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Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departmenis. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of
NAAC, subject to the verification of supporting documents provided.

CGPA and Grade: 800 1.0 C
# M |Description M |Supporting documents required  |Expected Notes pporting D Status | Value | P | GPA Remarks, if any
Rm ; e : : - (QnM)
1  Curricular Aspects 150 3.27 A+
QIM  |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & |Meets the claims made 3 60 |Review, rewrite, and impement,
1.1.1 |have relevance to local, national, AC. partially
1 regional & global developmental needs, BOS meetings is not
which is reflected in POs, PSOs, COs of highlighted
Programs

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which OK 100% | 4 80
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is

meetings highlighting specific considered as “change in syllabus”. If
2 agenda item, year-wise. syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having | 10 |Data in template. Minutes of the  [Over 85%, however, may not be 100% | Avoid in the list the Courses not directly | Meets the claims made 79% 3 30 |Revise syllabi and make around 85-
focus on employability / BOS/AC meetings with approvals leading to employability / partially 90% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development  |Syllabus not highlighted employability / entrepreneurship /

courses highlighting focus on skill development
3 employability / entrepreneurship /
skill development with their CQOs.
MOUs with relevant organizations
for these courses, if any.
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1.2.1 [Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |Meets the claims made 100% | 4 120
out of total number of courses across program-wise during last 5 years in course. If a program is introduced partially
4 all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that incomplete data
AC / BOS meetings highlighting program, this metric becomes 100%. templatehighlighting the new
new courses introduced. courses in BOS is notdone
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any OK 100% | 4 80
/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QlM  |Department integrates cross-cutting 5 [List and description of such Curricula to be revised to ensure this oK 3 15 |Review, rewrite, and implement
1.3.1 [issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are optional OK 8 3 30 |Tryto meet the target at least for
imparting transferable and life skills itemplate. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22. 12 is the number
offered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value required for the present AAA
7 per major program offered. For eg., for |to holistic development.
department of Mech Engg, considering |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students 10 |List of enrolled students in such  [Over 50% certificates and geotagged 98% 3 30
enrolled in courses under 1.3.2 as courses year-wise in the template. photos are missing ’
8 above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in muiltiple Reports/photos/permission 9% 1 5 For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In  |letters aremissing requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
9 completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 (Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 2 20 |Collect feedback, discuss in BOS,
QIM |[review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms |analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL |putting up in the BOS and AC, and host  |feedback on curricula and syllabi). uploaded
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |[the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 2 20
QIM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders”
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi).
1 hosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected ! \’.“_,’(
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2 Teaching-Learning and Evaluation 140 1.89 (=
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of [100% 61.67% | 2 10 |Not responded. 37/60
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning | 10 |Evidences for the claims made. Assess the learning levels of slow as well OK 3 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers [UGC and concerned SRA, if any, norms to |Instruction: A teacher employed for at  |OK 24.6 1 10 |123/5
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed|meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM  |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be OK 18.4 3 24
academic and other related issues enrolled & full time teachers on  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% 55.55% | 2 30 |Notresponded. 5/9
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
- departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 [List of such faculty in the template.|Over 85% Degrees awarded only by UGC OK 24% 2 30
teachers with Ph.D./ D.M/ M.Ch./ D.N.B| Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates. N
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2.4.3 |Average teaching experience of full 10 [List of faculty with particulars of  [As high as possible = DSU existence Avoid: Previous Work experience of OK 2.01Yr. 20 |Please implement a faculty
time teachers in the same institution date of Appaintment in the HEI & teachers in other institutions. rentention plan.
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 0% 10 |Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years
National, International level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
ete.

QIM  [Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 20

2.6.1 |outcomes (generic & prg specific) / programs, Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized an web & other means.
Evidences for the claims
QM |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 10
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
2.6.3 |Pass percentage of students (Data to be Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 0  |Not applicable
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 5 Not responded, 1:2:6 -9 needed.
followed. Act te ensure this. 2:0:3:5

2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 20 |Not responded

QIM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

2% analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 10 |Not responded
QLM |administration % research commensurate with the statutory
27 engagements with weekly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
t
3  Research, Innovations & Extension 230
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QIM [The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met 5 not responded
28 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed 3 [not responded. To apply every year]|
Department for seed money award for mandatory. those faculty members who do not have |money will be considered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
ursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 3 not responded
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |Listin the template. E copies of  |>= (number of Professors + number of  |Avoid research fellowships to the 4 not responded
31 Fellows, Research Associates and other fellowship award letters are Assaciate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 [Listin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 5 |notresponded
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
R houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of PI, [> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / 10 |[notresponded
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research [>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 5 |not responded
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater  |together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |[Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 10 |not responded
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation 10 |not responded
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will not be considered
26 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here \.
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3.4.3 [Number of Patents published / awarded| 10 |Copies of award letters / patents |>= (number of Professors + number of ~ |Awarded / published patents during last 0 1 10
during the last five years & current status Associate Professors) required as per S year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
17 approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=]1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s 0 1 10 |notresponded
during the last five years students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
g the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.4.5 |Number of research papers published 15 |Link landing to paper and journal |>= {(5a+5b+2.5c)/(a+b+c)}, where a, b, ¢ |Publication of authors with HEI 5/6 2 30 |(Avg #faculty = (3+6+49)/3=6
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs =0.83
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scapus / WoS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {(5a+5b+2.5c)/(a+b+c]}, where a, b, c |Books with ISBN only will be considered, 1/6 1 15
edited volumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be =0.17
during the last five completed calendar indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 [Links to upload document of e- Department is expected to develop e- Only content developed by teachers of 1 10 |notresponded
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents | categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 [Bibliometrics of the publications during | 15 >= 4,03 (average citation index of DSU 2 30 |[To be recalculated
4 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for years| 2 30 |To be recalculated
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index
of Department
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 1 15 |Not responded
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
44 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 2 12  [List given, not the description
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 1 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt [ Govt-recognised bodies in [template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 1 12
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
a7 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of 1 12
participating in extension activities and outreach prg to be made 3.63.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photas or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Collaboration should fall within 1 10 |not responded
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
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3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department|MoU should be functional during 0 10  |not responded
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / facuity dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU’s with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a3 PhD registration is for 0 20 |notresponded 1/2
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.88 B4+
QlM  [The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30 [Notresponded
4.1.1 [for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT 0K 100% 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 [Number of Computers available [4:1 Avoid: Computers for office & faculty  |no signatures 2.00 40 |87/45
provided only for the latest completed for students and number of not considered
54 academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QIM [There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and not responded 20 |Not responded
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
s labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QIM  |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department not responded 5  |Notresponded
4.11.1 |usage. Describe number of volumes and library and is adequately used.
56 facilities available for department
library, and describe its usage
5 Student Support & Progression 50 170 c |
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students |no reports 75% 20
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and
57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & skillsy 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled 10 |notresponded
enhancement initiatives are undertaken| programs / schemes mentioned. |done by departments, with or without  |for various initiatives.
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not
5a Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.
5.2.1 [Average percentage of students Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 0  |Not applicable
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
government exams)
5.2.2 |Average percentage of placement of Data in template. Copes of >90% Placements through HEI placement 0 Not applicable
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years / recruitment drives at other colleges
60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.
5.2.3 |Percentage of recently-graduated Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of 0 Not applicable
students who have progressed to whao have joined for higher studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |[Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 0 10
students for outstanding performance certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievement considered. Award for
62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / lacal /
institutional levels. Awards from intra or
inter institutions / depts
QlM |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 5.3.2 |activities for institutional development
and student welfare
5.3.3 [Average number of sports and cultural | 5 [Report of events with pics, dated [Apart from centrally organized events, |All activities under an event counted as 10
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HE|
64 institution per year circular/brochures. Data in department per semester. considered.

template. Participation certificate
of students.

Avoid: Events cannot be further split
into activities
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QIM |The Alumni Association / Chapters Evidences for the claims made To work towards the goals in ] Not applicable
5.4.1 |(registered and functional)] contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 0 0 |Notapplicable
years: A. > 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in 20 |Not responded
&7 QIM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: S |Evidences for the claims made Class Committee meetings on a None Provided 5 Not responded
68 QIM |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6  Governance, Leadership & 920 133 D: Not accreditable
Management
QIM |The department has clearly stated 5 |Evidences for the claims made, 10 |Not responded
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
I_EGVEI’HBHCE
QIM |Effective leadership is reflected in 5 |Evidences for the claims made 10 |Not responded
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM  |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a 3 Not responded
n 6.2.1 |effectively deployed. Describe one documents on the departmental [strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan
QIM  |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 4 Not responded
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, 10% 20
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered.
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6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot ] 1 8 10 is the target in 5 years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
rograms.
6.3.4 |Average percentage of teachers 8 %ﬁeshﬂr course / Faculty 66.67%. One teacher attending more thanone  |OK 10% 2 16
undergoing online/ face-to-face Faculty |orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Datain template. Annual audited (> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 1 8 Not responded
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion IIl & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria Ill and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 1 6 |Not responded
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria Ill & V not considered
infrastructure {not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria lll and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QiM |Incremental improvements made for S |Evidences for the claims made Each year, an incremental improvement 1 5 Not responded
6.5.3 |last 5 years with regard to quality. is expected
78 Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 1 30 |Status report to be produced for
QIM_]implementation of NEP2020 parameters asked 17 queries
7  Institutional Values and Best Practices 100 155 C
QIM |Measures initiated by department for 5 |Annual gender sensitization action 3 15
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5yrs. Describe gender equity & women in terms of: Safety and
20 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QIM |Describe departmental efforts / 5 |Supporting documents on the 1 5 |Not responded
7.1.8 |initiatives in providing an inclusive information provided (as reflected
81 environment i.e,, tolerance & harmony in the administrative and academic|
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities fim t
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7.1.9

Sensitization of students and
employees to the constitutional
obligations: values, rights, duties and
responsibilities of citizens

Evidences for the claims made

Describe the various activities in the
department for inculcating values for
being responsible citizens as reflected in
the Constitution of India

83

7.1.10

The department conducts periodic
programs regarding the prescribed
code of conduct for students, teachers,
administrators and other staff. 1.The
institutional Code of Conduct principles
are widely publicized. 2. Thereis a
committee to monitor adherence to
the Code of Conduct principles. 3.
Department organizes professional
ethics programs for students, teachers,
administrators and other staff. 4.
Annual awareness programs on Code of
Conduct are organized

Code of conduct and ethics policy
document. Details of monitoring
committee composition and
minutes of meeting. Circulars,
reports and geo-tagged
photographs with date and
caption of activities organized for
teachers, students, administrators
and other staff. Handbooks,
manuals and brochures on human
values and professional ethics.
Report on student attributes
facilitated by Institution.

All of the above are expected

aim
7111

Department celebrates / organizes
national & int'l commemorative days,
events & festivals. Describe efforts of
department in celebrating / organizing
national & int'| commemorative days,
events & festivals during last 5 years

Weblink to Annual report of the

celebrations and commemorative
events for the last five years, Geo-
tagged photographs of the events

Apart from such events organized
centrally

None provided

85

am
7.1

Describe two Best practices successfully
implemented by the department as per
the NAAC format provided in the
Manual

30

Each department ought to
showcase TWO best practices
with:

1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice

Evidences for the claims made

86

am
73.1

Portray the performance of the
department in one area distinctive to
its priority and thrust

30

Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

None provided

2 10 |Query not addressed

1 5 Not responded

3 15

1 30 [Notresponded

1 30 |Not responded
Chairman
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7.11.1 |Departmental Website links, with 1
QlM |pertinent details

Upload a dacument which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PECs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

None provided

45  |Not responded

Remarks, if any:

{A~e
Dr. Girisha G S -

Expert from other department

2 i _‘
‘\ls ‘})/ --K-Gayathnxm

5

\\\6\’57/

C Team Member

i d ; "‘rf‘:'r/&hu{
Dr. Subrahmanya S. Katte
Director - IQAC

Prof. B. V. N. Ramakumar

ai son / Dean / Principal

CHairman
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1QAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College:
Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Computer Applications

Dr. Vasanthi Kumari P
17/05/2022: 1.45 pm - 4.45 pm
Dr. Vinayak Hemadri
Evaluative Report

Link

Needs revision

Link

Needs revision

To be updated

Link

https:

dsu.org.in/sites/default/files/EvaluativeReportofCA.xlsx

https://www.dsu.edu.in/engineering/bachelor-of-computer-application

https://www.dsu.edu.in/engineering/bachelor-of-computer-application

https://www.dsu.edu.in/engineering/bachelor-of-computer-application/program-bca
https://www.dsu.edu.in/engineering/bachelor-of-computer-application/obijectives-outcomes-bca

https://www.dsu.edu.infimages/Engineering/BCA-dept/BCA scheme 2020 compressed.pdf

Not available

https://www.dsu.edu.in/engineering/bachelor-of-computer-application/faculty-bca

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of
NAAC, subject to the verification of supporting documents provided.

CGPA and Grade: 860 179 c
# M |D ip M |Supporting di quired |Exp d Notes Supporting Documents Status | Value GPA Remarks, if any
: ; 2 (QnM)
1  Curricular Aspects 150 2.70 B+
QlM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 60 |Review, rewrite, and implement
1.1.1 |have relevance to local, national, AC.
1 regional & global developmental needs,

'which is reflected in POs, PSOs, COs of
Programs

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised [If the number of courses in which BOS minutes not in acceptable | 100% 60 |if syllabus revised > 20% to be
syllabus revision was carried out during revised during last S years in every academic year, subject to content is revised in a given program to |form as it carries no signatures considered
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is of BOS members

meetings highlighting specific considered as “change in syllabus”. if
2 agenda item, year-wise. syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having | 10 |Data in template. Minutes of the |Over 85%, however, may not be 100%  |Avoid in the list the Courses not directly |BOS minutes not in acceptable | 100% 30 |The claim may be reviewed and
focus on employability / BOS/AC meetings with approvals leading to employability / form as it carries no signatures revised. Alternatively 100% is to be
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development  |of BOS members justified

courses highlighting focus on
3 employability / entrepreneurship /

skill development with their COs.
MOUSs with relevant organizations
for these courses, if any.

(‘5%’7/—\@
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1.2.1 |Percentage of new courses introduced
out of total number of courses across
all programs offered during last 5 years

List of new courses introduced
program-wise during last 5 years in
the template. Minutes of relevant
AC / BOS meetings highlighting
new courses introduced.

Consider year of intreduction of each
course. If a program is introduced
during last S years, then for that
program, this metric becomes 100%.

BOS minutes not in acceptable
form as it carries no signatures
of BOS members

20

How can this be 100% is to be
justified, alternatively to be
recalculated

1.2.2 |Percentage of Programs in which CBCS
/ elective course system has been
implemented (Data for latest
completed academic year)

Minutes of relevant AC/BOS
meetings. Program structures
clearly indicating course, credit /
Elective approved by BOS/AC. List
of such programs in the template.

100% subject to concerned SRA, if any

BOS minutes not in acceptable
form as it carries no signatures
of BOS members

QIM |[Department integrates cross-cutting
1.3.1 |issues relevant to professional ethics,
gender, human values, environment &
sustainability into curriculum

List and description of such
courses

Curricula to be revised to ensure this

Data asked has not been
provided. Rather, the data,
which is already provided
elsunder 1.2.1 has been
provided here again, and is not
relevant here

15

Review, rewrite, and implement

1.3.2 |[Number of value-added courses for
imparting transferable and life skills
offered during last 5 years

List of value added courses in the
template. Brochure & Course
content or syllabi with COs

One value added course is expected, per
semester, per year of study excluding
final year/semester (in case of project),
per major program offered. For eg., for
department of Mech Engg, considering
only B.Tech. as major program, the
expected number for AAA of 2020-21is

Value added courses are optional
courses of at least 30 contact hours,
offered outside curricula, adding value
to holistic development.

Avoid: Online courses opted by students
which are not offered by the
department.

10

To meet the target for AY 2021-22
Target 20 in 5 years @ 4 per year

1.3.3 |Average Percentage of students
enrolled in courses under 1.3.2 as
8 above

List of enrolled students in such

courses year-wise in the template.
Certificates of students enrolled in
such courses, & attendance sheets

Over 50%

10

To meet the target for AY 2021-22

1.3.4 |Percentage of students undertaking
field projects / research projects /
internships (Data to be given for latest
completed academic year)

List of such students in the
template. Completion certificate
from organization where
internship / research project was
completed with duration. Report
of field visit / sample photos of
field visit / permission letter from
competent authority.

Over 50%

One student involved in multiple
activities should be counted as one. In
case of field visit, mentioning objectives
& outcomes of field visit along with the
field visit report is necessary. Avoid:
Mere students list without supporting
documents.

Numbers in data and claim not
matching. Claimed is 2, data
has 6 entries

10

6/92 To meet the target for AY
2021-22.

