., for |t holistic development
department of Mech Engg, considering | Avoid; Online courses opted by students
only B Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21 i+ |department, +
1.2.3 |Average Percentage of students 10 |ust of enrolled students in such  |Over 50% Ne [:ata avaliable 0% 1 10
enrolied in courses under 1.3.2 as courses year-wise in the template
above Cenificates of students enroliad in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking & |ust of such students in the Over 50% One student involved in multiple no certificates 3a51% | 3 15 For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
mternships (Data to be given for latest fram organization where case of field visit, mentioning objectives
completed academic vear) internship / research project was & outcomes of field visit along with the
completed with duration. Report field visit report is necessary. Aveid:
of field visit / sample photas of Mere students hst withou! supporting
field wizit / permizsion ietter fram docurments.
competent authority
141 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feadback is taken from all 4 [Avoid: Feedback not related to syllabi i 10 |Collect feedback, discuss in BOS,

am

review of syllabi - semesterwise / yr-
wise is received from: 1] Students, 2)
Teachers, 3) Employers and 4) Alumni.
Opt anyone: A All & of above; B Any 2
of above; C Any 2 of above Opt
anyone; D. Any 1 of above; E. None of
the above

stakeholders. In case of selecting
A, B, Cor D provide 3 filled forms
from each category, Frovide URL
far reporn of analysis of feedback
received from different
stakeholders, year-wise, signed by
competent authority, hosted on
nstitutional website.

types of stakeholders mentioned,
analyse the same, and take action after
pUtting up in the BOS and AC, and host
the sample feedback as well as ATR on
the institutional website

design & review . [Ref: email from IQAC
on March 17, 2021, on Stakehoiders’
feedback on curricula and syllabi]

and host ATR on website
Collected feedback sample can be
uploaded




1.4.2 |Feedback processes on design & review| 10 |Provide the URL on the Please referto 14.1 Avoic: Feedback not related to syllabi 2 20
QM |of syllab) may be classified as follows institutional website for the ATR desigr & review [Ref: email from I0AC
{Opt anyone): A Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes ef BOS and AC, and signed| feedback on curriculz and sylizbi).
hosted on institutional website, B by competent authority
Feedback collected, ysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, £
Feedback not collected
2 Teaching-l ing and Evaluation 150 2.65 B+
2,11 |Percentage seats filied against the 5 |Document relating to sanction of  [100% Blank 2 10 |Not responded (33/80)]
approved intake forall programs intake as approved by competent
joffered by the department exciuding authority for each program
PRD offered. Program-wise number of
students admitted, with
endorsement.
QIM [The department assesses the leaming 10 |Evigences for the claims made Assess the learning levels of siow as well 3 30 |Review, rewrite, and implement
1.2.1 |leveis of students and organises special &8s advanced learners regularly, at least
programs for advanced and slow one & manth during every semester and
learners organize special programs for each
category mentioned
2.2.2 |Student - Full time teacher ratio (Data 10 |Certified list of full time teachers JUGC and concerned SRA, if any, naorms tof Instruction: A teacher employed for at  |OK 18.1 2 30
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutory
showing number of students in  land work with office of HR toward number of hours of wark far a fulltime
each program for latest completed|meeting these requirements teacher over @ complete AY is classified
AY. as 3 full-time teacher
Avoid: Part-time / Ad-hac / visiting
faculty
QM |Student centric methods, such as & |Evidences for the claims made Ensure that this abjective is met in every 3 18 |Review, rewrite, and implement
2.3.1 |expenential learning, partcipative coursg¢ dunng the teaching-learning
learning & problem salving |process
methadalogies are used for enhancing
their learning experiances
CIM  |Teachers use ICT- enabled tools € |Pravide link to LMS / Academic Ensure that this abjective is met in every No document has been 3 1E  |Review, rewrite, and impiemant
1.2.2 |including onhne resources for effective Management System on the course during the teaching-learning uploaded
teaching & learning processes institutional website, Evidences forjprocess
the claims made
2.3 3 |Ratio of students mentored for B |Year-wise, number of students UGC narms af 1:20 or lawer to be Cinly full-time teachers can be oK 8] 4 32 Please verify

academic and other related issues
[Data to be provided anly for iatest
completed academic year)

enrolled & full time teachers on
roll. Copy of arcular with details of
mentor & allotted mentess.
Approved Mentor list as
annaunced. Hard copias of issues
raised & resolved, mentor-wise

ensured

considerad as mentars. Mere [ist of
names of mentors and mentees will nat
suffice.




241

Average percentage of full time
teachers appointed agamnst the number
of faculty members required as per
norms for all programs offered

Sanction letters indicating number
of posts needed 10 meet
UGC/SRA, if any, norms, signed by
competent authority. List of full-
tirme teachers appointed with their
departmental affiliation in the
template. Hard coples of
appointment ietters of teachers,
without the mention of their
salaries

100%

All full-time teachers with at least 90%
prescribed workipad should be counted
Avoid: Mere appointment letters
provided in regional language tannot be
considered

100%

&0

ot responded [6/67)

242

Average percentage of full time
teachers with Ph.0./ D.M/ M.Ch./ D.N.B
Superspeciality/ D.Sc./ DLt during last
5 years

15

List of such faculty in the termplate
Correspanding certificates for
each faculty claimed

Over 85%

Degrees awarded only by UGC
recognized universities considered
Mention number of fulltime teachers
with above certificates yr-wise
irrespective of year of award. Avoid
Honorary Doctorates.

jul¢

A%

30

143

Average tesching experience of full
time teachers in the same institution
(Dats to be provided anly for latest
completed academic year, in no. of
years)

List of faculty with particulars of
date of Appointment in the HE &
years of experience anly in the
same institution, in the tempiate
Expenience certificate/
appointment orders of faculty
members, without details of
salary.

As high as possible, over & years

Avoid: Previous Work experience of
teachers in gther institutions,

4.08 yr

0

Not responded. Please implement
2 faculty rentention plan.

244

Ayerage percentage of full ume
teachers who received awards,
recognition, fellowships at the State,
Nationai, Imernational level from Gowt
/ Govt. recognised bodies during the
fastfive years

e-Copies of award letters of
achievemnents,

33%

Only State, nat'l & int'l level from Gowt /
Gowt recognised bodies considered. Onel
teacher counted once during last S vears
irrespective of number of awards /
recognition.

Avoic: Awards local in nature {eg
awards from urban local bodies /
Fanchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
e,

10

Fiease cansider meeting 5 awards
in & years period

am
261

Department has stated learning
outcomes {generic & prg specific) /
graduate attributes for each program
offerec, which are integrated into
assessment process & widely publicized
through website & other documents

Upload COs for all courses, for all

|programs. Departmental Vision,

Mission; PEQs, POs, P50s,
curricula, syllabi, & COs for all
programs, programwise; to be

|publicized on web & other means,

Evidences for the claims

QBE / LOCF norms to be followed in
|atter and spirit, if permitted by
concerned SRA. [Ref; email from IQAC an
March 30, 2021, on Implementation af
OBE framework at DSU].

Additiona| reguirement from 1.2.2:
Program structures should indicate for
each course its cregits, and the type of
course.

aK

20

Qi
162

Attainment of Prograrn Outcomes,
Program Specific Outcomes and Course
Qutcomes are evaluated by the
institution

Note: OBE for Engg 2014, UGC

|initiated LOCF during 2018,

Evidences for the claims made.

OBE / LOCF norms 1o be followed in
letter and spirit, if permitted by
concerned SRA. [Ref: emall from IQAC on
March 30, 2011, on implementation of
OBE framewark at DSU],

20

et
m
s

Fass percentage of students [Data to bej
provided only for the latest completed
academic year, only for final year
students]

Annual report highlighting pass %.
Data in template

>85% without compromising on the
quality

Avaid: Results pertaining to students
other than final year are not ta be
submitted.

100%

40

2111

Faculty Cadre Ratio

Euvidences far the claims maage

UGC, and SRA, if any, norms to be

followed. Act to ensure this

(X3

10

Natrespanded 1.2:6 -9 neeced

e e =

st




2.11.2 |Feedback processes of the department | 10 |Evidences for the ciaims made. Feedback on teaching learning process is 3 30 Mot responded
QM |on the teaching-learning process may to be taken for every course, dunng
be classified a5 follows: Opt anyone A every semester. Analyze the same and
Feedback collected every semester file an ATR, after taking appropriste
|analysed and action has been taken B action
tFeedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, Indicating teaching, 10 |Ewidences for the claims made Transparent:, without any bias, 2 20 |Notrespanded
QLM Jadministration % research commensurate with the statutory
engagements with weekly reguirements, without repetitive jobs,
gquantification, both sems usage of specialists far specific purposes.

3 Research, Innovations & Extension 230 129 D
QM |The department's research facilities are| 5 |List of facilities in the department |Ensure the cbjectives are mat None given 1 5 not responded
3.1.1 |freguently updated and there 15 2 well which support research, with

defined palicy for promotion of |evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money | Minimum successful 1 grant per gept. All|Only formal research project seed (¢} 1 3 not responded
Department for seed money award for mandatory. those faculty members who do not have |maney will be considered
research offered by the HEI successfully) externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding projects. Sponsorship to conferences /
them to get those or alternatively 1o seminars. Grants received from outside
pursue research agencies for research.
3.1 3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial D0, 0% i 3 not responded
national/ international the teachers List of such teachers support (E.g: Best Teacher Award,
fellowship/financial support by various in the template Centificate of Appreciation)
egencies for advanced studies/
research
3.14 |Number of JRFs, SRFs, Post Doctoral 4 |Listin the template. £ copies of s= (number of Professors + number of Avold research fellowships to the (] 1 4 not responded
Feliows, Research Assorciates and other fellowship award letters are Associate Frofessors) required as per teachers | students / research assistants
research fellows enrolied in the mandatary norms of UGC [ SRA, f any, for the etc given by the HE| itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |Listin the tempiate, Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / a 1 5 not responded
[Grants sponsored by nangovernment spansars / sanction letters by sister institutions. Grants in farm of
sources such as industry, corporate nengovt sources / funding agency Equipments [ software / skill
houses, international bodies for development centres
research projects), endowments, Chairs|
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of P, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / o 1 10 |not responded
by government agencies during last & amount & sanctioning agency.in |software [ skill development centres
years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
2.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.332 expected. The total number of Number of projects in 3.2.1 & 2.2.7 put o 1 5

per teacher funded by government and
non-government agencies during last 5
years

project. Names of faculty funded
by govt. /non-govt agencies in the
template,

|number of Associate Professors)

projects should be equal to or greater
than the (number of Professors =

reguired as per UGC / SRA, if any, nerms,
for the approved intake of department

together should match with that given
here,

Avoid: Non-government agency does
not Include own / trust [ sister
institutions

not responded.




3.3.2 |Number of workshops / seminars 10 |Detziled repont for each prg. Minimurm one per department / Only activities with @ bearing on 1 10 |not responded
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, PR,
IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last S vears seminar / workshop conducted are to be considered
Details of resource persens
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by »= [number of Professors + number of  |Awards for research / innovatian 1 10 |not responded
received for research [ innovations by awarding agency Associate Professors) required as per recefved by the institution / department
institution [ teachers / research norms of UGC / SRA, if any, for the / teachers [ research scholars / students|
scholars / students during last S years approved intake of the dapartment considered. Claims without certificate or|
award letter will nat be considered
Avoid: Participation / presentation
certificates in workshops [ conferences
etc. Awards claimed in 2.4.4 & patents
nat to be claimed here
3.4.3 |Number of Patents published / awarded 10 |Copies of award letters / patents &)= (number of Professors + number af  |Awarded / published patents during last 1 10
during the last five years current status Assoriate Professors) required as per 5 year assessment period only
nerms of UGC / SRA, If any, far the considered. Patents awarded should be
approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified
Avoid: Mere submission of application
for patent
3.4 4 |Number of Pn.Ds awarded per teacher | 10 |PhD Award letters to PhD »>=1 expected, The total number of Phbe |Co-guides are aiso considered. Ph.D s 1 10 |notresponded
during the last five years students. Data in the tempiate. awarded during last & years >= maximum|awarded by other university /
of (number of number of doctorates in  |institutions are alsp considered
the department, and number of Instruction: Ph.0's awarded [not
Professors and Associate Professors ongoing| under every eligible research
required in the department as per norms|guide working s faculty in institution
far the approved intake) should be considered, during last S
years.
3.4.5 |Number of research papers published | 15 |link landing to paper and journal [>= {{Sa+5b+2.5¢)/(a+b+c)], where 3, b; ¢ |Publication of authars with HEI 1 15
per teacher in the Journals as notified website, Screenshots of papers are respectively the average number of |affiliation considerad for 2ssessmant yrs
on UGC website during the last five clearly showing paper titie, #rofessors, Associate Professors, and anly
compisted calendar years |affiliation, journal name, yr & Assistant Professors in the department
|authors name if links & DO are durnng last 5 years
naot available. Indicate in data
|template against each paper about]
presence of paper in UGC CARE list)
{ Scopus / Wes [ Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >={[Sa+5b+2.5c) /{a+b+c)), where 3, b, ¢ |Books with 15BN only will be considered, 1 15

edited volumes published per teacher
dunng the lzst five completed calendar
years

page & first page of publication
indicating 138N & yr of publication
for books/chapters & conf
proceedings. Link of research
|papers by title, author, Dept /
|School / Centre, name & yr of
publication in the data template

are respectively the average number of
Professors, Associate Professors, and
Assistant Professors in the department
during last 5 years

publication yr & publisher name to be
menticned
Avold: Publication claimed under 3.4.5
2gain here




programs conducted by department
including those through NES /NCC/
Red cross / YRC during last 5 years
{including Gowt-initiated programs such
as Swachh Bharat, Aids Awareness,
Gender Issue, etc. and those organised
in collabgration with industry,
community and NGOs)

doc like news paper reports, with
caprion: & dates Detailed report
for each prg, with of no_of
students participated & detalls of
collaborating agency. Data in
template,

education, emphasizing neighbourhood
services. Integrated with curricula as
extended cppartunities aiming to help,
serve reflect & learn. Curnicula
extension interface has educations!
values, especially in rurals

Avoid: Event conducted for benefit of
own students

3.4.7 |E-content is ceveloped by teachers 10 |ULnksto upioad document of e- Depaniment i expected 1o develop e- Only content developed by teachers of Nons ¥ 10 |not responded
(Options: Any 5, 4, 3, 2, None of the content developed showing content at leest under 5 of the € institution will be considered
above): 1. For e-PG-Fathshala, 2. For authorship. Supporting documentsicategories mentioned Avoid! Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted Open Source e-content
4, For other MOOCs platforms, 5. For econtent developed by teachers. should not be included
NETEL/NMEICT fany other Government For institution LMS 2 summary of &
Initiatives, & For Institutional LMS content seveloped and links to e-
content should be provided. Data
in template.
3.4.8 |8ibliometncs of the publications during | 15 >= 4.03 (average ciation index of DSU 1 15
iast 5 completed calendar years hased for years 2017-2021)
on average Citation Index in Scopus &
Wek of Science
3.4.9 |Bibliometnics of the publications during | 15 == 17.5 (average h-index of DSU far 1 15
last & completed calendar years based years 2017-2021)
on Scopus & Web of Science — h-Index
of Department
3.5.2 |Revenue generated from consultancy 1t [Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 6L 3 45  |not responded
and corperate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training institutions / same trust. Revenue by
Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee
QM |Extension activities In the neighborhood 6 |Evidences for the claims made Ensure the objectives are met 3 18 |No evidences
361 |community in terme of impact &
sensitizing students to social issues &
holistic develapment during last S years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received anly 1o the extension 1 10
departrment, its teachers and students awarding agency. Data in through recognition for regular ext=nsion|activities carned out te be included.
from Govt [/ Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4 4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
carrnied out during the last five years nature not considerad, eg: awards fram
urban local bodies/ Panchayat etc
Awards by indviduals, awards fram own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 11 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 2 2 24




halls with ICT - enabled facilities such as)
LCD, smart board, Wi-Fi/LAN, audic
video recording facilities.{Data only tor
latest completed academic yr)

/seminar halls with ICT-enabled
facilities Data in template

facility will not be considered under this
metric.

3684 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 3.25% | 2 24
paricipaling in extension activities and outreach prg to be made 363
listed at 3.6.3 above, during the iast fivel available, with specific mention of
years no. of students participated &
| details of collaborating agency.
Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
cutreach extension activities
conducted. Data in template
3.7.1 [Number of collaborative sctivities with | 10 |Documents indicating nature of Minimum one such activity per Collaboration should fall within 4] 1 10 not responded
other institutions / research collaboration & activities yr-wise, |department per year assessment period. Callabaration
establishment / industry for research Surmmary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc development of faculty & students
and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaberation anly will be considerad.
template. Avoic; Activity claimed in3.6.3,3.7.2 &
2,7.3. Collaboration with sister
Institution under same Trust
3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum ane such Mol) per department] Mol should be functianal during 4] 1 10 not responded
institutions / industries in India and objectives; list of activity per year |assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU
Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
ewternal agencies to students / Faculty
for research [ Faculty exchange /
| Student exchange / internship cannot be
considered
3.11.1 |Percentage of facuity members 10 |Evidences for the ciaims made 10086 Considger enly if 2 PhD registration is far 0 [ 10 not responded
pursuing PhD, amongst the faculty less than € years (do not count the
|members whe do not hold & FhD facuity membersz here, if the PhD
|degres registration is done mare than & years
ago)

4  Infrastructure & Learning Resources 40 213 B
Qin The degartment has adeguate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 2 20 |Not responged
4,1.1 |for t=aching - isarning. viz,, classrooms, are met.

labs, computing equipment, etc.
Describe adaquacy of facilities for
|teaching-learning as per minimum
|specified reguirement by statutary
|bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT OK 100% | 4 20

o
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4,33 |Student - Computer ratio (Data to be 10 |Number of Computers avallabie  |4:1 #void: Computers for office & faculty Stock register entries not 113.80 | 1 10
provided only for the latest completed for students and number of net considered uploaced
academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers inf
stock registers.
QM | There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and No document has been 3 30 Not responded
4.4.2 |procedures for maintaining & utilising impiement the same uploaded
physical, academic & support facilities -
labs; library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
tor maintaining & utilising these
OIM | Departmental library: facilities, and 5 |Evidences for the claims made Ensure that there is & pood department Mo document has been 1 g Mot responded Piease note that
4.11.1 |usage, Deseribe number of volumes library and is adeauately used upioaded the question is about
and facilities available for department departmental library, not central
library, and describe its usage one
5 Student Support & Progress 100 2.47 B
5.1.2 |Average percentage of students 10 |Data in template, Copy of 100%. These are to be done by “Students benefited” refers to students |ne photos and reports 7% 1 20
fited by career col ling and circularfbrochure of such departments, with ar without enrolled / attending said programs
guidance for competitive exammnations programs with details of resource |collaboration from Traiming and
2: offered by the department / persons. Reports of programs & | Placements Wing.
Institution, during last 5 vears photos with date & caption.
Attendance & certificates of
students.
%,1.3 |Following Capacity development & skilly 5 [Data in template, Links to All 4 types mentioned. These are to be | Consider all students who have enrclled | No document has been 3 15 |Not responded
enhancement initiatives are undertaken programs [ schemes mentioned done by departments, with or without  |for various initiatives uploaded
by the department: 1. Soft skills; 2 Copy of circular [ brochure / |collabaratian fram Training and Avoid: Mere circuiars & student list not
Language and communication skills, 3, report of events. Geotagged Placements Wing. accepted
Life skilis {Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4 Awareness of trends in each. Attendance & certificates of
technology students
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students 1o be empowered by the | Exams conducted for job recruitments  |ne data fer 2018-20707 0.0% 3 30
gualifying in state/ national/ Certificates of students taking departments, with or without ather than exams conducted by
international level axams during the lasy exams year-wise - mandatory. collaboration fram Training and State/Central Govts are not to be
five years (eg: NET [ SLET [ GATE / Placements Wing. included
GMAT [ CAT / GRE [ JAM / ELTS/
TOEFL / CLAT / Civil Services [State
government exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >50% Piacements through HEI placement oK 3 45

outgoing students during the last five
years

appointment orders of students.

drive & thraugh poo! campus interviews
/ recruitment drives at other colleges
can also be considerad:

Avoid: If same student has multiple
offers it hias to be counted only ance.




£.2.3 |Percentage of recently-graduated 15 |Data in the tempiate for students |Encourage students to go for higher Avoid: Appeaning / passing of i 3 a5
students who have progressed 1o who have joined for higher |studies to achieve 20% competitive exarminations for higher
higher education (previous graduating education for the latest graduating education cannot be considered as
batch) batch. Evidences such as progression fo higher education uniess
|admission letters or identity cards students get admitted
for progressing 1o higher
education
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged se that at Participation in Republic Day Parade by |Mests the claims made 12 3 o
students for outstanding performance certificates, Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter- |partially multipie entries sre
In sports / cultural activities 8t inter- year per department university [ state / nat'l / int'l there
university / state / national / achievernent considered. Award far
international events (award for a 1eam team event will be counted as ane.
event shou!d be counted as one) during Avoid: Participation [ appreciation
the last five years certificates at regional / local /
institutional levels Awards from intra ar
inter institutions / depts
QIM | Presence of Student Council and its £ |Evidences for the ciaims made 2 10
5.3.2 |actvities for institutional development
and student welfare
5.3.3 |Average number of sports and cultura! | 5 |Aeport of events with pics, dated |Apart from centrally organized events,  |All activities under an event counted as 3 15
events / competitions organised by the & captioned yr-wise. Copy of ane such svent is expected by each one. Only events organised by HE!
institution peryear circular/brocnures. Data in department par semester. considerad
template. Participation certificate Avold: Events cannot be further split 3
of students, into activities
QM |The Alumni Asseciation / Chapters 2 |Evidences for the claims made To wark towards the goals in NAT z 4 Not respanded
£4.1 [(registered and functional) contributes |callaboration with Alumn) Director
significantly to development of HE|
through financial and other support
services during last & years
5432 |Alumni contribution duning the last five | € |Annual audited statements 2>Rs, 10 Lakh to be mobilized Avnid: Mere list indicating contribution Blank 1 B Not respongad
years: A,z 100 Lakhs, E. 50Lakhs - 100 highlighting Alurmni contribution not considersd. Amount contributad
Lakhs, C 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FQ. List of alumnus towards Alumni Asseciation nat
- 20 Lakhs, E <5 Lakhs / alumni with amount contributed considered, Alumni contribution may be
year-wise considered If it is entered into stock
ledger of eoliege and/for in audited
statemeant
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.corg.in Ne document has been 2 20 |Not responded
GIM  |lectures of classes for all courses (links are to be provided to the students for uploaded
for recordings, not the links for ready referance, whenever the classss
accessing the online classes) _|are conducted onfine
5.11.2 |Class committee periodic mestings: 5 |Evidences for the claims made Ciass Committee meetings on a Naone Provided 1 £ Not respanded
QM |Describe class committee meetings, fortrughtly basis to address the academic
structure, perindicity, procedure, 1ssues of students
outcomes elc
6 Govemnance, Leadership & 90 1.47 D
ement
QiM | The department has clearly stated % |Evidences for the claims made, 3 18 INot resporded
6.1.1 |vision and mission which are reflected web links

in its academic and administrative
governance
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ain
6.1.2

Effective leadership is reflected in
various departmental practices such as
decentralization and participative
management.

Evidences for the cizims made

Not responced

am

o
H

The departmental Strategic plan [z

1 [effectively deployed Describe one

successfully-impiemented activty
based on the strategic plan

Strategic Plan and deployment
documents on the departmental
page en the institutional website

tach department ought to have 2
strategic pian, and implement the same.

None provided

Not responded

am
6.2.27

Functioning of the gepartmental bodies
iz effective and efficient as wisibie from
policies, administrative setup,
appontments, and procedures, elc,.

Evidences for the claims made

As per the statutes of the University

Not responded

€.3.2

Average percentage of teachers
provided with financial support to
attend conferences / workshons and
towards membership fee of
professional bodies durnng last five
years

{assistance & list of teachers

Data in tempiate. Policy document
en recommending financial
support to teachers, Copy af
letters indicating financial

receiving the same year-wise
under sach head, Audited
statement highlighting financial
support 1o attend conferences /
workshops & towards membershipy
fee for professional bodies
Receipt of institution in favour of
teacher with amount given to be
considered

Avoid: Without proof of payment,
financial suppart for faculty
development, mere name/fliet of faculty,
& mere cash vouchers for payment not
considered

"

0

£33

Average number of professional
development / administrative training
Programmes organized by the
department for teaching and non-
teaching staff during the last flve years

Data in the template. Brochures &
Reports year-wise, Geotagged
pictures with date & caption
Annual reports highlighting
programs conducted, Farticipation
certificates and attendance of
programs

One such program every semester, in
each department

Avoid: Seminars [ invited 1alks cannot
be ncluded.

Average percentage of teachers
undergoing online/ face-to-face Faculty
Development Programmes [FDP) during
the last five years (Professional
develapment Programmes, Orientation
/ Induction Programmes, Refresher
Course, Shert Term Course}

Retresher course / Faculty
orientation [ other programs as
per UGC/AICTE stipulated periad,
participated by teachers year-
wise. Copy of certificates of
programs attended. Data in
template. Annual reports
highlighting prgs undertaken by
teachers.

6E.67%

One teacher attending mare than ane

|prograrm in 8 year to be counted 2z ane

only

Avoid: Attending seminars / invited talks
net considered, Programs of duration
legs than those stipulated by UGC/AICTE
or 1 week not considered

8%

>

16

Funds / Grants received from govt
bodies during last & years for
development and mamtenance of
infrastructure (not coversd under
Criteria Ill and V)

Data in template. Annual audited
statements highlighting grants
received. Copy of sanction letters
from govt bodies for development
& maintenance of infrastructure.

> s 5 Lakh per year per department

Avoid: Duplicatian. Contribution like
equipment / software etc not counted
Grants received under Criterion |1l & v
netto be repeated here. Grants
received from govt other than
Development & maintenance of
infrastructure not considered.

Net responded

1015 the target in 5 years




|programs regarding the prescribed
administrators and other staff. 1 The
are widely publicized 1. There isa

Code of Conduct principles. 3.
Department organizes professional

administrators and other staff. 4.