1.4.1 [Structured feedback for design &

QIM |review of syllabi - semesterwise / yr-
wise is received from; 1) Students, 2)
Teachers, 3) Employers and 4) Alumni.
Opt anyone: A. All 4 of above; B. Any 3
of above; C. Any 2 of above Opt
anyone; D. Any 1 of above; E. None of
the above

10

o

Filled sample feedback forms from
stakeholders. In case of selecting
A, B, C or D provide 3 filled forms
from each category. Provide URL
for report of analysis of feedback
received from different
stakeholders, year-wise, signed by
competent authority, hosted on
institutional website.

Ensure that feedback is taken from all 4
types of stakeholders mentioned,
analyse the same, and take action after
putting up in the BOS and AC, and host
the sample feedback as well as ATR on
the institutional website

Avoid: Feedback not related to syllabi
design & review. [Ref: email from IQAC
on March 17, 2021, on Stakeholders’
feedback on curricula and syllabi].

ATR not discussed in BOS. Not
hosted on the website

20

Collect feedback, discuss in BOS,
and host ATR on website
Collected feedback sample can be
uploaded

e
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Feedback processes on design & review
of syllabi may be classified as follows
{Opt anyone): A. Feedback collected,
analysed, action taken & feedback
hosted on institutional website, B.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected

1

(=]

Provide the URL on the
institutional website for the ATR
on feedback, as stated in the
minutes of BOS and AC, and signed
by competent authority.

Please refer to 1.4.1

Avoid: Feedback not related to syllabi
design & review. [Ref: email from IQAC
on March 17, 2021, on Stakeholders’

|feedback on curricula and syllabi].

ATR not discussed in BOS. Not
hosted on the website

20

Teaching-1 ing and Eval

12

211

Percentage seats filled against the
approved intake for all programs
offered by the department excluding
PhD

Document relating to sanction of
intake as approved by competent
authority for each program
offered. Program-wise number of
students admitted, with
endorsement.

100%

Hard copies to be maintained

76.7%

13

am
221

The department assesses the learning
levels of students and organises special
programs for advanced and slow
learners

10

Evidences for the claims made.

Assess the learning levels of slow as well
as advanced learners regularly, at least
one a month during every semester and
organize special programs for each
category mentioned.

30

Review, rewrite, and implement

14

222

Student - Full time teacher ratio (Data
for latest completed academic year)

Certified list of full time teachers
for the latest completed AY. List
showing number of students in
each program for latest completed
AY.

UGC and concerned SRA, if any, norms to
be followed, for each program offered,
and work with office of HR toward
meeting these requirements.

Instruction: A teacher employed for at
least 90 % of normal or statutory
number of hours of work for a fulltime
teacher over a complete AY is classified
as a full-time teacher.

Avoid: Part-time / Ad-hoc / visiting
faculty

oK

38.33

10

115/3. Incorrect data entry, made
as 30. To meet statutory
requirements

15

am
231

Student centric methods, such as
experiential learning, participative
learning & problem solving
methodologies are used for enhancing
their learning experiences

Evidences for the claims made.

Ensure that this objective is met in every
course during the teaching-learning
process

18

Review, rewrite, and implement

16

QM
232

Teachers use ICT- enabled tools
including online resources for effective
teaching & learning processes

Provide link to LMS / Academic
Management System on the
institutional website. Evidences for
the claims made.

Ensure that this objective is met in every
course during the teaching-learning
process

Provide links to courses
related only to BCA on LMS,
not general link

18

Review, rewrite, and implement

17

233

Ratio of students mentored for
academic and other related issues
(Data to be provided only for latest
completed academic year)

Year-wise, number of students
enrolled & full time teachers on
roll. Copy of circular with details of
mentor & allotted mentees.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.

UGC norms of 1:20 or lower to be
ensured.

Only full-time teachers can be
"

C ed as mentors. Mere list of
names of mentors and mentees will not
suffice.

Hard copy of issues raised and
resolved to be kept. Mentor
list is not authenticated

38.33

Mentor ratio to be maintained at
1:20

18

241

Average percentage of full time
teachers appointed against the number
of faculty members required as per
norms for all programs offered

15

Sanction letters indicating number
of posts needed to meet UGC/SRA,
if any, norms, signed by
competent authority. List of full-
time teachers appointed with their
departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries

100%

All full-time teachers with at least 90%
prescribed workload should be counted.
Avoid: Mere appointment letters
provided in regional language cannot be
considered.

Hard copies of appointment
orders to be kept

30

3/6 appointed

(TE—




2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC Certificates not provided 66.7% | 3 45
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ D’Lit. during last each faculty claimed. Mention number of fulltime teachers
5years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.

2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of |As high as possible, over 6 years Avoid: Previous Work experience of 3.09yr | 2 20 |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. retention plan.
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 0% 5§ 10 [|Please consider meeting 5 awards
teachers who received awards, achievements. Gowt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years|
National, International level from Govt irrespective of number of awards /
| Govt. recognised bodies during the recognition.

21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

QiM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 2 20 |Review, rewrite, and implement

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, [letter and spirit, if permitted by Program structures should indicate for OBE in letter and spirit
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on [each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course.
assessment process & widely publicized programs, programwise; to be QBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QM |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 1 10 |Review, rewrite, and implement
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by OBE in letter and spirit
23 Qutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
0OBE framework at DSU].
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% | 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 2 10 |0:1:2:3. Required 1:2:3:6
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 2 20

QlM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

2 {analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
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Load distribution, indicating teaching,
administration % research
engagements with weekly
quantification, both sems

1

o

Evidences for the claims made.

Transparent, without any bias,
commensurate with the statutory
requirements, without repetitive jobs,
usage of specialists for specific purposes.

20

Quantification not done with
breakup, transparency test not
satisfied

1.00

D: Not accreditable

Research, Innovations & i

The department’s research facilities are
frequently updated and there is a well
defined policy for promation of
research which is implemented

List of facilities in the department
which support research, with
evidences of their usage

Ensure the objectives are met

Not responded

To have a list of research facilities,
evidence of usage and research
promotion policy

Number of applications made by the
Department for seed money award for
research offered by the HEI successfully

Sanction letters of seed money
mandatory.

Minimum successful 1 grant per dept. All
those faculty members who do not have
externally funded research project /
consultancy are expected to apply, aiding
them to get those or alternatively to
pursue research

Only formal research project seed
money will be considered.

Avoid: Grants for ather than research
projects. Sponsorship to conferences /
seminars. Grants received from outside
agencies for research.

Not responded

To apply for seed money every
year

Percentage of teachers receiving
national/ international
fellowship/financial support by various
agencies for advanced studies/

E-copies of the award letters of
the teachers. List of such teachers
in the template.

33%

Avoid awards without any financial
support (E.g: Best Teacher Award,
Certificate of Appreciation).

To apply periodically

Number of JRFs, SRFs, Post Doctoral
Fellows, Research Associates and other
research fellows enrolled in the

List in the template. E copies of
fellowship award letters are
mandatory

>= (number of Professors + number of
Associate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Avoid research fellowships to the
teachers / students / research assistants
etc given by the HEl itself

Not responded

Extramural funding for Research
(Grants sponsored by nongovernment
sources such as industry, corporate
houses, international bodies for
research projects), endowments, Chairs
during the last five years

List in the template. Copies of
sponsors / sanction letters by
nongovt sources / funding agency

> Rs. 5 Lakh per year per department

Avoid: Grants given by their own trust /
sister institutions. Grants in form of
Equipments / software / skill
development centres

Not responded

To apply periodically

Grants for research projects sponsored
by government agencies during last 5

List of projects with details of PI,
amount & sanctioning agency in
the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies

> Rs. 20 Lakh per year per department

Avoid: Grants in form of Equipments /
software / skill development centres

Not responded

10

To apply periodically

Number of ongoing research projects
per teacher funded by government and
non-government agencies during last 5

Copy of sanction letter of research
project. Names of faculty funded
by govt. /non-govt agencies in the
template.

>0.33 expected. The total number of
projects should be equal to or greater
than the (number of Professors +
number of Associate Professors)
required as per UGC / SRA, if any, norms,
for the approved intake of department

Number of projectsin 3.2.1 & 3.2.2 put
together should match with that given
here.

Avoid: Non-government agency does
not include own / trust / sister
institutions

Not responded

To apply periodically

Number of workshops / seminars
conducted on Research methodology,
IPR, Entrepreneurship, Skill
development during last 5 years

2113
alm
27
3
aim
28 311
3.1.2
29
313
30
research
314
E)
department
321
32
322
13 years
323
34 years
332
35

10

Detailed report for each prg.
Brochure / Geo-tagged photos
with date & caption; title of
seminar / workshop conducted.

Details of resource persons.

Minimum one per department /
semester expected

Only activities with a bearing on
Research methodology, IPR,
entrepreneurship and skill development
are to be considered

10

To meet the requirements for

academic year 2021-22

TR




36

333

Number of awards / recognitions
received for research / innovations by
institution / teachers / research
scholars / students during last 5 years

10

e- Copies of awards issued by
awarding agency

>= (number of Professors + number of
Associate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Awards for research / innovation
received by the institution / department
/ teachers [ research scholars / students
considered. Claims without certificate or
award letter will not be considered
Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here

10

To explore

37

343

Number of Patents published / awarded
during the last five years

10

Copies of award letters / patents
& current status

>= (number of Professors + number of
Associate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Awarded / published patents during last
S year assessment period only
considered. Patents awarded should be
supported with a letter of award &
unique patent number which can be
cross-verified.

Avoid: Mere submission of application
for patent

10

38

344

Number of Ph.Ds awarded per teacher
during the last five years

10

PhD Award letters ta PhD
students. Data in the template.

>=1 expected. The total number of PhDs
awarded during last 5 years >= maximum
of (number of number of doctorates in
the department, and number of
Professors and Associate Professors
required in the department as per norms
for the approved intake)

Co-guides are also considered. Ph.D s
awarded by other university /
institutions are also considered
Instruction: Ph.D’s awarded {not
ongoing) under every eligible research

guide working as faculty in institution

|should be considered, during last 5

years.

Not responded

10

39

345

Number of research papers published
per teacher in the Journals as notified
on UGC website during the last five
completed calendar years

15

Link landing to paper and journal
website. Screenshots of papers
clearly showing paper title,
affiliation, journal name, yr &
authors name if links & DOI are
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS / Other clearly

>= {(5a+5b+2.5c)/(a+b+c)}, where a, b, ¢
are respectively the average number of
Professors, Associate Professors, and
Assistant Professors in the department
during last 5 years

Publication of authors with HE|
affiliation considered for assessment yrs
only

15

Target 25 in 5 years. Publications
are a must as it carries 7%
|weightage

40

348

Number of books and chapters in
edited volumes published per teacher
during the last five completed calendar
years

15

e-copy of cover page, content
page & first page of publication
indicating ISBN & yr of publication
for books/chapters & conf
proceedings. Link of research
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template

>= {(5a+5b+2.5¢)/(a+b+c)}, where a, b, ¢
are respectively the average number of
Professors, Associate Professors, and
Assistant Professors in the department
during last 5 years

Books with ISBN only will be considered,
publication yr & publisher name to be
mentioned

Avoid: Publication claimed under 3.4.5
again here

15

Target 25 in 5 years. Publications
are a must as it carries 7%
weightage

41

3.4.7

E-content is developed by teachers
(Options: Any 5, 4, 3, 2, None of the
above): 1. For e-PG-Pathshala, 2. For
CEC (Undergraduate), 3. For SWAYAM,
4. For other MOOCs platforms, 5. For
NPTEL/NMEICT/any other Government
Initiatives, 6. For Institutional LMS

10

Links to upload document of e-
content developed showing
authorship. Supporting documents
from sponsoring agency for
econtent developed by teachers.
For institution LMS a summary of
e-content developed and links to e
content should be provided. Data
in template.

Department is expected to develop e-
content at least under 5 of the 6
categories mentioned

Only content developed by teachers of
institution will be considered

Avoid: Informal e-content will not be
accepted. Open Source e-content should
not be included

None

10

To explore

(TR




3.4.8 |Bibliometrics of the publications during | 15 >= 4,03 (average citation index of DSU 0 1 15
a2 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
'Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >= 17.5 (average h-index of DSU for years 0 1 15
4 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index
of Department

3.5.2 [Revenue generated from consultancy | 15 |Audited statement of accounts  |> Rs. 5 Lakh per year per department  |Avoid: Grants received for research 0 1 15
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by

a4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. Not responded 1 6 Develop and implement a plan
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years

3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 0 1 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt / Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in

46 |carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.

3.6.3 [No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 0 1 12 |To meet the requirements for
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood academic year 2021-22
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of |extended opportunities aiming to help,

a7 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students

3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 0% 1 12 |To meet the requirements for
participating in extension activities and outreach prg to be made 3.6.3. academic year 2021-22
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &

details of collaborating agency.
Photos or any supporting

48
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
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3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Collaboration should fall within [s] 10 |To meet the requirements for
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration academic year 2021-22
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students

49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.6.3,3.7.2 &

3.7.3. Collaboration with sister
institution under same Trust

3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department |MoU should be functional during 0 10 |To meet the requirements for
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three academic year 2021-22
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.

50 Avoid: MOU’s with sister institutions

under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 0% 10
pursuing PhD, amongst the faculty less than 6 years (do not count the
S1 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.88 B++
QM [The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30 |Review and rewrite. Comparative
4.1.1 |for teaching - learning. viz., classrooms, are met. statement to be made with respect
labs, computing equipment, etc. to statutory requirments and

52 Describe adequacy of facilities for action to be initiated to plug the

teaching-learning as per minimum gaps, if any
specified requirement by statutory
bodies

4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT None provided 100% 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this

<3 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)

4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  [4:1 Avoid: Computers for office & faculty  |Evidences not provided 1:5 30
provided only for the latest completed for students and number of not considered

54 academic year) students in the department. Bills
for purchase of computers.

Highlight purchase of computers in
stock registers.

QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and 30 |Review, rewrite, and implement

4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -

55 labs, library, sports complex,

computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
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Departmental library: facilities, and
usage. Describe number of volumes and
facilities available for department
library, and describe its usage

w

Evidences for the claims made.

Ensure that there is a good department
library and is adequately used.

Not responded

Student Support & Progression

Average percentage of students
benefited by career counseling and
guidance for competitive examinations
as offered by the department /
Institution, during last 5 years

10

Data in template. Copy of
circular/brochure of such
programs with details of resource
persons. Reports of programs &
photos with date & caption.
Attendance & certificates of
students.

100%. These are to be done by
departments, with or without
collaboration from Training and
Placements Wing.

“Students benefited” refers to students
enrolled / attending said programs.

20

To plan and implement for the
academic year 2021-22

Following Capacity development & skills|
enhancement initiatives are undertaken|
by the department: 1. Soft skills, 2.
Language and communication skills, 3.
Life skills (Yoga, physical fitness, health
and hygiene), 4. Awareness of trends in
technology

Data in template. Links to
programs / schemes mentioned.
Copy of circular / brochure /
report of events. Geotagged
pictures with date & caption for
each. Attendance & certificates of
students.

All 4 types mentioned. These are to be
done by departments, with or without
collaboration from Training and
Placements Wing.

Consider all students who have enrolled
for various initiatives.

Avoid: Mere circulars & student list not
accepted

None

10

To plan and implement for the
academic year 2021-22

Average percentage of students
qualifying in state/ national/
international level exams during the
last five years (eg: NET / SLET / GATE /
GMAT / CAT / GRE / JAM [ IELTS /
TOEFL / CLAT / Civil Services /State
government exams)

10

Data in template. Qualifying
Certificates of students taking
exams year-wise - mandatory.

100%. Students to be empowered by the
departments, with or without
collaboration from Training and
Placements Wing.

Exams conducted for job recruitments
other than exams conducted by State /
Central Govts are not to be included

20

To collect data and update, if any
To develop and implement a plan
for meeting the requirements

Average percentage of placement of
outgoing students during the last five
years

15

Data in template. Copes of
appointment orders of students.

>90%

Placements through HEI placement
drive & through pool campus interviews
/ recruitment drives at other colleges
can also be considered.

Avoid: If same student has multiple
offers it has to be counted only once.

45

Percentage of recently-graduated
students who have progressed to
higher education (previous graduating
batch)

15

Data in the template for students
wha have joined for higher
education for the latest graduating
batch. Evidences such as
admission letters or identity cards
for progressing to higher
education.

Encourage students to go for higher
studies to achieve 20%.

Avoid: Appearing / passing of
competitive examinations for higher
education cannot be considered as
progression to higher education unless
students get admitted.

OK

12.2%

45

The absolute number is low, only
5. More data to be collected, if
applicable. Develop and implement|
a plan to meet the requirements

Number of awards / medals won by
students for outstanding performance
in sports / cultural activities at inter-
university / state / national /
international events (award for a team
event should be counted as one) during
the last five years

10

E-copies of award letters and
certificates. Data in template.