Conduct are organized

code of conduct for students, teachers,
instituticnal Code of Conduct principles

cammittee to monitor adherence to the

ethics programs for students, teachers,

Annual awarenszs programs on Code of|

|committee compasition and
|minutes of meeting Circulars,

|photographs with date and
|caption of activities organized for
|teachers, students, administrators

document. Details of monitoring

reports and gea-tagged

and other staff, Handbooks,
manuals ane brochures on human
values and professional ethics.
Repaort on student attributes
faclitated by institution

€.4.3 |Funds / Grants received from non-gevt | & |Data in the template. Annual > Rs. 5 Lakh per year per department Aveoid: Duplicatien, Funds from own [/ a 1 & Not responded
bodies, individuals, philanthropisis audited statement of accounts sister institution / trust. Contribution
durning the last five years for highlighting grants received. Copy like equipment / software etc. Grants
development and maintenance of of sanction |etters received from under Criteriz |1l & V not considered
infrastructure (not covered under nongovt bodies, individuals, here Govt grants other than infra
Criteria 11l and V) philanthropists far development & development & mantenance not
maintenance of infrastructure considered
QIM | Incremental improvements made for & |Evidences for the claims made Each year, an incremental improvement b a3 Not responded
€.5.3 |last Syears with regard to quality is expected
Diescribe quality enhancement
initiatives in academic & administrative
domains successfully implemented
guring last 5 years
6.11.1 |Departmental preparedness far 30 |Evidences for the claims made Status reports for each of the 17 1 30 [Sratus report to be produced for
QM- |implementation of NEF2020 parameters asked 17 queries
7 Institutional Values and Best Practices 100 170 C
Qinvt [Measures intisted by department for £ |Annual gender sensitization action Blank 3 15
7.11 |promation of gender equity during last plan; Specific facilities previded for]
5 yrs. Describe gender equity & wamen in terms of; Safety and
sensitization in curricular & co- security, Counseling, Comman
curricular activities, facilities for women Rooms, Day care centre for
on campus children of the staff, any other.
Evidences for the claims made.
QM [Describe departmental efforts / £ |Supporting decuments an the None provided Blank | 3 15 |Metresponded
7.1.8 |initiatives in providing an inclusive information provided (as refiected
enviranment |.e., talerance & harmony in the agministrative and academid
towards cultural, regicnal, linguistic, activities of the department)
|communal, socio-economic & such
cther diversities
QM [Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the None provided 3 15
.25 |employees to the constitutional department for inculcating values for
ebligations: values, rights, duties and being responsible citizens as reflected in
responsibiities of citizens the Constitution of India
7.1.10 |The department conducts periodic S |Code of conduct and ethics policy |All of the above are experted None provided 1 5 Not responded




QM |pertinent detalls

|weblinks to departmental website
an dsi.edu,in with following
details {with indwidual links for all
parameters). About the
department, with highlights:
Vision, Mission; List of Programs
|cflered; PEDs, POs, PS0s, for each
Program offered (with individual
links}; Curniculum for each
Program offered in LTPC forma (it
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LGCF formar (if
Hfollowed), with indiidual links;
Faculty list; Any other relevant
|infarmation

Qin |Department celebrates [ organizes 5 |Weblink tc Annual report of the Apart from such events organized Nane provided 15 |Not responded
7.1.11 [national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events far the last five years, Geo-
department in celebrating / organizing tagged photographs of the events
natignal & nt'l commemorative days,
events & festivals during last 5 vears
QiM |Describe two Best practices successfullyl 30 |Each department ought to Evidences for the claims made None provided 30 Not respanded
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1 Title: capturing keywords that
describe the practice.
2. Objectives; imanded outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed 1o be
addrassed in designing &
implementing the practice
4. The Practice: describe the
practice & its unigueness in the
context of Indian higher
education. Mention constraints /
limitations, if any, faced
S, Evidence of Success! like
performance against targets &
benchmarks, review/results. What
o these results indicats?
€. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QM |Portray the perfarmance of the 30 |Evigences for the claims made Every department shall have ane area Nane provided 30  [Notresponded
7.3.1 |department in one ares distinctive to ity distinctive to its prionity and thrust,
|priority and thrust where it has signiticantly performed
7.11.1 |Departmantal Website links, with 1% |Upioad & document which has None provided 45 |Notrespanded
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: School of Commerce and Management Studies - UG

Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs;

PEQs, POs, P50s for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty Jist:

Dr. Anita Mathew, Associate Dean

05/05/2022: 10.00 am - 1.00 pm

Pref. (CAPT) A. Nagaraj Subbarao, SCMS - PG and CEE

Evaluative Report

" Link

Link

Needs revision
Needs revision
Needs revision
Clubbed with above
Link

hitps: LOrE.in/sites/defaul/file

5 ITH < —a 1]

https:/fwww.dsu edu.infeommerce-fmana

valuativeRe

ment
ment/scms-vimj

X ree-managernant, ramg-com m
trpsf fvrwier dau edu.in/c me-educational-objectives-commaerce-rmal
https: dsu.edu.in/commarce-management/scheme-syliabus-sc
hitps: Adsueduin/commerce managems: gulity-co fCa=m nt

htips /fwww dsu.edu infimages/Commerce-Mgmt/20 PEQ PSO LS _SCMS. pdf

Frocedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs} metrics, on the web Interface, along with necessary supparting documents, The grading for all quantitative matrics are
carried out by IQAC vis-a-vis standards axpected, while the grading for qualitative metrics are carried out by IQAC and an erper friom other departments. The criterion-wise GPA, CGFA, and the letter Grades are 2nnounced, following the norms

of NAAC, subject to the verification of supporting dacuments provided.

i i o e E g e i i TS
QM [Curricula developed & impl for the claims mad Curricula to be revised to ensure this Should have been approved by BOS &
111 |have relevance to local, national, AL
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Pri 5
112 |F ige of Prog where 20 |Ust of programs where syllabl Every program is expected to be revised |If the number of courses in which | Relevant portions nat 100% 80
syilabus revisi=n was carried out during revised during last S years in every academic year, subject to content is revised in a given program to |highlighted.
the last 5 years template. Minutes of AC/BOS concerned SRA, If any, making it 100%  |the extent of 20 % or more, it ks
meetings highlighting specific considered as “change in syllabus®. If
2 agenda item, year-wise. syllabus is changed more than once in a
gram during 5 year period, itls
counted a3 only one change.
(Avoid: Renaming/minor changes in
course content.
113 |Average percentage of courses having | 10 |Data in template, Minutes of the |Over 85%, however, may notbe 100%  |Avoid in the list the Courses not directly |Relevant portions not B269% 40 |Revise syllabi and make around B5-
focus on employability / BOS/AC meetings with approvals leading to employability / highlighted 90% courses do have the focus an
p ship / skill devels for these courses. Syllabi of / skill develop ployability / e hig /
courses highlighting focus on skill development
3 ployability / P shig /|
skill development with their COs,
MOUs with relevant organizations
for thase courses, if any,
1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |Separate file not uploaded. 100% 90 |Check the calculations made
out of total number of courses across program-wise during last 5 years course. if a program is introduced 100% claim to be justified
2 all programs offered during last S years in the template. Minutes of during last 5 years, then for that
relevant AC f BOS meetings program, this metric becomes 100%.
highlighting new courses
== = introduced.
122 |Percentage of Programs in which CBCS | 20 [Minutes of relevant AC/BOS 100% subject to concerned SRA, if any Separate file not uploaded. 100% BD
/ elective course system has bean meetings. Program structures
5 implementead (Data for iatest clearty indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.

P — —




QiM |Department integrates cross-cutting 5 |List and description of such (Curricula to be revised to ensure this oK 15 |Question not addressed. Review,
131 |issues relevant to professional ethics, courses rewrite, and implement
6 jgender, human values, environment &
sustainability into curriculum
132 |Number of value-added courses for 10 |List of value added courses inthe |One value added course is expected, per |Value added courses are optional o 10 |40 is the target in 5 years. Try to
Iimparting transferable and ife skills template. Brochure & Course semester, per year of study excluding  [courses of at least 30 contact hours, meet the target at least for AY
offered during last 5 years content or syllabl with COs final year/semester (in case of project], |offered outside curricula, adding value 2021-22.
7 jper major program offered. For eg., for  |to holistic development.
department of Mech Engg, considering  [Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
d number for AAA of 2020-21k |dep
1.3.3 |Average Percentage of students 10 |List of enrolied students in such  |Over 50% ] 10
enrolled in courses under 1.3.2 as courses year-wise in the template.
8 above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple oK 1.348% 10  |For AY 2021-22, try to meet the
field projects [ research projects / late. Compl ifi activities should be counted as ane. In requirements
internships (Data ta be glven for latest from arganization where case aof field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
? [completed with duration. Report field visit report s necessary. Avoid:
of field visit / sample photos of Mere students list without supperting
field visit / parmission letter fram documents.
141 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 [Avoid: Feedback not related to syllabi 30 |Collect feedback, discuss in BOS,
QUM |review of syltabl - semesterwise [ yr- In case of sei g |types of d, design & review. [Ref: email from 10AC and host ATR on website
wise is recelved from: 1) Students, 2} A, B, Cor D provide 3 filled forms |analyse the same, and take action after |on March 17, 2021, on Stakeholders’ !
Teachers, 3) Employers and 4} Alumni. from each category. Provide URL |putting up in the BOS and AC, and host  [feedback on curricula and syllabi],
10 (Opt anyane: A, All 4 of above; B. Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
imstitutional website.
1.4.2 |Feedback processes on design & review| 10 |Provide the URL on the Please referto 141 Avoid: Feedback not related to syllabl 30
QM |of syliabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A, Feedback coll on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and feedback on curricula and syllabi],
hasted on institutional website, B. signed by competant authority.

n

Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected

re by

&1l

Percentage seats filled against th
approved intake for all programs
offered by the department excluding
PhD

Document refating to sanction of
intake as approved by competent
autharity for each program
offered. Program-wise number of
students admitted, with

am
121

The departrnent assesses the learning
levels of students and organises special
for advanced and slow

10

endorsement.
|Eﬂd.nm for the claims made.

| Assess the learning levels of slow as well
% advanced learners regularly, at least
one a month during every semester and
|erganize special programs for each
|category mentioned.

Review, rewrite, and implement.
Detailed explanation not given

222

- Full time teacher ratio (Data
for latest completed academic year)

10

Certified list of full time teachers
for the latest completed AY. List
showing number of students in

UGC and concerned SRA, if any, norms

be followed, for each program offered,
and work with office of HR toward

A teacher employed for at
least 90 % of normal or statutory
number of hours of work for a fulltime

wach program for latest leted!
AY.

her over a lete AY is cl

as a full-time teacher.
Avold: Part-time / Ad-hoc [ visiting

fucilty

Not certified. Student numbers)
nat shown, only list given.

34 reachers at 1:30 required for
intake BCom: 120, 180, 180, BBA:

180, 180, 180
A
‘I
| \

A

|

-
ment «

Universiiy




QiM |Student centric methods, such as 6 |Evidences for the claims made, Emur-ﬂullhilobjnﬂlwkmninm 24 |Review, rewrite, and implement
231 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
gies are used for E
their learn: i
QM |Teachers use ICT- enabled tools 6 |Provide link ta LMS / Academic Ensure that this objective is met in every 24 |Review, rewrite, and implement
16 232 Juding enline for eff System on the course during the teaching-learning
|teaching & learning processes | website. Evid
{for the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGE norms of 1:20 or lower to be (Only full-time teachers can be Numbers are not dlear 1:53 ] 1:20 needed
academic and other related issues lled & full time teachers on d d as Mere list of
|Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resclved, mentor-wise.
24,1 |Average percentage of full time 15 |Sanction |etters indicating number | 100% Al full-time teachers with at least 90% AT.06% 15 |16/34,
teachers appointed against the number of posts needed to meet prescribed workload should be counted.
of faculty members required as per UGC/SRA, if any, norms, signed by Avoid: Mere appointrment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered. |
18 clopurtmental atfiliation in the !
template. Hard copies of
i letters of teachers,
without the mention of their
salaries
2142 |Average percentage of full time 15 |List of such faculty in the Owver 85% Degrees awarded only by UGC A few certificates not Ta.4% 45 b
with Ph.D./ D.M/ M.Ch./ template. Corresponding recognized universities considered, uploaded
1 D.N.B Superspeciality/ D.5¢./ D'Lit, certificates for each faculty Mention number of fulltime teachers
during last 5 years claimed. with above certificates yr-wise
irrespective of year of award. Avaid:
Honarary Doctorates.
2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of | As high as possible, over 6 years Avoid: Previous Work experience of 1Ty 10  |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. plan.
{Data to be provided only for latest years of experience only in the
20 leted acad year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
Jsatary.
244 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'| level from Govt /. 0% 10 |Please consider mewting 5 awards
teachers who recelved awards, achisvements. (Govt recognised bodies considered. One in 5 years period
gnition, fi ips at the State, teacher counted once during last 5
lonal level from Gowt years irrespective of number of awards
[ Gowt. recognised bodies during the |/ recognition.
il last five years Avoid: Awards local in nature {eg.
awards from urban local bodies /
Panchayat etc ) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
et
QM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be foll din A q from 1.2.2: oK 20
216.1 |outeomes (generic & prg specific) / programs. Departmental Vision,  |ietter and spirit, if permitted by Program structures should indicate for
grad: it for each prog PEOSs, POs, PSOs, cancerned SRA. [Ref: email from IQAC ch course its credits, and the type of
2 offered, which are integrated into curricula, syllabl, & COs for all March 30, 2021, on implementation of  |course.
assessmant process & widely publ prog progr to be OBE framewark at DSU].
through website & other documents publicized on web & other means,
rwdnn:n for the daims
QM |Attainment of Program Outcomes, 10 |Mote: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in None provided 20
2.6.2 |Program Specific Qutcomes and Course |initiated LOCF during 2018, letter and spirit, if permitted by
2 (Outcomes are evaluated by the |Evidences for the claims made. i SRA. [Ref: email from IQAC on
institution March 30, 2021, on implementation of
OBE framewark at DSU].
2.6.3 |Pass percentage of students (Data to 10 |Annual report highlighting pass . |>85% without compromising on the Avoid: Results pertaining to students 100% 40
28 be provided only for the latest Data in template quality other than final year are not to be
completed academic year, enly for final |submitted.
year students)




25 | 2111 [Faculty Cadre Ratio S—IEﬁdmmhcmtdahnsmaée |uec.m¢su.um,nmmu f0:5:11:1 5 [4B223anceded
followed. Act to ensure this.
2112 |F k pr the dep 10 |Evid for the claims made. Feedback on leaching leaming process is 30 |[Feedback colleced, but not
QM |on the teachingJearning process may to be taken for every course, during analyzed and no action taken, as
be classified as follows: Opt anyone AL every semester. Analyze the same and per data enterad
Feedback coll i every A file an ATR, after taking appropriate
% analysed and action has been taken B. action.
Feedback collected every semester and
iysed C. Feedback coll d every
D. Feedback not d
every semester
2.11.3 |Load 5 "3 hing, 10 |Evid for the claims made. Transparent, quantified, without any 20
QLM |administration % research bias, commensurate with the statutory
27 engagements with weekly requi without itive jobs,
quantification, both sems usage of lists for specific
__ Ressarch, Innavations & Extension 23 - TR b S T

[Review, rewrite, and implement.

The department’s research facilities are| 5 |List of facili B None provided
frequently updated and there is a well which support research, with Just 3 line written
defined policy for premotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money | Minimum successful 1 grant per dept. All {Only formal research project seed Blank 3
Department for seed money award for |mandatory, those faculty members who do not have money will be considered.
2 research offered by the HE successtully] |externally funded research project / |Avoid: Grants Tor other than research
|eonsultancy are expected to apply, proj i fi !
aiding them to get those or alternatively |seminars. Grants received from outside
to research for research.
3.1.3 [Percentage of teachers recelving 3 |E-copies of the award letters of  |33% (Avoid awards without any financial L] 3
lonal/ | enal the teachers. List of such teachers support [E.g: Best Teacher Award,
30 |fellowship/Tinancial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of IRFs, SRFs, Post Doctaral 4 |List in the template. Ecoplies of  |>= (number of Professors + number of | Avoid research fellowships to the Q 4
3 Fellows, R h Assocl and other feel thip award letters are |Associate Professors) required as per hers / stud [ research
research fellows enrolied in the mandatory norms of UGC [ SRA, if any, for the #tc given by the HEI itself
|department |approved intake of the department
3,2.1 |Extramural funding for Research 5 |List in the template. Coples of > Rs. 5 Lakh per year per department | Avoid: Grants given by their own trust / | o 5
(Grants spi d by nong P s/ jon letters by sister institutions. Grants in form of !
such as industry, govt sources / funding agency Equi [/ safty 1 kil
42 houses, international bodies for development centres
research projects), endowments, Chairs|
during the last five years
3.2.2 |Grants for research projects spansored | 10 [List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / 0 10
by government agencies during last S amount & sanctioning agency in software / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
|research projects funded by govt
lilendu
3.2.3 |Number of ongoing research projects 5 |Copyof letter of r =033 d. The total number of ber of projs in321&3.23put 1] 5
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater  [together should match with that given
non-g; jes during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years |template. number of Assodate Professors) | Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, [not include own /[ trust [ sister
for the approved intake of dep i
3.3.2 |Number of workshaps [ seminars 10 |Detailed report for each prg. one per depa / Only activities with a bearing on Only one brochure provided. 2 30 |10in 5 years required
d on Research methodology, Brochure [ Geo-tagged photos semester expected Research methodalogy, IPR, No reports provided Vol
as IPR, Entrepreneurship, Skill with date & caption; title of pr hip and skill develop Fd
! during last 5 years seminar [ workshop conducted, are to be considered {
Details of resource parsons. [
& - Q_ﬁ—




333 ber of awards / recogniti 10 |e- Copies of awards issued by 3= [number of Professors + number of  |Awards for research / innovation (1] 10
i for h/ jons by awarding agency Associate Professors) required as per ived by the insti [ department
N / teachers / h norms of UGC / SRA, if any, for the / / h scholars / stuck
scholars / students during last 5 years P 4 intake of the dep: dered, Claims without certificate or|
award |etter will not be considered
a Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be daimed here

3.4.3 |Number of Patents published / 10 |Copies of award letters / patents  |>= [number of Professors + number of  |Awarded / published patents during last ['] 10

awarded during the last five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considerad. Patents awarded should be
17 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Awvoid: Mere submitsion of application
for patent

34.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD »=] expected. The total number of PhDs |Co-guides are also considered. Ph.Ds o 20

during the last five years d Data in the il ded during last 5 years = i by other ity /
of {number of number of in are also dered
P the department, and number of Ph.D's ded (not
{Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
£ars.

345 [Number of papers publi 15 |Link landing to paper and journal [>= [(Sa+5b+2.5c]/(a+b+c|}, where a, b, ¢ |Publication of authors with HEI 11 ET)
per teacher in the Journals as notified website. Screenshots of papers  [are respectively the average number of |affiliation considered for assessment yrs ;
an UGC website during the last five clearly showing paper titie, Profi A iate Profs %, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department

3 authors name [f links & DOl are as per norms during |ast 5 years.
not available. indicate In data
template against each paper about|
presence of paper in UGC CARE list]
|/ Scopus / WaS / Other dearly

3.4.6 |Number of books and chapters in 15 |e-copy of cove. page, content >= [[Sa+5b+2.5¢)/(a+b+c)], where a, b, ¢ |Books with ISBN only will be coni'dered, 1 15
edited volumes published per teacher page & first page of publication  |are respectively the average number of |publication yr & publisher name to be
duting the last five completed g ISBN & yr of publication |Prof Associate Prof; , and d
years for books/chapters & conf Assi Profs in the dep Avoid: Publication claimed under 3.4.5

a0 proceedings. Link of research as per norms during last 5 years 3gain here
papers by title, author, Dept /
School / Centre, name & yr of
blication in the data t !

347 |E-content is developed by teachers 10 |Links to upload document of e-  [Department is expected to develop e~ |Only content developed by teachers of None 10
|{Options: Any 5, 4, 3, 2, None of the content developed showing |content at least under 5 of the & institution will be considered
|above): 1. For e-PG-Pathshala, 2. For authorship. Supporting d (=3 ioned Avoid: Informal e-content will not be
CEC {Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content

a 4, For other MOOCs platforms, 5. For loped by t should not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
lati 6. For institutional LM5 e-content developed and links to e
content should be provided, Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 »= 4.03 (average citation index of DSU 0.5 30 |Please verily calculations
a2 last 5 completed calendar years based for years 2017-2021)
'on average Citation Index in Scopus &
Web of Science
349 I of the p during | 15 3= 17.5 (average h-index of DSU for 10 30 {Please verify calculations
a5 last 5 completed calendar years based years 2017-2021)
(on Scopus & Web of Science - h-index N\
|of Department /

IR —




352 |Revenue generated from consultancy | 15 |Audited statement of accounts > fs. 5 Lakh per year per department Avoid: Grants recerved for research 1] 30
and corporate training during the last f g revenue generated via projects. Consuitancy fee from sister
five years e & training. institutions [ same trust. Revenue by
4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fes by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 24 |Review, rewrite, and implement.
16.1 |neighborhood community in terms of Detailed explanation not given
a5 impact & sensitizing students to social
tssues & helistic development during
last 5 years
36.2 |Number of awards ived by the 10 |Coples of award letters by Minimum one department per year, | Awards received only to the extension 1] 10
department, its teachers and ing agency. Data in through recognition for regular " lactivities carried out ta be included. .
from Govt / Gowvt-recognised bodies in template. extension activities Avoid: Awards claimed in 244 & 3.13
ition of the i it not considered here. Awards local in
a8 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards fram own|
| trust / sister institutions not considered.
|
3.6.3 [No. of extension and outreach 12 |Geo-tagged pies & any supporting |1 program per semester per department |Extension activities: Aspect of 4 36
prog conds d by dep doc like news paper reports, with hasiting neigf hood
including those through NSS / NCC/ captions & dates. Detailed report services. Integrated with curricula as
Red cross [ YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
47 [including Gavt prog: such ! pa d & details of serve reflect & learn. Curricula
a5 Swachh Bharat, Aids A 5, llak ing agency. Datain lon interface had ed
Gender issue, etc. and those organised template. values, especially in rurals '
in collaboration with industry, |Avoid: Event conducted for benefit of
community and NGOs) (own students
1.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 16.21% 24
participating in extension activities and outreach prg to be made (3.6.3.
listed at 3.6.3 above, during the last |available, with specific mention of
five years na. of students participated &
details of collaborating agency.
a8 Photos or any supporting
d should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |D indicating nature of one such activity per |Collaboration should fall within ] 10
other institutions / research collaboration & sctivities yr-wise. |department per year period. Collak
establishment / industry for research Summary of collaboration for research & demi
and academic development of faculty indicating start date, end date, development of faculty & students
43 and students per year ete. List of yr wise activities & f: d ugh d
exchange should be provided in cellaboration only will be considered.
temnplate. Avoid: Activity claimed in 3.6.3,3.7.28
3.7.3. Collaboration with sister
Iinuhuﬂm under same Trust
3.7.2 |Number of functional Malls with 10 |Copy of MOUSs indicating Minimum one such Mol per dep Mol should be functional during 1] 10
institutions / industries in India and | objectives; list of activity per year assessment period. If MoU is for three
abroad for internship, on-the-job | conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty |dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify #s a functional MOUL
50 Avold: MOU's with sister institutions

under same Trust. Certificates issued by
external agendes to students | Faculty
for research / Faculty exchange /
Student exchange / internship cannot
be considered




3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 2 20 [03outots
P g PhD, gst the faculty less than & years (do not count the
51 members who do not held a PhD faculty members here, if the PhD
degree registration is done more than 6 years

Ensure that the statutory requirements

adequate facilities

The department has
4.1.1 |for hing - g viz., are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
ting-Jearning as per
specified requirement by statutory
|bodies
4.3.1 |Percentage of classrooms and seminar | S |Geo-tagged photos of class rooms | 100% Avoid: Labs and workshops with ICT 00% | & 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-FifLAN, audio facilities. Data in template. metric,
video recording facilities.{Data only for
|atest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 of Comp bl 4:1 Avoid: Computers for office & faculty  |Stock register and others not 19 1 10 |582/30
provided only for the latest completed for students and number of not considered provided
54 academic year) students in the department. Bills
for purchase of computers.
ighlight pur of
in stock registers.
QM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and Neo clarity in the document 2 20 |Explanation not at all relevant
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities - | '
5 labs, library, sports complex,
P 5, cf etc. Describ
palicy detalls of systems & procedures
for maintaining & utilising these
QM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department 2 10 |Please note that the question is
4.11.1 |usage. Describe number of volumes lbrary and is adequately used. about departmental library, not
56 and facilities available for department |cantral one.

library, and describe its usage

: 100 R T =y
5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by
benefited by career counseling and circular/brochure of such |departments, with or without
for petith inati programs with details of collat ion from Training and
57 as offered by the department / persons. Reports of programs & |Placements Wing.
, during last 5 years photos with date & caption.
Attendance & certificates of
|students,
5.1.3 |Following Capacity devel & 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled 3 15
skills enhancement initiatives are programs / schemes mentioned. |done by departments, with or without  [for various initiatives.
undertaken by the department: L. Soft Copy of circular / brochure / collaboration from Training and [Avoid: Mere circulars & student list not
58 skills, 2. Language and communication report of events. Geotagged Placements Wing. jaccepred
skills, 3. Life skills (Yoga, physical pictures with date & caption for
fitness, health and hygiene), 4. each, Attendance & certificates of
Awareness of trends in technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments  |OK 49.8% | 3 30 |Collect proper data
qualifying in state/ national/ Certificates of students taking departments, with or without |other than exams conducted by
i ional level axams during the EXAMS YRAr-Wise - datory. llab jon from Training and State/Central Govis are notto be
59 last five years [eg: NET / SLET / GATE / Placements Wing. lincluded

GMAT / CAT | GRE / JAM [ IELTS /
TOEFL / CLAT / Civil Services /State

+/
A

e




5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HEI placement A5
e dents during the last five ppoi orders af drive & through pool campus interviews
years / recruitment drives at other colleges
0 can also be considered.
[Avoid: If same student has multiple
offers it has to be counted only once.
5.23 [P age of Ty 15 |Data in the for stud E age studs to go for higher |Avoid: Appearing / passing of Partial evidence provided a5
students who have progressed to who have joined for higher studies to achieve 20%. ions for higher
higher education (p grad £ | for the latest gr: i ion cannot be as
61 batch) batch. Evidences such as progression to higher unless
‘admission letters or identity cards students get admitted.
for progressing te higher
education.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by |OK & 20
dents for g performance certificates. Data in template. least one such dists is achieved per |NCC candid. € dered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int’|
university f state / national / achievement considered. Award for
62 irternational events (award for a team team event will be counted as one.
event should be counted as one) during (Avoid: Participation / appreciation
the last five years certificates at regional [ local /
institutional levels. Awards from intra or
Linter institutions / depts
QM |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 532 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural | 5 |Report of events with pics, dated |Apart from centrally organized events, Al activities under an event counted as |0K 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 Institution per year circularfbrochures. Data in department per semester. L. dered. 3
! template. Participation certificats Avoid: Events cannot be further split
of students. into activities
@M |The Alumni Association [ Chapters 2 |Evidences for the claims made To work towards the goak in 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
6 |significantly to development of HEI
through finandal and other support
services during last 5 years
%.4.2 |Alumni contribution during the last five | 8 |Annual audites statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 8
years; A. 2 100 Lakhs, B. 50Lakhs - 100 ghlighting Alumni not idered. Amount it
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 - 20 Lakhs, E. <5 Lakhs / alumni with amount contributed idered. Alumni may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
Islzummt.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.orgin 3o
&7 QM [lectures of classes for all courses {links are to be provided to the students for
for recordings, not the links for ready reference, whenever the dasses
Lmtui“ the online classes) |are conducted online.
51172 |Class i ting: 5 |E for the claims made Class Committes meetings on a None provided 5 Explanation not at all refevant
8 QM |Describe class committes meatings, [tortnightly basis to address the academic
structure, periodicity, procedurs, issues of students
|outeames ete

QM [The department has clearly stated
611 |vision and mission which are reflacted
in its academic and administrative

70

Evidences for the claims made,
web links

lust listed vision and mission,

query not answered

avernance
am Ilﬁezﬁw leadership is reflected in

6.1.2 |various departmental practices such as
d and participati

Evidences for the claims made

Query not answered

7

management.
QM [The departmental Strategic plan is
6.2.1 |effectively deployed. Describe one
suceesstull 4 d activity
based on the strategic plan

Flan and

N anthe 6 '

Each ought to have a

page on the institutional website

_'rpian.an imiph the same.

None pravided

(“v{“‘""’"“’@—.f




QM [Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University Blank 1 2
6.2.2 |is effective and efficient as visible from
T2 |policies, administrative setup,
appointments, and procedures, etc,
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document [33%. Avoid: Without proof of payment, None provided 14% | 2 0
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support 1o teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financia! B mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years recelving the same year-wise
73 under each head. Audited )
support to attend conferences [
workshops B towards 1
ship fee for p i
bodies. Receipt of Institution in
favour of teacher with amount
|given to be considered.
6.3.3 |Average number of professional & |Data in the template. Brochures & |One such program every semester, in  |Avoid: Seminars / invited talks cannot  |No brochures, no reports [} 8 |10is thetargetin5 years
development / administrative training Reparts year-wise. Geotagged each department be included. provided
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years prog conducted. Par |
certificates and attendance of
Jprograme.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one  |None provided 355 18
undergoing online/ face-to-face Faculty orientation / other programs as [program in a year to be countad as one
Development Programmes (FOP) jper UGC/AICTE stipulated period, only. | 1
during the last five years (Prefessional jparticipated by teachers year- id: Attending seminars / invited
75 | Prog! Ori i wise. Copy of certificates of talks not considered. Programs of
/ Induction Programmes, Refresher programs attended. Data in duration less than those stipulated by
(Course, Short Term Course) template, Annual reports UGC/AICTE or 1 week not considered
highlighting prgs undertaken by
teachers.
6.4.2 |Funds / Grants received from govt 8 |Datain template. Annual audited [> Rs. § Lakh per year per department  Avoid: Duplication, Contribution like '] 8
bodies during last 5 years for statements highlighting grants equipmaent [ software etc not counted,
development and maintenance of received, Copy of sanction letters Grants received under Criterion Il & V
7% b [nat covered under from govt bodies for development nat to be repeated here. Grants
Criteria il and V) & maintenance of infrastructure. received from gowt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds/ Grants received from non-govt | 6 |Data in the template. Annual > Rs. 5 Lakh per year per department |nve|d: Duplication. Funds from own / 0 1 3
bodies, individuals, philanthropk fited of sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment [ software etc. Grants
97 development and maintenance of of sanction letters received from under Criteria |l & V not considered
infrastructure [not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Il and V) ilanthropists for devel & development & maintenance not
maintenance of infrastructure. |considerad
QM [Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 15 |Response not satisfactory
6.5.3 [last 5 years with regard to guality, is expected
74 Describe quality enhancement
initiatives in acad: & admini
during last §
7g | B30 |Dgpm«nd preparedness for 30 |Evidences for the claims made Status reports for each of the 17 60 |Status report to be produced for
am lementation of NEP2020

|parameters asked

17 queries




aim d by nt for Annual gender sensitization action 15  |Response not that relevant
7.1 |p of gender equity during last plan; Specific facilities provided for
S yrs. Describe gender equity & |women in terms of: Safety and
0 sensitization in curricular & co- security, Counseling, Commaon
curricular activities, facilities for Rooms, Day care centre for
'Women on campus children of the staff, any ather.
Evidences for the claims made,
QM |Describe departmental efforts / Supporting documents on the 15 P not rel
7.1.8 |initiatives in providing an incl i ided [as reflected
8 le, B in the admini ive and
ds cultural, regional, linguisti ic activities of the
communal, socio-economic & such department)
other diversities
QM |Sensitization of students and |Evidences for the claims made Describe the various activities in the 15 |3 lines response given, not that
82 7.19 ployees to the department for inculcating values for relevant
obligations: values, rights, duties and being responsible citizens as reflected in|
responsibilities of citizens the Constitution of india
7.1.10 |The department conducts periodic Code of conduct and ethics policy |All of the above are expected 10 |Mot responded to
programs regarding the prescribed document. Details of monitoring
| code of conduct for stud h spasition and
! 3 and other staff. LThe minutes of meeting. Circulars,
institutional Code of Conduct principles reparts and geo-tagged
are widely publicized. 2. There is a |photographs with date and
= committee to menitor adherence to the| caption of activities organized for
Code of Conduct principles. 3. h i i
! D ¥ professional and other stalf. Handbooks,
| ethics prog for stud ch and brach on human
| administrators and other staff. 4. values and professional ethics. b
Annual awareness programs on Code of| Repart on student attributes
(Conduct are organized faclitated by institution,
QM |Department celebrates / organizes ‘Weblink to Annual report of the Apart from such events organized 15  |Short response given
7.1 ional & int'l fve days, lebrations and i centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photagraphs of the events
& int'l fve days,
events & festivals during last S years
QM | Describe two Best practices Each department ought ta Evidences for the dlaims made Q Not responded to
7.21 I d by the showcase TWO best practices
department as per the NAAC format with:
provided in the Manual L Tithe: capturing keywords that
| describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
issues needed to be
addressed in designing &
implementing the practice
= 4. The Practice: describe the

practice & its uniqueness in the
context of indian higher
education. Mention constraints /
limitations, if any, faced

5, Evidence of Success: like
performance against targets &
benchmarks, review,/results. What
do these results indicate?