Students to be encouraged so that at
least one such distinction is achieved per
year per department

Participation in Republic Day Parade by
NCC candidates considered. Only inter-
university / state / nat'l / int’|
achievement considered. Award for
team event will be counted as one.
Avoid: Participation / appreciation
certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts

10

Develop and implement a plan to
meet the requirements

am
4111

56

5

5.1.2

57
5.1.3

58
521

58
522

60
523

61
531

62
am
63 | 532

Presence of Student Council and its
activities for institutional development

and student welfare

Evidences for the claims made

10

e




5.3.3 |Average number of sports and cultural | 5 [Report of events with pics, dated |[Apart from centrally organized events,  |All activities under an event counted as 1 5 To conduct such departmental
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI events and meet the requirements
64 institution per year circular/brochures. Data in department per semester. considered. for the academic year 2021-22
template. Participation certificate Avoid: Events cannot be further split
of students. into activities
QiM [The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in Not responded 2 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
significantly to development of HEI
65 7
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 1 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in Not responded 2 20
67 QM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a Not responded 1 5
68 QlM |Describe class committee meetings, fortnightly basis to address the academic ’
structure, periodicity, procedure, issues of students
outcomes etc
6  Governance, Leadership & 90 113 D: Not accreditable
Management
QlM |The department has clearly stated 5 |Evidences for the claims made, 2 10 |Review, rewrite, and implement.
6 6.1.1 |vision and mission which are reflected web links Just listed the vision and mission,
in its academic and administrative no explanation has been provided
overnance
QM |Effective leadership is reflected in 5 |Evidences for the claims made Not responded 2 10
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a Not responded 1 3 |Amust have
7 6.2.1 |effectively deployed. Describe one documents on the departmental |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan
QlM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University Not responded 2 4
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.

D
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6.3.2 |Average percentage of teachers 10 |Data in template. Policy document [33%. Avoid: Without proof of payment, 4] 10  |Please apply regularly
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise

73 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership)
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered.

6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot [} 8 10 is the target in 5 years. Please
development / administrative training Reports year-wise. Geotagged each department be included. meet the requirements for
Programmes organized by the pictures with date & caption. academic year 2021-22

74 department for teaching and non- Annual reports highlighting

teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.

6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one 0% 8 Please meet the requirements for
undergoing online/ face-to-face Facuity orientation / other programs as program in a year to be counted as one academic year 2021-22
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks

75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration

/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.

6.4.2 |Funds / Grants received from govt 8 |Datain template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like [} 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted,
development and maintenance of received. Copy of sanction letters Grants received under Criterion lll & V

76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants

Criteria lll and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not considered.

6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 0 6
badies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants

77 development and maintenance of of sanction letters received from under Criteria Il & V not considered

infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria lll and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered

QIM |[Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement Not responded 5  |A must have

6.5.3 |last 5 years with regard to quality. is expected
Describe quality enhancement

78 Y ] o P i

initiatives in academic & administrative
domains successfully implemented
during last 5 years

79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 30 |Status report to be produced for

QIM _[implementation of NEP2020 parameters asked 17 queries

7  Institutional Values and Best Practices 100 1.60 [

M




QIM [Measures initiated by department for 5 |Annual gender sensitization action None provided 3 15 |Review, rewrite, and implement
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and
80 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QIM |Describe departmental efforts / Supperting documents on the Not responded 2 10
7.1.8 |initiatives in providing an inclusive information provided (as reflected
81 environment i.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
QlM |Sensitization of students and Evidences for the claims made Describe the various activities in the Explanation not relevant, as 2 10
82 7.1.9 |employees to the constitutional department for inculcating values for  [same text from 7.1.1 repeated
obligations: values, rights, duties and being responsible citizens as reflected in |here
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts periodic Code of conduct and ethics policy |All of the above are expected No evidences provided Allof | 2 10
programs regarding the prescribed document. Details of monitoring the
code of conduct for students, teachers, committee composition and above
administrators and other staff. 1.The minutes of meeting. Circulars, claimed
|institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
a3 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QlM |Department celebrates / organizes Weblink to Annual report of the Apart from such events organized 2 10 |Review, rewrite, and implement
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals, Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events

national & int'l commemorative days,
events & festivals during last 5 years
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QIM  |Describe two Best practices successfully,
7.2.1 |implemented by the department as per

the NAAC format provided in the
Manual

Each department ought ta
showcase TWO best practices
with:

1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the

|practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its unqueness in the
context of Indian higher education.

Mention constraimts / Emitations,

il any, faced

5. Evidence of Success: like

perfarmance against targets &

benchmariks, review/results. What

do these results indicate?

6. Problems Encountered &

Resaurces Required: identify

problems encountered &
-

p

Evidences lor the claims made

Not responded as per the 1 0
1equirement

QIM |Portray the performance of the
86 | 7.3.1 |department in one area distinctive to

lits priority and thrust

the practice
Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

Not responded 1 30

7.11.1 |Departmental Website links, with
QIM |pertinent details

15

Upload a docurnent which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for ail
parameters): About the
department, with highlights;
Vision, Mission; List of Programs.
offered; PEOs, POs, PSOs, for each
Program offered (with individual
Enks); Curriculurn for each
|Program offered in LTPC format (if
(BCS is followed), with individual
links; Syllabus for each Program
offered in QBE / LOCF format (i
followed], with individual links;
Faculty list; Any other relevant
nfarmation

Not responded 3 45

K

Remarks, if any:
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Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021
Department / School / College: Dr. Chandramma Dayananda Sagar Institute of Medical Education and Research (CDSIMER)

Chairperson / Dean / Principal: Dr. Ashok Vice Principal: Dr. Prashanth Kumar
Date and Time: 09/05/2022: 10.00 am - 1.00 pm*
Expert from other School: Dr. Pushpa Sarkar, Dean - SAHS
Weblinks for: Evaluative Report https://dsu.org.infsites/default/files/EvaluativeReportofCOSIMER. xisk
About the College / School: Link https://cdsimer.edu.in/university/about
Vision and Mission: To be revised for CDSIMER https://edsimer.edu.in/images/MBBS/Vision and Mission .pdf
Curriclua (LTPC) for all Programs: As per NMC
Syllabi (with COs) for all Programs: As per NMC ‘ <
Faculty list: Link Department-wise available, not the complete searchable list

Procedure: Departments were asked to enter the data, for predefined gualitative (34 QIMs) and quantitative (49 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all guantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms
of NAAC, subject to the verification of supporting documents provided, Mapping and consideration has been given w.r.t. NAAC Mannual for Health Science Universities

CGPA and Grade: 784 2.77 B++

™M ;m:ﬂpﬁpn : M  |Supporting documents required  [Expected - : Notes Supporting Documents Status | Value | P | GPA | s

-1  Curricular Aspects 135 3.44 A+

QlM  |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS&  |As per NMC Regulations b 80 |1.1.1 Curricula developed &

1.1.1 |have relevance to local, national, AC. implemented have relevance to the
regional & global developmental needs, local, national, regional & global
which is reflected in POs, PSOs, COs of healthcare needs which are visible

1 Programs in Programme Qutcomes (POs), and
Course Qutcomes (COs) offered by
the University, as per the norms of
the Regulatory Bodies.

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which As per NMC Regulations 4 80 112
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is

. meetings highlighting specific . considered as “change in syllabus”. If .

2 agenda item, year-wise. syllabus is changed more than once ina

program during 5 year period, it is

counted as only one change.

Avoid: Renaming/minor changes in
. course content.

1.1.3 |Average percentage of courses having 10 |Data in template. Minutes of the  |Over 85%, however, may not be 100% Avoid in the list the Courses not directly |As per NMC Regulations 4 40 |1.1.3 Provide a description of
focus on employability / BOS/AC meetings with approvals leading to employability / courses with focus on competency
entrepreneurship / skill development for these courses. Syllabi of courses entrepreneurship / skill development / employability/ entrepreneurship/

highlighting focus on employability skill-development offered either by

3 / entrepreneurship / skill the University or in collaboration

development with their COs. MOUs| with partner Institutions /
with relevant organizations for industries during last 5 years
these courses, if any.
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1.2.2 |Percentage of Programs in which CBCS /| 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any As per NMC Regulations 100% 80 |1.2.1 Percentage of Programs in
elective course system has been meetings. Program structures which Choice-Based Credit System
implemented (Data for latest completed clearly indicating course, credit / (CBCS) / Elective Course Systemhas

4 academic year) Elective approved by BOS/AC. List been implemented, wherever

of such programs in the template. provision was made by the
Regulatory Bodies (Data for the
preceding academic year).

QIM |Department integrates cross-cutting 5 |List and description of such courses|Curricula to be revised to ensure this As per NMC Regulations 20 |1.3.1 Institution integrates

1.3.1 |issues relevant to professional ethics, crosscutting issues relevant to
gender, human values, environment & Gender, Environment and
sustainability into curriculum Sustainability, Human Values,

5 Health Determinants, Right te
Health Issues, Emerging
demographic changes and
Professional Ethics in the curricula

1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per [Value added courses are optional 0 10  |1.3.2 Number of value-added
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, courses offered during the last 5
offered during last 5 years content or syllabi with COs " |final year/semester (in case of project/  [offered outside curricula, adding value to ¢ years that impart transferable and

6 internship etc ), per major program holistic development. life skills. Please meet the target for,

offered. Avoid: Online courses opted by students AY 2021-22: 4 value added courses
which are not offered by the
department.

1.3.3 |Average Percentage of students enrolled| 10 |List of enrolled students in such Over 50% 0% 10  [1.3.3 Percentage of students who
in courses under 1.3.2 as above courses year-wise in the template. successfully completed the

7 Certificates of students enrolled in valueadded courses during last 5

such courses, & attendance sheets years

1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 0% 5 1.3.4 Students undertake field visits
field projects / research projects / template. Completion certificate activities should be counted as one. In / research projects / Industry
internships (Data to be given for latest from organization where internship| case of field visit, mentioning objectives internship / visits/Community
completed academic year) / research project was completed & outcomes of field visit along with the postings as part of curriculum

5 with duration. Report of field visit / field visit report is necessary. Avoid: enrichment. For AY 2021-22, try to

sample photos of field visit / Mere students list without supporting meet the requirements
permission letter from competent documents.
authority.  *

1.4.1 |Structured feedback for design & review| 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi Uploaded for teaching-learning 40  [1.4.1 Mechanism is in place for

QlM |of syllabi - semesterwise / yr-wise is stakeholders. In case of selecting A, [types of stakeholders mentioned, analyse |design & review. [Ref: email from IQAC  [process, not for curricula and obtaining structured feedback on
received from: 1) Students, 2) Teachers, B, Cor D provide 3 filled forms the same, and take action after putting  |on March 17, 2021, on Stakeholders’ syllabi curricula/syllabi from various
3) Employers and 4) Alumni. from each category. Provide URL  |up in the BOS and AC, and host the feedback on curricula and syllabi]. stakeholders Structured feedback

9 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |sample feedback as well as ATR on the received from: 1 Students, 2

of above; C. Any 2 of above Opt anyone; received from different institutional website Teachers, 3 Emplayers, 4 Alumni, 5
D. Any 1 of above; E. None of the above stakeholders, year-wise, signed by Professionals

competent authority, hosted on N %

institutional website.

1.4.2 |Feedback processes on design & review 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi Please provide feedback to 40 |14.2

QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC  |NMC regularly and also when
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’ called for
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].

10 hosted on institutional website, B. by competent authority.

Feedback collected, analysed & action

has been taken, C. Feedback collected &

analysed, D. Feedback collected, E.

Feedback not collected
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1.2.3 |Additional 15 60  |Percentage of interdisciplinary
courses under the Programs
4 offered by the University during
last S years
2 Teaching-Learning and Evaluation 130 3.62 A+
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 98% 20 |Not responded on the web
approved intake for all programs offered intake as approved by competent (147/15 interface
12 by the department excluding PhD authority for each program 0)
offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well 40  |2.2.1 The Institution assesses the
2.2.1 |levels of students and organises special as advanced learners regularly, at least learning levels of the students after
13 programs for advanced and slow one a month during every semester and admission and organises special
learners organize special programs for each programmes for advanced learners
category mentioned. and slow performers

2.2.2 |Student - Full time teacher ratio EData. 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to |Instruction: A teacher employed forat |OK 1.13 40 2.2.2 .

for latest completed academic year) for the latest completed AY. List be followed, for each program offered,  |least 90 % of normal or statutory (147/13
showing number of students in and work with office of HR toward number of hours of work for a fulltime 0)
14 each program for latest completed |meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty

QIM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 24 |2.3.1 Student-centric methods are

2.3.1 |experiential learning, participative course during the teaching-learning used for enhancing learning
learning & problem solving process experiences by: Experiential
methodologies are used for enhancing learning; Integrated/Inter-
their learning experiences disciplinary learning; Participatory

15 learning; Problem-solving
methodologies; Self-directed
learning; Patient-centric and
Evidence-based learning; The
Humanities; Project-based learning;
Role play

QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 24 12.3.3 Teachers use |CT-enabled

16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning toals for effective teaching and

teaching & learning processes institutional website. Evidences for |process learning process, including online e
the claims made. resources

2.3.3 |Ratio of students mentored for & |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be oK 10 32 |2.3.4 Student:Mentor Ratio
academic and other related issues [Data enrolled & full time teachers on ensured. considered as mentors. Mere list of (preceding academic year)

. to be provided only for latest completed roll. Copy of circular with details of names of mentors and mentees will not

17 academic year) mentor & allotted mentees, suffice.

. Approved Mentor list as . 5
announced. Hard copies of issues
raised & resolved, mentor-wise.

2.4.1 |Average percentage of full time teachers| 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% |Not responded on the web 110% 60 |2.4.1 Average percentage of
appointed against the number of faculty of posts needed to meet UGC/SRA, prescribed workload should be counted. |interface (130/?) fulltime teachers against
members required as per norms for all if any, norms, signed by competent Avoid: Mere appointment letters sanctioned posts during the last
programs offered authority. List of full-time teachers provided in regional language cannot be five years

18 appointed with their departmental considered.

affiliation in the template. Hard
copies of appointment letters of
teachers, without the mention of
their salaries
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2.4.2 |Average percentage of full time teachers| 15 |List of such faculty in the template. |Over 85% Degrees awarded only by UGC Certificates not uploaded 100% 60 |2.4.2 Average percentage of
with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for each recognized universities considered. fulltime teachers with
Superspeciality/ D.Sc./ D'Lit. during last faculty claimed. Mention number of fulltime teachers Ph.D./D.5¢./D.Lit./DM/M Ch/DNB in
5years with above certificates yr-wise super specialities /other PG
irrespective of year of award. Avoid: degrees (like MD/ M5/ MDS etc.,} in
18 Henorary Doctorates. Health Sciences for recognition as
Ph.D guides as per the eligibility
criteria stipulated by the
Regulatory Councils / Universities
during last 5 years
2.4.3 |Average teaching experience of full time| 10 |List of faculty with particulars of As high as possible, over 6 years Avoid: Previous Work experience of Not responded on the web 20 |2.4.3 Average Teaching experience
teachers in the same institution (Data to date of Appointment in the HEI & teachers in other institutions. interface. Please implement a of fulltime teachers in number of
be provided only for latest completed years of experience only in the faculty rentention plan. The years (preceding academic year)
20 academic year, in no. of years) same institution, in the template. number is less than number of
Experience certificate/ years for which CDSIMER has
appointment orders of faculty been in extistence
members, without details of salary
2.4.4 |Average percentage of full time teachers] 10 |e-Copies of award letters of 33% Only State, nat'l & int'| level from Govt / 0% 10 |2.4.5 Average Percentage of
who received awards, recognition, achievements. Govt recognised bodies considered. One fulltime teachers who received
fellowships at the State, National, teacher counted once during last 5 years awards and recognitions for
International level from Govt / Govt. irrespective of number of awards / excellence in teaching, student
recognised bodies during the last five recognition. mentoring, scholarships,
years Avoid: Awards local in nature (eg. awards| professional achievements and
21 from urban local bodies / Panchayat etc.) academic leadership at State,
Intra & inter institution awards. National, International levels from
Participation / presentation certificates — Government / Government-
during paper presentation etc. recognized agencies /
registered professional associations,
/ academies during the last five
vears
QIM  |Department has stated learning 10 |Upload COs for all courses, for all  |OBE / LOCF norms to be followed in letter |Additional requirement from 1.2.2: As per NMC Regulations. To be 40  |2.6.1 The Institution has stated
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, and spirit, if permitted by concerned SRA. | Program structures should indicate for  |confirmed learning outcomes /graduate
graduate attributes for each program Mission; PEOs, POs, PSOs, [Ref: email from IQAC on March 30, 2021, [each course its credits, and the type of attributes as per the provisions of
2 offered, which are integrated into curricula, syllabi, & COs for all on Implementation of OBE framework at |course. Regulatory bodies which are
assessment process & widely publicized programs, programwise; to be DSUJ. integrated into the assessment
through website & other documents publicized on web & other means. process and widely publicized
Evidences for the claims through the website and other
documents
23 2.11.1 |Faculty Cadre Ratio S |Evidences for the claims made. UGC, and SRA, if any, norms to be 20
followed. Act to ensure this.
2.11.2 |Feedback processes of the department 10 |Evidences for the claims made. Feedback on teaching learning process is 40
QlM fon the teechingflearning process may be| to be taken for every course, during every .
classified as follows: Opt anyone A. semester. Analyze the same and file an
Feedback collected every semester, ATR, after taking appropriate action.
2 analysed and action has been taken B.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 [Evidences for the claims made. Transparent, without any bias, 40
QLM |administration % research engagements commensurate with the statutory
25 with weekly quantification, both sems requirements, without repetitive jobs,
usage of specialists for specific purposes.
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QIM [The department’s research facilities are 5 |List of facilities in the department |Ensure the objectives are met Mot responded. To be 15 [3.1.1 The Institution has a well-