6. Problems Encountered &
Resaurces Required: identify
problems encountered &
resources required to implement

('l.;%‘ﬁ——-—{gr,,




QM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area 1 30 |Notresponded to
7.3.1 |department in one area distinctive to distinctive to its priority and thrust,
its pri and thrust where it has significantly performed
7.111 |Departmental Website links, with 15 |Upload a document which has 4 60
QIM | pertinent details waeblinks to departmental website
on dsu.eduin with following

details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, PSOs, for each
Program offered (with individual
finks); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syflabus for each Program
|offered in OBE / LOCF format [if
tollowed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any: ] |
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: School of Commerce and Management Studies - PG and Centre for Continuing Education

Chairperson / Dean / Principal:
Date and Time:

Expert fram other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs:

PEOs, POs, P50s for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Prof. (CAPT) A. Nagaraj Subbarao

04/05/2022: 1.45 pm - 4.45 pm

Dr. Anita Mathew, Associate Dean, SCMS - UG
https://dsu.org.in/sites/default/files/EvaluativeReportofMBA.xlsx
https://www.dsu edu.in/commerce-management/mba
hitps//www.dsu edu in/commerce-management/mba/vision-mission
htips.//www.dsu.edu.in/commerce-management/mba
https://www.dsu edu.infcommerce-management/mba/program -education-objectives-mba

Evaluative Report
Link
Link
Link
Link
Link
Link
Link

https://dsu.org infsites/default/files/ EvaiuativeReportofCEE.xl5x

Not up to date (2020-21 displayed)

Not up to date (2020-21 displayed, that too on Drive)
https:/fwww.dsu.edu.in/commerce-management/mba/faculty-list-mba

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the
norms of NAAC, subject to the verification of supporting documents provided.

out of total number of courses across all
programs offered during last 5 years

program-wise during last 5 yearsin
the template. Minutes of relevant
AC / BOS meetings highlighting
new courses introduced.

course, If a program is introduced during
last 5 years, then for that program, this
metric becomes 100%.

BOS is not dane

CGPA and Grade: 239 -]
1 ™ ]nesuwm = P | GPa Remarks, if any
1 Curricular Aspects 3.57 At

QM |Curricula developed & implemented Evidences for the claims made. Curricula to be revised to ensure this Shauld have been appraved by BOS & 80  |Review, rewrite, and impement

1.1.1 |have relevance to local, national, AC.
regional & global developmental needs,
which is reflected in POs, P50s, COs of
Programs

1.1.2 |Percemtage of Programmes where List of programs where syllabi Every program is expected to be revised  |If the number of courses in which EMBA16.20% has clamed as 100% BO
syllabus revision was carried out during |revised during last 5 years in every academic year, subject to |content is revised in a given program to  |syllabus revision, MBA none.
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, itis |Highlighting not done

meetings highlighting specific considered as “change in syllabus®. If
|agenda item, year-wise. llabus is changed more than cnceina
program during S year period, itis
counted as anly ane change.
Avald: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having Data in template. Minutes of the | Over 85%, however, may not be 100% Avaid in the list the Courses not directly | 0K 84% 40  |Revise syllabi and make around B5-
focus on employability / BOS/AC meetings with approvals leading to emplayability / 90% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of courses entrepreneurship / skill development employahility / entrepreneurship /

highlighting focus on employability skill development
[/ entrepreneurship / skill
development with their COs. MOUs!
with relevant arganizations for
these courses, if any.
1.2.1 |Percentage of new courses introduced List of new courses introduced Consider year of introduction of each highlighting the new courses in | 100% 120




122

Percentage of Pragrams in which CBCS /
elective course system has been
implemented (Data for |arest completed

Minutes of relevant AC/BOS
meetings. Program structures
clearly indicating course, credit /

100% subject to concerned SRA, if any

EMBA program structure not
uploaded

100% | 4 a0

& academic year) Elective approved by BOS/AC. List
of such programs in the template,
QM |Department integrates cross—cutting List and description of such courses|Curricula to be revised to ensure this oK 4 20 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics,
6 gender, human values, environment &
sustainability into curniculum
1.3.2 |Number of value-added courses for List of value added courses in the  |One value added course is expected, per |Value added courses are optional oK 8 2 20 |Try to meet the Larget at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22.
offered during last 5 years content or syllabl with COs final year/semester (in case of project), |offered cutside curricula, adding value to|
7 per major program offered. For eg., for listic develo
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is  |department.
1.3.3 |Average Percentage of students enrolled| List of enrolled students in such Over 50% No signatures found 1217%| 2 20
in courses under 1.3.2 as above courses year-wise in the template.
8 Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking List of such students in the Over 50% One student involved in multiple Reports/photas/permissian 39% 3 15 |For AY 2021-22, try to meet the
field projects / research projects [ template. Complation certificate activities should be counted as one. In  |letters not there requirements
internships (Data to be given for latest from organization where internship case of field visit, mentioning objectives 1
completed academic year) / research project was completed & outcomes of field visit along with the
? with duration. Report of field visit / field visit report is necessary. Aveid:
sample photos of field visit / Mere students list without supparting
|permission letter from competent documents.
authority.
1.4.1 |Structured feedback for design & review Filled sample feedback forms from |Ensure that feedback is taken fromall 4 | Avoid; Feedback nat related to syllabi 3 30 |Collect feedback, discuss in BOS,
QM |of syllabi - semesterwise / yr-wise is |stakeholders. In case of selacting A, |types of stakehalders mentioned, analyse |design & review. [Ref: email from IQAC and host ATR an website
received from: 1) Students, 2) Teachers, B, Cor D provide 3 filled forms the same, and take action after putting  |on March 17, 2021, on Stakeholders’
3) Employers and 4) Alumni. from each category. Provide URL  |up in the BOS and AC, and host the feedback an curricula and syllabi].
10 Opt anyone: A_All & of above; B. Any 3 for repart of analysis of feedback  |sample feedback as well as ATR on the
of above; C. Any 2 of ahove Ogpt anyone; received from different institutional website
D. Any 1 of above; E. None of the above stakeholders, year-wise, signed by
competent authority, hosted on
Institutional website.
1.4.2 |Feedback processes on design & review Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 3 30
am  |of syllabi may be classified as follows Institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feadback, as stated in the on March 17, 2021, on Stakehalders’
analysed, action taken & feedback minutes of BOS and AC, and signed {feedback on curricula and syllabi).
1 hosted on institutional website, B. by competent autharity.
Feedback coliected, analysed & action
has been taken, C. Feedback collected &
analysed, D. Feedback collected, E.
Feedback not collected
Z_ Teaching Laaring and Evgiation__ 150 : 22 ED
2.1.1 [Percentage seats filled against the 5 |Document refating to sanction of |100% 90.64% | 3 15
approved intake for all programs offered| intake as approved by competent
12 by the department exciuding PhD authority for each program

offered. Program-wise number of
students admitted, with
endorsement.
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QM |The department assesses the learning 10 |Evidences for the claims made. |Assess the learning levels of slow as well 3 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises spedal as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners arganize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to |Instruction: A teacher employed for at  |OK 14.5 4 a0
for latest completed academic year) for the latest completed AY. List be followed, for each program offered, |least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 eath program for latest completed |meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avaid: Part-time / Ad-hoc / visiting
faculty
QM  |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every q 24 |Review, rewrite, and implement
23.1 |experiential learning, participative course during the teaching-learning
15 |learning & praoblem solving |process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every oK 3 18  |Review, rewrite, and implement
16 231 |induding online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for |process
the claims made.

2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGL norms of 1:20 or lower to be Only full-time teachers can be oK 15 4 32
academic and other related issues (Data enrolled & full time teachers cn ensured. considered as mentars. Mere list of
to be provided only for latest completed roll. Copy of circular with details of names of mentors and mentees will not

17 academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
{announced. Hard copies of issues
raised & resalved, mentor-wise.
2.4.1 |Average percentage of full time teachers] 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% 94.4% | 3 45 |17/18
|appointed against the number of faculty of posts needed to meet UGC/SRA, prescribed worklcad should be counted.
members required as per norms for all if any, norms, signed by competent Avoid: Mere appointment letters
programs offered autharity. List of full-time teachers p ded in regional language cannat be
appointed with their departmental considered.
i affiliation in the template. Hard
copies of appointment letters of
teachers, without the mention of
their salaries
24.2 |Average percentage of full time teachers| 15 |List of such faculty in the template. | Over 85% Degrees awarded only by LUGC 0K 9% | 4 60
with Ph.0./ D.M/ M.Ch{ D.N.B Carresponding certificates for each |recognized universities considered.
19 Superspeciality/ D.5c./ D'Lit. during last faculty claimed. Mention number of fulltime teachers
5years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.

2,43 |Average teaching experience of full time| 10 |List of faculty with particulars of ~ |As high as possible, over 6 years Avoid: Previous Waork experience of 405yr| 2 20 |Please implement a faculty
teachers in the same Institution {Data to date of Appointment in the HEI & |teachers in other institutions. rentention plan.
be provided only for latest completed years of experience only in the

20 academic year, in no. of years) same institution, in the template.

Experience certificate/
appointment orders of faculty
members, without details of salary.
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2.44 |Average percentage of full time teachers] 10 |e-Copies of award letters of 33% Dnly State, nat'l & int'| level from Gowvt / 0% 1 10 |Please consider meeting S awards
who received awards, recognition, achievements, Gavt recognised bodies considered, Qne in S years period
|fellowships at the State, National, teacher counted once during last 5 years
International level from Govt / Govt. irrespective of number of awards /
recagnised bodies during the last five recognition.

21 years Avoid: Awards local in nature (eg. awards
from urhan local bodies / Panchayat etc.)
Intra & inter institution awards.
Participation / presentation certificates —
during paper presentation etc.

/M |Department has stated learning 10 |Upload COs for all courses, for all  |OBE / LOCF norms to be followed in letter [Additional requirement from 1.2.2: oK 2 0

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, and spirit, if permitted by concerned SRA. [Pragram structures should indicate for
graduate attributes for each program Mission; PEQs, POs, P50s, [Ref: email from IQAC on March 30, 2021, |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all on Implementation of OBE framework at [course,
assessment process 8& widely publicized programs, programwise; to be Dsu.
through website & other documents publicized on web & other means.
Evidences far the claims
QM |Artainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF narms ta be fallowed in letter b 20
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. and spirit, if permitted by concerned SRA.
23 Outcomss are evaluated by the Evidences for the claims made. [Ref: email from IQAC on March 30, 2021,
institution on Impl ion of OBE fi kat
DsU].
2.6.3 |Pass percentage of students (Data to be | 10 |Annual report highlighting pass %. |>95% without compramising on the Avold: Results pertaining to students 94.58% | 2 20
24 provided anly for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
|students)
5 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made, UGC, and SRA, if any, norms to be 3:2:12:19 2 10 |1:2:6 -9 needed
followed. Act to ensure this.

2.11.2 |Feedback processes of the department | 10 |Evidences for the cdlaims made. Feedback on teaching learning process is 3 30

QM |on the teaching-learning process may be to be taken for every course, during every
classified as follows: Opt anyone A. semester, Analyze the same and file an
Feedback collected every semester, ATR, after taking appropriate action.

26 analysed and action has been taken B.
Feadback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 {Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 2 20
QLM |administration % research engagements commensurate with the statutory
27 with weekly quantification, both sems requirements, without repetitive jobs,
usage of spedalists for specific purposes.
3 Research, Innovations & Extension 230 153 C

Q/M |The department’s research facilities are | 5 |List of facilities in the department  |Ensure the objectives are met None given 3 15  |Review, rewrite, and implement

28 3.1.1 |frequently updated and there is a well which support research, with
defined palicy for promaticn of research) evidences of their usage
which is implemented

312 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed money] a 1 3
Department far seed money award for mandatory. those faculty members who do not have |will be considered.

29 research offered by the HEl succassfully externaily funded research project / Avoid: Grants for other than research

consultancy are expected to apply, aiding |
them to get those or alternatively to

pursue research

|seminars. Grants received from outside

projects. Sponsorship to conferences /

agencies for research.




31.1.3 |Percentage of teachers recelving 3 |E-copies of the award letters of the|33% Avoid awards without any financial 00.0% 3
national/ internarional teachers. List of such teachers in support (E.g: Best Teacher Award,
30 fellowship/financial support by various the template. Certificate of Appreciation).
agencies for advanced studies/ research
3.1.4 |Number of IRFs, SRFs, Post Doctoral 4 |List in the template. E copies of == (number of Prafessars + number of Avoid research fellowships to the 0 4
31 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers /[ students / research assistants
|research fellows enrclled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department |approved intake of the department
3.2.1 |Extramural funding for Research (Grants| 5 |Uistin the template. Copies of > Rs. 5 Lakh per year per department Avaid: Grants given by their own trust /[ 0 5
sponsored by nongovernment sources sponsars / sanction letters by sister institutions. Grants in form of
such as industry, corporate houses, nangovt sources / funding agency Equipments [ software / skill
2 international bodies for research development centres
projects), endowmants, Chairs during
the last five years
3.2.7 |Grants for research projects sponsored | 10 |List of projects with details of PI,  |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / o 10
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
a3 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction |etter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put o 5
per teacher funded by government and project. Names of faculty funded  |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + number |here,
34 years template. of Associate Professors) required as per  [Avoid: Non-government agency does not
UGL / SRA, if any, narms, for the include awn / trust / sister institutions
approved intake of department
3.3.2 |Number of workshops [ seminars 10 |Detailed report for each prg. Minimum one per department / semester|Only activities with a bearing on oK 6 30
conducted on Research methodoiogy, Brochure [ Geo-tagged photos withjexpected Research methodology, IPR,
35 PR, Entrepreneurship, Skill date & caption; title of seminar / entrepreneurship and skill development
development during last § years workshop conducted. Details of are to be considered
FESOUCE Persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards Issued by »>= (number of Professors + number of Awards for research / innovation o 10
received for research /[ innovations by awarding agency Associate Professors) reguired as per received by the institution / department
institution / teachers / research scholars narms of UGC [/ SRA, if any, for the [ teachers [ research scholars / students
/ students during last 5 years approved intake of the department cansidered. Claims without certificate ar
award letter will not be considered
3 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.3 |Mumber of Patents published [ awarded | 10 |Coples of award letters / patents & |>= (number of Professors + number of Awarded / published patents during last o 10
during the last five years current status Associate Professors) required as per 5 year assessment period anly
norms of UGC / SRA, if any, for the considered. Patents awarded should be
a7 approved intake of the department supparted with 2 letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.D's awarded per teacher | 10 [PhD Award letters to PhD students.|>=1 expected. The total number of PhDs |Co-guides are alsa cansidered. Ph.D s None given i 10
during the last five years Data in the template. awarded during last § years >= maximum |awarded by other university /
of (number of number of doctorates in institutions are also considered
I8 the department, and number of Instruction: Ph.0’s awarded (not

Professors and Associate Profeszors
required in the department as per norms
for the approved intake)

ongoing) under every eligible research
guide working as faculty in institution
should be considered, during last 5
years.
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3.4.5 |Number of research papers published 15 |Link landing to paper and journal  |>= {{5a+5b+2.5c)/(a+b+c)), where a, b, ¢ |Publication of authors with HEI affiliation 14 an
per teacher in the lournals as notified wehsite. Sereenshats of papers are respectively the average number of  |considered for assessment yrs only
on UGC wehsite during the |ast five clearly showing paper title, Professors, Associate Professors, and
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authars name if links & DOl are not |during last 5 years
available. Indicate in data template
against each paper about presence
of paper in UGC CARE list / Scopus
/ Wos / Other clearly
34,6 |Number of books and chapters in edited| 15 |e-copy of cover page, content page |>= {{5a+5b+2.5¢)/(a+b+c)], where a, b, ¢ |Boaks with 15BN only will be considered, (1} 15
volumes published per teacher during & first page of publication are respectively the average number of  |publication yr & publisher name to be
the last five completed calendar years indicating I1SBN & yr of publication |Professors, Assodiate Professors, and mentioned
for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
|papers by title, author, Dept [/
School [ Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None 10
(Options: Any S, 4, 3, 2, None of the content developed showing content at least under 5 of the & institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents |categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
41 4. Far other MOOCs platforms, 5. For econtent developed by teachers. not be incuded
NPTEL/NMEICT/any other Government For institution LMS a summary of &
Initiatives, 6. For Institutional LMS content developed and links to e-
content should be provided. Data
in template,
3.4.8 |Bibliometrics of the pukblications during | 15 »=4.03 (average citation index of DSU for 15  |Please verify
a2 last 5 completed calendar years based years 2017-2021)
on average Citation Index in Scopus &
Weh of Science
3.49 |Bibliometrics of the publications during | 15 »=17.5 {average h-index of DSU for years 15 |Please verify
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-index
|of Department
3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 0 15
and corparate training during the last |showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
44 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from benefidary of
consultancy with details of
corsultancy fee.
QlM |Extension activities in the neighborhood| 6 |Evidences for the claims made. Ensure the objectives are met. 18
3.6.1 {community in terms of impact &
45 sensitizing students to sodial issues &
holistic development during last 5 years
3.6.2 |Number of awards received by the 10 |Capies of award letters by Minimum one department per year, Awards received only to the extension 10
department, its teachers and students awarding agency. Data in template. |through recognition for regular extension |activities carried out to be included.
from Govt [/ Govt-recognised bodies in activities Avoid: Awards claimed in 2.44 8 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from

urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.




363 |No, of extension and outreach programs| 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of education, 2 4
conducted by department including doc like news paper reports, with lemphasizing neighbourhood services.
those through NS5 / NCC / Red cross / captions & dates. Detalled report Integrated with curricula as extended
YRC during last 5 years {including Govt- for each prg, with of no. of opportunities aiming to help, serve
a7 initiated programs such as Swachh students participated & details of reflect & learn. Curricula extension
Bharat, Aids Awareness, Gender Issue, collaborating agency. Data in interface has educational values,
etc. and those organised in template. especially in rurals
collaboration with industry, community Avoid: Event conducted for benefit of
and NGOs) own students
3164 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 4.76% 24
participating in extension activities and outreach prg to be made 363,
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
cutreach extension activities
conducted. Data in template.
1.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of Minimum ane such activity per Collaboration should fall within i 20
ather institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. d pment of faculty & s
49 and students per year List of yr wise activities & exchange facilitated through mentioned
should be pravided in template. collaboration only will be considered.
Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional Mals with 10 |Copy of MOUs indicating Minimum ane such Mol per department (Mol should be functional during 3 20
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only ance. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avaid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange / Student]
exchange / internship cannot be
considered
3.11.1 [Percentage of faculty members pursuing| 10 |Evidences for the claims made 100% Consider anly if 3 PhD registration is for 43% 30
PhD, amangst the faculty members who less than 6 years (do not count the
51 do not hold a PhD degree faculty members here, if the PhD
registration is done more than & years
4 infrastructure & Learning Resources 40 SOl = 263
@M  |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30
4.1.1 |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
|bodies
(&BA"‘:‘—-\_ P 2
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4.3.1 |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rcoms | 100% |Avoid: Labs and workshops with ICT oK 100% 4 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-FifLAN, audio facilities. Data in template. metric,
video recording facilities.{Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available for |4:1 Avoid: Computers for office & faculty not|5tock register entries not 11 1 10
provided anly for the latest completed d and number of students considered uploaded
54 academic year) in the department. Bills for
purchase of computers. Highlight
purchase of computers in stock
registers.
QM | There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and 0] 4 3 1]
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex, computers,
classrooms etc. Describe policy details
of systems & procedures for maintaining]
& utilising these
QM |Departmental library: facifities, and 5 |Evidences for the claims made. Ensure that there is a good department 3 15 |Please note that the guestion is
4.11.1 {usage. Describe number of volumes and library and is adequately used. about departmental |ibrary, not
56 facilities available for department central one.
library, and describe its usage
5 Student Support & Progression 10 152 c
5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by "Students benefited” refers to students |Brochure naot uploaded 1217% | 2 20
benefited by career counseling and circular/brochure of such programs|departments, with or without enrolled / attending said programs.
guidance for competitive examinations with details of resource persans.  |collabaration fram Training and
57 as offered by the department / Reports of programs & photos with|Placements Wing,
Institution, during last 5 years date & caption. Attendance &
certificates of students.
5.1.3 |Following Capacity development & skills| 5 |Datain template. Links to All 4 types mentioned, These are to be Consider all students who have enrolled |None provided k| 15
enhancement initiatives are undertaken programs / schemes mentioned.  |done by departments, with or without  |for various initiatives.
by the department: 1. Soft skills, 2. Copy of circular / brochure / report|collaboration frem Training and Avoid: Mere circulars & student list not
g Language and communication skills, 3. of events. Geotagged pictures with |Placements Wing. accepted
Life skills {Yoga, physical fitness, health date & caption for each.
and hygiene), 4. Awareness of trends in Attendance & certificates of
technology students
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 0.0% 1 10
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the last exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM [ IELTS / TOEFL)
J CLAT [ Civil Services /State government]
exams
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HE| placement drive 3 45
outgoing students during the last five appoi arders of students. & through poal campus interviews /
years recruitment drives at other colleges can
s also be considered.
(Avoid: If same student has multiple
affers it has to be counted only once.
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5.2.3 |Percentage of recently-graduated 15 |Data in the template for students  |Encourage students to go for higher Avoid: Appearing / passing of 0.0% 15
students who have progressed to higher who have joined for higher studies to achieve 20%. competitive examinations for higher
education (previous graduating batch) education for the latest graduating education cannot be considered as
a1 batch. Evidences such as admission pragression to higher education unless
letters ar identity cards for students get admitted.
progressing to higher education.
5.3.1 |Number of awards / medals wan by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 1] 10
students for outstanding performance inj certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter-
sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state [ national / achievement considered. Award for
62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
{institutional levels. Awards from intra or
Jinter institutions / depts
QIM |Presence of Student Coundil and its 5 |Evidences for the claims made 15
63 | 5.3.2 |activities for institutional development
and jent welfare
5.3.3 |Average number of sports and cultural S |Report of events with pics, dated & |Apart from centrally organized events, Al activities under an event counted as 15
events / competitions organised by the captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures, Data in department per semester. considered,
template. Participation certificate Avaid: Evenlts caninot be further split into|
of students. activities
QM |The Alumni Association f Chapters 2 |Evidences for the claims made To work towards the goals in NAT 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
6 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be maobilized Avoid: Mere list indicating contribution Blank 8
years: A. 2 100 Lakhs, B. S0Lakhs - 100 highlighting Alumni contribution naot considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs 4 certified by CA/FO. List of alumnus ds Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise, considered if it is entered into stock
ledger of college and/ar in audited
statement.
5.11.1 |Weh Links for recorded versions of 10 The wehblinks for the recorded lectures | Taken from dsu.org.in 30
57 QM |lectures of classes for all courses (links are to be provided ta the students for
for recordings, not the links for ready reference, whenever the classes arg|
accessing the online classes) conducted online.
5.11.2 [Class commirtee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a Nane provided 5 Not responded
&8 aM |Describe class committee meetings; fartnightly basis to address the academic
structure, periodicity, procedure, issues of students
|outcomes etc
6 Governance, Leadership & 90 .62 By
QM |The department has clearly stated vision| 5 |Evidences for the daims made, 20
€9 6.1.1 |and mission which are reflected in its web links
academic and administrative
overnance
QM |Effective leadership Is reflected in 5 |Evidences far the claims made 15
70 6.1.2 |various departmental practices such as
decentralization and participative
aM | The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have 2 Nane provided 5] Naot responded
7 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity based page on the institutional website
on the strategic plan
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aim |Functioning of the departmental bodies | 2 |Evidences for the claims made As per the statutes of the University 4 Naot responded
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, 0.0% 10
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers, Copy of letters development, mere name/list of faculty,
towards membership fee of professional indicating financial assistance & list & mere cash vouchers for payment not
baodies during last five years of teachers receiving the same year considered
wise under each head. Audited
73 statement highlighting financial
suppaort to attend conferences /
kshops & towards bership
fee for professional bodies. Receipt
of Institution in favour of teacher
with amount given to be
considered.
6.3.3 |Average number of professional 8 |Datain the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks annot be 0.2 16 [10isthe targetinSyears
development / administrative training Reports year-wise. Geotagged each department included.
|Programmes organized by the pictures with date & caption.
7 department for teaching and non- Annual reparts highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
|programs.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more thanone  |OK 13.81% 16
undergoing online/ face-to-face Faculty orientation / other programs as per| program in & year to be counted as one
Development Programmes (FDP) during UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars [ invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered, Programs of duration
/ Induction Programmes, Refresher attended. Data in template. Annual less than those stipulated by UGC/AICTE
|Course, Short Term Course) reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds/ Grants received from govt B |Datain template. Annual audited  |> Rs. 5 Lakh per year per department Avaid: Duplication. Contribution like [ B
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
devel 1t and mai e of received. Copy of sanction letters Grants received under Criterion Ill &V
76 infrastructure {not covered under from govt bodies for development not to be repeated here. Grants received
Criteria Il and V) & maintenance of infrastructure. fram govt other than Development &
maintenance of infrastructure not
considered.
6.4.3 |Funds / Grants received from non-govt | & [Datain the template, Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / o 6
bodies, individuals, philanthropists audited statement of accounts sister institution / trust, Contribution like|
during the last five years for highlighting grants received. Copy equipment [ software etc. Grants under
77 development and maintenance of of sanction |etters received from Criteria |l & V not considered here. Govt
infrastructure (not covered under nongovt bodies, individuals, grants other than infra development &
Criteria Il and V) philanthropists for develop & |maintenance not considered
maintenance of infrastructure.
QM |incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement is| 15
6.5.3 |last 5 years with regard to guality. expected
78 Describe quality enhancement initiatives
in academic & administrative domains
successfully imp! during last 5
ears
79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 120 |Status report ta be produced for 17
am_fimpl ation of NEP2020 |parameters asked queries
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aim
721

Describe two Best practices successfully
implemented by the department as per
the NAAC format provided in the
Manual

30

Each department ought to
showcase TWO best practices with:
1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

% Cunaexr' contextual features or

|addressed in designing &
|implementing the practice

|practice & its unigueness in the

|Mention constraints / limitations, if|

challs issues ded to be

4, The Practice: describe the
context of indian higher education.

any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
prablems encountered & resources
required to implement the practice

Evidences for the claims made

86

am
731

.
Portray the performance of the
department in one area distinctive to its
{priority and thrust

Evidences for the claims made

Every department shall have ane area
distinctive to its priarity and thrust,
where it has significantly performed

None provided

Not responded

LN

87

7111
am

Departmental Website links, with
pertinent details

15

Upload a document which has
weblinks to departmental website
on-dsu.edu.in with following
detalls (with individual links far all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, PS0s, for each
Program offered (with individual
links); Curriculum for each Program
offered in LTPC farmat (if CBCS is
followed), with individual links;
Syllabus for each Program offered
in OBE / LOCF format (if followed),
with individual finks;

Faculty list; Any other relevant
information

|Remarks, if any:

'{ \

L

_J,/

\

U\»J
I:lr Anita Mathew./

Expert from other department

/ )
L\B\Gaﬁhrikh’f 5\'1 5

PAAC Team Member

Q& ﬁ"ﬁ_&_.