6 3.1.1 |frequently updated and there is a well which support research, with confirmed defined Research promotion policy
defined policy for promotion of research evidences of their usage and the same is uploaded on the
which is implemented Institutional website

3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed money|Not responded 0 3 3.1.2 The Institution provides seed
Department for seed money award for mandatory. those faculty members who do not have |will be considered. money to its teachers for research
- research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding |projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of the |33% Avoid awards without any financial Not responded % 6  [3.1.3 Percentage of teachers
national/ international teachers. List of such teachers in support (E.g: Best Teacher Award, receiving national/ international

23 fellowship/financial support by various the template. Certificate of Appreciation). fellowship/financial support by

agencies for advanced studies/ research various agencies for advanced
studies/ research during last 5
years
3.1.4 |Number of IRFs, SRFs, Post Doctoral 4 |List in the template. E copies of >= (number of Professors + number of Avoid research fellowships to the Not responded 0 4 3.1.4 Number of JRFs, SRFs, Post
Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants Doctoral Fellows, Research
29 research fellows enrplled in the mandatory ' norms of UGC / SRA, if any, for the etc given by the HEI itself : Associates and other research
department approved intake of the department fellows in the university enrolled
during the last five years
3.2.1 |Extramural funding for Research (Grants| 5  |List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / |Not responded 0 5 3.2.1 Grants for research projects
sponsored by nongovernment sources sponsors / sanction letters by sister institutions. Grants in form of /clinical trials sponsored by
such as industry, corporate houses, nongovt sources / funding agency Equipments / software / skill nongovernment sources such as

2 international bodies for research development centres industry, corporate houses,
projects), endowments, Chairs during international bedies, endowments,
the last five years professional associations,

3.2.2 (Grants for research projects sponsored | 10 |List of projects with details of PI,  |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments /  [Not responded 4.14 20 |3.2.2 Grants for research
by government agencies during last 5 amount & sanctioning agency in software / skill development centres Lakh Dr. projects/clinical research project
31 years the template. E-copies of grant Santosh sponsored by the government
award / sanction letters for Yatnatti funding agencies during the last
research projects funded by govt five years
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put |Not responded 1/130 10 |3.2.3 Ratio of research
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater together should match with that given projects/clinical trials per teacher
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors + number [here. funded by government/industries
32 years template. of Associate Professors) required as per  |Avoid: Non-government agency does not and non-government agencies
UGC / SRA, if any, norms, for the include own / trust / sister institutions during last 5 years
approved intake of department
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / semester|Only activities with a bearing on Not responded 20 |3.3.2 Workshops/seminars
conducted on Research methodology, Brochure / Geo-tagged phatos with|expected Research methodology, IPR, conducted on Intellectual Property
IPR, Entrepreneurship, Skill date & caption; title of seminar / " |entrepreneurship and skill development Highti (IPR) Research methodology,
development during last 5 years workshop conducted. Dejails of are to be considered 5 Good clinical Practice, Laboratory,

33 resource persons. Pharmacy and Collection practices,

Research Grant writing and
Industry Academia Collaborations
during the last five years
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3.3.3 |Number of awards / recagnitions 10 |e- Copies of awards issued by >= (number of Professors + number of Awards for research / innovation Not responded o] 1 10 [3.3.3 Number of awards /
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department recognitions received for
institution / teachers / research schalars norms of UGC / SRA, if any, for the / teachers / research scholars / students innovation / discoveries by the
/ students during last 5 years approved intake of the department considered. Claims without certificate or Institution/teachers/research
34 award letter will not be considered scholars/students from recognized
Avoid: Participation / presentation " bodies during the last five years
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.1 |Additional 7 |Institutional code of Ethics ) 4 28 |The Institution has a stated Code of
document; Course content of Ethics for research, the
research ethics and details of implementation of which is
members of ethical committee; ensured by the following: 1.
Copy of software procurement for Research methodology with course
35 plagiarism check; Details of on research ethics; 2. Ethics
committee on publication committee; 3. Plagiarism check; 4.
& guidelines; Minutes of the relevant R Committee on Publigation
committees with reference to the guidelines
code of ethics
3.4.3 |Number of Patents published / awarded | 10 |[Copies of award letters / patents & |>= (number of Professors + number of  [Awarded / published patents during last [To be confirmed 0 1 10 [3.4.3 Number of Patents/
during the last five years current status Associate Professors) required as per S year assessment period only Copyrights
norms of UGC / SRA, if any, for the considered. Patents awarded should be published/awarded/technologytran
36 approved intake of the department supported with a letter of award & sferred during last 5 years
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.5 |Number of research papers published 15 |Link landing to paper and journal [>={(5a+5b+2.5¢)/(a+b+c}}, where a, b, ¢ |Publication of authars with HE! affiliation|56/130 = 0.43, to be verified 2 30 |3.4.5 Average Number of research
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |considered for assessment yrs only w.r.t. indexing, and affiliation papers per teacher in the approved
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and list of Journals in Scopus / Web of
completed calendar years affiliation, journal name, yr & Assistant Professors in the department Science/ PubMed during the last
17 authors name if links & DOI are not |during last 5 years five calendar years
available. Indicate in data template
against each paper about presence
of paperin UGC CARE list / Scopus
/ WoS / Other clearly
3.4.6 |Number of books and chapters in edited| 15 |e-copy of cover page, content page |>= {(5a+5b+2.5c)/(a+b+c)}, where a, b,c |Books with ISBN only will be considered, [To be verified w.r.t. nuber, 2 2 30 |3.4.7 Total Number of books/
volumes published per teacher during & first page of publication are respectively the average number of  |publication yr & publisher name to be indexing, and affiliation chapters in edited volumes and
the last five completed calendar years indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned papers in National/International
for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5 . conference-proceedings published
38 . proceedings. Link of research during last 5 years again here per teacher and indexed in
" papers by title, author, Dept / ¥ Scopus/Web of Science/ PubMed
School / Centre, name & yr of UGC-CARE list during the last five
publication in the data template calendar years
3.4.8 |Bibliometrics of the publications during | 15 >=4.03 (average citation index of DSU for To be verified 2 30 |3.4.8 Bibliometric of the
last 5 completed calendar years based years 2017-2021) publications during the last five
39 on average Citation Index in Scopus & calendar years based on average
Web of Science Citation Index in Scopus/ Web of
Science
3.4.9 |Bibliometrics of the publications during 15 >= 17.5 (average h-index of DSU for years To be verified ¥ | 30 |[3.4.9 Provide Scopus/ Web of
40 last 5 completed calendar years based 2017-2021) Science — h-index of the Institution
on Scopus & Web of Science - h-Index for ghe last 5 calendar years
of Department i&

G




41

Revenue generated from consultancy
and corporate training during the last
five years

15

Audited statement of accounts
showing revenue generated via
consultancy & corporate training.
Letter from corporate where
training was imparted with fee
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.

> Rs. § Lakh per year per department

Avoid: Grants received for research
projects. Consultancy fee from sister
institutions / same trust. Revenue by
sharing physical resources / by testing /
by training students

Not responded

30

3.5.2 Revenue generated from
advisory / R&D consultancy
projects{exciude Patients
consultancy) including Clinical trials
during the last five years.

42

362

Number of awards received by the
department, its teachers and students
from Govt / Govt-recognised bodies in
recognition of the extension activities
carried out during the last five years

10

Copies of award letters by
awarding agency. Data in template.

Minimum one department per year,
through recognition for regular extension
activities

Awards received only to the extension
activities carried out to be included.
Avoid: Awards claimed in 2.4.4 & 3.1.3
not considered here. Awards local in
nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.

10

3.6.3 Number of awards and
recognitions received for extension
and outreach activities from
Government / other recognized
bodies during last 5 years

43

363

No. of extension and outreach programs
conducted by department including
those through NSS / NCC / Red cross /
YRC during last 5 years (including Govt-
initiated programs such as Swachh
Bharat, Aids Awareness, Gender Issue,
etc. and those organised in
collaboration with industry, community
and NGOs)

12

Geo-tagged pics & any supporting
doc like news paper reports, with
captions & dates. Detailed report
for each prg, with of no. of
students participated & details of
collaborating agency. Data in
template.

1 program per semester per department
'

Extension activities: Aspect of education,
emphasizing neighbourhood services.
Integrated with curricula as extended
opportunities aiming to help, serve
reflect & learn. Curricula extension
interface has educational values,
especially in rurals

Avoid: Event conducted for benefit of
own students

36

3.6.1 Extension™ and outreach
activities™ such as community
Health Education, Community
health camps, Tele-conferences,
Tele-Medicine consultancy etc., are
conducted in collaboration with
industry, Government and non-
Government Organisations
engagingNSS/NCC/Red cross/YRC,
Institutional clubs etc., during last 5
years

364

Average percentage of students
participating in extension activities
listed at 3.6.3 above, during the last five
years

12

Detailed report for each extension
and outreach prg to be made
available, with specific mention of
no. of students participated &
details of collaborating agency.
Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.

>=33%

Data here should match with that of
3.6.3.

Not responded

36

3.6.2 Average percentage of
students participating in extension
and outreach activities beyond the
curricular requirement as stated
above

45

Qm

Additional

15

To be verified

60

3.6.4 Institutional social
responsibility activities in the
neighberhood community in terms
of education, environmental issues
like Swachh Bharath, health and
hygiene awareness, delivery of
free/ subsidized health care and
socio economic development issues
carried out by the students and
staff, including the amount of
expenditure incurred during last 5
years

2
o] 1
30 3
100% 3
4
Dr. Pras
Dr.

Institute of
Devarakagga

Ramaonanara |




3.7.1 |Number of collaborative activities with 10 |Documents indicating nature of Minimum one such activity per Collaboration should fall within Not responded o] 1 10 |3.7.1 Average Number of
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration Collaborative activities for research,
establishment / industry for research Summary of collabaration activities for research & academic faculty exchange, student
and academic development of faculty indicating start date, end date, etc. development of faculty & students exchange/ Industry-internship etc..,
46 and students per year List of yr wise activities & exchange facilitated through mentioned per year
should be provided in template. collaboration only will be considered.
Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department |MoU should be functional during Not responded 3 3 30 [3.7.2 Presence of functional MoUs
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three with Institutions/ industries in India
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted and abroad for academic, clinical
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should training / internship, on-the-job
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to training, project work, student /
during last S years Data in template. qualify as a functional MOU. faculty exchange, collaborative
a7 Avoid: MOU's with sister institutions research programmes etc., during
under same Trust. Certificates issued by last 5 years
external agencies to students / Faculty
: for research / Faculty exchange / Student] h
exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members pursuing| 10 |Evidences for the claims made 100% Consider only if a PhD registration is for |Not responded 0 2 20
PhD / DM, amongst the facuity less than 6 years (do not count the
48 members who do not hold a PhD degree faculty members here, if the PhD
registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 55 3.82 : A+
QIM  [The department has adequate facilities 10 |Evidences for the claims made Ensure that the statutory requirements Not responded 4 40  |4.1.1 The Institution has adequate
4.1.1 [for teaching - learning. viz., classrooms, are met. physical facilities for teaching —
labs, computing equipment, etc. learning, skills acquisition etc.
49 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies %
4.1.2 [The Institution has adequate facilitiesto| 5 a4 20 (412
QIM  |support physical and recreational
requirements of students and staff-
50 sports, games (indoor, outdoor),
gymnasium, auditorium, yoga centre
etc. and for cultural activities
4.1.3 |Availability and adequacy of general 5 23 e 4 20 (413
51 [QM  [campus facilities and overall
ambience
4.2.1 [Teaching Hospital/s, Equipments, 15 4 60 [4.2.1
QM [Laboratory and clinical teaching-learning
52 facilities including equipment as per the
norms of the respective Regulatory
Bodies.
QIM |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT Evidences not provided 100% - 20 [4.4.1 Percentage of classrooms,
4.3.1 |halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this seminar halls and demonstration
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric. rooms linked with internet /Wi-Fi
video recording facilities.(Data only for enabled ICT facilities (data for the
latest completed academic yr) \precedinﬁacademic year)

G

g w.L‘aDS.




QIM |There are established systems & 10 |Evidences for the claims made Develop palicy and procedure, and Not responded 30 [4.5.2 There are established systems,

4.4.2 |procedures for maintaining & utilising implement the same. and processes for maintaining
physical, academic & support facilities - physical and academic support

54 labs, library, sports complex, computers, facilities: (laboratory, library, sports
classrooms etc. Describe policy details facilities, computers, classrooms,
of systems & procedures for maintaining etc.)

& utilising these
QIM |Departmental library: facilities, and S |Evidences for the claims made. Ensure that there is a good department Not responded 20 Not responded. Please note that
4.11.1 |usage. Describe number of volumes and library and is adequately used. the guestion is about departmental

55 facilities available for department library, not central one.

library, and describe its usage
5 Student Support & Progression 40 2.13 B

5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students 0% 10 |5.1.3 Average percentage of
benefited by career counseling and circular/brochure of such programs|departments, with or without enrolled / attending said programs. students benefited by guidance for
guidance for competitive examinations with details of resource persens.  [collaboration from Training and competitive examinations and

56 as offered by the department / Reports of programs & photos with|Placements Wing. : cafeer advancement offered by the
Institution, during last 5 years date & caption. Attendance & Institution during last 5 years

certificates of students.

5.1.3 |Following Capacity development & skills| 5 |Data in template. Links to All 4 types menticned. These are to be Consider all students who have enrolled [Not responded 15 |5.1.2 Institution implements a
enhancement initiatives are undertaken programs / schemes mentioned.  |done by departments, with or without for various initiatives. variety of capabilityenhancement
by the department: 1. Soft skills, 2. Copy of circular / brochure / report | collaboration from Training and Avoid: Mere circulars & student list not and other skill development
Language and communication skills, 3. of events. Geotagged pictures with | Placements Wing. accepted schemes: 1. Softskills development;
Life skills (Yoga, physical fitness, health date & caption for each. 2. Language and communication
and hygiene), 4. Awareness of trends in Attendance & certificates of skill development; 3. Yoga and

57 technology students, wellness; 4. Analytical skill
development; 5. Human value
development; 6. Personality and
professional development; 7.
Employability skill development

5.3.1 [Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 0 20 |5.3.1 Number of awards/medals for|
students for outstanding performance in| certificates. Data in template. least one such distinction is achieved per [NCC candidates considered. Only inter- outstanding performance in
sports / cultural activities at inter- year per department university / state / nat'l / int'l sports/cultural activities at
university / state / national / achievement considered. Award for state/regional/national/internation

58 international events (award for a team team event will be counted as one. al events (award for a team event
event should be counted as one) during Avoid: Participation / appreciation should be counted as one) during
the last five years certificates at regional / local / last 5 years

institutional levels. Awards from intra or )
inter institutions / depts

QIM  |Presence of Student Council and its S |Evidences for the claims made 15 |5.3.2 Presence of Student Council

59 5.3.2 |activities for institutional development and its activities for Institutional
and student welfare development and student welfare.

5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated & |Apart from centrally organized events, All activities under an event counted as 0.6 15 |5.3.3 Average Number of sports
events / competitions organised by the captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI and cultural activities / events/

60 institution per year circular/brochures. Data in department per semester. considered. competitions organised in the

template. Participation certificate Avoid: Events cannot be further split into Institution per year
of students. activities
5.11.2 |Class committee periodic meetings: S |Evidences for the claims made Class Committee meetings on a Not responded 10

61 QIM |Describe class committee meetings, fortnightly basis to address the academic
structure, periedicity, procedure, issues of students
outcomes etc

6  Governance, Leadership & 80
Management

=3 or—lgp




QIM | The department has clearly stated vision| 5 |Evidences for the claims made, Not respended 3 15 |6.1.1
62 6.1.1 |and mission which are reflected in its web links
academic and administrative
|governance
QM | Effective leadership is reflected in S |Evidences for the claims made Not responded 3 15 |6.1.2
63 6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM | The departmental Strategic plan is 3 [Strategic Plan and deployment Each department ought to have a Not responded 1 3 6.2.1
64 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity based page on the institutional website
on the strategic plan

QIM  |Functioning of the departmental bodies | 2  [Evidences for the claims made As per the statutes of the University Not responded 3 6 6.2.2 Effectiveness and efficiency of|

6.2.2 |is effective and efficient as visible from functioning of the Institutional
policies, administrative setup, bodies as evidenced by policies,

65 appointments, and procedures, etc,. administrative setup, appointment
and service rules, procedures etc.
' '
66 6.2.3 |The Institution has implemented e- 5 4 20 |6.23
governance in all areas of operation
6.3.1 |The Institution has effective welfare 5 3 15 |[63.1
67 measures for teaching and nonteaching
staff and other beneficiaries.

6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33% Avoid: Without proof of payment, 27% 3 30 |6.3.2 Average percentage of
provided with financial support to on recommending financial financial support for faculty teachers provided with financial
attend conferences / workshops and support to teachers. Copy of letters| development, mere name/list of faculty, support to attend conferences /
towards membership fee of professional indicating financial assistance & list & mere cash vouchers for payment not workshops and towards
bodies during last five years of teachers receiving the same year| considered membership fee of professional

wise under each head. Audited bodies during the last five years
68 statement highlighting financial

support to attend conferences /

workshops & towards membership

fee for professional bodies. Receipt

of Institution in favour of teacher

with amount given to be

considered.

6.3.3 |Average number of professional 8 |Datain the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot be | Not provided 0.4 3 24 |6.3.3 Average number of
development / administrative training Reports year-wise. Geotagged each department included. professional development /
Programmes organized by the pictures with date & caption. administrative training

69 department for teaching and non- Annual reports highlighting programmes organized by the
. teaching staff during the last five years programs conducted. Participation o . University for teaching and
certificates and attendance of nonteaching/technical staff during
programs. the last five years

6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more thanone  |OK 28% 3 24 |6.3.4 Average percentage of
undergoing online/ face-to-face Faculty orientation / other programs as per| program in a year to be counted as one teachers undergoing Faculty
Development Programmes {FDP) during UGC/AICTE stipulated period, only. Development Programmes (FDP)
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks including online programmes

70 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration (Orientation / Induction
/ Induction Programmes, Refresher attended. Data in template. Annual less than those stipulated by UGC/AICTE Programmes, Refresher Course,

Course, Short Term Course) reports highlighting prgs or 1 week not considered Short Term Course etc.)

undertaken by teachers. during the last five years

6.3.5 |Institution has Performance Appraisal 3 4 2 [6.3.5

1% System for teaching and nonteaching
staff DrlPrastam “ .;k MU, FAac
(<-“‘- —XL Dr: Sagar

search, DS!
, Ranakapura Road,
762112, Karnaraka




72

6.4.3

Funds / Grants received fram nan-govt
bodies, individuals, philanthropists
during the last five years for
development and maintenance of
infrastructure (not covered under
Criteria Ill and V)

Data in the template. Annual
audited statement of accounts
highlighting grants received. Copy
of sanction letters received from
nongovt bodies, individuals,
philanthropists for development &
maintenance of infrastructure.

> Rs. 5 Lakh per year per department

Avoid: Duplication, Funds from own /
sister institution / trust. Contribution like
equipment / software etc. Grants under
Criteria Ill & V not considered here. Govt
grants other than infra development &
maintenance not considered

Not responded

6.4.2 Funds / Grants received from
government / non-government
bodies / philanthropists during the
last five years (excluding
scholarships and research grants
covered under Criterion Ill)

73

6111
QM

Departmental preparedness for
implementation of NEP2020

30

Evidences for the claims made

Status reports for each of the 17
parameters asked

60

Status report to be produced for 17!
queries

Institutional Values and Best Practices

108

211

74

7.11

Measures initiated by department for
promotion of gender equity during last
5 yrs. Describe gender equity &
sensitization in curricular & co-curricular
activities, facilities for women on
campus

Annual gender sensitization action
plan; Specific facilities provided for
women in terms of: Safety and
security, Counseling, Common
Rooms, Day care centre for
children of the staff, any other.
Evidences for the claims made.

Not responded

15

711

75

7.1.3
Qm

Describe the facilities in the Institution
for the management of the following
types of degradable and non-degradable|
waste: Solid waste management; Liquid
waste management; Biomedical waste
management; E-waste management;
Waste recycling system; Hazardous
chemicals and radioactive waste
management

16

71.3

76

717

The Institution has disabled-friendly,
barrier free environment: Built
environment with ramps/lifts for easy
access to classrooms; Disabled-friendly
washrooms; Signage including tactile
path, lights, display boards and
signposts; Assistive technology and
facilities for persons with disabilities {
Divyangjan) accessible website, screen-
reading software, mechanized
equipment; Provision for enquiry and
information : Human assistance, reader,
scribe, soft copies of reading material,
screen reading

12

F1T

77

am
7.1.8

Describe departmental efforts /
initiatives in providing an inclusive
environment i.e., tolerance & harmony
towards cultural, regional, linguistic,
communal, socio-economic & such
other diversities

"Supporting documents on the
information provided (as reflected
in the administrative and academic
activities of the department)

15

7.1.8

78

am
7.1.9

Sensitization of students and employees
to the constitutional obligations: values,
rights, duties and responsibilities of
citizens

Evidences for the claims made

Describe the various activities in the
department for inculcating values for
being responsible citizens as reflected in
the Constitution of India

15
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7.1.10

The department conducts periodic
programs regarding the prescribed code
of conduct for students, teachers,
administrators and other staff, 1.The
institutional Code of Conduct principles
are widely publicized. 2. Thereis a
committee to monitor adherence to the
Code of Conduct principles. 3.
Department crganizes professional
ethics programs for students, teachers,
administrators and other staff. 4. Annual
awareness programs on Code of
Conduct are organized

Code of conduct and ethics policy
document. Details of monitoring
committee compaosition and
minutes of meeting. Circulars,
reports and geo-tagged
photographs with date and caption
of activities organized for teachers,
students, administrators and other
staff. Handbooks, manuals and
brochures on human values and
professional ethics. Report on
student attributes facilitated by
Institution.

All of the above are expected

Not respaonded

80

Qim
73141

Department celebrates / organizes
national & int'| commemorative days,
events & festivals. Describe efforts of
department in celebrating / organizing
national & Int'l commemorative days,
events & festivals during last 5 years

Weblink to Annual report of the

celebrations and commemorative
events for the last five years, Geo-
tagged photographs of the events

Apart from such events organized
centrally

20

81

am
7.21

Describe two Best practices successfully
implemented by the department as per
the NAAC format provided in the
Manual

30

Each department ought to
showcase TWO best practices with:
1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations, if|
any, faced '

5. Evidence of Success: like
perfarmance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered & resources
required to implement the practice

Evidences for the claims made

Not responded

30

82

Qam
7:3:1

Portray the performance of the
department in one area distinctive to its

priority and thrust

30

Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

Not responded

30

(g%f’r*’@_/
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7.11.1 |Departmental Website links, with
QlM | pertinent details

15

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PECs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each Program
offered in LTPC format (if CBCS is
followed), with individual links;
Syllabus for each Program offered
in OBE / LOCF format (if followed),
with individual links;

Faculty list; Any other relevant
information

Remarks, if any:

, (2

CriTEIA (B) and (57)

f)

b

7 ml:;a Saréﬁum

Expert from other School

A

,Vﬁs&/
Dr. GayathriK M

IQAC Team Member

e

Be——AN_o
Dr. Subrahmanya 5. Katte
Director - IQAC

‘?/‘"J’/Sr;

. MD, FAIMER

Dr.iﬁ‘ash i iif’a.
ICE

Al
)ayananda Sagar

Dr. Chandramy
Institute of MedH ilion & Research, DSL

Devarakaggalahail Karakapura Road,
Ramananara Nist - 57 k =rnaraka



e

#

o F

i

2 B,

Anse s

Dayananda Sagar

%"-‘ University sengaun

IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: College of Journalism& Mass Communication
Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs)

About the Department:

Vision and Mission;

List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Prof. V. Krishna
05/05/2022: 2.00 pm - 5.00 pm

Dr. Basavaraj Hiremath, Professor, Dept. of CSE, Sof, DSU
hitps://dsu.org.in/sites/default/files/EvaluativeReportofCIMC xisx

Evaluative Report
Link

Link

Link

Needs reision

https:/fwww dsu.edu.in/about-journalism-mass-comm

https://www.dsu.edu.in/about-iournalism-mass-comm/cimec-vmg

Not available

hittps://www . dsu.edu.in/about-iournalism-mass-¢

omm/cimc-po-peo-pso

2020-21 & 2021-22 many schemes displayed

Link
Link

NAAC, subject to the verification of supporting documents provided.

up to date

hitps://www.dsu.edu.in/about-journalism-mass-comm;/

https://www.dsu.edu

irnalism-mass-

smmycime -scherries-svllia

culty-journalism

and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are

carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of

CGPA and Grade: .0 B
‘M |Description M |Supporting documents required Expected |Notes Supparting Documents Status | Value | GPA Remarks, if any
L | (anm}
1  Curricular Aspects 150 2.67 B+

QIM  |Curriculz developed & implemented 20 [Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & |Meets the claims made 60 |Review, rewrite, and impement,

1.1.1 |have relevance to loczl, national, AC. partially Missien, PSO has to be rewritien
|regional & global developmental needs, BQOS meetings is not
which is reflected in POs, PSQs, COs of highlighted
Programs

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which Does not meet the claims 100% 80 if syllabus revised > 20% to be
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to |made at all considered
the last 5 vears template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is

meetings highlighting specific censidered as “change in syllabus”, If
agenda item, year-wise. syllabus is changed more than ance in 2
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having 10 |Data in template. Minutes of the |Over 85%, however, may not be 100% Avoid in the list the Courses not directly [Meets the ciaims made 67% 30 Revise syllabi and make around 85-|
focus on employability / BOS/AC meetings with approvals leading to employability / partially 90% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development Syllabus not highlighted employability / entrepreneurship /

courses highlighting focus on skill development
employability / entrepreneurship / "
skill development with their COs. .

MOUs with relevant organizations o

for tnese courses, if any.

\/\ M-'.u"s(" \

. “
-—




1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each Meets the claims made 20% 60
out of total number of courses across program-wise during last 5 years in| course. If 2 program is introduced partially
all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that incomplete datz template
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any oK 100% 80
/ elective course system has been meetings. Program structures
implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QlM | Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this 0K 15 Review, rewrite, and implement
1.3.1 [issues relevant to professional ethics, courses
gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per [Value added courses are optional Nao Data avaliable 0% 10 |Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22
offered during last 5 years content or syliabi with COs final year/semester (in case of project), |offered outside curricula, adding value
per major program offered. For eg., for |to holistic development
department of Mech Engg, considering |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students 10 |List of enrolled students in such Over 50% No Data avaliable 0% 10
enrolled in courses under 1.3.2 as courses year-wise in the template.
above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple no certificates 34.51% 15 For AY 2021-22, try to meet the
field projects [ research projects / template. Completion certificate activities should be counted as one. In requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from [Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 20 Collect feedback, discuss in BOS,
Qlm |review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ret: email from IQAC and host ATR on website

wise is received from: 1) Students, 2)
Teachers, 3) Employers and 4) Alumni.
Opt anyone: A. All 4 of above; B, Any 3
of above; C. Any 2 of above Opt
anyone; D. Any 1 of above; E. None of
the above

A, B, Cor D provide 3 filled forms
from each category. Provide URL |
for report of analysis of feedback
received from different
stakeholders, year-wise, signed by
competent authority, hosted on
institutional website.

analyse the same, and take action after
putting up in the BOS and AC, and host
the sample feedback as well as ATR on
the institutional website

on March 17, 2021, on Stakeholders’
feedback on curricula and syllabi].

Collected feedback sample can be
uploaded




1.4.2 |Feedback processes on design & review| 10 |Provide the URL on the Please referto 1.4.1 Avoid: Feedback not related to syllabi 20
QlM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A, Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed| feedback on curricula and syllabi].
hosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback coliected
& analysed, D. Feedback collected, E.
Feedback not collected
2 Teaching-Learning and Evaluation 150 2.65 B+
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% Blank 10 Not responded (33/60)
approved intake for all programs intake as approved by competent
offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM  |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well 30 Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to| Instruction: A teacher employed for at  |OK 18.1 30
for latest completed academic year) for the latest completed AY. List be followed, for each program offered, |least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
each program for latest completed|meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM |Student centric methods, such as & |Evidences for the claims made. Ensure that this objective is met in every 18 Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
learning & problem salving process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every No document has been 1B Review, rewrite, and implement
2.3.2 |including online resources for effective Management System on the course during the teaching-learning uploaded
teaching & learning processes institutional website. Evidences forjprocess
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be oK 5.8 32 Please verify

academic and other related issues
(Data to be provided only for latest
completed academic year)

enrolled & full time teachers on
roll. Copy of circular with details of
mentor & allotted mentees.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.

ensured

considered as mentars. Mere list of
names of mentors and mentees will not
suffice.

(S




2.4.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% All full-time teachers with at least 90% 100% 60 |Notresponded {6/67)
teachers appointed against the number of posts needed to meet prescribed workload should be counted.
of faculty members required as per UGC/SRA, if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be

time teachers appointed with their| considered.
departmental affiliation in the

template. Hard copies of

appointment letters of teachers,

without the mention of their

salaries

2.4.2 |Average percentage of full time 15 |List of such faculty in the template | Over 85% Degrees awarded only by UGC oK 4% 30
teachers with Ph.D./ D.M/ M.Ch./ D.N.B{ Corresponding certificates for recognized universities considered.
Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
5years with above certificates yr-wise

irrespective of year of award. Avoid
Honorary Doctorates.

2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of  |As high as possible, over & years Avoid: Previous Work experience of 4.09 yr 20 |Notresponded. Please implement
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. a faculty rentention plan.
(Data to be provided only for latest years of experience only in the
completed academic year, in no. of same institution, in the template.
years) Experience certificate/

appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 0% 10 Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One| in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years|
National, International level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.

last five years Avoid: Awards local in nature (eg.
awards from urban local badies /
Panchayat etc.) Iintra & inter institution
awards. Participation / presentation
certificates — during paper presentation
ete.

QlM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: QK 20

2.6.1 |outcomes (generic & prg specific) / |programs. Departmental Vision, letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEQs, POs, PSOs, concerned SRA. [Ref: email from IQAC on|each course its credits, and the type of
offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.

|assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims

QiM |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 20

2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
Qutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of

OBE framework at DSU].

2.6.3 |Pass percentage of students (Data to be| 10 |Annual repart highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% 40
provided only for the latest completed Data in template quality other than final year are not to be =
academic year, only for final year submitted. ”
students)

2.11.1 |Faculty Cadre Ratio & |Evidences for the claims made. UGC, and SRA, if any, norms to be 10

followed. Act to ensure this.

Notresponded. 1:2:6 -8 needed

==




2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 30 |Notresponded
QlM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A, every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate
analysed and action has been taken B. action.
Feedback collected every semester and
anzlysed C Feedback collected every
semester D. Feedback not collected
every sermester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 20 Not responded
QLM |administration % research commensurate with the statutory
engagements with weekly reguirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.

B35 R h, | tions & Extensit 230 1.29 D
QM |The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met None given 5 not responded
3.1.1 |frequently updated and there is 2 well which support research, with

defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All|Only formal research project seed 0 3 not responded
Department for seed money award for mandatory, those faculty members who do not have |money will be considered.
research offered by the HEI successfully| externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aidingprojects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
2.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 00.0% 3 not responded
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
fellowship/financial support by various in the template. Certificate of Appreciation)
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |Uust in the template. E copies of >= (number of Professors + number of  |Avoid research fellowships to the 0 4 not responded
Feliows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research £ |List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / o g not responded
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of P, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / a 10 |not responded
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects S |Cepy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 1} 5 |not responded

per teacher funded by government and
non-government agencies during last 5
years

project. Names of faculty funded
by govt. /non-govt agencies in the
template.

projects should be equal tc or greater
than the (number of Professors +
number of Associate Professors)
required as per UGC / SRA, if any, norms,
for the approved intake of department

together should match with that given
here.