Dr. Subrahmanya S. mé_” s / & T

Director - IQAC

Nagaraj Subbarao
Dean / Principar
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IQAC

Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: School of Basic and Applied Sciences

Chairperson / Dean { Principal:
Date and Time:
Expert from other department:
Weblinks for:
About the Department:
Vision and Mission:
List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:

Faculty list:

Procedure: Departments were asked to enter the data, for
carried out by IQAC vis-a-vis standards expected, while the

Dr. Sunil 5. More, Dean
30/04/2022: 10.00 am - 1.00 pm
Dr. K. Vijaya Kumar, Chairperson
Evaluative Report

Link
Link
Link
Link
Link
Link
Link

NAAC, subject to the verification of supporting documents provided.

predefined qualitative (33 QIMs) and quantitativ
grading for qualitative metrics are carried out by IQAC and an expert

, Physics - SOE

ur

Not proper
Not available
Not available

https:/

e (54 OnMs) metrics, on the web interface, along with necessary supporting documents, The grading for all quantitative metrics are
from other departments. The criterion-wise GPA, CGPA, arld the letter Grades are announced, following the norms of

CGPA and Grade: 2.60 B+
" M |Description M |Supporting documents required | Expected Notes Supparting Dac Status | Value GPA Remarks, if any
(Qnm)
Curricular Aspects 150 3.07 A
Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & |None provided ED  |Review, rewrite, and impement
have relevance to local, national, AC.
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
Percentage of Programmes where 20 [List of programs where syllabi Every program is expected to be revised |If the number of courses in which Highlighting not done 100% &0
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template, Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is
meetings highlighting specific considered as “change in syllabus”, If
2 agenda item, year-wise. syllabus is changed more than ence in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
Average percentage of courses having | 10 |Data in template. Minutes of the Qver 85%, however, may not be 100% Avoid in the list the Courses not directly |OK 72.3% 30  [Revise syllabi and make around 85-
focus on employability / BOS/AC meetings with approvals leading to employability / 90% courses do have the focus on
entrepraneurship / skill development for these courses. Syllabi of entrepreneurship / skill development employability / entrepreneurship /
courses highlighting focus on skill development
3 employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any,

Sel oy 2%



1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each 60 |Check the calculations made
out of total number of courses across program-wise during last 5 years in course. If a program is introduced
4 all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new caurses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |[Minutes of relevant AC/BOS 100% subject to concerned SRA, if any 20
/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QM  |Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this oK 20 |Review, rewrite, and implement
131 [issues relevant to professional ethics, courses
& gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses far 10 |List of value added courses in the |One value added course is expected, per (Value added courses are opticnal oK 5 20 |Target is 6 per year. Try to mest
Imparting transferable and life skills t late. Brochure & Course |semester, per year of study excluding courses of at least 30 contact hours, the target at least for AY 2021-22.
offered during last 5 years content ar syllabi with COs final year, per major program offered.  |offered outside curricula, adding value
For eg., for department of Mech Engg,  |to halistic development.
considering only 8.Tech, as major Avoid; Online courses opted by students
program, the expected number for AAA  |which are not offered by the
of 2020-21 is 26 department. ;
1.3.3 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% 50.31% 30
enrolled in courses under 1.3.2 as courses year-wise in the template,
8 above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 10.94% 10 [For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
nternships (Data to be given for latest from arganization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcaomes of field visit along with the
4 completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent autharity.
1.4.1 (Structured feedback for design & 10 |Filled sample feedback forms fram |Ensure that feedback is taken from all 4 |Aveid: Feedback not related to syllabi  |OK 40 |Collect feedback, discuss in BOS,
QIM [review of syliabi - semesterwise / yr- stakeholders. In case of selecting  |types of stakeholders mentioned, design & review. [Ref: amail from 1QAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms  [analyse the same, and take action after lon March 17, 2021, on Stakeholders'
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL putting up in the BOS and AC, and host  |feedback an curricula and syllabi].
10 Opt anyone: A. All 4 of above; B, Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the abave competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please referto 1.4.1 Avoid: Feedback not related to syllabi  |OK 30
QiM  Jof syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from 1QAC
(Opt anyone): A, Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and sylflabi].
1 hosted en institutional website, 8. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected

30/ 0y |22

(‘e‘%eﬂ&_



2 Tea arning and Evaluation 150 267 B+
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 85% 3 15
approved intake for all programs intake as approved by competent
12 offered by the department excluding autharity for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well Document uploaded meets the 4 80  [Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least requirment partially. Some
13 programs for advanced and slow one a month during every semester and parts are not relevant
learners organize special programs for each
catepory mentioned.
2.2.2 |Student - Full time teacher ratic (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to |Instruction: A teacher employed for at  |Document uploaded meets the| 31.7 3 30  |Slightly higher. 22 faculty members
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered,  (least S0 % of normal ar statutory requirment partially. Student needed, please verify and recruit
showing number of students in and work with office of HR toward number of hours of work for a fulltime  |list nat seggregated properly
14 each program for latest completed | meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QiV  |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every MNane provided 3 18 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process g
methadologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.

2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be 31 3 24 |Slightly higher
academic and other related ssues enrolled & full time teacherson  |ensured considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not

17 completed academic year} mentor & allotted mentees, suffice.
Approved Mentor list as
announced. Hard copies of [ssues
raised & resolved, mentor-wise.

24.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% All full-time teachers with at least 90% Appointment orders to be T73% | 3 45 |Incorrect entry. Should be
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted, [checked 17/22=77.3%. Please verify
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be

time teachers appointed with their considered,
18 departmental affiliation in the

template. Hard copies of

appointment letters of teachers,

without the mentian of their

salaries

2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC aK 975 4 &0

teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recagnized universities considered.
19 Superspeciality/ D.5c./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
5years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doclorates.
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2.43 |Average teaching experience of full 10 [List of faculty with particulars of  [As high as possible, over 6 years Avoid: Previous Work experience of Appointment orders to be 20  |Please implement a faculty
time teachers in the same institution date of Appeintment in the HEI & teachers in other institutions. checked rentention plan.
(Data to be provided anly for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 3% Only State, nat'l & int'l level from Govt / 10 |Please consider meeting S awards
teachers who received awards, achi its. Govt recognised bodies considered. One in 5 years period
recagnition, fellowships at the State, teacher counted once during last 5 years
National, International level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition,
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
erc.

QIM |Department has stated learning 10 |Upload COs for all courses, forall [QBE / LOCF norms to be followed in Additional requirement from 1.2.2: 10

261 |outcomes (generic & prg specific) / programs. Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PECs, POs, PSOs, concerned SRA. [Ref: emall fram IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on implementation of  |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents |publicized on web & other means.
Evidences for the claims
aiM |Attainment of Program Qutcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 10
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
bE ] Outcomes are evaluated by the Evidences for the claims made. concerned S5RA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSUJ,
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% 40
24 provided anly for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
deriis)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 1:2:14 10 |2:4:16 needed
followed. Act to ensure this,
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 30

QIM  |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback coliected every semester, file an ATR, after taking appropriate

26 analysed and action has been taken B, action
Feedback collected every semester and
analysed C. Feedback collected every
|semester D. Feedback not collected
Bvery semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 20
QLM |administration % research tommensurate with the statutory
7 engag 1ts with kly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
| = 3 Research, Innovations & Extension 230 2.66 B+ =
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QIM |The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met 20 |Review, rewrite, and implement
25 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promaotion of evidences of their usage
research which is implemented
3.12 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All Only formal research project seed 3 9  |Not filled at all, however there are
Department for seed maoney award for those faculty members who do not have |money will be considered. 3 seed money awardees, please
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research check.
consultancy are expected to apply, aiding|projects. Sponsarship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research,
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award lstters of 33% Avoid awards without any financial 23.53% 9 Not filled at all, however there are
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award, & such awards, please check
30 fellowship/financial support by various in the template, Certificata of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |List in the template. E copies of >= (number of Professors + number of  |Avoid research fellowships to the 7 12 [Not filled at all, hawever there are
1 Fellows, Research Assaciates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants 7 such persons, please check
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 [|Ustin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust /
[Grants sponsored by nongovernment sponsors [ sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipmants / software / skill
32 houses, international bodies for development centres
research prajects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 [List of projects with details of Pl, |>Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / Net filled at all, however there are
by government agencies during last 5 amount & sanctioning agency in software / skill development centres many projects, please check
313 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of angoing research projects | 5 [Copy of sanction letter of research |=0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 0.23 15 |Not filled at all, however there are
per teacher funded by government and project. Names of faculty funded  |projects should be equal to or greater  |together should match with that given 4/17 faculty with projeets, please
non-government agencies during last 5 by govt. /non-govt agencies in the [than the [number of Professors + here. check
Rl years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, [not include own / trust / sister
for the approved intake of department  institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 3 30 |Targetis 10
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methedology, IPR,
a5 IPR, Entrepreneurship, Skill with date & caption; title of |entrepreneurship and skill develogment
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 fe- Copies of awards issued by »= (number of Professors + number of  |Awards for research / innovation 10 ag
received for research / innovations by Associate Professors) required as per received by tha institution / department
institution / teachers / research narms of UGC / SRA, if any, for the { teachers / research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or
6 award letter will not be considered

Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
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3.4.3 |Number of Patents published / awarded| 10 Copies of award letters / patents  |>= (number of Professors + numberof  |Awarded / published patents during last
during the last five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considered, Patents awarded should be
a7 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds ded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs Co-guides are also considered. Ph.D s Naot filled at all, however there are
during the last five years students, Data in the template. awarded during last 5 years >= maximum |awarded by other university / 4 PhD awardees, please check
of (number of number of dactorates in  |institutions are alsa considered
38 the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide waorking as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.4.5 [Number of research papers published 15 |Link landing to paper and journal |>= {(5a+5b+2.5c)/(a+b+c)}, where 3, b, ¢ |Publication of authars with HEl 93 4 ]
per teacher in the Journals as notified website. Screenshots of papers  |are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WosS / Other clearly
346 |Number of books and chapters in 15 |e-copy of cover page, content >={[Sa+5b+2.5¢)/{a+b+c)), where a, b, ¢ [Books with ISBN only will be considered, 11, not 4
edited volumes published per teacher page & first page of publication are respectively the average numberof |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication Professors, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 34.5
a0 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is deveioped by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents |categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should|
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to &
content should be pravided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4,03 {average citation index of DSU Please verify
a last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for years 11 4 B0  |Piease verify
43 last 5 completed calendar years hased 2017-2021)
on Scopus & Web of Science - h-Index
of Department
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Revenue generated from consultancy
and corporate training during the last
five years

15 |Audited statement of accounts > Rs. 5 Lakh per year per department

showing revenue generated via
consultancy & corporate training.
Letter from corporate where
training was imparted with fee
paid. Letter from beneficiary of
consultancy with details of

consultancy fee,

Avoid: Grants received for research
|projects. Consultancy fee from sister
institutions / same trust. Revenue by
sharing physical resources / by testing /
by training students

45

Extension activities in the
|neighborhood community in terms of
impact & sensitizing students to social
issues & holistic development during
last 5 years

6 |Evidences for the claims made. Ensure the objectives are met.

Number of awards received by the
department, its teachers and students
from Gowvt / Govt-recognised bodies in
recognition of the extension activities
carried out during the last five years

10 [Copies of award letters by
awarding agency. Data in

Minimum one department per year,
through recognition for regular extenision
template. activities

Awards received only to the extension
activities carried out to be included.
Avoid: Awards claimed in 244 & 3.1.3
nat considered here. Awards |ocal in
nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister Institutions not considered.

a7

No. of extension and outreach
programs conducted by department
including those through N5S / NCC /
Red cross [ YRC during last 5 years
(including Gowvt-initiated programs such
as Swachh Bharat, Aids Awareness,
Gender Issue, etc. and those organised
in collaboration with industry,
community and NGOs)

12 |Geo-tagged pics & any supporting |1 program per semester per department

doc like news paper reports, with
captions & dates. Detailed report
for each prg, with of no. of
students participated & details of
collaborating agency. Data in
template.

Extension activities: Aspect of
education, emphasizing neighbourhood
services. Integrated with curricula as
extended oppartunities aiming to help,
serve reflect & learn, Curricula
extension interface has educational
values, especially in rurals

Avaid: Event conducted for benefit of
own students

Not filled

a8

Average percentage of students
participating in extension activities
listed at 3.6.3 above, during the last five
years

12 |Detailed report for each extension |>=33%

and outreach prg to be made
available, with specific mention of
no. of students participated &
details of collaborating agency.
Photos or any supparting
decument should have proper
captions & dates, Student
attendance and certificates for
outreach extension activities
conducted. Data in template.

Data here should match with that of
363

Documents uploaded do not
meet all the requirments

6.6% 2 24

49

Number of collaborative activities with
ather institutions / research
establishment / industry for research
and academic development of faculty
and students per year

10 [Documents indicating nature of  |Minimum one such activity per
callaboration & activities yr-wise. |department per year

Summary of collaboration
indicating start date, end date, etc.
List of yr wise activities &
exchange should be provided in
template.

Collaboration should fall within

nent perind. Collab. ion
activities for research & academic
development of faculty & students
facilitated through mentioned
collaboration only will be cansidered.
Avoid: Activity claimed in 3.6.3,37.2 8
3.7 3. Collaboration with sister

institution under same Trust
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3.7.2 |Number of functional MoUs with Copy of MOUs indicating Minimum one such MoU per department|MoU should be functional during oK 4 30
institutions / industries in India and objectives; list of activity per year |assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At l2ast one activity should
exchange and collaborative research wise endorsed by bath parties, have been conducted under an MOU to
during last 5 years Data in template, qualify as a functional MOU.
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research { Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members Evidences for the claims made 100% Consider only if a PhD registration is for 100% 40
pursuing PhO, amongst the faculty less than 6 years (do not count the
51 members wha do not hold a PhD |faculty members here, if the PhD
|degree registration is done more than 6 years
@80,
4 Infrastructure & Learning Resources 2.88 B+
QM |The department has adequate facilities Evidences for the claims made Ensure that the statutory requirements 30
411 |fer teaching - learning, viz., classrooms, are met.
labs, computing equipment, ete.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT oK 1005 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LED, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities (Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be Number of Computers available  [4:1 Avoid: Computers for office & faculty  |OK red 20 |Gnly few computers are there
provided only for the latest completed for students and number of not considered > 50/500
54 academic year) students in the department. Bills
for purchase of caomputers,
Highlight purchase of computers in
stock registers.
QIM |There are established systems & Evidences for the claims made Develop policy and procedure, and OK 30
4.4.2 |pracedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sparts complex,
computers, classrooms ete, Describe
policy details of systems & procedures
for maintaining & utilising these
QIM | Departmental library: facilities, and Evidences for the claims made. Ensure that there is a good department 15 |The gquestion is not understood by
4.11.1 |usage. Describe number of volumes and library and is adequately used. the department. The question is
56 facilities available for department about departmental library, not
library, and describe its usage central one
|5 StudentSupport & Progression , 270 B4+ |
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Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students |Brochure rot uploaded 100% | 4 40  [Please verify the claim
|benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
Buidance for competitive examinations programs with details of resource |collaboration from Training and
57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption,
Attendance & certificates of
students,
Following Capacity development & skills|] 5 |Datain template. Links to All 4 types mentioned. These aretobe  |Consider all students who have enrolled |All required documents not Any2 | 3 15
enhancement initiatives are undertaken programs / schemes mentioned. |done by departments, with or without  |for various initiatives. uploaded
by the department: 1. Soft skills, 2. Copy of circular / brochure / callaboration from Training and Avoid: Mere circulars & student list not
g Language and communication skills, 3. report of events, Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students,
Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empawered by the |Exams canducted for job recruitments  |OK 3167% | 3 30 [Collect mare data
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
International level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
governmant exams)
Average percentage of placement of 15 |Datain template. Copas of >90% Placements through HEI placement 3 45
outgoing students during the last five appeintment arders of students. drive & through pool campus interviews
years / recruitment drives at other colleges
60 can also be considered
Avoid: If same student has multiple
offers it has to be counted only once.
Percentage of recently-graduated 15 |Data in the template for students Encourage students to go for higher Avoid: Appearing / passing of Evidences not given for all 40.986% | 3 45
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher students claimed
higher education (previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admissian letters or identity cards students get admitted.
for progressing to higher
education.
Number of awards / medals won by 10 |[E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 20
students for cutstanding performance certificates. Data in template. least one such distinction is achieved per [NCC candidates considered, Only inter-
In sports / cultural activities at inter- year per department university / state / nat'l / int')
university / state / national / achievement considered. Award lor
62 international events (award for a team team event will be counted as one,
event should be counted as one} during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
Presence of Student Council and its 5 |Evidences for the claims made 15
63 activities for institutional development
and student welfare
Average number of sports and cultural | S Report of events with pics, dated  |Apart from centrally organized events,  |All activities under an event counted as 3 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures. Data in department per semester, considered,
template. Participation certificate Avoid: Events cannot be further split
of students. into activities
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QIM | The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 2 |Not filled
5.4.1 |(registered and functional) contributes |collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the fast five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 8
years; A, 2 100 Lakhs, B. 50Lakhs - 100 hightighting Alumni contribution not considered. Amaunt contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs { alumni with amount contributad considered. Alumni contribution may be
year-wise, cansidered if it is entered into stock
ledger of college and/eor in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recarded lectures  [Taken from dsu.org.in 30 |Incomplete
67 QIM Jlectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online,
5.11.2 |Class committee periodic meeatings: 5 |Evidences for the claims made Ciass Committee meetings on a 5
&8 QIM | Describe class committee meetings, fortrightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6  Governance, Leadership & 90 191 Cc
Management
QIM | The department has clearly stated 5 |Evidences for the claims made, 3 15
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
rnance
QIM  Effective leadership Is reflected in 5 |Evidences for the claims made 3 15
70 6.1.2 |various departmental practices such as
decentralization and participative
T B L.
QIM |The departmental Strategic plan is 3 [Strategic Plan and depioyment Each department ought to have a 3 9
7 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity Page on the institutional website
based on the strategic plan
QM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 3 6
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,,
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, 5.4% 2 20 |Verify the document
pravided with financial support to an recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies,
Receipt of Institution in favour of
teacher with amount given to be
considered. N

20loy| 22
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6.3.3 |Average number of professional 8 |Data in the template. Brochures & [One such Program every semester, in  |Avoid: Seminars / invited talks cannot  [OK 8 10 is the target in 5 years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 |Average percentage of teachers & |Refresher course / Faculty 66.67%. One teacher attending more thanone [0k 3292% | 3 24
undergoing anline/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years {Professional participated by teachers year-wise.| Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Data in template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 20Lakh | 3 24 |Not filled at all, however there is
bodies during last 5 years for statements highlighting grants equipment / software etc not counted. one, please check
develop and mai e of received. Copy of sanction |etters Grants received under Criterion Il & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here, Grants
Criteria |l and V) & maintenance of infrastructure. received from govt other than
Development & maintenarice of
infrastructure not considered
6.4.3 |Funds / Grants received from non-govt | & |Datain the template. Annual >Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own /
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc Grants
77 development and mai e of of sanction letters received from under Criteria |ll & V not considered
infrastructure [not covered under nongovt bodies, individuals, here. Govt grants other than infra
Critaria lll and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considerad
QIM |Incremental improvements made for 5 |Evidences far the claims made Each year, an incremental improvement
6.5.3 |last 5 years with regard to quality. is expected
78 Describe quality enhancement
Initiatives in academic & administrative
domains successfully implemented
during last 5 years
79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 No status report filed
QIM _|implementation of NEP2020 parameters asked
7 Institutional Values and Best Practices 100 B
QM |Measures initiated by department for 5 |Annual gender sensitization action 3 15
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and
80 |sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QM |Describe departmental efforts / 5 |Supporting documents on the 3 15
7.1.8 [initiatives in providing an inclusive information provided (as reflected
81 environment r.e, tolerance & harmaony in the administrative and academic|
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities

d

) ;



QIM  |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the 3 15
52 7.1.9 |employees to the constitutional |department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 [The department conducts periodic 5 |Code of conduct and ethics palicy |All of the above are expected 3 15 |Not repsonded
programs regarding the prescribed document. Details of monitaring
code of conduct for students, teachers, committee composition and
administrators and other staff, 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
83 C i to iter adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. |values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QIM | Department celebrates / organizes 5 |Weblink to Annual report of the Apart from such events organized 3 15
7.1.11 |national & int'l commemorative days, celebrations and commemarative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l cc ive days,
events & festivals during last 5 years
QIM | Describe two Best practices successfully| 30 [Each department ought to Evidences far the claims made F i 2 |Some write up is given for ane best,
7.2.1 |implemented by the department as per showcase TWO best practices practice only
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed 1o be
addressed in designing &
implementing the practice
85 4. The Practice: describe the
practice & its unigueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
B. Prablems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area 3 50
86 | 7.3.1 |department in one area distinctive to distinctive to its priority and thrust,
its priority and thrust |where it has significantly perfermed f
%S-,.EQ__/



87

7.11.1 |Departmental Website links, with 15 |Upload a document which has
QM  [pertinent detalls |weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format [if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF farmat (if
followed), with individual links;
Faculty list; Any ather relevant
information

Remarks, if any: DVU(LQ 5.9’55 b 4@ 67[1:
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IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: College of Nursing Sciences

Chairperson [ Dean [ Principal:
Date and Time:

Expert from other School:
Weblinks far:

Dr. Sharmila )

10/05/2022: 2.00 pm - 5.00 pm

Dr. B.V.N. Ramakumar
Evaluative Report

Supervision:
hitps/fdsu.arg injsit

Dr. Pushpa Sarkar, Dean - SAHS

eefdefault/ fites/EvaluativeReporroFONS. xisx

About the College / School; Link ntrpsy

Vision and Mission; Do

Curriclua (LTPC) for all Programs: As per INC

Syliabi (with COsj for all Programs As per INC

Faculty list: Link hetps:/Awww dsueduin/nu reing;/ facuity-nursing

PEQS, POs, PSQs:

Procedure: Departments were asked to enter the data,
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other
of NAAC, subject to the verification of supporting dacuments provided. Mapping and consideration has heen given w r.t. NAAC Mannual for

Nat available program-wise

Programs:

for predefined qualitative (34 QIMs) and quantitative (49 QnMs) metrics, on the web

& MSc shown, to be corrected

interface, along with necessary supporting documents. The grading for all quantitative metrics are
departments The criterion-wise GPA, CGPA, and the letter Grades are announced, following the normis
Health Science Universities

CGPA and Grade: 784 2.35 B
8 M |Description M P gd i |Expected Notes | Supporting Documents Status | Value GPA | Remarks and mapping with NAAC
(Qniv) Mannual for Health Science
University
1 Curricular Aspects 135 3.33 A+

QM [Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this  [Should have been approved by BOS & |As per INC Regulations 80 [1.1.1 Curricula developed &

111 [have refevance to local, national, AC implemented have relevance to the
regional & global develapmental needs, local, national, regional & global
which is reflected in POs, PSOs, COs of healtheare needs which are visible

1 Programs in Programme Quteomes (POs), and
Course Qutcomies |COs} offared by
the University, as per the norms of
the Regulatory Bodies

1.1.2 |Percentage of Programmes where 20 [List of programs where syllabi Every program is expected to be revised  |if the number of courses in which As per INC Regulations 80 112 ==
syllabus revision was carried out during revised during last 5 years in every academic year, subject to cantent is revised in a given program to
the lsst 5 years template. Minutes of AC/BOS concerned SRA, If any, making it 100% the extent of 20 % or more, it is

meetings highlighting specific considered as "change in syllabus”, 1f
2 agenda item, year-wise. syllabus is changed mare than ence in a
program during 5 year periad, it s
counted as only ane change,
Avoid: Renaming/minor changes in
Lourse content,

1.1.3 |Average percentage of courses having 10 |Datain tempiate, Minutes of the  |Over B5%, however, may not be 100% Avoid in the list the Courses not directly [As per INC Regulations 40  |1.1.2 Provide a description of
focus an employability / BOS/AC meetings with approvals leading 1o employability / courses with focus on competency
entrepreneurship / skill development for these courses. Syllabi of courses| entrepreneurship / skill development / employability/ entrepreneurship/

highlighting focus on employabill skill-development offered either by \
3 / entrepreneurship / skill the University or in collaboration
development with their COs. MOUs with partner Institutions /
with relevant organizations for industries during last S years
these courses, if any
i o O
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1.4.2 |Percantage of Programs in which CBCS /| 20 |Minutes of relsvant AC/BOS 100% subject to concerned SRA, if any As per INC Regulations 80 |1.2.1 Percentage of Programs in
wlictive course system has been meetings. Program structures which Chaoice-Based Credit System
Implamanted (Data for latest completed clearly indicating course, credit / (CBCS) / Elective Course Systemhas

a academic year) Elective approved by BOS/AC List been implemented, wherever

of such programs in the template. provision was made by the
Regulatory Bodles {Data for the
|preceding academic year].

QM [Department integrates cross-cutting 5 |Ust and description of such courses|Curricula to be revised to ensure this As per INC Regulations 20 |1.3.1 Institution integrates

131 [issues relevant to professional ethics, crosscutting issues relevant to
gender, human values, environment & | Gender, Environment and
sustainability into curriculum Sustainability, Human Values,

5 Health Determinants, Right to
Health Issues, Emerging
demographic changas and
Professional Ethics in the curricula

132 |Number of value-added courses for 10 |List of value added courses in the  |One value added course is expected, per |Value added courses are opticnal ] 10 [1.3.2 Number of value-added

|Imparting transferable and life skills template. Brochure & Caurse |semester, per year of study excluding  |courses of at least 30 contact hours, courses offered during the last 5
offered during last § years content or syllabi with COs final year/semester (in case of project /  |offered outside curricula, adding value tof years that impart transferable and

6 Internship etc ), per major program | helistic development. life skills. Please meet the target for|

offered Avoid: Online courses opted by students AY 2021-22: 4 value added tourses
which are not offered by the
department

133 |Average Percentage of students enrofled] 10 |List of enrolled students in such Over 50% 0% 10 [1.3.3 Percentage of students who
in courses under 1.3.2 as above courses year-wise in the template. successfully complated the

7 Certificates of students enrolled in valueadded courses during last §

such courses, & attendance sheats years

134 |Percentage of students undertaking 5 |Lsst of such students in the Over 50% One student invalved in multiple 13% 10 |1.3.4 Students undertake fieid visits)
field projects / research projects / template. Completion certificate activities should be counted as one. In { research prejects / Industry
internships {Data to be given for latest from organization where internship case of field visit, mentioning objectives internship / visits/Community

8 completed academic year) / research praject was completed & outcomes of field visit along with the postings as part of curriculum

with duration. Report of field visit / field visit report is necessary. Avaid: enrichment. For AY 2021-22, try to
sample photos of field visit / Mere students list without supporting meet the requirements

permission letter fram competent documents.

authority.

141 |Structured feedback for design & review| 10 [Filled sample feedback forms from [Frsure that feedback is taken from all 4 [Avoid: Feedback not related to sylishi 30 |1.4.1 Mechanism is in place for

QM [of syllabi - semesterwise [ yr-wise is stakeholders. In case of selecting A, |types of stakeholders mentioned, analyse |design & review. [Ref: email from 10AT obtaining structured feedback an
received from: 1) Students, 2) Teachers, B, Cor O provide 3 filled forms the same, and take action after putting |on March 17, 2021, on Stakeholders’ curriculafsyllabi from various
3} Empleyers and 4) Alumni. fram each category, Provide URL  |up in the BOS and AC, and host the feedback on curricula and syllabil. stakeholders Structured feedback

g Opt anyone: A. All 4 of abave; B Any 3 for report of analysis of feedback  [sample feedback as well a5 ATR on the received fram; 1 Students, 2

af above; C. Any 2 of above Opt anyone; received from different Imstitutional website Teachers, 3 Employers, 4 Alumnl, 5
D. Any 1 of above; E. None of the above stakeholders, year-wise, signed by Professionals

competent authority, hosted on

institutional website.

1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refarto 1.4.1 Avoid: Feedback not related to syllabi Please pravide feedback to 30 |142

QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Rels email from IQAC  [NMC regularly and also when
(Opt anyane): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders' calied for
analysed, action taken & feedback minutes af BOS and AC, and signed feedback on curricula and syllabi].

10 hosted on institutional website, B by compatent authority

Feedhack collected, analysed & action
has been taken, C. Feedback collected &
analysed, D. Feedback collected, E.
Feedback not collected

Ses—AY




1.2.3 |Additional 15 a 60 |Percentage of interdisciplinary
1 courses unders the Programs
offered by the University during
last 5 years
2 Teaching-learning and Evaluation 130 2,72 B+
2. 1.1 |Percentage seats filled against the 5 |Document relating to sanction of | 100% i 10 |Not responded on the web
approved intake for all programs offered| intake as approved by competent Interface 36/110
12 by the department excluding PhD authority for each program
offered. Program-wise number of
students admitted, with
endarsement.
QiM  |The department assesses the learning 10 |Evidences for the clsims made Assess the learning levels of slow as well 3 30 [2.2.1 The Institution assesses the
221 |levels of students and organises special as advanced learners regularly, at least learning levels of the students after
13 programs far advanced and slow one a month during every semester and admission and organises special
learners organize special programs far each programmes for advanced learners
|category mentioned. and siow performers

2.2.2 |Student - Full time teacher ratio [Data 10 |Certified list of full time teachers  |UGC and concerned SRA, if any, norms ta [Instruction: A teacher employed forat | OK 16.5 2 20 (2.22

for latest completed academic year| for the latest completed AY. List | be followed, for each program offered,  |least 90 % of normal or statutory
shawing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed | meeting these requirements. teacher over 3 complete AY is classified
AY. as a full-time teacher
Avald: Part-time / Ad-hec / visiting
faculty

QM |Student centric methods, such as & |Evidences for the claims made. Ensure that this objective is met in every 3 18 |2.3.1 Student-centric methods are

2.3.1 |experiential learning, participative course during the teaching-learning used for enhancing leaming
fearning & problem solving process experiences by. Experiential
methodologles are used for enhancing learning; Integrated/Inter-
thewr learning experiences disciplinary learning; Participatary

15 learning; Problem-solving
methodologies; Self-directed
learming: Patient-centric and
Evidence-based learning; The
Humanities; Project-based learning;
Role play

QIM | Teachers use ICT- enabled tools B |Provide link to ILMS / Academic Ensure that this objective 1z met in every 3 18 |2.3.3 Teachers use iCT-enabled

1 232 |including nnline resources for effective Management System on the course during the teaching learning toals for effective teaching and

teaching & learning processes Institutional website. Evidences for | process learning process, Including online e-
the claims made. resources

2.3.3 |Ratio of students mentared for 8 |Year-wise, number of students UGC narms of 1:20 or lower to be Only full-time teachers can be 16,5 4 32 |2.345tudent:Mentar Ratio
academicand other related issues [Data enrolled & full time teachers on ensured. considered as mentars. Mere list of (preceding academ:c year)
to be provided only for latest compisted roll. Copy of circular with details of names of menters and mentees will not

17 academic year) mentor & allotted mentees. suffice.