Avoid: Non-government agency does
not include own / trust / sister
institutions

/{J/(u/‘—f’— Q/
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3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 10 not responded
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of Awards for research / innovation 10 not responded
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will not be considered
Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.3 |Number of Patents published / awarded 10 |Copies of award letters / patents &>= (number of Professors + number of |Awarded / published patents during last 10
during the last five years current status Associate Professors) required as per 5 year assessment period only
|narms of UGC / SRA, if any, for the considered. Patents awarded should be
approved intake of the department supported with z letter of award &
unigue patent number which can be
cross-verified
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters tc PhD >=1 expected. The 1otal number of PhDs |Co-guides are also considered. Ph.D s 10 |not responded
during the last five years students. Data in the template. awarded during last § years >= maximum|awarded by other university /
of (number of number of doctorates in  |institutions are also considered
the department, and number of Instruction: Ph.D’s awarded (not
Professors and Associate Professars ongoing) under every eligible research
required in the department as per norms|guide working as faculty in institution
for the approved intake) should be considered, during last S
years.
3.4.5 |Number of research papers published 15 |Link landing to paper and journal |>= {(Sa+5b+2.5c}/{a+b+c)}, where 3, b, ¢ |Publication of authors with HEI 15
per teacher in the Journals as notified website, Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about]
presence of paper in UGC CARE list
/ Scopus / WaeS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {(Sa+5b+2.5¢c)/(a+b+c)}, where a, b, ¢ |Books with ISBN only will be considered, 15

edited volumes published per teacher
during the last five completed calendar
years

page & first page of publication
indicating I1SBN & yr of publication
for books/chapters & conf
proceedings. Link of research
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template

are respectively the average number of
Professors, Associate Professors, and
Assistant Professors in the department
during last 5 years

publication yr & publisher name to be
mentioned
Avoid: Publication claimed under 3.4.5
again here




3.4.7 |E-content is developed by teachers 10 |Links to upioad document of e- Department is expected to develop e- Only content developed by teachers of None 10 |notresponded
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshals, 2. For authorship. Supporting documents|categories mentioned Avoid: Informal e-content will not be
CEC {Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content
4. For other MOOCs platforms, 5. For econtent developed by teachers. should not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of e|
Initiatives, 6. For Institutional LMS content developed and links to e-
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4.03 (average citation index of DSU 15
last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for 15
last 5 completed calendar years based years 2017-2021)
on Scopus & Web of Science ~ h-index
of Department
3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 6L 45 not responded
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the neighborhood 6 |Evidences for the claims made. Ensure the objectives are met. 18 [No evidences
3.6.1 |community in terms of impact &
sensitizing students to social issues &
holistic development during last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 10
department, its teachers and students awarding agency. Data in through recognition for regular extensionfactivities carried out to be included.
from Govt / Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4&3.1.3
recognition of the extension activities not considered here. Awards local in
carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 2 24
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC/ captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
(including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised {template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of P -
community and NGOs) own students §




3.64

Average percentage of students
participating in extension activities

listed at 3.6.3 above, during the last five

years

Detziled report for each extension
and outreach prg to be made
available, with specific mention of
no. of students participated &
details of collaborating agency.
Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template

>=33%

Data here should match with that of
3.6:3

3.25%

24

371

Number of collaborative activities with

other institutions / research
establishment / industry for research
and academic development of faculty
and students per year

10

Documents indicating nature of
collaboration & activities yr-wise.
Summary of collaboration
indicating start date, end date, etc,|
List of yr wise activities &
exchange should be provided in
template.

Minimum one such activity per
department per year

Collaboration should fall within
assessment period. Collaboration
activities for research & academic
development of faculty & students
facilitated through mentioned
collaboration only will be considered.
Avoid: Activity claimedin 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust

10 not responded

3.7.2

Number of functional MoUs with
institutions / industries in India and
abroad far internship, on-the-jocb

training, project work, student / faculty

exchange and collaborative research
during last 5 years

10

Copy of MOUs indicating
objectives; list of activity
conducted under each Mol with
dates of starting & completion yr-
wise endorsed by both parties.
Data in template.

Minimum one such MoU per department|
per year

MoU should be functional during
assessment period. If MoU is for three
vears viz 2011-2013, it shall be counted
only once. At least one activity should
have been conducted under an MOU to
qualify as a functional MOU.

Avoid: MOU’s with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered

10 not responded

3:111

Percentage of faculty members
pursuing PhD, amongst the faculty
members whe do not hold a PhD
degree

10

Evidences for the claims made

100%

Consider only if a PhD registration is for
less than 6 years (do not count the
faculty members here, if the PhD
registration is done more than 6 years
ago)

10 not responded

Infrastructure & Learning Resources

2.13 B

Qim
4.1.1

The department has adequate facilities
for teaching - learning. viz., classrooms,

labs, computing equipment, etc.
Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutery
badies

10

Evidences for the claims made

Ensure that the statutory requirements
are met.

20 |Notresponded

431

Percentage of classrooms and seminar
halls with ICT - enabled facilities such as

LCD, smart board, Wi-Fi/LAN, audio

video recording facilities.(Data only for

latest completed academic yr)

Geo-tagged photos of class rooms
/seminar halls with ICT-enabled
facilities. Data in template.

100%

Avaoid: Labs and workshops with ICT oK
facility will not be considered under this
metric.

100%

20
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4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available 4:1 Avoid: Computers for office & faculty Stock register entries not 113.80 10
provided only for the latest completed for students and number of not considered uploaded
academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in|
stock registers.
QlM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and No document has been 30 Not responded
4.4.2 |procedures for maintaining & utilising implement the same uploaded
physical, academic & support facilities -
labs, library, sports complex,
computers, classrooms etc, Describe
policy details of systems & procedures
for maintaining & utilising these
QlM |Departmental library: facilities, and S |Evidences for the claims made Ensure that there is a2 good department No document has been 5 Not responded. Piease note that
4,11.1 |usage. Describe number of volumes library and is adequately used uploaded the question is about
and facilities available for department departmental library, not central
library, and describe its usage one
5  Student Support & Progressi 100 2.47 B
5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students |no photos and reports 27% 20
benefited by career counseling and circular/brochure of such departments, with or without enrolied / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and
as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & skilly 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled | No document has been 15 Not responded
enhancement initiatives are undertaken| programs [ schemes mentioned. |done by departments, with or without  |for various initiatives. uploaded
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not
Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments |no data for 2019-2020? 0.0% 30
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the last exams year-wise - mandatory. collabaration from Training and State/Central Govts are not to be
five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE /JAM [ IELTS /
TOEFL / CLAT / Civil Services /State
government exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >80% Placements through HEI placement OK 45

outgoing students during the last five
years

appointment orders of students.

drive & through pool campus interviews
/ recruitment drives at other colleges
can also be considered.

Avoid: If same student has multiple
offers it has to be counted only ance.

P o2




5.2.3 |Percentage of recently-graduated 15 |Datz in the template for students |Encourage students to go for higher Avoid: Appearing / passing of 25 45
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating| education cannot be considered as
batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by |Meets the claims made 13 30
students for outstanding performance certificates. Data in template. least one such distinction is achieved per|NCC candidates considered. Only inter- |partially multiple entries are
in sports / cultural activities at inter- year per department university / state / nat'l / int'| there
university / state / national / achievemnent considered. Award for
international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QIM | Presence of Student Council and its S |Evidences for the claims made 10
5.3.2 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural [ 5 |Report of events with pics, dated |Apart from centrally organized events, [All activities under an event counted as 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
institution per year circular/brochures. Data in department per semester, considered.
template. Participation certificate Avoid: Events cannot be further split
of students. into activities
QIM |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in NA? 4 Not responded
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution Blank 8 Not responded
years: A. 2 100 Lakhs, B. S0Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FC. List of alumnus towards Alumni Association not
- 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of coliege and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in No document has been 20 |Not responded
QIM |lectures of classes for all courses (links are to be provided to the students for uploaded
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: S |Evidences for the claims made Class Committee meetings on a None Provided 5 Not responded
QM |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & 90 1.47 D
Management -
QlM | The department has clearly stated 5 |Evidences for the claims made, 15 Not responded
6.1.1 |vision and mission which are reflected web links

in its academic and administrative

governance
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QIM  |Effective leadership is reflected in 5 |Evidences for the claims made 15 |Not responded
6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a None provided 3 Not responded
6.2.1 |effectively deployed. Describe one documents on the departmental |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan
QlM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University (3 Not responded
6.2.2 |is effective and efficient as visible from
policies, administrative setup,
appointments, and procedures, etc,
€.3.2 |Average percentage of teachers 10 |Datz in template. Policy document|33%. Avoid: Without proof of payment, 4 20
provided with financial support to an recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership
tee for professional bedies
Receipt of Institution in favour of
teacher with amount given to be
considered.
6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot 4] 8 10 is the target in 5 years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
department far teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
€.3.4 |Average percentage of teachers & |Refresher course / Faculty 66.67%. One teacher attending more thanone  |OK 8% 16
undergoing online/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during| per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year- Avoid: Attending seminars / invited talks
development Programmes, Orientation wise. Copy of certificates of not cansidered. Programs of duration
/ Induction Programmes, Refresher programs attended. Data in less than those stipulated by UGC/AICTE
Course, Short Term Course) template. Annual repeorts or 1 week not considered
highlighting prgs undertaken by
teachers.
6.4.2 |Funds / Grants received from govt & |Datain template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 0 8 Not responded
bodies during last S years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion |1l & V
infrastructure (not covered under from govt bodies for development not to be repeated here. Grants -
Criteria |1l and V) & maintenance of infrastructure. received from govt other than - Wy y
Development & maintenance of i
infrastructure not considered. -




6.4.3 |Funds / Grants received from non-govt | & |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 0 & Not responded
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
development and maintenance of of sanction letters received from under Criteria |1l & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Ill and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QlM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 5 Not responded
6.5.3 |last 5 years with regard to quality. is expected
Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
€.11.1 | Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 30 Status report to be produced for
QIM Jimplementation of NEP2020 parameters asked 17 queries
7  Institutional Values and Best Practices 100 1.70 C
QM |Measures initiated by department for 5 |Annual gender sensitization action Blank 15
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for]
5 yrs. Describe gender equity & women in terms of: Safety and
sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for women Rooms, Day care centre for
on campus children of the staff, any other.
Evidences for the claims made.
QlM |Describe departmental efforts / S |Supporting documents on the None provided Blank 15 Not responded
7.1.8 [initiatives in providing an inclusive information provided (as reflected
environment i.e., tolerance & harmony in the administrative and academid
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
QM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the None provided 15
7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected None provided s

programs regarding the prescribed
code of conduct for students, teachers,
administrators and other staff. 1.The
institutional Code of Conduct principles
are widely publicized. 2. There is a
committee to monitor adherence to the|
Code of Conduct principles. 3.
Department organizes professional
ethics programs for students, teachers,
administrators and other staff. 4.
Annual awareness programs on Code of|
Conduct are organized

document. Details of monitaring
committee composition and
minutes of meeting. Circulars,
reports and geo-tagged
photographs with date and
caption of activities organized for
teachers, students, administrators
and other staff. Handbooks,
manuals and brochures on human
values and professional ethics.
Report on student attributes
facilitated by Institution.

Not respanded

M




QlM |Department celebrates / organizes 5 |Weblink 10 Annual report of the Apart from such events organized None provided 15 Not responded
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM | Describe two Best practices successfully] 30 |Each department ought to Evidences for the claims made None provided 30 |Notresponded
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher
education. Mention constraints /
limitations, if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
probiems encountered &
resources required to implement
the practice
QiM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area Naone provided 30 |Notresponded
7.3.1 |department in one area distinctive to its distinctive to its priority and thrust,
priority and thrust where it has significantly performed
7.11.1 |Departmental Website links, with 15 |Upload a document which has None provided 45 Not responded
QM |pertinent details weblinks to departmental website

on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information
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¢ o Dayananda Sagar
w’; University sengaur

Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: Computer Science and Engineering

Chairperson / Dean / Principal:
Date and Time:
Expert from other department;
Weblinks for:
About the Department:
Vision and Mission:
List of Programs:
PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents.
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and a

Dr. Girisha G S
18/05/2022: 1.30 pm - 4.45 pm
Dr. V. Krishnamurthy
Evaluative Report
Link

Link

Link

Needs revision

To be updated

To be updated

Link

NAAC, subject to the verification of supporting documents provided.

https://d rg.in/sites/default/fi

s/EvaluativeReportofCSE.xlsx

https://www.dsu.edu.in/engineering/com

iter-science

https://w

ww.dsu.edu.in/enginesring/computer-

ience/vision-mi

https://www dsu.edu.infengineering/computer-scie

https://www.dsu.edu.infenginesring/computer-scien

L.in/engineering/comp

nfengineering/compu

https://www.d du.infengineer

ing/computer

The grading for all quantitative metrics are
n expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of

focus on employability /
entrepreneurship / skill development

BOS/AC meetings with approvals
for these courses. Syllabi of
courses highlighting focus on
employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any.

leading to employability /
entrepreneurship / skill development

all signatures of BOS members
are there

CGPA and Grade: 2:35 B
# M  |Description M [Supporting documents required |Expected Notes Supporting Documents Status | Value | P GPA Remarks, if any
(Qnm)
1 Curricular Aspects 150 GPA and Grade 3.17 A
QIM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 3 60  |Review, rewrite, and implement
1.1.1 |have relevance to local, national, AC.
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised [If the number of courses in which in data template for M.Techs, | 75.00% | 3 60  |if syllabus revised > 20% to be
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to |% portions revised / replaced considered. Every programs to be
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is is claimed as 100% - revised every year
meetings highlighting specific considered as “change in syllabus”. If Justification is needed
2 agenda item, year-wise, syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having | 10 [Datain template. Minutes of the  |Over 85%, however, may not be 100% Avoid in the list the Courses not directly |Syllabus not highlighted. Not 94.58% | 4 40
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1.2.1 [Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each highlighting the new courses 83.00% 120
out of total number of courses across program-wise during last 5 years in course. If a program is introduced in BOS is not done
2 all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC /BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 Minutes of relevant AC/BOS 100% subject to concerned SRA, if any 100% 80
/ elective course system has been meetings. Program structures
s implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QIM [Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this 15 Review, rewrite, and implement
1.3.1 [issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 (List of value added courses inthe |One value added course is expected, per (Value added courses are optional 6 20 (Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22.
offered during last 5 years content or syllabi with CQs final year/semester (in case of project), |offered outside curricula, adding value
7 per major program offered. For eg., for [to holistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21 is department.
1.3.3 Average Percentage of students 10 [List of enrolled students in such Over 50% certificates are missing 4.55% 10
enrolled in courses under 1.3.2 as Courses year-wise in the template.
8 above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 [List of such students in the Over 50% One student involved in multiple students name are repeated 4.73% 10 [For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In | more than once requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
2 completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 [Filled sample feedback forms from |Ensure that feedback is taken from all 4 [Avoid: Feedback not related to syllabi  |ATR and hosting on website is 30  |Collect feedback, discuss in BOS,
QIM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC pending and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL putting up in the BOS and AC, and hast  |feedback on curricula and syllabi]. uploaded
10 Optanyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutionzal website.
1.4.2 [Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 30
QIM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].
1 hosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E. Hoga
Feedback not collected Chmrm"ln |
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2 Teaching-Learning and Evaluation 2.33 8
2.1.1 |Percentage seats filled against the Document relating to sanction of |100% 75.73% | 3 15
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endarsement.
QIM [The department assesses the learning Evidences for the claims made. Assess the learning levels of slow as well 3 30 |Review, rewrite, and implement
2.2.1 (levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data Certified list of full time teachers |UGC and concerned SRA, if any, norms to [Instruction: A teacher employed for at 2423 | 3 30  |01:20 required. 1629/67
for latest completed academic year) for the latest completed AY. List  [be followed, for each program offered, |least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed|meeting these requirements, teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM  |Student centric methods, such as Evidences for the claims made. Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools Provide link to LMS / Academic Ensure that this objective is met in every 3 18 [Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be 243 3 24 |1:20 required
academic and other related issues enrolled & full time teachers on  |ensured. considered as mentors, Mere list of Circulars of 2020-21 AY is
(Data to be provided only for latest raoll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time Sanction letters indicating number | 100% All full-time teachers with at least 90% 65.8% | 3 45  |67/96
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed waorkload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 [Average percentage of full time 5 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC Few certificates are missing 36.59% | 2 30
teachers with Ph.0./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered. number mismatch in AY 2018-
19 Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers

Syears

with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.
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2.4.3 |Average teaching experience of full List of faculty with particulars of  |As high as possible, over 6 years Avoid: Previous Work experience of 2.31vr | 2 20  |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. rentention plan.
(Data to be provided only for latest years of experience only in the
20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.
2.4.4 |Average percentage of full time e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 051% | 1 10 [Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years
National, International level from Govt irrespective of number of awards /
/ Govt. recagnised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.
QIM [Department has stated learning Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 2 20 |OBE to be implemented in letter
2.6.1 [outcomes (generic & prg specific) / programs. Departmental Vision, letter and spirit, if permitted by Program structures should indicate for and spirit
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of
22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QIM [Attainment of Program Outcomes, Note: OBE for Engg 2014, UGC OBE / LOCF norms te be followed in 1 10 |OBE to be implemented in letter
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by and spirit
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA, [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
2.6.3 [Pass percentage of students (Data to be Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% 4 40
2 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio Evidences for the claims made. UGC, and SRA, if any, norms to be 2 10 [6:8:51:66. Required is 11:22:63:96
followed. Act ta ensure this,
2.11.2 |Feedback processes of the department Evidences for the claims made. Feedback on teaching learning process is 2 20
QIM [on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate
2 analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, Evidences for the claims made. Transparent, without any bias, Not respanded 1 10
QLM |administration % research commensurate with the statutory
27 engagements with weekly requirements, without repetitive jobs,
guantification, both sems usage of specialists for specific purposes.
N A0
|z 3 Research, Innovations & Extension GPA and Grade e, JE L E | 7
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QIM [The department’s research facilities are| 5 [List of facilities in the department |Ensure the objectives are met 15 |Review, rewrite, and implement
28 3.1.1 [frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 [Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All [Only formal research project seed Not responded 3 To apply every year
Department for seed money award for mandatory. those faculty members who do not have |money will be considered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for ather than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 1 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 [Listin the template. E copies of >= (number of Professors + number of  |Aveid research fellowships to the Not responded 4
1 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants :
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEl itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |List in the template. Copies of >Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / |Not responded 5 Te apply every year
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nengovt sources / funding agency Equipments / software / skill
32 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of Pl |>Rs. 20 Lakh per year per department | Avoid: Grants in form of Equipments/ | Not responded 1 10 (Toapply every year
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
13 years the template, E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projectsin 3.2.1 & 3.2.2 put |Not responded 5
per teacher funded by government and project. Names of faculty funded  |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 1 10 |To meet the requirements
conducted on Research methodalogy, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last S years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation 1 10 |To pursue awards
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last S years approved intake of the department considered. Claims without certificate or,
3% award letter will not be considered

Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
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3.4.3 |Number of Patents published / awarded| 10 |Copies of award letters / patents |>= {number of Professors + number of Awarded / published patents during last 18 4 40 |However, 11 are by one person /
during the last five years & current status Associate Professors) required as per 5 year assessment period only group
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 [Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s Not responded 2 20 |3 PhDs awarded.
during the last five years students, Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
18 the department, and number of Instruction: Ph.D’'s awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.4.5 [Number of research papers published 15 |Link landing to paper and journal |>= {{5a+5b+2.5c)/(a+b+c)}, where a, b, ¢ |Publication of authors with HEI 55 2 30 |Target 193. 28.5% met
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOl are during last S years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS / Other clearly
3.4.6 [Number of books and chapters in 15 |e-copy of cover page, content >= {(5a+5b+2.5¢c)/(a+b+c)}, where a, b, ¢ |Books with ISBN only will be considered, 44 2 30 [Target 193. 22.8% met. Conference
edited volumes published per teacher page & first page of publication are respectively the average number of [publication yr & publisher name to be proceedings inhouse and sister
during the last five completed calendar indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned concerns not considered
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None 2 20 [Details awaited
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents | categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should|
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >=4.03 (average citation index of DSU 1.09 2 30 |Calculation seem to be incorrect
1 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for years| 1.32 2 30 |Calculation seem to be incorrect
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index c X,
RV Tal 2%
XT R v
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 0 15
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
44 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QlM [Extension activities in the 6 |[Evidences for the claims made. Ensure the objectives are met. 18  [Just a list of activities given. The
3.6.1 |neighborhood community in terms of question is not addressed
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension ¢] 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt [ Govt-recognised bodies in template. Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department | Extension activities: Aspect of Claimed Centerlised activity 8 24
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood |conducted
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
47 {including Govt-initiated programs such students participated & details of serve reflect & learn, Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 [Detailed report for each extensian Data here should match with that of Student List is not provided 11.08% 24
participating in extension activities and outreach prg to be made 3.63.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
canducted. Data in template.
3.7.1 [Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Collaboration should fall within No evidences 2 20 |Add B.Voc
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
43 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
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3.7.2 |Number of functional MoUs with 10 {Copy of MOUs indicating Minimum one such Mol per department|MoU should be functional during No evidences 4 20
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only ance. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 [Percentage of faculty members 10 [Evidences for the claims made 100% Consider only if a PhD registration is for |Not responded 30
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 GPA and Grade 2.88 B++
QIM  [The department has adequate facilities | 10 [Evidences for the claims made Ensure that the statutory requirements None provided 30 |Comparative statement with
4.1.1 |for teaching - learning. viz., classrooms, are met. respect to statutory requirements
labs, computing equipment, etc. to be prepared and to be acted on
52 Describe adequacy of facilities for the same
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT 100% 20 18/18
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template, metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 [Number of Computers available |4:1 Avoid: Computers for office & faculty 9.53 20
provided only for the latest completed for students and number of not considered
4 academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QIM [There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and 30 |no evidences
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QIM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department in log book provided, no 15
4.11.1 |usage. Describe number of volumes and library and is adequately used. signatures
56 facilities available for department
library, and describe its usage
| -
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students 0 20 |To meet to requirements
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and

57 as offered by the department / persons. Reports of programs & Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.

5.1.3 |Following Capacity development & skills| 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled None 10 |To meet to requirements
enhancement initiatives are undertaken programs / schemes mentioned. [done by departments, with ar without  |for various initiatives.
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not

sg Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.

5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 100% 40  |Though 100%, the absolute
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by ) number is low, only 11. More data
international level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be to be collected, if applicable

59 last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM [ IELTS /
TOEFL / CLAT / Civil Services /State
government exams)

5.2.2 |Average percentage of placement of 15 |Datain template. Copes of >90% Placements through HEI placement 45
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years / recruitment drives at other colleges

60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.

5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of 2.97 30 |7/235. Collect more data, if
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher applicable
higher education (previous graduating education for the latest graduating education cannct be considered as

61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.

5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 2 20
students for outstanding performance certificates. Data in template. least one such distinction is achieved per [NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievement considered. Award for

62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QIM [Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 5.3.2 |activities for institutional development
and student welfare

5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated |Apart from centrally arganized events, |All activities under an event counted as 1.0 15 |6 eventsin 2019. Apart from

events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events arganised by HEI centrally conducted events,
o4 institution per year circular/brachures. Data in department per semester. considered. department to organize such

template. Participation certificate

of students.

Avoid: Events cannot be further split

into activities

events periodically
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QIM [The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 [Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 0 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FOQ. List of alumnus towards Alumni Association nat
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  [Taken from dsu.org.in Not responded 30
67 QIM [lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a Not responded 10
68 QIM [Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc B
6  Governance, Leadership & 90 GPA and Grade 2.00 C
Management ¥
QIM [The department has clearly stated 5 |Evidences for the claims made, 15 |Review, rewrite, and implement
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
governance
QIM  [Effective leadership is reflected in 5 |Evidences for the claims made Not responded 15 -
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM [The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a 3 "Succefully organized ICICC-2020"
71 6.2.1 |effectively deployed. Describe one documents on the departmental [strategic plan, and implement the same. which is not relevant. Plan is not
successfully-implemented activity page on the institutional website outlined
based on the strategic plan
QIM  [Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 6 Review, rewrite, and implement
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Datain template. Policy document [33%. Avoid: Without proof of payment, 0.31 20
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professionzl bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be ~
considered. Chalrma ,];J/
1 I )
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6.3.3 [Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot  |OK 0.80 16 [10isthe target in 5 years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one  |OK 4.20% 16
undergoing online/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Datain template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like Not responded 8
bodies during last S years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion 1l & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria Ill and V) & maintenance of infrastructure, received from govt ather than
Development & maintenance of
infrastructure not considered.
6.4.3 [Funds / Grants received from non-govt | 6 |Data in the template, Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / Not responded 6
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria lll & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Il and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QlM  |incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 15 [Review, rewrite, and impremrnf
6.5.3 [last 5 years with regard to quality. is expected
78 Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
79 6.11.1 [Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 60 |Status report to be produced for
QIM _[implementation of NEP2020 parameters asked 17 gqueries
7  Institutional Values and Best Practices 100 GPA and Grade 2.35 B
QIM |Measures initiated by department for 5 |Annual gender sensitization action 15 |Review, rewrite, and implement.
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for Mandatory things to be done have
5 yrs. Describe gender equity & women in terms of: Safety and been mentioned
80 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Roams, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QIM |Describe departmental efforts / 5 |Supporting documents on the None provided 15 [Review, rewrite, and implement.
7.1.8 [initiatives in providing an inclusive information provided (as reflected Not relevant
81 environment i.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department) o \’)/ _1)'
communal, socio-economic & such M \
other diversities [ hd)m } \%
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QIM  (Sensitization of students and 5 [Evidences for the claims made Describe the various activities in the None provided 3 15 |Review, rewrite and implement
82 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected 2 10 |To implement
programs regarding the prescribed document. Details of monitoring
code of conduct for students, teachers, committee composition and
administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
83 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QIM |Department celebrates / organizes 5 |Weblink to Annual report of the Apart fram such events organized None provided 3 15 |Apart from centrally organized
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally events, department should
events & festivals. Describe efforts of events for the last five years, Geo- celebrate such events
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM  |Describe two Best practices successfully] 30 |Each department ought to Evidences for the claims made no evidences 3 90 |Review, rewrite and implement
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
8s 4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QIM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area Not responded 1 30
86 | 7.3.1 |department in one area distinctive to distinctive to its priority and thrust,
its priority and thrust where it has significantly performed
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7.11.1 [Departmental Website links, with 15 |Upload a document which has None provided 3 45
QlM |pertinent details weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
87 links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any:
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College:
Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

Dayananda Sagar
University sengeu

oE O,

IQAC

Computer Science and Technology
Dr. M. Shahina Parveen

16/05/2022; 1.45 pm - 4.45 pm

Dr. Vaibhav Meshram, ECE, SOE

Evaluative Report https://dsu.org.in/sites/default/files/EvaluativeReportof CST.xlsx

About the Department: Link https:jjwww,dsu.edu.in/enqineeringfcomguter-techmoiogy
Vision and Mission: Link httcs:f!www.d-;u.edu,in[engineennE!comuuter—technolnav!cst-visw‘on—mlss'cn
List of Programs: Link Not available

PEQs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi {with COs) for all Programs:

Needs revision
Course codes to be added
| year syllabi missing. COs need
revision

Faculty list: Link https:,",’www,dsu.edu.infengmeering{comguter-technolngg{facuity-ct
Pracedure: Departments were asked to enter the data, for predefined qualitative (33 Q/Ms) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of
NAAC, subject to the verification of supporting documents provided.

https://www.dsu edu.infengineering/computer-technology/cst-peo-po-pso
https://www.dsu.edu.in/engineering/computer-tec hnology/pgm-structure-cst
httos:/jwww.dsu.edu.in/engineering;’cumputer—technoiogx[gg@tfucture-cst

CGPA and Grade: 860 213 B
# M |Description M |Supporting d ts required  |Expected Notes |Supporting Documents Status | Value | P | GPA Remarks, if any
{Qnm)
1 Curricular Aspects 150 313 A
QlM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS &  [OK 4 80 |Review, rewrite, and implement
1.1.1 |have relevance to local, national, AC.
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which Not highlighted 100% 80 |if syllabus revised > 20% to be
syllabus revision was carried out during revised during last S years in every academic year, subject to content is revised in a given program to considered
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is
meetings highlighting specific considered as “change in syllabus”. If
2 agenda item, year-wise. syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having | 10 |Data in template. Minutes of the |Over 85%, however, may notbe 100% | Avoid in the list the Courses not directly | Not highlighted 59.32% 20 |Data to be reviewed and revised.
focus on employability / BOS/AC meetings with approvals leading to employability / Alternatively, curriculum to be
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development modified to meet the requirments
courses highlighting focus on
3 employability / entrepreneurship /
skill development with their COs.
MOUSs with relevant organizations
for these courses, if any.
8
tech™®
//c M,_——\L nce
Gha\ \.\\e‘ t ,('\ﬂg " 1!
i CD q\f\\’-ﬂb U‘-\\\JP
oe{)\~00\ A EP oo af
S(‘,h “‘da “\;)‘SU‘ M‘
D B\J Ga\,e . 60 A
KUCT \uru
na?



1.2.1 |Percentage of new courses introduced | 30 [List of new courses introduced Consider year of introduction of each  |Not highlighted 73.70% | 3 90 |Recalculate
out of total number of courses across program-wise during last 5 years in course. If a program is introduced
" all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any oK 100% | 4 80
/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QIM |Department integrates cross-cutting S |List and description of such Curricula to be revised to ensure this oK 4 20 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per Value added courses are optional 0K 1 2 20 |To meet the target for AY 2021-22.
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, Target 30in 5 years
offered during last 5 years content or syllabi with COs final year/semester {in case of project), |offered outside curricula, adding value
7 per major program offered. For eg., for  |to holistic development.
department of Mech Engg, considering Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% Certificates and attendance 56% | 2 20 |To meet the target for AY 2021-22.
enrolled in courses under 1.3.2 as courses year-wise in the template. not provided
8 abave Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 3.6% 2 10 |To meet the target for AY 2021-22.
field projects / research projects / template. Completion certificate activities should be counted as one. In
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
{completed academic year) internship / research project was & outcomes of field visit along with the
& completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority. 0K
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 [Avoid: Feedback not related to syllabi  |Not hosted on the website 3 30 [Collect feedback, discuss in BOS,
QIM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, C or D provide 3 filled forms |analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL |putting up in the BOS and AC, and host feedback on curricula and syllabi]. uploaded
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
14.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi  [Not hosted on the website 2 20
QlM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A, Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].
1 hosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected
1
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2 Teaching-Learning and Evaluation 150 2.26 B
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 575% | 2 10
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM [The department assesses the learning | 10 |Evidences for the claims made. Assess the learning levels of slow as well 0K 4 40 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to|Instruction: A teacher employed for at  |OK 274 2 20 |137/5. To meet statutory
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, [least 90 % of normal or statutory requirements
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed |meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QiM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 4 24 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QM [Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 4 24 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be 0K 274 2 16
academic and other related issues enrolled & full time teacherson  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% 41.7% | 1 15 |5/12 appointed
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered {competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 |List of such faculty in the template.| Over 85% Degrees awarded only by UGC Numbers mismatch 63.15% | 3 45
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates. \
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2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of |As high as possible, over 6 years Avoid: Previous Work experience of 3.09Yr | 2 20 |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in ather institutions. retention plan.
(Data to be provided only for [atest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 0.5% 1 10 |Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years|
National, International level from Govt irrespective of number of awards /

/ Gowt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

QIM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 2 20 |Review, rewrite, and implement

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision,  |letter and spirit, if permitted by Program structures should indicate for OBE in letter and spirit
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QIM |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 2 20 |Review, rewrite, and implement
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by OBE in letter and spirit
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% | 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 1 5 0:1:4:5. Required 2:4:6:12
followed. Act to ensure this.

2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 2 20

QlM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

26 analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 1 10 |Quantification not done, not
QLM |administration % research commensurate with the statutory transparent
27 engagements with weekly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
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QM |The department’s research facilities are| 5 List of facilities in the department |Ensure the abjectives are met None claimed 1 5 No reseacrh promation policy
28 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed o 3 To apply for seed money every
Department for seed money award for mandatory. those faculty members who do not have |money will be considered. year
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding projects. Sponsership to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research |agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 1 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 2 |List in the template. E copies of  [>= (number of Professors + number of |Avoid research fellowships to the 1 4
31 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |Listin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 1 5 |Toapply periodically
{Grants sponsored by nongovernment sponsors /[ sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
32 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with detailsof PI, |>Rs. 20 Lakh per year per department  [Avoid: Grants in form of Equipments / 2 | 10 |To apply periodically
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 1 5 |To apply periodically
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on Already included under 1.3.4 1 10
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
s IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 [Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  [Awards for research / innovation 1 10
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will not be considered
3 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
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3.4.3 |Number of Patents published / awarded| 10 Copies of award letters / patents  |>= (number of Professors + number of |Awarded / published patents during last 1 20
during the last five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.Ds 0 10
during the last five years students. Data in the template. awarded during last 5 years >= maximum awarded by other university /
of (number of number of doctorates in institutions are also considered
18 the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms guide working as faculty in institution
for the approved intake) should be considered, during last 5
ears.
3.4.5 |Number of research papers published 15 |Link landing to paper and journal |>= {(5a+5b+2.5¢)/(a+b+c)}, where a, b, c |Publication of authars with HEI 5 15 |Target 30in 5 years
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOI are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
| Scopus / WoS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {(5a+5b+2.5c)/(a+b+c)}, where a, b, ¢ Books with ISBN only will be considered, 2 15 |Target30in 5 years
edited volumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication |Professars, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None 10
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
abave): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents | categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e4
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during 15 >= 4.03 (average citation index of DSU 15 |incorrect calculations 3.5 claimed
0 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >= 17.5 (average h-index of DSU for years 15 [Incorrect calculations, 4 claimed
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science - h-Index
of Department 2
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3,5.2 [Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid; Grants received for research 15
and carporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
a4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QlM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 12 |Review, rewrite, and implement
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 10
department, its teachers and students awarding agency. Datain through recognition for regular extension|activities carried out to be included.
from Govt / Govt-recognised bodies in template. activities Avoid: Awards claimed in2.4.4 £3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 12
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
a7 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 12
participating in extension activities and outreach prg to be made 3.6.3.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
48 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of |Minimum one such activity per Collaboration should fall within Internship data provided again, 10
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration with overlap
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust

S




3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department|MoU should be functional during oK 2 20
institutions / industries in India and objectives; list of activity per year {assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU’s with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 75% 30 |3outofd
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.88 B+
QM |The department has adeguate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30 |Review and rewrite. Comparative
4.1.1 |for teaching - learning. viz., classrooms, are met. statement to be made and action
labs, computing equipment, etc. to be initiated to plug the gaps, if
52 Describe adequacy of facilities for any
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT OK 100% 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  |4:1 Avoid: Computers for office & faculty 6.22 30
provided only for the latest completed for students and number of not considered
o academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and 30 |Review, rewrite, and implement
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QiM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department 5 Not existing
4.11.1 |usage. Describe number of volumes and library and is adequately used.
56 facilities available for department
library, and describe its usage
5 Student Support & Progression 100
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “students benefited” refers to students 0% 1 10
benefited by career counseling and circular/brochure of such departments, with or without lenrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and

57 as offered by the department / persons. Reports of programs & | Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.