Approved Mentor list a5
announced. Hard copies of issues
raised & resolved, mentor-wise.

241 Average percentage of full time teachers| 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% | Not responded on the web 4 60 |2.4.1 Average percentage of
appointed against the number of facuity of posts needed to meet UGC/SRA, prescribed workload should be counted. |imerface. 34 needed? fulltime teachers against
mambers required as per norms for all if any, norms, signed by competent Avoid: Mere appointment letters sanctioned posts during the last
programs offered authority, List of full-time teachers |provided in regional language canrot be five years 16/24

appeinted with their departmantal considered,
s affiliation in the template. Hard y\
copies of appointment letters of ™ \
teachers, without the mention of { \\
their salaries ~ )
A\
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2.4.2 |Average percentage of full time teachers| 15 [List of such faculty In the template, |Over 85% Degrees awarded only by UGC oK 13.2% | 2 30 |2.4.2 Average percentage of
with Ph.D./ D.M/ M.Ch/ D.N.B Corresponding certificates for each recognized universities considerad, | fulltime teachers with
Superspeciality/ D.5¢./ D'Lit, during last faculty claimed. Mentian number of fulltime teachers Ph.D./D.Sc./D.Lit/OM/M Ch/DNE in|
Syears with above certificates yr-wise super specialities /other PG
irrespective of year of award. Avoid: degrees (like MO/ MS/ MDS etc ) in)
19 Henorary Doctorates. Health Sciences for recognition as
Ph.0 guides as per the eligibility
criteria stipulated by the
Reguiatary Councils / Universities
during last 5 years
2.4.3 |Average teaching experience of full time| 10 [List of faculty with particulars of  |As high 25 possible, aver & years Avoid: Previous Work experience of Not responided on the weh 294y | 2 20 [2.4.3 Average Teaching experience
teachers in the same institution (Data to date of Appaintment in the HET & teachers in other institutions. interface Please implement a of fulltime teachers in number of
be pravided only for latést completed years of experience only in the faculty rentention plan The years [preceding academic year)
20 academic year, in no, of years) same institution, in the template, {number is less than number of
Experience certificata/ years for which CNS has been
appointment orders of faculty in extistence
members, without details of salary
24.4 JAverage percentage of full time teachers| 10 e-Copies of award letters of 33% Only State, nat'l & int'l level fram Gowt / |0K 0% 2 20 |2.45 Average Percentage of
who received awards, recognition, achievermnents, Gavt recognised bodies considered, One fulltime teachers whao received
fellowships at the State; National, teacher counted once during last 5 years awards and recognitions for
International level from Govt / Govr, irrespective of number of awards / excellence in teaching, student
Tecog bodies during the last five recagnitian mentoring, scholarships,
years Avoid: Awards local In nature (eg. awards) professional achievements and
21 from urban |ocal bodies / Panchayat etc.) acadern|c leadership at State,
Intra & inter institution awards. National, International levels from
Participation / presentation certificates - Government / Government-
during paper presentation etc. ) recognized agencies /
registered professional associations|
/ academies during the last five
ar:
aiM |Department has stated learning 10 |Upload COs for all courses, for all  |OBE / LOCF norms to be followed in letter| Additional requirement from 1.2.2 As per INC Regulations. To be 3 30 [2.6.1 The Institution has stated
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision,  |and spirit, if permitted by concerned SRA. |Program structures should indicate for confirmed learning outcomes /graduate
graduate attributes for each program Mission; PECs, POs, PSOs, [Ref: email fram IQAC on March 30, 2021, |each course its credits, and the type of artributes as ger the pravisions of
22 offered, which are integrated into curricula, syllabi, 8 COs for all on Implementation of OBE framework at |course Regulatory bodies which are
assessment process & widely publiczed Programs, programwise; to be sy Integrated into the assessment
through website & other documents Publicized on web & other means. process and wicely publicized
Evidences for the claims through the website and other
documents
23 2.11.1 |Faculty Cadre Ratig 5  |Evidences for the claims made UGC, and SAA, f any, norms to be Not responded 3 15
followed. Act 16 ensure this
2.11.2 [Feedback processes of the department 10 |Evidences for the cizims made Feedback on teaching learning process is Not responded 3 30
QM an the teaching-learning process may be ta be taken for every course, during every
classified as follows: Opt anyone A semester. Analyze the same and file an
Feedback collected every semester, ATR, after taking appropriate action.
2 analysed and action has been taken B
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collectad
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, Not responded 2 20
QUM |administration % research engagements commensurate with the statutory
25 with weekly quantification, both sems requirements, without r ive jobs,
usage of specialists for specific purposes.
3 Research, Innovations & Extension 126 1.68

o= —




QIM |The department’s research facilities are
3.1.1 |frequently updated and there is a well

defined policy for promotion of research
which Is impl 1

List of facilities in the department
which support research, with
evidences of their usage

|Ensure the objectives are met

Nat responded.

10

N ———

3.1.1 The Institution has a well-

defined Aesearch pi tion palicy
and the same is uploaded on the
Institutional website

2T

]

Number of applications made by the
Department for seed maney award for
research offered by the HEI successfully

Sanctlon letters of seed money
mandatory

Minimum successful 1 grant per dept, All
those faculty members who do not have
externally funded research project /
consultancy are expected to apply, aiding
them to get those or alternatively to

Ipursue research

Only formal research project seed money|
will be considered,

Avald: Grants for other than research
projects. Sponsorship to conferences [
seminars. Grants received from outside
agencies for research.

Not respended

3.1.2 The Institution provides sead
money to its teachers for research

28

3.1.3 |Percentage of teachers recaiving

national/ international
fellowship/financial support by various
agencies for advanced studies/ research

E-copies of the award letters of the
teachers. List of such teachers in
the template

3%

Avoid awards without any financial
suppart {E.g: Best Teacher Award,
Certificate of Appreciation).

Not responded

%

3.1.3 Percentage of teachers
receiving national/ international
Fellowshig/financial suppart by
various agencies for advanced
studies/ research during last 5
years

23

s

Number of IRFs, SRFs, Past Doctoral
Fellows, Research Associates and other
research fellows enrolled in the
depariment

List in the template. E copies of
fellowship sward letters are
mandatory

»= [number of Professors « number of
Associate Professors) required as per
norms of UGE / SRA, if any, for the
approved intake of the department

Avoid research fellowships to the
teachers / students [ research assistants
et given by the HE iself

Not responded

3.1.4 Numher of IRFs, SRFs, Post
Doctoral Fellows, Research
Associates and ather research
fellows in the university enrolled

during the last five years

3o

3.2.1 |Extramural funding for Research {Grants

sponsored by nongovernment sources
such as industry, corporate houses,
International bodies for research
projects), endowments, Chairs during
the last five years

List in the template. Copies of
sponsors / sanction letters by
nangavt sources / funding agency

> Rs. 5 Lakh per year per department

Avoid: Grants given by their own trust /
sisterinstitutions. Grants in form of
Equipments [ softwara / skill
development centres

Not responded

3.2.1 Grants for research projects
/clinical 1rials sponsored by
nangovernment sources such as
industry, corporate houses,
International bodies, endowments,
professional associations,

i1

3.2.2 |Grants for research projects sponsored

by government agencies during last 5
years

List of projects with details of PI,
amount & sanctioning agency in
the template. E-copies of grant
award [ sanction letters for
research projects funded by govt

agencies

> Rs. 20 Lakh per year per department

Avoid: Grants in form of Equipments /

ftware / skill development centres

Mot respended

10

3.2.2 Grants for research
projects/clinical research project
|soonsored by the government
funding 2gencies during the last
five years

3z

3.2.3 |Number of ongaing research projects

per teacher funded by government and
non-gavernment agencies during last 5
years

Copy of sanction letter of research
project. Names of faculty funded
by govt. /non-govt agencies in the
template

>0.33 expected. The total number of
projects should be equal to or greater
than the (number of Professors + number
of Associate Professors| required as per
UGC / SRA, if any, narms, for the
approved intake of department

Number of projectsin 3.2.1 £ 3.2.2 put
together should match with that given
here.

Avoid: Non-government agency does not
include own / trust / sister institutions

Not responded

3.2 3 Ratio of research
projects/clinical trials per teacher
|funded by goverrment/industries
and non-government agencies
during last 5 years

3.3.2 |Number of workshops | seminars

conducted on Research methodology,
IPR, Entrepreneurship, Skill
development during last 5 years

10

Detailed repart tor each prg,
Brochure / Geo-ragged photos with
dite & caption; title of seminar /
workshop conducted. Details of
resource persans

Minimuim one per departrment / semester
expected

Cnly activities with a bearing an
Research methodology, IPR,
entrep: ship and skill d
are to be considerad

Not responded

10

3.3.2 Workshops/seminars
conducted on Intellectual Property
Rights (IPR} Research methodalogy,
Guod clinical Practice, Labaratory,
Pharmacy and Collection practices,
Research Grant writing and
Industry Academia Collabarations
during the |ast five years

oG




-

Numbar of awards / recognitions
received for research / innovations by
Institution / teachers / research scholars
[/ students during last 5 years

10

e- Copies of awards issued by
awarding agency

== (number of Professars + number of
Associate Professors| required as per
norms of UGC / SRA, if any, for the
approved intake of the department

i5

Additional

Institutional code of Ethics
document, Course content of
research ethics and details of
members of ethical cammittee;
Copy of software procurement far
plagiarism check; Details of
committes on publication
guidelines; Minutes of the relevant
committees with reference to the
code of ethics

36

Number of Patents published / awarded
during the last five years

10

current status

Ceples of award letters / patents & |>= {number of Professors + number of
Associate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

cross-verified

for patent

37

Number of research papers published
per teacher in the lournals as natified
on UGC website during the last five
completed calendar years

Link landing to paper and journal
website. Screenshots of papers
clearly showing paper title,

affiliation, journal name, yr &

available. Indicate in data template
against each pl‘:pa about presence
of paper in UGC CARE list / Scopus
[ Was / Other cigarly

= [(Sa+5b+2.5¢)f{a+h+c)), wherea, b, ¢

cor 1 far

are respectively the average ber of
Professors, Associate Professors, and
Assistant Professors in the department
authors name if links & DO are not|during last 5 years

Number of beoks and chapters in edited
volumes published per teacher during
the last five completed calendar years

& first page of publication

for books/chapters & conf
proceedings. Link of research
papers by title, author, Dept /
Schoal / Centre, name & yr of
publication in the data template

e-copy of cover page, content page |>= [{Sa+5b+2 Sc)/[a+h+c]}, where a, b, ¢
are respectively the average number of
Indicating ISBN & yr of publication |Professars, Associate Professors, and
Assistant Professors in the department
during last 5 years

mentioned

again here

39

Bibliometrics of the publications during
last 5 completed calendar years based
on average Citation Index in Scopus &
Web of Science

15

>=4.03 (average citation index of D5U for
years 2017-2021)

4a0

Bibliometrics of the publications during
last 5 completed calendar years based
on Scopus & Web of Science - h-Index

of Department

15

== 17.5 (average h-index of DSU for years
2017-2021)

Crve—IQ—

Awards for research / innovation Nat responded 2 20 [3.3.3 Number of awards /
received by the institution / department recognitions received for
/ teachers [ research scholars [/ students innovation / discoveries by the
considered, Claims without certificate ar Institutionfteachers/research
award letter will not be censidered scholars/students from recognized
Avoid: Participation f presentation bodies during the last five years
certificatas in workshops / conferences
etc Awards claimed in 2.4.4 & patents
not to be claimed here
14 |The |nstitution has a stated Code of
Ethics for research, the
implementation of which is
ensured by the following: 1
Research methodology with course
on research ethics; 2. Ethics
committee; 3. Plagiarism check, 4
Committes an Fublication
guidelines
Awarded / published patents during last ] 10 |3.4.3 Number of Patents/
5 year assessment period only Copyrights
considered. Patents awarded should be published/awarded/technologytran
supported with a letter of award & sferred during last 5 years
unigue patent number which can be
Avoid: Mere submission of application
Publication of authors with HE| affiliation 13 30 |3.4.5 Average Number of research
yrs only papers per teacher in the approved
list of Journals in Scopus / Web of
Scienze/ PubMed during the last
five calendar years
Books with ISBN only will be considered, 1 30 13.4.7 Tetal Number of books/
publication yr & publisher name to te chapters in edited volumes and
|papers in National/international
Avoid: Publication claimed under 3.4.5 conference-proceedings published
per teacher and indexed in
Scopus/Web of Science/ PubMed
UGC-CARE list during the last five
calendar years
30 (3.4.8 Bibliometric of the
publications during the last five
calendar years based an average
Citation Index in Scopus/ Web of
Science
15 13.4.9 Provide Scopus/ Web of
Scie -index\af the Institution
far t | calentlar years
Ao
. M
Y 1 _:,_.““F'\' W
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research Not responded 1 15 13.5.2 Revenue generated from
and corporate training during the [ast showing revenue generated via prajects. Consultancy fee from sister advisory / RED consultancy
five years coneultancy & corporate training. Institutions / same trust. Revenue by projects{exclude Patiants

a1 Letter from corporate where sharing physical resources / by testing / consultancy) including Clinical trials
training was impartad with fes by training students during the last five vears.
paid. Letter from beneficiary of
consultancy with datails of
consultancy fee.

3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extensian 1 10 |3.6.3 Number of awards and
department, its teachers and students awarding agency. Data in template | through recognition for regular extension |activities carried out to be included, recognitions received for extension
fram Govt / Govt-recognised bodies in activities Avoid: Awards claimed In 2448 313 and cutreach activities from
recognition of the extension activities nat considered here. Awards local in Government / other recagnized

a2 carried out during the last five years nature not considered, eg. awards fram bodies during last 5 years
urbian local bodies/ Panchayat etc
Awards by individuals, awards from own
trust / sister institutions riat considered

363 [No. of extension and outreach programs| 12 |Geo-tagged pics & any supparting |1 program per semester per department |Extension activities: Aspect of education, 2 24 13.6.1 Extension® and outreach
conducted by departmaent including dec like news paper reports, with emphasizing neighbourhood services. activities* such as community
those through NSS / NCC / Red cross / captions & dates. Detailed report Integrated with curricula as extended Health Education, Cammunity
YRC during last § years (including Govt- for each prg, with of no. of opportunities aiming to help, serve health camps, Tele-conferences,
initiated programs such as Swachh students participated & details of reflect & learn. Curricula extension Tele-Medicine cansultancy etc, are

43 Bharat, Aids Awareness, Gender Issue, collaborating agency. Data in |interface has educational values, conducted in collabaration with
etc. and those organised in template. especially In rurals industry, Gavernment and non-
collaboration with industry, community Avuoid: Event conducted for benefit of Gavernment Organisations
and NGOs) own students enpagingNSS/NCC/Red cross/YRC,

Institutional clubs etc., during last s
years

3,64 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of Not responded El 36 |3.6.2 Average percentage of
participating in extension activities and outreach prg to be made 3.6.3. students participating in extension
listed at 3.6.3 above, during the last five available, with specific mention of and outreach activities beyand the
years no, of students participated & curricular requirement as stated

details of collaberating agency above

m Phatas or any supporting

document shpuld have proper

captions & dates. Student

attendance and certificates for

outreach extension activities

conducted, Data in template

am |Additional i5 3 45 |3.6.4 Institutional sorial

respansibility actlvities in the
|neighborhood community in terms
of education, ervironmental issues
like Swachh Bharath, health and
hygiene awareness, delivery of

a5 free/ subsidized health care and

socio economic development issues|

carried out by the students and

staff, including the amount of

expenditure incurred during fast 5
years

—_————




videa recording facilities.{Data anly for
fatest completed academic yr)

3.7.1 |Number of collaborative activities with 10 |Documents indicating nature af Minimum one such activity per Collaboration should fall within 10 [3.7.1 Average Number of
other institutions / research collaboration & activities yr-wise department per year assessment period, Collaboration |Collaborative activities for research,
establishment / industry for research Summary of collaboration activities for research & academic faculty exchange, student
and academic development of faculty Indicating start date, end date, etc. development of faculty & studants exchange/ Industry-internship etc.,
a6 and students per year List of yr wise activities & exchange facilitated through mentioned per year
should be provided in template collabaration only will be considered.
Avoid: Activity claimed in 3.6.3, 372 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional MoUs with 10 [Copy of MOUs indicating Minimum one such Mall per department [Mall should be functional during 1 20 13.7.2 Presence of functional MoUs
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three with Institutions/ industries in Indla
abread for internship, on-the-jok conducted under each Mol with years viz 2011-2013, it shall be counted and abroad for academie, clinical
training, project work, student / faculty dates of starting & completion yr- anly once. At least ane activity should training / internship, on-the-job
exchange and collaborative research wise endorsed by both parties have been conducted under an MOU to training, project work, student /
during last 5 years Data in template. qualify as a functional MOU, faculty exchange, collaborative
a7 Avoid: MOU's with sister institutions research programmes ete., during
under same Trust, Certificates issued by fast 5 years
external agencies to students / Faculty
far research / Faculty exchange / Student
exchange / intemnship cannot be
considered
3111 (Percentage of faculty members pursuing] 10 |Evidences for the claims made 100% Censider anly if a PhD registration is for 20 |03 outof10
PhD / DM, amongst the faculty less than & years (do not count the
a8 members who do not hold a PhD degree faculty members here, if the PhD
registration is done more than 6 years
L g0
4 Infrastructure & Learning Resources 55 3.00 B++
QM |The department has adeguate facilities 10 |Evidences for the claims made |Ensure that the statutary requirements 30 14.1.1 The Institution has adequate
4.1.1  |for teaching - learning. viz., classrooms, are met. physical facilities for teaching —
labs, computing equipment, etc learning, skills acquisition ete
49 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutary
bodies =
4.1.2  |The institution has adequate faciiitiesta| 5 15 412
QM |support physical and recreational
requirements of students and staff-
50 sports, games {indeor, outdoor),
Eymnasium, auditarium, yoga centre
etc. and for cultural activities
4.1.3  |Availability and adequacy of general 5 15 413
51 JaM  |campus facilities and overall
ambience
4.21 |Teaching Haspital/s, Equipments, 15 45 (421
QM |Laboratary and clinical teaching-learning
52 facilities including equipment as per the
norms of the respective Regulatory
Bodies.
QIM  |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshaps with |CT 80% 15 |4.4.1 Percentage of classrooms,
4.3.1 |halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this seminar halls and demonstration
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template, metric. rooms linked with internet /Wi-Fi

enahled CT facilities !da{aior the

preceding acWﬁc year) |\
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QM [There are established systems & 10 |Evidences for the claims made Develop palicy and procedure, and Not responded 30 4.5.2 There are established systems|

4.4.2 procedures for maintaining & utilising implement the same. and processes for maintaining
physical, academic & support facilities - physical and academic support

58 labs, library, sports complex, computers, facilities: (laboratory, library, sparts
classrooms ete. Describe policy details facilities, computers, classroams,
of systems & procedures for maintaining| e1)
& utllising these
QIM |Departmental library: facilities, and 5 |Evidences for the claims made Ensure that there is a good department Nat responded 15 |Not responded. Flease note that
4.11.1 |usage. Describe number of volumes and library and is adeguately used. the questian is about departmental
55 facilities avallable for department library, not central ene,
Ill'bl‘ﬂr\f. and describe its usage
5 Student Support & Progression 40 1.63 C

5.1.2 ‘Auerage percentage of students 10 |Datain template. Copy of 100%. These are 1o be done by “Students benefited” refers 1o students 0% 20 [5.1.3 Average percentage of
benefited by career counseling and cireular/brochure of such programs|departments, with or without enrolled / attending said programs. students benefited by guidance for
Ruidance for competitive sxaminations with detalls of resource persons.  |collaboration from Traming and competitive examinations and

56 as offered by the department / Reparts of programs & phatos with|Placements Wing. career advancement offered by the
Institution, during fast S years date & caption. Attendance & Institution during last S years
certificates of students.

5.13 [Following Capatity deveiopment &skills| 5 |Data in template. Links 1o All & types mentioned. These are tobe | Consider all students who have enrolled |fot responded 10 [5.1.2 Institution implements a
enhancement initiatives are undertaken programs / schemes mentioned.  |done by departments, with or without for various initiatives. variety of capabilityenhancement
by the department: 1. Soft skills, 2. Copy of circular / brochure / report|collaboration from Training and Avoid: Mere circulars & student list nat and other skill development
Language and communication skills, 3, of events. Geotagged pictures with |Placements Wing. accepted schemes. 1, Softskills development:
Life skills (Yoga, physical fitness, health date & caption for each 2 language and communication
and hygiene), 4. Awareness of trends in Attendance & certificates of skill development; 3. Yoga and

57 technology students wellness; 4. Analytical skill
development; 5. Human value
development; 6. Persanality and
professional development, 7,
Emplayability skill develepment

s

53.1 [Number of awerds / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by o 10 5.3 1 Number of awards/medals for|
students for autstanding performance In| certificates. Data in template least one such distinction 1s achieved per |NCC candidates considgered. Only inter outstanding performance in
spurts / cultural activities at inter- year per department university / state [ nat'l / int'l sparts/cultural actvities at
university / state / national / achievernent considered. Award for state/regional/nationalfinternation

58 international events (award for a team team event will be counted as one. al events [award for a team event
event should be counted as ane) during Avoud: Participation / appreciation shouid be counted 25 one) during
the last five years certificates at regional / local / last 5 years

institutional levels, Awards from intra or
inter institutions / depts

QIM  |Presence of Student Counicll and its 5 |Evidences for the claims made 10 |5.3.2 Presence of Student Coundil

50 5.3.2 |activities for institutional development and its activities for Institutional
and student welfare development and student welfare

5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated & Apart from centrally organized events,  |All activities under an event counted as 10 |5.3.3 Average Nummber of sports
events / competitions organised by the captioned yr-wise. Copy of ane such event is expected by each one. Only events organised by HEI and cultural activities [ events/

B0 institution per year circular/brochures. Data in department per semester cansidered. competitions organised in the

template. Participation certificate Avoid; Events cannat be further split intol Institution per year
of students. activities
5,11.2 [Class committee periodic meetings: 5 |Ewvidences for the claims made Class Committee meetings an a Not responded 5

1 QM | Describe class committee meetings, fortnightly basis to address the academic

structure, periodicity, procedure, issues of students
L cutcomes etc
a0 1.79 Cc

A —
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-

QIM [The department has clearly stated vision| 5  |Evidences for the claims made, Not responded 15 |6.1.1
6.1.1 |and mission which are reflected in its web links
62 3
academic and administrative
OvVernance
QM |Effective leadership is reflected in 5 |Evidences for the claims made Not responded 15 |612
3 6.1.2 |various departmental practices such as
decentralization and participative
management.
QM |The departmental Strategic plan is 3 gic Plan and deployment Each department ought to have a Not responded 3 |e21
&4 6.2.1 |effectively deployed. Describe ane documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity hased page on the institutional website
on the strategic plan
QM [Functioning of the departmental badies 2 |Ewvidences for the claims made As per the statutes of the University Nat responded 6 |6.2.2 Effectiveness and efficiency of
68.2.2 |is effective and efficient as visible fram functioning of the Institutionat
policies, administrative setup, badies as evidenced by policies,
65 appointments, and procedures, etc,, administrative setup, appointment
and service rules, procedures ete.
& 3 |The Institution has implemented e- 5 0 623
gvernance in all areas of operation
-1 [The Institution has effective welfare 5 15 |63.1
67 measures for teaching and nonteaching
staff and other beneficiaries
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avand: Without proof of payment, 0% 10 |6.3.2 Average percentage of
provided with financial supgort to on recommending financial financial support for faculty teachers provided with financial
attend conferences / warkshops and support to teachers. Copy of letters) development, mere name/list of faculty, suppart 1o attend conferences /
towards membership fee of professional indicating financial assistance & list & mere cash vauchers for payment not warkshops and towards
bodies during last five years of teachers recaiving the same year| |considered membership fee of professianal
wite under each head, Audited bodies during the last five years
8 statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies. Receipt
of Institution in favour of teacher
WIth amount given to be
considered
6.3.3 |Average number of professional 8 |Datain the template. Brochures & |One such program svery semester, in Avoid Serminars / invited talks cannat be [OK 0.4 168 |63.3 Average number of
development [ sdministrative training Reports year-wise Geotagged each department inciuded. professional development /
Programmes organized by the pictures with date & caption. administrative training
69 department far teaching and non- Annual reports highlighting programmes organized by the
teaching staff during the last five years programs conducted. Participation University for teaching and
certificates and attendance of nenteaching/technical staff during
Programs. the last five years
634 |Average percentage of teachers B [Refresher course / Faculty 66.67%. One teacher altending more thanone  |OK T.7% 16 [6.3.4 Average percentage of
undergoing online/ face-to-face Faculty orientation / other programs as per programin a year to be counted 2s one teachers undergoing Facuity
Development Programmas (FOP) during UGC/AICTE stipulated period, only. Development Programmes [FDP)
the last five years (Professional participated by teachers year-wise. Avaid: Attending seminars / invited talks Including online programmes
70 development Programmes, Orientation Copy of centificates of programs nat considered. Programs of duration [Crientation / Induction
{ Induction Programmes, Refresher attended. Data in template. Annual less than those stipulated by UGC/AICTE Programmes, Refresher Course,
Course, Shart Term Course) reports highlighting prgs or 1 week not considered Shart Term Course etc.)
undertaken by teachers. during the |ast five years \
LW
.5 |Institutien has Performance Appraisal 3 9 6.3.5 —
71 System far teaching and nonteaching &\‘&F
D™

staff




6.4.3 |Funds / Grants received fram non-govt Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication, Funds from own / Not responded 1 6 6.4 2 Funds / Gramts received from
bodies, individuals, philanthrepists audited statement of accounts sister institution / trust. Contribution likel government / nan-government
during the last five years for highlighting grants received. Copy equipment / software etc. Grants under baodies [ philanthropists during the

72 development and maintenance of of sanction letters received from Criteria Il & V not considered here. Govt last five years (excluding
Infrastructure (not coverad under nangovt bodies, individuals, grants other than infra development & scholarships and research granrs
Critera Il and V) philanthropists for development & maintenance not considered covered under Criterion /1)
maintenance of infrastructure.
73 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Emus reports for each of the 17 1 30 |Status report to be produced for 17
QIM_[implementation of NEP2020 parameters asked queries
7 Institutional Values and Best Practices 108 180 c

QM. (Measures initiated by department far [Annual gender sensitization action Not provided - | 1§ |711

7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and

74 sensitization in curricular & co-curricular security, Counseling, Common
activities, facilities for women on Rooms, Day care centre for
campus children of the staff, any other

Evidences for the claims made.

7.1.3 |Describe the facilities in the Institution 3 12 |743

QM for the management of the following
types of degradable and non-degradable|
waste: Solid waste management; Liguid

75 waste management; Blomedical waste
! g8 it; E-waste manag >
Waste recyding system, Hazardous
chemicals and radigactive waste
management

7.1.7 |The Institution has disabled-friendly, 3 1 (717
barrier free environment: Built
environment with ramps/lifts for easy
2ccess to classrooms, Disabled-friendly
washrooms; Signage including tactile
path, lights, display boards and *

76 signposts; Assistive technalogy and
facilities for persons with disabilities 1
Divyangjan) accessible , SCreen-
reading software, mechanized
equipment, Provision for enguiry and
infarmation : Human assistance, reader,
scribe, soft coples of reading matenal,
screen reading

QM |Describe departmental efforts / Supporting documents on the Not responded 3 15 718

7.18 [initiatives in providing an inclusive information provided (as reflected

77 environment i.e., tolerance & harmany in the administrative and academic
towards cultural, regional, linguistic, activities of the department)

[communal, socig-economic & such
other diversities

QM |Sensitization of students and employees Evidences for the claims made Descripe the varicus activities in the Not provided 3 15 7189

78 7.1.9 |to the constitutional obligations: values, department for inculcating values for
rights, duties and responsibilities of being responsible citizens as reflected in
citizens the Constitution of India

SR
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The department conducts periodic 5 |Code of canduct and ethics policy [All of the above are expectad Not responded 5
programs regarding the prescribed code document. Details of monitaring
of conduct for students, teachers, {committee compasition and
administrators and other staff. 1.The minutes of meeting. Circulars,
titutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There isa photographs with date and caption
79 committee to monitor adherence to the of activities organized for teachers,
Code of Conduct principles. 3. students, administrators and other
Department organizes professional staff. Handbooks, manuals and
ethics programs for students, teachars, brochures on human values and
administraters and other staff 4. Annua professional ethics. Report an
awareness programs on Code of student attributes facilitated by
Canduct are organized Institution
Department celebrates { organizes 5 |Weblink to Annual report of the Apart from such events organized Not signed 15
national & int'l commemaorative days, celebrations and commemorative centrally
events & festivals. Dascribe efforts of events for the last five years, Ges-
L department in celebrating / orgamizing tagged photographs of the events
t 1B ont'l oo irative days,
events & festivals durfng last 5 yoars
Describe twn Best practices successfully | 30 |Each department ought to Evidences for the claims made Not responded 30
implemented by the department as per showcase TWO best practices with:
the NAAC format provided in the 1. Titie: capturing keywords that
Manual describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in desigring &
implementing the practice
4. The Practice: describe the
&1 practice & its uniqueness in the
cantext of indian higher education.
Menticn constraints/ limitations, if
any, faced
5 Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered & resources
required to implement the practice
7.24
QM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area Net responded 30
SZJ 7.3.1 |department in one area distinctive to its distinctive to its priority and thrust,
priority and thrust where It has significantly performed

W’Q/’




7.11.1 [Departmental Websita links, with 15 |Upload a document which has
QM | pertinent details wehlinks to departmental website
on dsu.edu in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, PO, PSOs, for each
Program offered (with individual
links); Curriculum for each Program
offered in LTPC format (if CBCS is
followed), with individual links;
Syllabus for each Program offered
in OBE / LOCF format (if followed),
with individual links;
Faculty list; Any other relevant
information

83

Remarks, if any:

X \ A
A ey s e e ASH
Dr. B.V.N. Ramakumar 4 (] Dr. Subrahmanya S, Katte . - Dr. Sharmila J
Expert from other School IQAC Team Member Director - IQAC Principal

m_/)qu_ AN

Dr. Pushpa Sarkar
Dean - SAHS . "
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e Dayananda Sagar
¢ Unfversity Bangaluru

IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: College of Pharmaceutical Sciences
Chairperson [ Dean [/ Principal:
Date and Time:

Expert from other department:
Weblinks for:

About the Department:
Vision and Mission:
List of Programs:

PECSE, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Dr. V. Murugan, Principal, CoP5
10/05/2022: 10.00 am - 2.00 pm

Dr. M, Vijayakumar, Principal, College of Physiotherapy
hrtps/fdsuorg.in/sites/default/files/ TvalugtiveReportofCOPS yis

Evaluative Report

Link

Two sets, not identical
Carrect Pharm D as PG not UG

Revision required

Clubbed with PEO ...
Link

hittos://www dsu edu.in/pharmacy
h f {

Not available
Needs updation

Procedure: Departments were asked to enter the data, for predefined gualitative |33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents, The grading for all quantitative metrics are
carrigd out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA) and the letter Grades are announced, following the norms of
NAAC, subject to the verification of supporting documents provided

CGPA and Grade: 255 B+
# M |Description M |Supporting d quired | Exg d Notes Supporting Documents Status | Value | P | GPA Remarks
(Qnmi}
1 __ Curricular Aspects 150 3.20 A
QM |Curricula developed & implemented 20 |Evidences for the claims made Curricula 1o be revised to ensure this Should have been approved by BOS & 3 60 |Review, rewrite, and implement
111 [have relevance to local, national, AC
1 regional & plobal developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syflabl Every program is expected to be revised |If the number of courses in which 66.66% | 4 B0
syllabus revision was carned out dunng revised during last 5 years in eyery academic year, subject to content is revised in a given program to
the last & years template. Minutes of AC/805 concerned SRA, if any, making it 100% the extent of 20 % or more, it is
meetings highlighting specific considered as "change in syllabus”. If
2 agenda item, year-wise. syllabuys iz changed maore than once in &
program during 5 year period, ILic
- counted as only one change.
fvoid: Renaming/minor cnanges in
course content
1.1.3 |Average percentage of courses having 10 |Data in template, Minutes of the | Over 85%, however, may riot be 100% Avoid in the list the Courses not directly |OK T3% 2 20 |Review and revise
focus on employability / BO5/AC meetings with approvals lieacung ta employability /
entrepreneurship / skill development for these courses. Syllabl of emrepreneurship [ skill development
courses highlignting focus on
3 lemployability / entrepreneurshipe /
skill developmient with thair COs
MOUs with relevant organizations
for these courses, ifany.
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1.2.1 |Percentage of new courses introduced | 30 [List of new courses introduced Consider year of intraduction of each 100% 4 120
out of total number of courses across propram-wise during fast 5 years in course If a program is introduced
4 all programs offered duning last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 1008 subject to concerned SRA, if any Ok 0% | 4 80
[ elective course system has been meetings. Program structures
5 implemented |Data for latest clearly indicating course, credit /
completed academic year) Flective approved by BOS/AC List
of such programs in the template.
QiM | Department integrates cross-cuUtting 5 |List and description of such Curricula to be revised to ensure this oK 3 15 |Rewiew, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are optional 5 2 20 [Try to meet the target at least for
imparting transferable and |Ife skillz template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22. 14 per year
offered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value
7 per major program offered. For eg., for 1o halistic development,
department of Mech Engg. considering  |Avoid: Online courses ppted by students
only B.Tech, as major program, the which are not offerad by the
expected number for AMA of 2020-21 15 |department
133 |Average Percentage of students 10 |list of enrolied students in such | Over 50% Certificates not provided B% 2 20 |Tryto meet the target at least for
enrolled in courses under 1.3.2 as courses year-wise in the template. AY 2021-22
-] above Certificates of students enrolled in
such courses, & attendance sheets
13.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple oK 2% 3 15 |For AY 2021-22, try to meel the
field projects / research projects / 1emplate. Completion certificate activities should be counted as ong, In requiraments
internships (Data to be given for iatest from organization where case of held visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
g completed with duration, Report field visit report is necessary. Avoid:
of field wisit / sample photos of Mere students list without supperting
field visit [ permission letter from documents,
competent authority.
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 3 30 |Collect feedback, discuss in BOS,
Qv |review of syliabi - semesterwise / yr- stakeholders. |n case of selecting | types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise |5 received from: 1) Students, 2} A, B CorD provide 3 filled forms  |analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Callected feedback sample can be
Teachers, 3} Employers and 4) Alumni. from each category. Provide URL  |putting up in the BOS and AC. and host  |feedback on curricula and syllabi]. uploaded
10 Cpt anyone: & All 4 of above: B Any 3 for report of analysis of feedback  |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone, D. Any 1 of above: E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
142 |Feedhack processes an design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syliabl  |ATR not from BOS z 0
Qi |of syliabi may be classified as follows |institutional website for the ATR design & review, [Ref. email from IQAC
|Opt anyone): A. Feedback collected, on feedback, 25 stared in the on March 17, 2021, on Stakeholders’
|analysed, action taken & feedback minutes of BOS and AC. and signed |feadback on curricula and syllabi]
1 hosted on institutional website, B, by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, 1. Feedback coliected, E
Feedback not collected
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2 Teaching-L ing and Evaluati 150 3.08 A
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of  [100% B5% 3 X
approved intake for all programs intake as aporoved by compsetent
12 (offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QM |The department assesses the learning 10 |Evidences for the claims made fssess the learning levels of slow as well 3 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category menticned.
2.2.2 |Student - Full ime teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned 5ARA, if any, norms to|instruction: A teacher employed for at  |Students |ist not provided 153 4 40
for latest completed academic year) for the latest completed AY. List | be followed, for each program offered,  |least 50 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for 2 fulltime
14 each program for latest completed meeting these requirements. teacher over a complete AY is classified
AY as a full-time teather.
Avoid: Part-time [/ Ad-hoc / visiting
faculty
QiM  |Student centric methods, such as & |Evidences for the claims made. Ensure that this objective is met in every 3 18 |Rewview, rewrite, and implement
2.3.1 experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing .
their learning experiences
QIM  [Teachers use ICT- enabled tools & [Provide link to LMS / Academic Ensure that this objective is met in every Link to LMS not provided 3 18 |Review, rewrite, and implement
16 23.2 |inciuding online resources for effective Management System on the course during the teaching-learning
teaching & [earning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for B |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be Not provided 18.3 4 32
academic and other related issues enrolied & full ime teacherson  |ensured. considered as mentors. Mere [ist of
(Data to be provided only for latest roll. Copy of circular with details of| names of mentors and mentees will not
17 completed academic year] mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of jstues
raised & resolved, mentor-wise,
2.4.1 |Average percantage of full time 15 {5anction letters indicating number | 100% Al fuli-time teachers with at least 90% 4 &0
teachers appointed against the number of posts needed to mest UGC/SRA, prescribed workload should be counted,
of facuity members required as per if any, norms, signed by Avoid. Mere appointment ietters
norms for all programs offered competant authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
1 departmental affiliation in the
template. Hard copies of
appointment letrers of teachers,
without the mention of their
salaries
2142 |Average percentage of full time 15 |List of such faculty in the template.| Cver 85% Degrees awarded only by UGC oK % | 3 a5
|teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for [recognized universities considerer.
18 Superspeciality/ D.5c./ D'Lit. during last each faculty claimed IMention number of fulltime teachers
5 years with above certificates yr-wise
irrespective of year of award, Avoid:
Honorary Doctorates. L LY
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243 |Average teaching experience of tull 10 |List of faculty with particulars of | As high as possible, over € years Avoid; Previous Work experience of B.7yr 4 a0 |Not responded. Please implement
time teachers in the same Institution date of Appointment in the HEl & teachers in other institutions. a faculty rentention plan.
{Data to be provided only for latest years of experience only in the
20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
|oiary
2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / (OK B.5% 2 20 |Please consider meeting 5 awards
teachers who received awards, achievements Govt recognised bodies considered, One In & years period
recognition, fellowships at the State, teacher counted once during last 5 years
Mational, International leve! from Govt irrespective of number of awards /
[ Gowt. recognised bodies during the recognition,
21 last five years Avoid: Awards lozal in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — duning paper presentation
8L,
QM |Department has stated learning 10 |Uptoad COs for-all courses, for all |CBE / LOCF norms to be followed in Additional requirement from 1.2.2: Not provided 2 20 |DBE to be implemented
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision,  |letter and spirit, If permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA, [Ref. email from IQAC on |each course (ts credits, and the type of
22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course
assessment process & widely publicized Programs, programwise; to be OBE framework at DSUJ.
through website & other documents nublicized on web & other means.
Evidences for the claims
QM |Attainment of Program Cutcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be foliowed in 2 20 |OBE o be implementad
2.6.2 |Program Specific Qutcomes and Course initiated LOCF during 2018, letter and spirit, if permitted by
23 |Outcomes are evaluated by the |Evidences for the claims made concerned SRA [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
DBE framework at D5U).
26.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>95% withiout compromising on the Avold: Resuits pertaining to students 100% | 4 40
2 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students) '
25 2.11.1 |Faculty Cadre Ratio S |Evidences for the claims made. UGE, and SRA, if any, norms to be 3 15 |7:0:29:36. Reguired 5:10:29:44
followed. Act to ensure this.
2112 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process s 3 30
QM |on the teaching-igarning process may to be taken for every course, during
be classified as follows: Dpt anyone A, every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate
e analysed and action has been taken B. action
Feedback collected every semester and
analysed C. Feedback collected every
semaster D. Feedback not collected
every semester
2.11.3 |Load distribution, Indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 2 20
QLM [administration %, research commensurale with the statutory
27 engagements with weekly requirements, without repetitive jobs,
guantification, both sems usage of specialists for specific purposes.
3 Research, | ions & E 230 187 ]
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QIM [The department’s research facilities are | 5 |List of facilities in the department |Ensure the objectives are met Only list provided 15
28 3.1.1 |frequently updated and there s a well which support research, with
defined policy for promotion of evidences of their usage
research which [s implementad
3,1.2 |Number of applications made by the 3 |5anction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed None provided : 3 B
Department for seed money award for mandatory. those faculty members who do not have |money will be considered.
29 |research offered by the HEI successfully externally funded research project / Avpid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsarship 1o conferences /
them to get those or alternatively to seminars. Grants received from outside
pursuge ressarch agencies for research:
3.1.3 |Percentage of teachers receving 3 |E-copies of the award letters of 3% Avoid awards without any financial 00.0% 3
national/ international the teachers. List of such teachers support {E.g: Best Teacher Award,
30 feliowship/financial suppor: by various In the tempiate. Certificate of Appreciation)
agencies for advanced studies/
ressarch
3.1.4 |Number of IRFs, SRFs, Post Doctoral 4 |List in the template. E copies of »= [number of Professars + number of  |Avoid research fellowships to the 0 4
31 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers [ students / research assistants
research fellows enrolled in the mandatory norms of UGC [ 5R4, if any, for the etc given by the HEl itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |List in the template. Copies of >Rs. 5 Lakh per year per department Avoid; Grants given by thiir own trust / ] 5
|Grants sponsored by nongovernment sponsors { sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
32 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
122 |Grants for research projects sponsored | 10 |List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / D o
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
1 YEErS the template. E-copies of grant
award / sanction [etters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research [>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put ] 5
per teacher funded by government and project. Names of faculty funded  |projects should be egual to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors « here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust [ sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report lor each prg. Minimum one per department / Only activities with a bearing on OK 2 20
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
35 |PR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons,
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards (ssued by >= (number of Professors + number of  |Awaras for research [ innovation oK -3 30
received for research [ innovations by awarding agency Associate Frofessors) required as per received by the institution / department
institution / teachers / research norms of UGC [ SRA, if any, for the / teachers [ research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or
award letter will not be considered
36 Avoid: Participation / presentation
certificates in workshaps / conferences
etc. Awards claimed in 2.4.4 & patents
not 1o be claimed here
01
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3.4.3 |Number of Patents published / awarded| 10 |Copies of award letters [ patents  |>= (number of Professors + number of |Awarded/ published patents during |ast (1] 1 10
during the last five years & current status associate Professors) required as per 5 year assessment perind enly
norms of UGC [ SRA, if any, for the considered. Patents awarded should be
33 approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified.
Avaid, Mere submission of application
for patent
3.4.4 |Number of Ph.0s awarded per teacher | 10 |PhD Award letters to PhD »=1 expected. The total number of PhDs |Co-guides are alse considered. Ph.D 5 5 2 20
during the last five years students. Data in the template, awarded during last § years >= maximum |awarded by other university /
of [number of number of doctorates in  |institutions are alse considered
B the department, and number of Instruction: Ph.D's awarded [not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
345 |Number of research papers published | 15 |Link landing to paper and journal  |>= {{3a+5b+2 5c)/(a+b+c)), where 3, b, ¢ |Publication of authors with HEI 89 3 45
per teacher in the Journals as notified website, Screenshots of papers are respectively the average number of  |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, | Professors, Associate Professors, 2nd only
completed calendar years affiliation, journal name, yr & ‘Assistant Professors in the department
19 authors name if links & DDl are  |during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS [ Other clearly
346 |Number of books and chapters in 15 |e-copy of cover page, content »= {|58+5b+2.5c}fla+h+c]], where a, b, ¢ |Books with ISBN only will be considered, 8 1 15
edited volumes published per teacher page & first page of punlication are respectively the average number of  |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication |Professors; Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years 2gain here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
347 |E-content is developad by teachers 10 |Links to upioad document of e- Department is expecied to develop e- Only content developed by teachers of None 1 1o
(Options: Any 5, 4, 3, 2, None of the content developed showing |content at least under 5 of the & institution will be considered
above): 1. For e-PG-Pathshala, 2. For suthorship, Supporting documents | categories mentionad Avaoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for actepted. Open Source e-content should
a1 4. For other MOOCs platforms, 5. For |econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For Institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to ey
contentshould be provided. Data
in template.
348 |Bibliometrics of the publications during | 15 >= 4.03 {average citation index of DSU 2 30
2 last 5 completed calendar years based for years 2017-2021)
on average Citatien Index in Scopus &
Web of Science
3.49 |Bibliometncs of the publications during | 15 >=17.5 (average h-index of DSU for years| 2 30
13 last 5 completed calendar years based 2017-2021)

on Scopus & Web of Science = h-Index
of Department
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3.5.2 |Revenue generatec from consuitancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per gepartment Avoid: Grants received for research 4] 1 15
and corporate training during the last |showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust, Revenue by
a3 Letter from corparate where sharing physical resources [ by testing /
[training was imparted with fee by training students
pald. Letter from beneficiary of
consultancy with details of
consultancy fee.
QiM  |Extension activities in the & |Evidences for the claims made. Ensure the objectives are met. 3 18
3.6.1 |neighborhood community in terms of
a5 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards raceived by the 10 |Copies of award letters by Minimum one department per year, Awards received anly to the extension 1] 1 10
department, its teachers and students awarding agency, Data in through recognition for regular extensionfactivities carried out to be included,
from Govt / Govi-recognised bodies in template. activities Avoid: Awards claimed in 244 &3.1.3
recognition of the extension activities not considered here. Awards local in
a5 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.63 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 pregram per semester per department |Extension activities: Aspect of 12 3 36
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detalled report |services. Integrated with curricula as
Red cross / YRC during last S years for each prg. with of no. of extended opportunities aiming to help,
a7 {including Govt-initiated programs such students participated & details of serve refiect & learn, Curricula
as Swachh Bharat, Aids Awareness, collaborating agency, Data in lextension interface has educational
Gender |ssue, etc. and those organised template. values, especially in rurals
in collzboration with industry, Avoid: Event conducted for benefi of
community and NGOs) owT students
364 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of 13% 2 24
participating in extension activities and outreach prg to be made 3.63.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency
a8 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template
371 |Number of coliaborative activities with | 10 |Documents indicating nature of [ Minimum one such activity par Collaboration should fall within OK 11 2 20
other institutions / research coliaboration & activities yr-wise, [department per year assessment penied. Collaboration
establishment [ industry for research Summiary of collaboration activities for researcn & academic
and academic development of faculty indicating start date, end date, etc development of faculty & students
48 ant students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in363 3724
3.7.3. Collsbaration with sister
institution under same Trust
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3.7.2 |Number of functional Molls with 10 |Copy of MOUs indicating Minimum one such Mol per department |MoU should be functional during None provided 2 2 0
institutions / industries in Indiz and objectives; list of activity per year |assessment period. If Mol (s for thrae
abrpad for internship, on-the-job contucted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have beer conducted under an MOU to
during last 5 years Data in tempiate. qualify as a functional MOU
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies 1o students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Corsider only if a PhD registration is for 895 3 30
pursuing PhD, amongst the faculty less than € years [do not count the
31 members who do not hoid a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.63 B+
QM |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory reguirements 3 30 |Not responded
411 |forteaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adeguacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percemage of classrooms and seminar | 5 |Geo-tagged photos of class rooms [100% Avaid: Labs and workshops with ICT oK 100% | 4 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
- LCD. smart board, Wi-FI/LAN, audio facilities. Data in tempiate Metrnic
vigeo recording facilities.|Data only for
latest completed academic yr|
4.3.3 15tudent - Computer ratio (Data to be 10 |Number of Computers available  [4:1 Avoid: Computers for office & faculty oK 6.2 F) 20
provided only for the latest completed for students and number of not considered
54 academic year) students in the department, Bills
for purchase of computers.
Highlight purchase of computers in
slock registers.
QIM  |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and oK 3 30
442 |procedures for maintaining & utilising implement the same,
physical, acgdemic & support facilities -
5 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining B utilising these
QIM | Departmental library: facilities, and 5 |Evidences for the claims made Ensure that there is a good department 1 5 Please note that the guestion s
4.11.1 |usage. Describe number of volumes and liorary and is adeguately used. about departmantal library. not
56 facllities avallable for department central ene.
library, and describe its usage _]
5 Student Support & Progression 100 247 4 Z L |
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by "Students benefited” refers to students [Not signed 0.9% 2 20
benefited by career counseling and circular/brochure of such |departments, with or without enrolled / attending said programs
|guidance for competitive examinations programs with detalls of resource |collaboration from Training and
7 as offered by the department [ persons. Reports of programs & | Placements Wing:
Institution, during last 5 years |zhotos with date & caption.
Attendance & certificates of
students,
5.1.3 |Following Capacity development & skills| 5 |Data in template. Links to All & types mentioned. These are to be  |Consider all students who have enrolled |None provided 3 15
enhancement initiatives are undertaken programs / schemes mentioned.  |done by departments, with or without | far various initiatives
by the depaniment: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not
g Language and communication skills, 3. report of events. Geotagged Plagements Wing. accepted
Life skills iYoga, physical fitness, health pictures with date & caption for
and hypiena), 4. Awareness of trends in pach. Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments  |OK q9.8% | 2 0
gualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the EXAMS year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years {eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM [ IELTS /
TOEFL / CLAT / Civil Services [State
Jgovernment exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >80% Piacements through HEI placement 3 45
outgoing students during the last five appointment orders of students drive & through pool campus interviews
years { recruitment drives at other colleges
& can also be considered
Avoid: If same student has multiple
offers it has to be counted only once
5.2.3 |Percentage of recentiy-graduated 15 |Data in the template for students |Encourage students to go for ligher Avond: Appearing / passing of K 24% 3 45
students who have progressed to who have joined for higher studies to achieve 20% competitive exarminations for gher
higher education {previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted,
for progressing to higher
education.
5.3.1 [Number of awards [ medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by [OK 11 3 a0
students for outstanding performance certificates. Data in template ieast one such distinction is achieyed per |NCC candidates considered. Only inter-
in sports / cuttural activities at inter- year per department university [ state [ nat'l £ int'l
university / state / national / achievement considered. Award for
B2 international events (award for a team team event will be counted as one
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local [
institutional levels. Awards from intra or
inter institutions / depis
QM |Presence of Student Council and its 5 |Evidences for the claims made 2 10
B3 | 532 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated |Apart from centrally organized events,  |all activities under an event counted as |OK 2 15
events [ campetitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HE|
b institution per year wircular/brochures. Data in department per semester, cansidered.
template. Participation certificate Lvord: Events cannot be further split
of students intc activities
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QM |The Alumni Association / Chapters 2 |evidences for the claims made To work towards the goals in 2 a
54.1 |(registered and functional) contributes collaboration with Alumni Director
5 significantly to development of HEI
|through financial and other support
services during-last 5 years
54.2 |Alumni contribution during the last five | & |Annual audited statements »Rs. 10 Lakh to be mobilized Avaid: Mere list indicating contribution 1 8
wears: & 2 100 Lakhs. B. S0Lakhs - 100 highlighting Alumni contribution not considered. Amount contributes
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contripution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 [Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in 3 30
57 QIM |lectures of classes for all courses (links are to be provided to the students for
tor recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted enline.
5.11.2 |Class committee periodic mestings: 5 |Evidences for the claims made Class Committee meetings on & 1 5
58 QIM |Describe class commitiee meetings, fortnightly basis to address the acadernic
structure, periodicity, procedure, issues of students
outcomes etc
€ Governance, Leadership & %0 258 B
Management
QM |The department has clearly stated 5 |Evidences for the claims made, 3 15
& 6.1.1 |vision and mission which are reflected web links
In Its academic and administrative
|Bovernance
QM |Effective leadership is reflected in 5 |Evidences far the claims made 3 15
70 6.1.2 |various departmental practices such as
gecentralization and participative
management.
QIM  |The departmental Strategic plan is 3 [Strategic Plan and deployment Each department ought to have a ¢} 8 2 &
7 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic pian, and implement the same.
successfully-implemented activity page oh the institutional website
based on the strategic plan
QiM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 3 3
6.2.2 |is effective and efficient as visible from
72 polices, administrative setup,
appointments, and procedures, etc,
6.3,2 |Average percentage of teachers 10 |Dats in template. Policy document |32% fwveid: Without proof of payment, oK a8% 2 20
provided with financial support to on recommending financial financial support for faculty
attend conterences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of |etters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
7 under each head, Audited

sraternent highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies
Receipt of Institution in favour of
teacher with amount given to be

considered
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6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars [ invited talks cannot 08 3 24
develaopment / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption,
department for teaching and non- Annual repeorts highlighting
teaching staff during the tast five years programs condurted Participation
certificates and attendance of
Miﬂ"l.’n.
£.34 |Average percantage of teachers £ |Rafrasher course / Faculty BEETH One teacher attending more than one 94% 4 32
undergoing online/ face-to-face Faculty origntation / other programs as program in @ year to be counted as one
Development Programmes (FDF) during per UGC/AICTE stipulated period, only.
the last five vears (Professional participated by teachers year-wise | Avoid: Attending seminars / Invited talks
development Programmes, Orlentation Copy of certificates of programs not considered. Programs of duration
/[ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) annual reports highlighting pregs or 1 week not considered

undertaken by teachers

6.4.2 |Funds/ Grants received from govt B |Data in template Annual audited |» Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like o 1 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted
development and maintenance of receved. Copy of sanction |etters Grants received under Criterion [II & V
infrastructure (not covered under from gowvt bodies for development not to be repeated here. Grants
Criteriz il and V] & maintenance of infrastructure. received from govt other than
Dy It B T € of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / o 1 6
bodies, individuals, philanthropists audited statement of accounts sister institution [ trust. Contribution :
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
|development and malntenance of of sanction letters received from under Criteria 1l & V not considered
infrastructure (not covered under nongovt bogies, indimiduals, here. Govt grants other than infra
Criteria [l and V| philanthropists for development & develepment & maintenance not
maintenance of infrastructure, considered
QM  |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 2 10
6.5.3 [last S years with regard to guality. It expected

Describe quality enhancement
|initiatives in academic & administrative
(domains successtully implemented
during last 5 years

6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 3 50 |Status report to be produced for
QM _|impiementation of NEP2020 parameters asked 17 queries
7 Institutional Values and Best Practices 100 235 B
QM |Measures initiated by department for 5 |annual gender sensitization action Drive link given 3 15
7.1.1 |promotion of gender equity during (ast pian; Specific facilities provided for
5 yrs. Describe gender equity & wamen in terms of: Safety and
sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
Warmen on campus children of the staff, any other

Evidences for the claims made.

QIM  |Describe departmental efforts / 5 |Supporting documents on the - ] 15
7.1L8 |initiatives in providing an inclusive information provided (as refliected

environment L.e , tolerance & harmony in the administrative and academic|

towards cultural, regional, linguistic, activities of the department)

communal, secic-economic & such
other diversities
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QM |Sensitization of students and Evidences for the claims made Describe the various activities in the Orive link given 3 15
82 7.19 |employees to the constitutional department for incuicating values for
obligations; values, rights, duties and biing responsible citizens as reflected in
o ilities of citizens the Constitution of India
7.1.10 |The department conducts periodic Code of conguct and ethics palicy |All of the above are expectad OK 3 10
programs regarding the prescribed document. Detaiis of monitoring
code of conduct for students, teachers, committee composition and
aoministrators and other staff. 1 The minutes of mesting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There 15 a photographs with date and
83 committes to monitor adherence to caption of activities organized for
the Code of Conduct principies, 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
agministrators and other staff. 4. values and professional ethics.
Annuzl awareness programs on Code of Report on student attributes
Conduct are arganized facilitated by Institution.
QM |Department celebrate: [ organizes ‘Weblink to Annual report of the Apart from such events organized Drive link given 3 15
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the |ast five years, Geo-
&4 department |n celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM | Describe two Best practices successfully Each department ought to Evidences for the claims made None provided 2 60
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice
2. Objectives: intended outcomes,
& underlying principles of the
practice
3, Context; contextual featuresor
challenging issues needed to be
addressed in designing &
implementing the practice
25 4, The Practice: describe the
practice & its unigueness in the
context of Indian higher education.|
Mention constraints [ limitations,
if'any, faced
5, Evidence of Success: like
|performance against targets &
|benchmarks, review/results, What
do these results indicate?
B, Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QiM | Portray the performance of the 3 |Evidences for the claims made Every department shall have one area Nane provided 2 B0
86 | 731 |department in one area distinctive to distinctive to its priority and thrust,
its privrity and thrust where It has significantly performed
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Departmental Website links, with
pertinent details

Upload & document which has
weblinks to departmental website
on dsu.edu.in with foliowing

|detaiis (with individual links for all

parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, P50s, for each
Program offered (with individual
links}; Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program

|offered in OBE / LOCF format {if

followed), with individual links;
Faculty hist; Any other relevant
information

Remarks, if any:

A D"

Dr. M. Vijayakumar
Expert from other rtment

Dr. Pushpa Sarkar
Dean - SAHS

N

Y
Dr. sub:ahmanva s. Katt < !7 22
Director - IQAC Chairperson [ Dean [ Principal
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Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021
Department / School / College: College of Physiotherapy
Chairperson / Dean / Principal: Dr. M. Vijayakumar

Date and Time:
Expert from other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

06/05/2022: 10,00 am - 2.00 pm
Dr. V. Murugan, Principal, CoP5
Evaluative Report

Link

Link

Link

Revision required

Jumbled

Jumbled

Link

https://dsu.org.in/sites/default/ ﬂlesg§v§Iugh'\LeHegoﬂCoiIggg_quhgsin;heragI.:lsx
;_Ltig_s:{[www.gsu.edu.@{gh!simherapx
https:waw.dsu.edu.in}ph\esimheragxfghﬁia-vmg

https://www.dsu.edu.in/physiothera

rograms-physiothera

h‘ktps;,r'.-‘www.d5u.edu,En/’ghgsiatheragﬂgrggramme-educatinnaI—ob{ect{ves—ghgsiotherag}(

I:n_tt_qs:g,1_'v.rww_r:'su.sg._d__uim{gr_:v,_;rotherag_y[sgllal;lt_x_:_.-_s_q?_lg_rjr_:_:;

https//www.dsu edw.infimages/Physiothera
faculty-physiothera
7 e, along with necessary supporting documents. The grading for all quantitative metrics are

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and Guantitative (54 QnMs) metrics, on the web interfac:

carried out by IQAC vis-a-vis standards expected, while the

NAAC, subject to the verification of supporting documents provided.

COPT-

grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA CGPA, and the letter Grades are announced, following the norms of

Gk

Bangalore 560 078

CGPA and Grade:
| M| Descrigtion Notes. P
1 Curricular ; Bt
QM |Curricula developed & implemented 20 |eEvidences for the claims made, Curricula to be revised to ensure this Should have been approved by BOS &  |Meets the claims made 3 G0 |Review, rewrite, and impement,
1.1.1 have relevance to local, national, AC. partially |Mission, PSO has to be rewritten
gional & global & ymental needs, BOS meetings is not
which is reflected in POs, PSOs, COs of highlighted
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which 50% 2 a0
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BODS concerned SRA, if any, making it 100%  |the extent of 20 % or mare, it is
meetings highlighting specific considered as "change in syllabus®, If
agenda item, year-wise. syllabus is changed more than once |n a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having 10 |Data in template. Minutes of the  |Over 85%, however, may not be 100%  |Avoid in the list the Courses not directly [OK 9243% | 4 40
focus on emplayability / BOS/AC meetings with approvals leading to employability /
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development
courses highlighting facus on
employability / entrepreneurship /
skill development with their COs.
MQUs with relevant organizations
faor these courses, if any.
PRINCIPAL —
oneg ysiotherap: "
o 5
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1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |OK 100% 120 |Verify the calculations
out of total number of courses across program-wise during last 5 years in course. If a program is introduced
a all programs offered during last 5 years the pl Mi of rel during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
12.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any Partially ok S0% 40
/ elective course system has been meetings. Program structures
5 Implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template,
QIM |Department Integrates cross-cutting 5 |List and description of such Curricula to be revised ta ensure this (214 20 |Review, rewrite, and implement
13.1 |issues relevant ta professional ethics, courses
6 gender, human values, environment &
]suminahilitv into curriculum
1.3.2 |Number of value-added courses for 10 List of value added courses inthe |One value added course is expected, per |Value added courses are aptional No Datz avaliable 0% 10 [Try to meet the target at least far
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22.
offered during last 5 years content or syllabi with COs final year/semester {in case of project), |offered cutside curricula, adding value
¥ per major program offered. For eg., for  |to holistic development.
department of Mech Engg, considering | Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department. .
133 |Average Percentage of students 10 |List of enrolled students insuch  |Over 50% Mot relevant 0% 10
enrolled in courses under 1.3.2 as courses year-wise in the template,
8 above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 20.15% 15 |For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as ane. In requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
9 completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 (Filled sample feedback farms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi  |Analysis report nat proper 30 |Collect feedback, discuss in Bas,
QM [review of syllabi - semesterwise / yr- stakeholders. In case of selecting  |types of stakehalders mentioned, design & review. [Ref: email fram IQAC and host ATR on website
wise s received from: 1) Students, 2) A, B, Cor D provide 3 filled forms |analyse the same, and take action after [on March 17, 2021, en Stakeholders Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL putting up in the BOS and AC, and host  |feedback an curricula and syllabi]. upl
10 Opt anyone: A. All 4 of above; B, Any 3 for report of analysis of feedback  [the ple feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website,
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Pleasereferto 141 Avoid: Feedback not related to syllabi 30
QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref. email from IQAC
[Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback s of BOS and AC, and signed feedback on curricula and syllabi].
11 hosted on institutional website, 8. by eompetent authority.
Feedback coliected, analysed & action
has been taken, C. Feedback collectad
& analysed, D. Feedback collected, E.
Feedback not collected
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2__ Teaching-Learning and Evaluation 150 A5 235 B
2.1.1 [Percentage seats filled against the 5 |Document relating to sanction of |100% Blank | 4 20 |Not responded 100%
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endor A
QIM |The department assesses the learning | 10 [Evidences for the claims made. Assess the learning levels of slow as well 3 30 R L T and impl
2.21 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners |organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, narms to|Instruction: A teacher employed for at  |Stud list not provided 196 2 0
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutery
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed |meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher,
Avoid: Part-time / Ad-hoc / visiting
faculty
QM |Student centric methads, such as & |Evidences for the claims made. Ensure that this cbjective is met in every 4 24 |Review, rewrite, and implement
23.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process i
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enahied tools €& [Provide link to LMS / Academic Ensure that this objective is met in every Link to LMS not provided 3 1B |Review, rewrite, and implement
16 2.3.2 |including enline resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made,
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be aK 36 2 16 |Please verify
academic and other related issues enrolled & full time teacherson  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of| names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced, Hard copies of issues
raised & resolved, mentar-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% All full-time teachers with at least 90% 2 30 |Notresponded 13/16
teachers appointed against the number of posts needed to meet UGL/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appalntment letters
norms for all programs offered competent autharity. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
242 |Average percentage of full time 15 [List of such faculty in the template.|Qver 85% Degrees awarded only by UGC oK 15% | 2 30
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered,
18 Superspeciality/ D.5¢./ D'Lit. during last each faculty claimed. Mentian number of fulltime teachers
Syears with above certificates yr-wise
irrespective of year of award. Avoid:
Honarary Doctorates.
PRINCIPAL
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243 |Average teaching experience of full 10 |List of faculty with particulars of  |As high as possible, over 6 years Avoid: Previous Work experience of students list not provided 4.86yr| 3 30 |Not responded. Please impl it
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. a faculty rentention plan,
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appaintment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 3% Only State, nat'| & int'l level from Gowt / 0% 3 10 |Please consider meeting S awards
teachers who received awards, achievements. Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years
National, International level from Gowt irrespective of number of awards /

{ Gowt. recognised bodies during the recagnition.
21 last five years Avoid: Awards |ocal in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & Inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

QIM | Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: oK 2 20 |OBEto be implemented

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PS0Os, concerned SAA. [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU]. '
through website & other documents publicized on web & other means,
Evidences for the claims
aim |Attainment of Pragram Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in & 20 |OBE to be implemented
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
23 Outcomes are evaluated by the Ewvidences for the claims made. concerned SRA, [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
2.6.3 |Pass percentage of students [Data to be| 10 |Annual repart highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% | 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
s)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 1 5 Not responded. 1:2:6 -9 needed
foll i Act to ensure this.

2.112 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 3 30 [Notresponded

QM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

76 analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
|semester D. Feedback not collected
every semester
2.113 |Load distribution, Indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 1 10 |Not responded
QLM |administration % research commensurate with the statutory
7 engagements with weekly requirements, without repetitive jobs,
|quantification, both sems usage of specialists for specific purposes.
3 h, Inn & Extensi 230 1.80 c |
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QIM | The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met None provided 2 10 |not responded
28 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |sanction letters of seed money Minimum successful 1 grant per dept. All [Only formal research project seed 0 1 3 |notresponded
Department for seed money award for mandatary. those faculty members who do net have |money will be cansidered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, alding|projects. Spensorship to conferences /
them to get those or alter ly ta 5. Grants received from outside
J‘pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of  |33% Avoid awards without any financial 00.0% | 1 3 |notresponded
national/ international the teachers, List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 [List in the template. E copies of >=| ber of Prof 5+ ber of  |Avoid research fellowships to the 0 1 4  |not responded
31 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers [ students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEl itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 [Listin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 0 1 5 |not responded
(Grants sponsared by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, carporate nongovt sources / funding agency Equipments / saftware / skill
2 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 [List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / [] 1 10 |not responded
by government agencies during last 5 amount & sanctioning agency in ftware /[ skill development centres
33 years the template. E-copies of grant
award /[ sanction letters for
research projects funded by govt
agencies
3.23 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected, The total number of Number of projects in 3.2.1 & 3.2.2 put a 1 5 [not responded
per teacher funded by government and praject. Names of faculty funded  |projects should be equal to or greater  [together should match with that Elven
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Assaciate Professars) Avaid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 0 1 10  |not responded
conducted on Research methodology, Brochure / Gea-tagged photas semester expected Research methodology, IPR,
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar [ workshop conducted. are to be considered
Details of resource persans.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by = (number of Professors + number of  |Awards for research / innovation o] 2 20 |not responded 4 awards
received for research / innovations by awarding agency Associate Professors) required as per recejved by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars [ students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or
award |etter will not be considered
38 Avoid; Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
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3.43 |Number of Patents published / ded| 10 |Copies of award letters / p = ber of Prof s+ number of  |Awarded / published patents during last 1] 1 10
during the |ast five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered, Ph.D s a 1 10  |notresponded
during the last five years students. Data in the template.  (awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
3g the department, and number of Instruction: Ph.D's awarded (not
Professars and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide warking as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.4.5 |Number of research papers published | 15 |Link landing to paper and journal |>= {[5a+5b+2.5¢)/{a+b+c)}, where a, b, ¢ | Publication of authors with HEI 8 2 30
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professaors, and only
{completed calendar years affiliation, journal name, yr & Assistant Professars in the department
39 authors name if links & DOI are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >={[5a+50+2.5¢)/(a+b+c)), where a, b, ¢ |Books with ISEN only will be considered, 3 2 30
edited volumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be
during the last five completed calendar Indicating ISBN & yr of publication |Professars, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
Schoal / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None | 1 10 |not responded
|Options: Any 5, 4, 3, 2, None of the content developed shawing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents | categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should]
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Gavernment For institution LMS5 a summary of
Initiatives, €, For Institutional LMS e-content developed and links to &
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 »= 4.03 (average citation index of DSU 1 15
a2 last 5 completed calendar years based for years 2017-2021)
an average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 == 17.5 (average h-index of DSU for years 1 15
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-index
of Department

SRt




3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 1 15 |not responded
and corporate training during the fast showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
m Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QlM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 4 24
1.6.1 |neighborhood community in terms of
a5 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 3 2 20
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt [ Govt-recognised bodies in template. activities Avoid: Awards claimed in2.44 & 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards fram
urban local bodies/ Panchayat etc.
(Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 15 4 48
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NS5 / NCC/ captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of na. of extended opportunities aiming to help,
47 (including Govt-initiated prog such i participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collabarating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, [Avoid: Event conducted for benefit of
o ity and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 46.42% | 4 48
participating in extension activities and outreach prg to be made 363,
listed at 3,6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
document should have proper
|captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Collaberation should fall within 0 3 30 |notresponded 5 collaboration
other institutions / research collabgration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research 5 y of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in |collabaration only will be considered.
template. Avald: Activity claimed in 3.6.3,3.7.2 &
1.7 3. Collaboration with sister
institution under same Trust
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3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such Mol per department|Mol should be functional during 1] 2 20 |notresponded 3 Mols
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
S0 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
« idered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 0 2 20 |not responded 2/11
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done mare than b years
ago)
4 Mumm&mminl Resources 40 2.75 B+
QM [The department has adequate facilities | 10 [Evidences for the claims made Ensure that the statutory reguirements 3 30  |Not responded
4.1.1 |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for :
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avaid: Labs and warkshops with ICT 0K 100% | 4 0
halls with ICT - enabled facilities such as | /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.{Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratic [Data to be 10 |Number of Computers available  |4:1 Avoid: Computers for office & faculty  |OK 8433 | 1 10
provided only for the latest completed for students and number of not considered
54 academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and No document has been 3 30 |Notresponded
442 |procedures for maintaining & utilising implement the same, uploaded
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc, Describe
policy details of systems & procedures
for maintaining & utilising these
Qv |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department No dacument has been 4 20 |Mot responded. Please note that
4.11.1 |usage. Describe number of volumes and| library and is adeguately used. uploaded the question is about
56 facilities available for department departmental library, not central
library, and describe its usage one
L _ 5 Student Support & Progr 100 1.97 c
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Average percentage of students

10

Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students 0% 10
|benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and
57 as offered by the department / persons. Reports of programs &  [Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
5.1.3 |Following Capacity development & skills| 5 |Data in template, Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled [No document has been 10 |Not responded
enhancement initiatives are undertaken programs [ schemes mentioned. |done by departments, with or without  [for various initiatives, uploaded
by the department: 1. Saft skills, 2. Copy of circular [ brachure / collaboration from Training and Avoid: Mere circulars & student list not
58 Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each, Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruit Partially provided 0.0% 20 |Soutofs
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the exams year-wise - mandatory. collaboration fram Training and State/Central Govts are nat to be
59 last five years {eg; NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services [State
vernment exams)
5.2.2 |Average percentage of placement of 15 |Data in template, Capes of >90% Placements through HE| placement 45
outgoing students during the last five appointment orders of students. drive & through poal campus interviews :
years / recruitment drives at other colleges
60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.
5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of oK a 30 |50 to 60% no evidences
students who have progressed to wha have joined for higher |studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the [atest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by |OK 0 0 |6
students for outstanding performance certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'|
university / state / national / achievement considered. Award for
62 international events [award for a team team event will be counted as one.
event should be counted as onej during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QM |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 53.2 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural | 5 |Report of events with pics, dated |Apart from centrally organized events,  [All activities under an event counted as | 0K 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one, Only events organised by HEI
64 institution per year circular/brochures. Data in

template. Participation certificate
of students.

department per semester.

considered.
Avoid: Events cannot be further split
|inta activities
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QM |The Alumni Assaciation / Chapters 2 |Evidences for the claims made To work towards the goals in 4 Not responded
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other suppart
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avaid: Mere list indicating contribution |None Provided 8 Not responded
years: A. = 100 Lakhs, B. S0Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Assaciation not
66 20 Lakhs, E. <5 Lakhs { alumni with amount contributed considered. Alumni contrib may be
year-wise. considered if it is entered into stock
ledger of college and/ar in audited
statement,
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in No document has been 20 |Notresponded
67 QM |lectures of classes for all courses (links are to be provided to the students for uploaded
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic g 5 |Evidences for the claims made Class Committee meetingson a None Provided 5 Not respanded
68 QM | Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & 50 197 T
QiM  |The department has clearly stated 5 |Evidences for the claims made, 15
€9 6.1.1 |vision and mission which are reflected web links
In its academic and administrative
governance
QIM  |Effective leadership is reflected in 5 |Evidences for the claims made 15  |Not responded
70 6.1.2 |various departmental practices such as
decentralization and participative
QM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a None provided 9 |Not responded
n 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan
QIM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 2 [Not responded
6.2.2 |is effective and efficient as visible from
72 palicies, administrative setup,
|appuintments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document [33%. Avoid: Without proof of payment, Not given properly 16 20
provided with financial support 1o an recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during |ast five |assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
suppart to attend conferences /

fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given ta be
considered.

workshops & towards membership




e

6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: S5eminars / invited talks cannot  |Only brichure provided 0 16 |10is the targat in 5 years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs,
6.3.4 |Average percentage of teachers 8 |Refresher course [ Faculty 66.67%. One teacher attending more than one  |0K 8.7% 16
undergoing online/ face-to-face Faculty |orientation / other programs as program in & year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Pragrammes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Data intemplate, Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like o &  |Not responded
bodies during last 5 years for statements highlighting grants equipment [ software etc not counted.
development and maintenance of recelved. Copy of sanction letters Grants recelved under Criterion Il &V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria Il and V) & maintenance of infrastructure. recelved from govt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt | 6 |Datain the template. Annual > Rs. 5 Lakh per year per department Avoid; Duplication. Funds from own / ! 1] 6 [Not responded
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the fast five years for highlighting grants received. Copy lIke equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria Ill & V not considered
infrastructure (not cavered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria lll and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. cansidered
QM | Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 10 [Not responded
6.5.3 [last 5 years with regard to quality. is expected
78 Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 G0 |Status report to be produced for
QM _|imp tation of NEP2020 parameters asked 17 queries
7 Institutional Values and Best Practices 100 2.40 B
QM |Measures initiated by department for 5 |Annual gender sensitization action 15
7.1.1 |promation of gender equity during last plan; Specific facilities pravided far
5 yrs. Describe gender equity & women in terms of: Safety and
80 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Reoms, Day care centre for
WOomen an campus children of the staff, any other.
Evidences for the claims made
QIM | Describe departmental effarts / 5 |Supporting documents on the 15
7.1.8 |initiatives in providing an inclusive information provided (as reflected
81 environment |.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department}
communal, secio-economic & such
other diversities
S




QM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the 3 15
82 7.1.9 |employees to the constitutional department fer inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts pericdic 5 |Code of conduct and ethics policy |All of the abave are expected 3 15  [Not respanded
programs regarding the prescribed document. Details of monitoring
code of conduct for students, teachers, committee composition and
administrators and other staff, 1.The minutes of meeting. Circulars,
institutional Code of Conduet principles reports and geo-tagged
are widely publicized. 2. There isa photographs with date and
83 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brachures an human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QM |Department celebrates [ organizes 5 |Weblink to Annual report of the Apart from such events arganized 3 15
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemaorative days,
events & festivals during last 5 years
QIM |Describe two Best practices successfully] 30 |Each department cught to Evidences for the claims made 2 60 |Not responded
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
i 4. The Practice: describe the
practice & its uniqueness in the
context of indian higher education.
WNention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
am |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area 2 60 |Not responded
85 | 7.3.1 |departmentin one area distinctive to distinctive to its priority and thrust,
its priority and thrust where it has significantly performed
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7.11.1 |Departmental Website links, with
QM | pertinent details

15 |Upload a document which has
|weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

45

Not responded

Remarks, if any:

L 1

A} " 1 /
\|: X/

Dr. V. Murugan | |

Expert from othef department

(f%vc-*s—ﬂ SR> &les]zo 43
Dr. Subrahmanya S. Katte
Director - IQAC

A N
e

s
s
Dr. M. Vijayakumar
Chairperson / Dean / Principal
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IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: Dr. Chandramma Dayananda Sagar Institute of Medical Education and Research (CDSIMER)
Chairperson / Dean [ Principal:
Date and Time:

Expert from other School:
Waeblinks for:

About the Callege / Schoaol:

Vision and Mission:

Curriclua (LTPC) for all Programs:
Syllabi (with COs] for all Programs:
Faculty list:

Dr. Ashok

09/05/2022: 10.00 am - 1.00 pm
Dr. Pushpa Sarkar, Dean - SAHS
Evaluative Report

Link

To be revised for COSIMER

Link

Vice Principal: Or. Prashanth Kumar

«fdsuarg infsites/datault/files/EvaiuativeReporto ICOSIMER xlsx

https://cdsimer.edu.in/university/about

https://cdsimer eduan/images/MBBS/Vision and Mission pdf

As per NMC
As per NMC

L]
Department-wise available, not the complete searchable list

Procedure: Cepartments were asked to enter the data, for predefined gualitative (24 QIMs) and quantitative (49 QnMs) metrics, on the web interface, along with necessary supporting decuments, The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by ICAC and an expert from other departments. The criterion-wise GPA, CGPA, and the |etter Grades are announced, following the norms
of NAAC, subject to the verification of supporting documents provided. Mapping and consideration has been given w.r.t. NAAC Mannual for Health Science Universities

CGPA and Grade; 784 2.77 B+
Description M  |Supporting di i i Notes Supporting Documents Status | Value | P | GPA | 5
1  Curricular Aspects 135 3.44 A+

QM |Curricula developed & implemented 20  |Evidences for the claims made. Curricula to be revised to ensure this |should have been approved by 80S & As per NMC Regulations 4 80 |1.1.1 Curricula developed &

1.1.1 |have relevance to local, national, AL implemented have relevance to the
regional & global developmental needs, local, national, reglonal & global
which 15 reflected in POs, P50s, COs of healthcare needs which are visible
Programs in Pregramme Outcomes [POs), and

Course Outcomes {COs) offered by
the Uiniversity, as per the norms of
the Regulatory Bodies,

1.1.2 |Percentage of Programmes where 20 |Uust of programs where syllabi Every program is expected to be revised | If the number of courses in which As per NMC Regulations 4 80 (112
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content |5 revised in 3 glven program to X
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, itis

. meetings highlighting specific . considered as “change in syllsbus”, I .
agenda item, year-wise. syllabus is changed mors thanonce ina
program during 5 year period, it is
|counted as cnly one change,
[Avoid: Renaming/minor changes in
COUrse content.

113 |Average percantage of courses having 10 |Datain tempiate. Minutes of the  |Over 85%, however, may not be 100% Avoid in the list the Courses not directly |As per NMC Regulations 4 40 (1.1.3 Provide a description of
focus on employability / BOS/AC meatings with approvals leading ta employability / courses with focus on competency
entrepreneurship / skill development for these courses. Syllabi of courses tentreprensurship / skill development / employability/ entrepreneurship/

highlighting focus on employability skill-development offered ether by
[ entrepreneurship [ skill the University or in collaboration
development with ther COs. MOUs with partner Institutions /
with relevant organizations for industries during last 5 years
these courses, if any.

Dr. Prashani




1.2.2 |Percentage of Programs in which CBCS /| 20 [Minutes of relevant AC/BOS 100% subject to concarned SRA, if any As per NMC Regulations 100% 80 |1.2.1 Percentage of Frograms in
elective course system has been maatings. Program structuras which Choice-Based Credit System
implemented (Data for |atest completed clearly indicating course, credit / |CBLS) [ Elective Course Systemhas

4 academic year) Elective approved by BOS/AC. List been implemented, wherever

of such programs in the template, provision was made by the
Regulatory Bodies (Data for the
praceding academicvear). |

QM |Department integrates cross-cutting S |Ustand description of such courses|Curricula to be revised to ensure this As per NMC Regulations 20 [1.3.1 Institution integrates

1.3.1 [issuesrelevant to professional ethics, Erosscutting issuas relevant to
gender, human values, environmant & Gender, Environmeant and
sustainability into curriculum Sustainability, Human Values,

5 Heaith Determinants, Right to
Heaith issues, Emerging
demographic changes and
Professional Ethics in the curricula

1.3.2 |Number of value-added courses for 10 |List of value added courses in the  |One value added course is expected, per |Value added courses are optional o 10 |1.3.2 Number of value-added
Imparting transferable and |ife skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, courses effered during the last 5
offered during last 5 years content or syllabl with COs *  |final year/semester (in case of project/  |offered outside curricula, adding value to ¥ years that impart transferable and

6 internship etc ), per major program holistic development life skills. Please meet the target for

offered. Avoid: Online courses opted by students AY 2021-22: 4 value added courses
which are not offered by the
department.

1.33 [Average Percentage of students enrolled] 10 |List of enrolled students in such Over 50% 0% 10 |1.3.3 Parcentage of students who
In courses under 1.3.2 as above courses year-wise in the template. successfully compieted the

7 Certificates of students enrolled in valueadded courses during last 5

such courses, & attendance sheets years

1.3.4 |Percentage of students undertaking S [List of such students in the Over 50% One student involved in multiple 0% 5 1.3.4 Students undertake field visits
field projects / research projects | template. Completion certificate activities should be counted as one. In / research projects / Industry
Internships (Data to be given for latest from organization where internship| case of field visit, mentioning objectives Internship [ visits/Community
completed academic year) { research project was completad B outcomes of fieid visit along with the pastings as part of curniculum

8 with duration. Report of field visit / field visit report is necessary. Avpid: enrichment. For AY 2021-22, try to

sample photos of field visit / Mere students list without supporting meet the requirements
permission letter from competent documents.
autharity, *

1.41 (Structured feedback for design & review| 10 |Filled sample feedback forms from [Ensure that feedback is taken fromall 4 |Avoid: Feedback not rofated tosyllabi | Upivaded for teaching-learning 40 |1.4.1 Mechanism is in place for

QIM  |of syllabi - semesterwise / yr-wise is stakeholders. In case of selecting A, |types of stakehaldars mentioned, analyse |design & review. |Ref: email from IDAC | process, not for curricula and obtaining structured feedback on
received from: 1) Students, 2) Teachers, B, Cor D provide 3 filled forms the same, and take action after putting  |on March 17, 2021, on Stakeholders’ syllabi curricula/syllabl frem various
3) Employers and 4) Alumni. from gach category. Provide URL  |up in the BOS and AC, and host the feedback on curricula and syllabi], stakehoiders Structured feedback

9 Opt anyone: A, All 4 of above; B. Any 3 for report of analysis of feedback  {sample feedback as well 35 ATR on the received from: 1 Students, 2

of above; C. Any 2 of above Opt anyone; received from different Institutional website Teachers, 3 Employers, 4 Alumnl, 5
D. Any 1 of above; E. None of the abave stakehoiders, year-wise, signed by Professionals

competent authority, hosted on - L

institutional website.

1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Fezdback not related to syllabi Please provide feedback 1o 40 142

QaiM  |of syllabi may be classified as follows institutional wekbsite for the ATR design & review. [Ref: email from IQAC  |NMC regularly and also when
(Opt anyone}: A. Feedback collected, on feedback, as stated In the on March 17, 2021, on Stakeholders” called for
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabil.

10 hosted on institutional website, 8. by competent autherity.
Feedback collected, analysed & action
has heen taken, C. Feedback collected &
analysed, D, Feedback collected, E.
Feedback not collected
B
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1.2.3 |[Additional 15 4 B0  |Percentage of interdisciplinary
11 courses under the Programs
offered by the University during
last 5 years
2 Teaching-Learning and Evaluation 130 3.62 At
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of  |100% B8% 4 200 |Naot responded on the web
approved intake for all programs offered| intake as approved by competent [147/15 interface
12 by the department excluding PhD autharity for aach program a)
offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of siow as well 4 40 |2.2.1 The Institution assesses the
2.2.1 |levels of students and organises special a5 aavanced learners regularly, at least learning levels of the students after
13 programs for advanced and slow one a manth during every semester and agmission and organises special
learners organiza special programs for 2ach programmas for advanced learners
category menticned. and slow perfermers

2.2.2 |Student - Full time teacher ratio (Data, 10 |Certified list of full time teachers  |UGC and concerned SAA, if any, norms to |Instruction: A teacher employed forat  |OK 113 4 40 |222 i

for Istest completed academic year) for the latest completed AY. List  |be followed, for each program offered,  |least 90 % of normal or statutory 147/13
showing number of students in and work with office of HR toward number of hours of work for a fulltime o)
14 each program for latest completed |meeting these requirements. teacher over a complete AY is classified
AY as a full-time teacher.
Avoid: Part-time [ Ad-boc [ visiting
facuity

QM  |Student centric methods, such as & |Evidences for the ciaims made. Ensure that this objective is met in every 4 24 |2.3.1 Student-centric methods are

2.3.1 |experiential learming, participative course during the teaching-learning used for enhancing learning
learning & problem salving process experiences by: Experiential
methodn/ogies are used for enhancing learning; integrated/Inter-
their learning experiences disciplinary learning; Participatory

15 learning; Problem-solving
methodologies; Self-directed
learning; Patient-centric and
Evidence-based learning; The

|Humanities; Project-based learning;
Rale pl

QIM  |Teachers use [CT- enabled tools 6 |Provide fink to LMS / Academic Ensure that this objective |s met in every 4 24 |2.3.3 Teachers use ICT-enabled

15 2.3.2 |including online resources for effective Management System an the course during the teaching-learning tools for effective teaching and

teaching & learning processes Institutional website, Evidences for |process learning process, including online e-|
the claims made. resources

2.3.3 |Ratic of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be oK 10 4 32 |2.24 Student:Mentor Ratio
academic and other related issues {Data enrolled & full time teachers on ensured. considered as mentors. Mere list of (preceding acagemic year)

_ 10 be provided only for latest completed roll. Copy of circular with details of names of mentors and mentees will not

17 academic year) mentor & allotted mentees. suffice.

% Approved Mentor list as . 5
(announced. Hard copies of issues
raised & resolved, mentor-wise,

2.4.1 |Average percentage of full time teachers] 15 |Sanction letters indicating number [100% All full-time teachers with at least 30%  |Not responded on the web 110% 4 60 |2.4.1 Average percentage of
appointed against the number of faculty of posts needed to meet UGC/SRA, prescribed workioad should be counted. |interface [130/7) fulltime teachers against
members required as per norms for ail if any, norms, signed by competent Avoid: Mere appointment |etters sanctioned posts during the last
programs offered authority. List of full-time teachers provided in regional language cannot be five years

appeinted with their departmental considered
18 affiliation in the template. Hard
copies of appointment letters of
teachers, without the mention of
theirsalaries ‘q
/
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24.2 |Average percentage of full time teachers| 15 |List of such faculty in the template. |Over 85% Degrees awarded anly by UGC Certificates not uploaded 100% 60 242 Average percentage of
with Ph.D./ D.M/ M.Ch./ D.NB Corresponding certificates for each [recognized universities considered. fulltime teachers with
Superspeciality/ 0.5c./ D'LiL during last faculty claimed. |Mention number of fulltime teachers Ph.D./D.5c./D.Lit./OM/M Ch/DNE inj
5 years with above cartificates yr-wise super specialities /other PG
irrespective of year of award. Avoid: degrees (ke MD/ MS/ MDS etc.,) in
13 Honorary Doctorates. Health Sciences for recognition as
Ph.D guides as par the eligibiity
triteria stipulated by the
Regulatory Councils / Universities
during last 5 years
2.4.3 |Average teaching experience of full time | 10 |List of faculty with particularsof  [As high as possible, over & years Avold: Previous Work experience of Mot responded on the web 20 |2.43 Average Teaching experience
teachers in the same institution (Data to date of Appointrnent in the HEI & teachers in other institutions. interface. Please implement a of fulltime teachers in number of
be provided only for latest completed years of experience enly in the faculty rentention plan, The years |preceding academ|c year)
20 academic year, in no. of years) same institution, in the template number is less than number of
Experience certificats/ years for which COSIMER has
appointment orders of faculty been in extistence
members, without detalls of salary
2,44 |Average percentage of full time teachers) 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Gove / 0% 10 |2.4.5 Average Percentage of
who received awards, recognition, achievements. Govt recognised bodies considered. One fulltime teachers who received
feilowships at the State, National, teacher counted once during last 5 years awards and recognitions for
International level from Govt / Govt. irrespective of number of awards / excellence in teaching, student
recognised bodies during the last five recognition. mentaring, schelarships,
YEars Avoid: Awards [pcal in nature (eg. awards| professional achievements and
21 fram urban local bodies / Panchayat etc.) academic [eadership at State,
Intra & inter institution awards. National, International levels from
Participation / presentatian certificates - Government / Government-
during paper presentation etc. recognized agencies /
registerad professional associations
/ academies during the last five
years
QM |Department has stated learning 10 |Upload COs for all courses, forall  [OBE / LOCF norms to be foll 1 n letter |Additional requirement from 1.2.2: As per NMC Regulations. Ta be 40 |2.6.1 The Institution has stated
2.6.1 |outcomes (generic & prg specific) / programs, Departmental Vision, and spint, if permitted by concerned SRA. |Program structures should indicate for  |confirmed learning outcomes /graduate
graduate sttributes for each program Mission; PEOs, POs, PSOs, [Ref: email from IQAC on March 30, 2021, |each course its credits, and the type of attributes as per the provisions of
2 offered, which are integrated into curricula, syllabi, & COs for all on Impl ion of OBE fr kar |course. Regulatory bodies which are
assessment process & widely publicized programs, programwise; to be DSU]. integrated into the assessment
through website & other documents publicized on web & other means. process and widely publicized
Evidences for the claims through the website and other
documents
23 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and 5RA, if any, norms 1o be 20
followed., Act to ensure this.
2.11.2 |Feedback processes of the department 1D |Evidences fof the claims made, Feedback on teaching learning process is 40
QM |on the teer_hlng-learnlng process may be to be taken for every course, during every| .
classified as follows: Opt anyone A. semaster. Analyze the same anc.l file an
Feedback collected every semester, ATR, after taking appropriate action.
24 |analysed and zction has been taken B.
Feedback collected every semester and
analysed C. Feedback collected every
semaster D. Feedback not collected
every semester
2.11 3 |Load distribution, indicating teaching, 10 |Evidences for the ciaims made Transparent, without any bias, 40
QLM |administration % research engagements commensurate with the statutory
25 with weekly quantification, bath sems reguiremeants, without repetitive jobs,
usage of specialists for specific purposes,
L h, | & Extension 226 214 ﬂ = ;
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QM |The department’s research facilities are 5 |Lstof facilities in the department  |Ensure the objectives are met Not responded. Ta be 150 [3.1.1 The Institution has 3 well-

6 3111 |frequently updated and there is a well which support rasearch, with canfirmed defined Research pramotion policy
defined policy for promotion of research evidences of their usage and the same is uploaded on the
which is impl ed Institutional website

3.12 |Number of applications made by the 3 |Sanction |etters of seed money Minimum successful L grant per dept. All |Only formal research project seed money| Not responded o 3 2.1.2 The Institution provides seed
Department for seed money award for mandatory, thase facuity members who do not have  |will be considered. money 1o its teachers for research
27 research offered by the HEI successfully externally funded research project / Avoid: Grants far other than rasearch
consultancy are expected to apply, aiding |projects. Sponsorship to conferences /
them to get those or aiternatively |seminars. Grants received from outside
|pursug research agancies far research.
3.1.3 |Parcantage of reachers receiving 3 |E-copies of the award letters of the{33% Avoid awards without any financial Not responded % 6 3.1.3 Percentage of teachers
national/ international teachers. List of such teachers in {support (E.g: Best Teacher Award, receiving national/ international

o fellowship/financial support by various the template. Certificate of Appreciation). fallowship/financial suppart by

agencies for advanced studies/ research various agencies for advanced
studies/ research duning last 5
years
3.1.4 |Number of IRFs, SRFs, Post Doctoral 4 |lstin the tempiate. £ copies of >=| ber of Professors + of Avoid research fellowships to the Not respunded 4] 4 3.1.4 Number of JRFs, SRFs, Post
Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants Doctoral Fellows, Research
29 research fellows enrolled in the mandatory X norms of UGC / SRA, if any, for the etc given by the HE| itself * Associates and other research
department approved intake of the department fellows in the university enrolled
during the last five years
3.2.1 |Extramural funding for Research (Grants] 5 [List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust/ |Not responded (¢} 5 3.2.1 Grants for research projects
sponsored by nongovernment sources sponsors / sanction |etters by sister institutions. Grants in form of {felinical trials sponsored by
such as industry, corporate houses, nongowvt sources / funding agency |Equipments / software / skill nangovernment sources such as

30 international bodies for research development centres industry, corporate houses,
projects), endowments, Chairs during internativnal bodies, endowments,
the last five years professional assocations,

3.2.2 |Grants for research projects sponsored 10 |List of projects with details of PI,  |> Rs. 20 Lakh per year per department  |Avoid: Grants in farm of Equipments/ | Not responded 414 20 |3.2.2 Grants for research
by government agencies during last 5 amount & sanctioning agency in software / skill development centres Lakh Dr. projects/clinical research project
31 years the template. E-copies of grant Santosh sponsored by the government
award / sanction letters for Yatnatti funding agencies during the last
research projects funded by govt five years
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1&3.2.2 put | Not responded 1/130 10 (3.2.3 Ratio of research
per teacher funded hy government and |project. Names of faculty funded  |projects should be equal to or greater together should match with that given projects/clinical trials per teacher
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professars + number |here. funded by government/industries
2 years template. of Associate Professors) required as per  |Avoid: Non-government agency does not and non-government agencies
UGL [ SRA, If any, norms, for the include own / trust / sistar institutions during last 5 years
approved intake of department
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / semester|Only activities with a bearing on Not responded 20 |3.3.2 Workshops/seminars
conducted on Research methodology, Brochure / Geo-tagged photos with|expected Research methodology, IPR, conducted on Intellectual Property
IPR, Entrapreneurship, Skill date & caption; title of seminar / " |entrepreneurship and skill development Rights [IPR} Research methodology,
|development duning last 5 years workshop conducted. Defails of are 1o be considerad " Good clinical Practice, Laboratory,

1 TESOUTCE PETSDNS. Pharmacy and Collection practices,

Research Grant writing and
|Industry Academia Collaberations
during tha last five years
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3.3.3 |Number of awards / recognitions 10 |#- Copies of awards issued by »= (number of Professars + number of [Awards for research / innovation Mot responded o 1 10 |3.3.3 Number of awards /
* raceived for research / innovations by awarding agency Associate Professors) reguired as per received by the institution / department recognitions recetved for
institution / teachers / research scholars norms of UGC / SRA, if any, for the [ teachers/ research scholars / students Innovation / discoveries by the
/ students during last 5 years approved intake of the department considered. Claims without certificate or Institution/teachers/research
14 award letter will nat be consicered scholars/students from recognized
Avoid: Participation / presentation hodles during the last five years
certificates in workshops / conferences
etc, Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.1 |Additional 7 |Institutional code of Ethics 4 28 |The Institution has a stated Code of
document; Course content of Ethics for research, the
research ethics and details of implementation of which is
members of ethical committee; ensured by the following: 1
Copy of software procurement for flesearch methodology with course
= plagiarism check; Details of an research ethics; 2. Ethics
committes on publication committee; 3. Plaglarism check; 4.
= guidelines; Minutes of the relevant " Committes on Publipation
committees with reference to the guidelines
code of ethics
3.4.3 |Number of Patents published / awarded | 10 |Coples of award letters / patents & |»= (number of Professors + number of Awarded / published patents during last |To be confirmed o] 1 10 |3.4.3 Number of Patents/
during the last five years current status Associate Professors) required a5 per 5 year assessment period anly Copyrights
norms of UGC / SRA, if any, for the considered. Patents awarded should be published/awarded/technologytran|
15 approved intake of the department supported with a letter of award & sferred during last 5 years
unique patent number which can be
cross-verified
Avoid: Mere submission of application
|for patent
3.4.5 |Number of research papers published 15 |Link landing to paper and journal  |>= |(5a+5b+2.5¢)/(a+b+c)), where a, b, ¢ |Publication of authors with HE| affiliation |56/130 = 0.43, to he verified 2 30 {3.4.5 Average Number of research
per teacher in the Journals as notified website. Screenshots of papers  |are respectively the average number of  |considered for assessment yrs anly w.r.t. indexing, and sffillation papers per teacher in the approved
on UGC wehsite during the last five clearly showing paper title, Professors, Associate Professors, and list of lournals in Scopus / Weh of
completed calendar years affiliation, journal name, yr & Assistant Professors in the department {Science/ PubMed during the last
37 authors name if links & DO are not |during last 5 years five calendar years
available. Indicate in data template
against each paper about presence
of paper in UC CARE list / Scopus
/ Was / Other clearly
3.4.6 |Number of books and chapters in edited| 15 |e-copy of cover page, content page |»= [{53+5b+2.5¢)/(a+b+c)), where a, b, ¢ | Bocks with ISEM anly will be considered, [Ta be verified w.r.t. nuber, 2 2 30 [3.4.7 Total Number of books/
volumes published per teacher during & first page of pubiication are respectively the average number of  |publication yr & publisher name to be  |indexing, and affiliation chapters in edited volumes and
the last five completed calendar years Indicating ISBN & yr of publication |Profassors, Associate Professors, and mentioned papers in National/International
for books/chapters & conf Assistant Professors in the department  |Avoid; Publication claimed under 3.4.5 confi e-proceadings published
38 proceedings. Link of research during last S years again here per teacher and indexed (n
N |papers by title, author, Dept / * IScopus/Web of Sclence/ PubNed
School / Centre, name & yr of UGC-CARE list during the last five
publication in the data template lcalendar years
348 |Bibliometrics of the publications during | 15 »>= 4,03 (average citation index of DSU for To be verified 2 30 |3.4.8 Bibliometric of the
last 5 compieted calendar years based years 2017-2021) publications during the last five
39 on average Citation Index in Scopus & calendar years based on average
Web of Sclence Citation Index in Scopus/ Web of
Science
3.4.9 |sibliometrics of the publications during | 15 »= 175 (average h-index of DSU for years To be verified 2 30 |3.4.9 Provide Scopus/ Web of
40 last 5 completed calendar years based 2017-2021) Science = h-index of the Institution
on Scopus & Web of Science - h-Index for the last 5 calendar years
of Department R
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352 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research Nat respanded 2 30 |3.52 Revenue generated from
and corporate training during the fast showing revenue generated via projects. Consultancy fee fram sister advisory / RRD consultancy
five years consultancy & corporate training. institutions / same trust. Revenue by projects(exclude Patients

a1 Letter from corporate where sharing physical resources [ by testing / eonsultancy) includ|ng Clinical trials
training was imparted with fee by training students during the last five years.
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.

3.6.2 |Number of awards received by the 10 |Copiesof award letrers by Minimum one department per year, Awards received anly to the extznsion v] 1 10 |3.6.3 Number of awards and
department, its teachers and students awarding agency. Data in template.{through recognition for regular extension |activities carried out to be induded. recognitions received for extension
from Govt / Govt-recognised bodies in activities Avoid: Awards claimed in 244 &3.1.3 and outreach activities from
recognition of the extension activities not considered here, Awards local in Government / other recognized

42 [carried out during the iast five years nature not considered, eg. awards from bodies during last 5 years
urban [ocal bedies/ Panchayat etc.
Awards by individuals, awards fram own
trust / sister institutions not considerad.
3.6.3 |No. of extension and outreach programs| 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of education, k) 3 36 |3.6.1 Extension® and outreach
" conducted by department including doc like news paper reports, with 4 {emphasizing neighbourhood sarvices. activities™ such as community
those through NS5/ NCC / Red cross / captions & dates. Detailed repont Integrated with curricula as extended Health Education, Community
¥RC during last S years (including Govr- for each prg, with of no, of opportunities aiming to help, serve health camps, Tele-conferences,
initiated programs such as Swachh students participated & details of reflect & learn. Curricula extension Tele-Medicine consultancy etc., are
43 Bharat, Aids Awareness, Gender lssue, collaborating agency. Data in interface has educational values, conducted in collaboration with
erc. and those organized in template. especially in rurals industry, Government and non-
|collaboration with industry, community ‘Avoid: Event conducted for benefit of |Government Organisations
and NGOs) own studants engagingN5sS/NCC/Red cross/YRC,
Institutional ¢lubs ete., during last 5
years

3.64 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of Not responded 00% | 3 36 |[3.6.2 Average percentage of
participating in axtension activities and outreach prg to be made 163 Istudents participating in extension
listed at 3.5 3 above, during the last five available, with specific mention of and outreach activities beyond the
years no. of students participatea & curricular requirement as stated

details of collaborating agency. above
24 Photos or any supporting

document should have proper

captions & dates, Student

attendance and certificates for

outreach extension activities

ronducted, Data in template,

QM |Additional 15 To be verified 4 50 |3.5.4 Institutional social
responsibility activities in the
neighborhood community in terims

. o ; of education, environmental fssues
llke Swachh Bharath, health and
hygiene awareness, delivery of

45 free/ subsidized health care and
socio economic development issues
carried out by the students and
staff, including the amount of
expanditure incurred during last 5
5

o
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37.1 [Number of collaborative activities with 10 |Documents indicating nature of Minimum ene such activity per Collaboration should fall within Not respondad 1] 10 [3.7.1 Average Number of
other institutions / research collaboration & activities yr-wise.  |department per year |assessment pericd. Collaboration Collabarative activities for research,
establishment / industry for research Summary ol collaboration activities for research & academic facuity exchange, student
and academic development of facuity indicating start date, end date, etc. development of faculty & students |exchange/ (ndustry-internship etc.,
L and students per year List af yr wise activities & exchange facilitated through mentioned per year
should be provided in template. collaboration anly will be considered.
Avoid: Activity claimedin 3.6.3, 3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional MaUs with 10 |Copy of MOUs indicating Minimum one such Mol per department |MeoU should be functional during Not responded 3 30 |3.7.2 Presence of functional MoUs
Institutions / industries in India and |objectives; list of activity per year assessment peried. If Mol s for thras with Institutions/ industries in India
abroad for intemship, on-the-job conducted under 2ach Mol with years viz 2011-2013, it shall be counted and abroad for academic, clinical
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should training / internship, on-the-job
exchange and collaborative research wize endorsed by both parties. have been conducted under an MCOU to training, project wark, student /
during last 5 years Data in template. quality as a functional MOLL faculty exchange, collaborative
a7 Avaid: MOU's with sister institutions research programmes etc., during
under same Trust. Certificates issued by last § years
external agencies to students [ Faculty
: for research / Faculty exchange / Student) J
exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members pursuing| 10 |Evidences for the claims made 100% Consider anly if a PhD registration is for  [Not responded 0 0
PhD / DM, amongst the faculty |ess than 6 years (do not count the
48 members who do not hold a PhD degree faculty members here, if the PhD
registration is done more than 6 years
s20)
3 Infrastructure & Learning Resources 55 3.82 Ass
Qim The department has adeguate faciiities 10 |Evidences for the claims made Ensure that the statutory requirements Not responded 4D |4,1.1 The Institution has adequate
4.1.1 |for teaching - learning. viz., classrooms, are met. physical facilities for teaching —
labs, computing equipment, ete. learning, skills acguisition etc.
49 Describe adequacy of facilities for
teaching-learning as per minimum
specified reguirement by statutory
bodies :
4.1.2 |The Institution has adequate facilitiesto| 5 20 412
QM |support physical and recreational
requirements of students and staff-
50 sparts, games (indoor, outdoar),
gymnasium, auditarium, yoga centre
etc. and for cu_hurul activities
4.1.3  |Availability and adequacy of general 5 % I 20 413
51 |QIM  |campus facilities and averall
ambience
4.2.1 |Teaching Hospital/s, Equipments, 15 60 [42.1
QiM  |Laboratory and clinical teaching-learning
52 facilities including equipment as per the
norms of the respective Regulatory
Bodies.
QiM  |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms | 100% Avoid: Labs and workshpps with ICT Evidences nat provided 100%: 20 [44.1 Percentage of classrooms,
4.3.1 |halls with ICT - enabled facilities such as /serninar halls with ICT-enabied facility will not be considered under this halls and d ation
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template, metric. rooms linked with internet /Wi-Fi
video recording facilities. (Data enly for {'\ enabled ICT facilities (data for the
iatest completed academic yr) | {I’E!:Edlﬁial:aﬂel‘ﬂll: year}

()
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QM | Thers are established systems & 10 |Evidences for the claims made Develop policy and procadure, and Not responded 30 |4.52 There are sstablished systems

4.4.2 |procedures for maintaining & utilising implement the same. and processes for maintaining
physical, academic & support facilities - physical and academic support

5 labs, library, sparts cemplex, computers, facilities: {laboratory, library, sports
classrooms etc. Describe policy detalls facilities, computers, classrooms,
of systems & procedures for mantaining| ete.)

& utilising these
QM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department Not responded 20 |Not respanded. Please note that
4.11.1 |usage. Describe number of volumes and library and is adeguately used. the gquestion Is about departmental

55 |Facilities avallable for department library, not central one.

library, and describe its usage
5  Student Support & Progression 40 213 B

5:12 |Average percentage of students 10 |Datain template. Copy of 100%. These are to be done by “Students benefited” refers to students 0% 10 |5.13 Average percentage of
k fited by career ling and circular/Brochure of such programs|departments, with ar without enrolled / attending said programs, istudents benefited by guidance for
guidance for competitive examinations with details of resource persans,  |collaboration from Training and |competitive examinations and

56 as offered by thé department / Reports of programs & photos with|Placements Wing. N cafeer advancement offered by the
Institution, during last 5 years date & caption, Attendance & Institution during last 5 years

certificates of students.

5.13 |Following Capacity development & skills | 5 |Data in template. Links to All 2 types mentioned. These arato be  |Consider all students who have enrolled |Not responded 15 |5.1.2 Institution implements 3
enhancement initiatives are undertaken programs [ schemes mentioned.  |done by departments, with or without for various initiatives. variety of capabilityenhancement
by the department: 1. Soft skills, 2. Copy of circular / brachure [ report |collaboration from Training and Avoid: Mere circulars & student fist not and other skill develapment
Language and c ication skills, 3. of events. Geotagged pictures with |Placements Wing. accepted schemes: 1. Softskills development;
Life skills (Yoga, physical fitness, health date & caption for each. 2. Language and communication
and hyglene), 4. Awareness of trends in Attendance & certificates of skill development; 3. Yoga and

57 technology students. wellness; 4. Analytical skill
development; 5. Human value
development; 6. Personality and
professional development; 7
Employability skill development

5.3.1 |Number of awards / medals won by 10 |E-vopies of award |letters and Students to be encouraged so that at Participation in Republic Day Parade by o 20 [5.3.1 Number of awards/medals for
students for outstanding performance in certificates. Data in template least one such distinction is achieved per [NCC candidates considered. Only inter- outstanding performance in
sports / cultural activities at intar- year per department university / state / nat'l / int'l sports/cultural activities at
university / state / national / achievement congsidered. Award for state/regional/nationalfinternation

58 international events (award for a team team event will be counted as one. 2l events faward for a team svent
event should be counted as one) during Avoid: Participation [ appreciation should be counted as one) during
the last five years certificates at regional / local / last § years

institutional levels. Awards from intra or
inter institutions [ depts

QM |Presence of Student Council and its 5 |Ewidences for the claims made 15  15.3.2 Presence of Student Council

53 5.3.2 |activities for institutional development and Its activities for Institutional
and student welfare development and student welfare.

533 |Average number of sparrs and cultural 5 |Report of events with pics, dated & |Apart from centrally organized events, All activities under an event counted as 0.6 15 |5.3.3 Average Number of sports
events / competitions organised by the captioned yr-wise. Copy of one such event is expected by each one, Only events organised by HE|l and cultural activities / events/

60 institution per year circular/brochures. Data in department per semester considered, competitions organised in the

template, Participation certificate Avold: Events cannet be further splitinto Institutlon per year
of students |activities
5.11.2 |Class committee periodic meetings: 5 Evidences for the claims made Class Committee meetings on a Mot responded 10

61 QM |Describe class committae meatings, fortmightly basis to address the academic
structure, periodicity, procedure, issuss of students
outcomes atc f\

|
6  Governance, Leadership & 90 ' \ Y '
Management Visg




QM |The department has clearly stated vision| 5 |Evidences for the claims made, Mot respanded 3 15 611
6.1.1 |and mission which are reflected in its web links
62 X iy
academic and administrative
|EO\I’EFI‘IEI’\£E
QIM |Effective leadership is reflected in S |Evidences for the claims made Mot respanded 3 15 |612
83 6.1.2 [various departmental practices such as
decentralization and participative
manngemenl.
iV | The departmantal Strategic plan is 3 |Strategic Plan and deployment Each department aught to have a Mot respanded 1 3 Je21
54 6.2.1 |effectively deployed. Describe one |documents on the departmental  [strategic plan, and implement the same,
successfully-implemented activity based page on the institutional website
on the strategic plan

QIM  |Functioning of the departmental bodies 2  |Evidences for the claims made As per the statutes of the Univarsity Mot responded 3 6 6.2.2 Effectiveness and efficiency of

£.2.2 |is effective and efficient as visibie from functioning of the Institutional
policies, administrative setup, baodies as evidenced by policies,

G5 appointments, and procedures, etc,. administrative setup, appointment
and zervice rules, procedures etc.
' '
66 6.2.3 |The Institution has implementad e- 5 4 20 (623
|governance in all areas of operation

6.3.1 |The Institution has effective welfars 5 3 15 [63a

measures for teaching and nonteaching
67
staff and other beneficiaries.

£.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, iT% 3 30 |6.3.2 Average percentage of
provided with financial support to on recommending financial financial support for facuity |teachers provided with financal
attend conferences / workshops and support to teachers. Copy of letters development, mera name//list of faculty, support to sttend conferences /
tawards r bership fee of professional indicating financial assistance & list & mare cash vouchers for paymant not |workshaps and towards
bodies during last five years of teachers receiving the same year considerad membership fee of professional

wise under each head, Audited |badies during the last five years
& statement highlighting financial

pport to attend conferences /

workshops & towards membership

fee for professional bodies. Receipt

of Institution an favour of teacher

with amount given to be

considered.

65.3.3 |Average number of professional £ |Datainthe template. Brochures & |One such program every semester, in avaid: Seminars / invited talks cannot be | Not provided 04 3 24 |63 3 Average number of
development [ administrative training Reports year-wise. Geotagged each department Included |professional development /
Programmes organized by the pictures with date & caption. administrative training

69 department for teaching and non- Annual reports highlighting programmes arganired by the
z teaching staff during the last five years programs conducted. Participation 4 4 University for teaching and
certificates and armendance of nonteaching/technical staff during
PrOgrams. tha last five years

65.3.4 |Average percentage of teachers & |Refresher course / Faculty 56.67%. One teacher attending more than one  [OK B% 3 24 |6.3.4 Average percentage of
undergoing enline/ face-to-face Faculty orientation / other programs as per program in a year to be counted as one teachers undergoing Faculty
Development Programmes (FDP) during UGC/AICTE stipulated period, onlky. Development Programmaes (FDP)
the last five years (Professional participated by teachers year-wise, Avoid. Attending seminars / invited talks including online programmes

70 development Programmes, Orientation Copy of certificates of programs not cansidered. Programs of duration {Orientation [ Induction
{ Induction Programmes, Refresher attended. Data in template. Annual less than those stipulated by UGC/AICTE Programmes, Refresher Course,
Course, Short Term Course) reports highlighting prgs or 1 week not considered Short Term Course etc.)
undertaken by teachers. during the fast five years
3.5 |Institution has Perfarmance Appraisal X 4 2 |635
71 System for teaching and nonteaching LY
staff DrlPrastasa h _}E,\ ML, FA:
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6.4.3 |Funds / Grants received from non-govt 5 |Datain the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / Not responded 1 & |6.4.2 Funds / Grants received fram
bodi dividuals, philanthropists audited statement of accounts sister institution / trust. Contribution like |government / non-government
during the last five years for highlighting grants received. Copy equipmant / software etc. Grants under badies / philanthropists during the

72 development and malntenanca of of sanction letters received from Criteria |l &V not considered here. Govt last five years (excluding
infrastructure [not covered under nongovt bodies, individuals, grants other than infra development & scholarships and research grants
Criterta il and V) |philanthropists for development & maintenance not considered eovered under Criterion [Il)
maintenance of infrastructure.
73 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 2 80  |Status report to be produced far 17
0IM _|implermentation of NEP2020 parameters asked queries
7  Institutional Values and Best Practices 108 211 B

QIM  |Measures initiated by department for 5 |Annual gender sensitization action Not responded 3 15 (711

7.1.1 |promotion of gender eguity during last plan; Specific facilitles provided for
5 yrs. Describe gender equity & ‘wormen in terms of; Safety and

74 sensitization In curricular & co-curricular security, Counseling, Comman
activities, facilities for wemen en Rooms, Day care centre for
campus \ children of the staff, any other. , .
Evidences for the claims made.

7.1.3 |Describe the facilities in the Institution 4 4 16 (713

Qainv |for the management of the following
rypes of degradable and non-degradable
waste: Soiid waste management; Liquid

75 waste management; Biomedical waste
managemant; E-waste management;
Waste recycling system; Hazardous
chemicals and radioactive waste
mansgement

7.1.7 |The Institution has disabled-friendly, 4 3 iz 747
|barrier free snvironment: Built
environment with ramps/lifts for easy
access to classrooms; Disabled-friendly
washrooms; Signage including tactile
path, lights, display boards and
signposts; Assistive technology and

L facilities for persons with disabilities (
Divyangjan) accessible websire, screen-
reading software, mechanized
equipmant; Provision for enguiry and
information : Human assistance, reader,
scribe, soft copies of reading material,
screen reading
QiM | Describe departmental efforts [/ 5 'Suppor;ing documents on the ? 3 15 |7.18 °l
7.1.8 |initiatives in providing an inclusive information provided {as reflected
77 environment i.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
QIM  |Sensitization of students and employees| 5 |Evidences for the claims made Describe the various activities in the 3 15 |719
78 7.1.8 |tothe constitutional abligatons: values, department for inculcating values for
rights, duties and responsibifities of being responsible citizens as reflected in f
citizens tha Constitution of India ||

e
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7.1.10 |The department conducts periodic 5 |Code of conduct and ethics policy  |All of the above are expected Not responded 15
programs regarding the prescribed code document. Details of monitoring
of conduct for students, teachers, committee compasition and
administrators and other staff. 1.The minutes of meeting, Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There isa photographs with date and caption
19 committes to monitor adherence ta the of activities organized for teachers,
Code of Conduct principles. 3. students, administrators and other
Department organizes professional staff, Handbooks, manuals and
ethies programs for students, teachers, brochures on human values and
administrators and other staff. 4. Annual professional ethics, Report on
awareness programs on Code of student attributes facilitated by
Conduct are organized Institution.
QM |Department celebrates / organizes 5 |Weblink to Annual report of the Apart from such events organized 0
7.1.11 |national & int'| commemerative days, celebrations and commemarative centrally
w0 events & festivals. Describe efforts of {events for the last five yaars, Geo-
department in celebrating [ organizing tagged photographs of the svents
national & Int'l commemorative days, !
events & festivals during last 5 years
QM |Describe two Best practices successfully | 30 |Each department ought to Evidences for the claims made Nat responded 0
7.2.1 |implemented by the departmiant as per showcase TWO best practices with:
the NAAC format provided in the 1. Title; capturing keywords that
Manual describe the practice
2. Objectives: intended gutcomes,
& underlying principles of the
|practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
4, The Practice: describe the
1 practice & its uniqueness in the
context of Indian higher education.
Mention constraints [/ limitations, if
any, faced ’
S. Evidence of Success! like
performance against targets &
|benchmarks, review/results. What
do these results indicate?
B. Problems Encountered &
Resources Required: identify
problems encountered 8 resources
. required to implement the practice *
QIM  |Portray the performance of the 30 |Evidences for the claims made Every department shall have one araa Not responded 30
82 | 7.3.1 |department in one area distinctive To its distinctive to its priority and thrust,

pricrity and thrust

whaere it has significantly performed
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83

7.11.1 | Departmental Website links, with

QM  |pertinent details

Upload a document which has
weblinks to departmental website
on dsu.edu.in with follawing
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Pragrams
offerad; PEOs, POs; PSOs, for each
Program offared (with individual
links); Curriculum for each Program
offered in LTPC format (if CBCS is
fallowed), with individual links;
Syllabus for each Program offersd
in OBE / LOCF format (if followed),
with individual links;

Faculty list; Any other refevant
information

Remarks, if any:
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