5.1.3 |Following Capacity development & skills| 5 |Datain template. Links to All 4 types mentioned. These are to be |Consider all students who have enrolled [None provided Any 1 1 5
enhancement initiatives are undertaken programs / schemes mentioned. |done by departments, with or without  |for various initiatives. done
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not

g Language and communication skills, 3. report of events, Geotagged Placements Wing. accepted
Life skills {Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.

5.2.1 |Average percentage of students 10 |Data in template, Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments  (OK 13.33% | 2 20 |The absolute number is very low,
qualifying in state/ national/ Certificates of students taking departments, with or without ather than exams conducted by State / only 3, more data to be collected,
international level exams during the exams year-wise - mandatory. collaboration from Training and Central Govts are not to be included if applicable.

59 last five years (eg: NET / SLET / GATE / Placements Wing.
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
government exams)

5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HEIl placement 3 45
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years / recruitment drives at other colleges

60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.

5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of oK 8.6% 3 45 |The absolute number is low, only
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher 2, more data to be collected, if
higher education (previous graduating education for the latest graduating education cannot be considered as applicable (6)

61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.

5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 0 1 10
students for outstanding performance certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievement considered. Award for

62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QlM |Presence of Student Council and its 5 |Evidences for the claims made 2 10
63 | 5.3.2 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural | 5 [Report of events with pics, dated |Apart from centrally organized events, |All activities under an event counted as |NSS etc activities are also 26 3 15 |Centrally conducted events may
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI included under this, which may not be claimed by the departments
64 institution per year |circular/brochures. Data in department per semester. considered. not be considered.
template. Participation certificate Avoid: Events cannot be further split
of students. into activities
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QM |The Alumni Association | Chapters 2 |Evidences for the claims made To work towards the goals in 4
54,1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | & Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures | Taken from dsu.org.in 30 |Notresponded
7 QM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a BOS minutes provided, not 5 Not responded
68 QM |Describe class committee meetings, fortnightly basis to address the academic that of class committeee
structure, periodicity, procedure, issues of students meetings
outcomes etc
6 Governance, Leadership & S0 1.90 C
Management
QlM [The department has clearly stated 5 |Evidences for the claims made, 15 |Review, rewrite, and implement.
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
overnance
QiM | Effective leadership is reflected in 5 |Evidences for the claims made 15 |Review, rewrite, and implement
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a [ Review, rewrite, and implement.
71 6.2.1 |effectively deployed. Describe one documents on the departmental strategic plan, and implement the same. The strategic plan is not clear from
successfully-implemented activity page on the institutional website the writeup.
based on the strategic plan
QM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 4 |Review, rewrite, and implement.
6.2.2 |is effective and efficient as visible from Writeup not relevant to the metric
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, 10
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be

considered.
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6.3.3 |Average number of professional Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot 16 |10is the target in 5 years
development / administrative training Reports year-wise. Geotagged be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
rograms.
6.3.4 |Average percentage of teachers Refresher course / Faculty One teacher attending more than one 16
undergoing online/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during| per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt Data in template. Annual audited |>Rs.5 Lakh per year per department Avoid: Duplication. Contribution like 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion [11 &V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria Ill and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 6
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
7 development and maintenance of of sanction letters received from under Criteria Ill & V not considered
infrastructure {not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Ill and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QM |Incremental improvements made for Evidences for the claims made Each year, an incremental improvement 15 |Review, rewrite, and implement.
6.5.3 |last 5 years with regard to quality. The question under this metric is
78 Describe quality enhancement not addressed. Rather, a summary
initiatives in academic & administrative is written.
domains successfully implemented
during last 5 years
75 6.11.1 | Departmental preparedness for Evidences for the claims made Status reports for each of the 17 60 |Status report to be produced for
QM |implementation of NEP2020 17 queries
7 Institutional Values and Best Practices 100 2.55 B+
QM |Measures initiated by department for Annual gender sensitization action 15 |Review, rewrite, and implement
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and
20 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
women On campus children of the staff, any other.
Evidences for the claims made.
QM |Describe departmental efforts / Supporting documents on the "Not available" is written 10 |Review, rewrite, and implement
7.1.8 |initiatives in providing an inclusive information provided (as reflected
a1 environment i.e., talerance & harmony in the administrative and academic|
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
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QIM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the 15 |Review, rewrite, and implement
2 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 [The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected None of 5
programs regarding the prescribed document. Details of monitoring the
code of conduct for students, teachers, committee composition and above
administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
83 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QM |Department celebrates / organizes 5 |Weblink to Annual report of the Apart from such events organized 15 |Review, rewrite, and implement
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QM |Describe two Best practices successfully| 30 |Each department ought to Evidences for the claims made 60 |Not really the "best Practices”. All
7.2.1 |implemented by the department as per showcase TWO best practices evidences are not measurable
the NAAC format provided in the with:
Manual 1. Title: capturing keywards that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
5 4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.]
Mention constraints / limitations,
if any, faced
S, Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QM [Portray the performance of the 30 |Evidences for the claims made Every department shall have one area 90 |Review, rewrite, and implement.
7.3.1 |department in one area distinctive to distinctive to its priority and thrust, Which is the one area of priority
86 its priority and thrust where it has significantly performed and thrust has not been outlined.
Same text, claimed els
repeated here.
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87

1101 |Departmental Website links, with

QM |pertinent details

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information
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IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College:
Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:

syllabi (with COs) for all Programs:

Faculty list:

Electronics and Communications Engineering
Dr. Vaibhav A Meshram

12/05/2022: 1.45 pm - 4,45 pm

Dr. Sunil S. More, Dean - SBAS

Evaluative Report htms:/,’dsu.o:g.in!sitesjdefault}fiies!Evaluat‘weReportofECE.x!sx

Link hngs:/t’www‘dsu.edu.in[eng}neeringgeiectromc&communication

Needs revision https:h’www.dsu,edu.in/engineeringje!ectronics-communication}’wsion-ece

Link https://www.dsu.edu.in/engineerin electronics-communication/ece-programs-offered

Needs revision, for all programs htigs:[a‘www.dsu.edu.in,{engineertng[e&eclroulcs-cummunicationlprogramme—educatiunal—ubiectives—ece

Multiple schemes given, not up https://www.dsu.edu.in,n'engineering/electronics—communication/course-curricu!um
to date

Not available separately. Credit https://www.dsu.edu.in/engineering/electron'scs-c
requirements not as per norms.

ommunication/course-curriculum

Link httns:.f/www.dsu.edu.ira,’engineering{electmnics—communication[fa:u%ty—ece

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are carried

out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics

are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of NAAC,

subject to the verification of supporting documents provided.

a3l Universitys
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CGPA and Grade: 860 2.06 B
# M |Description M |Supporting documents requi_red Expected Notes Supporting Documents Status | Value | P GPA Remarks, if any
(@am)
1 Curricular Aspects 150 2.97 B++
QM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this should have been approved by BO5 &  [Meets the claims made 3 60 |Review, rewrite, and impement
1.1.1 [have relevance to local, national, AC. partially
1 regional & glabal developmental needs, BOS meetings is not
which is reflected in POs, PSOs, COs of highlighted
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised If the number of courses in which Highlighting not done 66.67% | 2 40  |if syllabus revised > 20% to be
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to considered. M.Tech not revised
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is
meetings highlighting specific considered as “change in syllabus”. If
2 agenda item, year-wise. syllabus is changed more than once in a
program during S year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
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1.1.3 |Average percentage of courses having 10 |Data in template. Minutes of the |Over B5%, however, may not be 100% ‘Avoid in the list the Courses not directly |OK 87.72% 40
facus an employability / BOS/AC meetings with approvals |eading to employability /
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship,’ skill development
courses highlighting focus on
3 employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any.
12.1 |Percentage of new courses introduced | 30 [List of new courses introduced Consider year of introduction of each oK 90.64% 120
out of total number of courses across program-wise during last 5 years in course. If a program is introduced
4 all programs offered during last S years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any oK 100% 80
| elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic yea r) Elective approved by BOS/AC. List
of such programs in the template.
[ [——— ! ]
QM |Department integrates cross-cutting List and description of such Curricula to be revised to ensure this OK | 15 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the {One value added course is expected, per Value added courses are optional Brochure not available. 3 20 |30is the target, @6 per year Try
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, to meet the target at least for AY
offered during last 5 years content or syllabi with COs final year/semester (in case of project), offered outside curricula, adding value 2021-22.
7 per major program offered. For eg., for  |t0 holistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21 is department.
13.3 |Average Percentage of students 10 | List of enrolled students in such  |Over 50% Certificates not provided. 10.12% 20
enrolled in courses under 1.3.2as courses year-wise in the template. Signature of Chair
8 above Certificates of students enrolled in photoshopped at last page,
such courses, & attendance sheets which is not ethical.
1.3.4 |Percentage of students undertaking 5 |List of such studentsin the Over 50% One student involved in multiple p29-63 in the evidence 17.16% 10 |For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In provided is not relevant. requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives publications in inhouse
completed academic year) internship / research project was & outcomes of field visit along with the conferences not considered.
2 completed with duration. Report field visit report is necessary. Avoid: The number to be revised
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.41 |structured feedback for design & 10 |Filled sample feedback forms from | Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi The document provided with 20 |Collect feedback, discussin BOS,
QM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting  |types of stakeholders mentioned, design & review. [Ref: email from |QAC |the name "ATR"isnot ATRin and host ATR on website. Collected
wise is received from: 1) Students, 2) A B, CorD provide 3 filled forms analyse the same, and take action after |on March 17, 2021, on Stakeholders’ BOS. feedback sample can be uploaded
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL |putting up in the BOS and AC, and host feedback on curricula and syllabi].
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
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14.2 |Feedback processes on design & review | 10 Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi  |But for filled forms, other 2 20
QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC documents not provided and
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’ ATR not hosted on the
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi]. website.
1 hosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected
2  Teaching-Learning and Evaluation 150 1.98 C
2.1.1 |Percentage seats filled against the S |Document relating to sanction of |100% 725% | 2 10
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QM |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well 3 30 [Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to Instruction: A teacher employed for at  |Only list is avqilable which is 21.64 2 20
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutory not certified.
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed|meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher
Avoid: Part-time / Ad-hoc / visiting
faculty
QM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 3 18 [Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QM [Teachers use |CT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 3 18 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be OK 2244 | 2 16 |1:20 required
academic and other related issues enrolled & full time teachers on  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentar list as
announced, Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% 82.05% | 2 30
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
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2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC OK 4560% | 2 30 F
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 superspeciality/ D.5¢./ O'Lit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.

2.4.3 |Average teaching experience of full 10 |List of faculty with particularsof  [As high as possible, over 6 years ‘Avoid: Previous Work experience of 302vr | 2 20 |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. retention plan.
(Data to be provided anly for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / |OK 150% | 1 10 |Please consider meeting awards
teachers who received awards, achievements. Govt recognised bodies considered. One in S years period
recognition, fellowships at the State, teacher counted once during last 5 years
National, International level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.
21 |ast five years Avoid: Awards local in nature (eg-
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

QM |Department has stated learning 10 |upload COs for all courses, for all |OBE / LOCF norms o be followed in Additional requirement from 1.2.2: COs of all courses not 2 20

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, letter and spirit, if permitted by Program structures should indicate for |provided, following OBE norms
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from |QAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
alM |Attainment of Program Qutcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 1 10
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
23 Qutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
263 |Pass percentage of students (Data to be| 10 Annual report highlighting pass %, |>95% without compromising on the Avoid: Results pertaining to students 100% | 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students) .
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be r 1 5 5:3:19:27. Needed 4:8:27:19
followed. Act to ensure this. .

2.11.2 |Feedback processes of the department | 10 Evidences for the claims made. Feedback on teaching learning process is Feedback on TLP asked here. 1 10

aMm |onthe teaching-learning process may to be taken for every course, during What is provided is on
be classified as follows: Opt anyone A. every semester. Analyze the same and curricula design, which is
Feedback collected every semester, file an ATR, after taking appropriate already provided for 1418

2% analysed and action has been taken B. action. 142
fFeedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
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2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, Quantification not done, 10
QLM |administration % research commensurate with the statutory transparency not met, NAAC
27 engagements with weekly requirements, without repetitive jobs, topics mentioned under
quantification, both sems usage of specialists for specific purposes. coordination, not criteria after
quantification
3 Research, Innovations & Extension 230 13 C
QM |The department’s research facilitiesare| 5 |Listof facilities in the department |Ensure the objectives are met Document provided is not at ] The theme of the metricis not
28 3.1.1 |frequently updated and there is a well which support research, with all relevant (Poster of a addressed
defined policy for promotion of evidences of their usage webinar and description of a
research which is implemented machine provided)
3.1.2 |Number of applications made by the 3 [Sanction letters of seed money Minimum successful 1 grant per dept. All Only formal research project seed 0 3 Not responded
Department for seed money award for mandatory. those faculty members who do not have |money will be considered.
29 research offered by the HEI successfully externally funded research project 4 Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 7.14% 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Awa rd,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of IRFs, SRFs, Post Doctoral 2 |Lstin the template. E copiesof  |>= (number of Professors + number of  |Avoid research fellowships to the 4 [Notrespanded
a1 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students [ research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEl itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 5 Not responded
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
a2 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 List of projects with details of PI, [>Rs. 20 Lakh per year per department Avoid: Grants in form of Equipments /  |No document has been >50L 30 |Not responded. 2 projects are
by government agencies during last5 amount & sanctioning agency in software / skill development centres provided there: Pushpamala VGST 5L.
a3 years the template. E-copies of grant Arungalaivendan 47L
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projectsin 3.2.1 & 3.2.2 put 0.07 10 |Not responded. 2/28 have projects
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, | not include own [ trust / sister
for the approved intake of department institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on First event does not qualify 3 20
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, PR, under this metric, and the
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development |same even is claimed under
development during last 5 years |seminar / workshop conducted. are to be considered 5.1.3 also. Only 3/4 qualify to
Details of resource persons. be considered. J
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3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation 4/5 claimed considered, last 4 2 20
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department jone not considered
institution / teachers / research norms of UGC / SRA, if any, for the [ teachers [ research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will not be considered
5o Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.3 |Number of Patents published / awarded| 10 [Copies of award letters / patents |>= (number of Professors + number of |Awarded / published patents during last 3 2 20
during the last five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
17 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 PhD Award letters to PhD >=1 expected. The total number of PhDs Co-guides are also considered. Ph.Ds b 2 20 [Notrespanded
during the last five years students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in institutions are also considered
ig the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years. =|
3.4.5 [Number of research papers published 15 |Link landing to paper and journal |>= {(5a+5b+2 5c)/{a+b+c]}, where a, b, ¢ |Publication of authors with HEI 64 2 30 |Target 130
per teacher in the Journals as notified website. Screenshats of papers are respectively the average number of  |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
19 authors name if links & DOl are during last S years
not available. Indicate in data
template against each paper about|
presence of paper in UGC CARE list
/ Scopus [ WoS [ Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {(Sa+5b+2.5c)/(a+b+c)), where a, b, ¢ |Books with ISBN only will be considered, | Split up not available. 26 2 30 |Target 130.
edited volumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be  |Publications in DSU, and sister
during the last five completed calendar indicating ISBN & yr of publication Professors, Associate Professors, and mentioned organizations, if any?
years for books/chapters & conf Assistant Professers in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of |Data belonging to many other 1 10 |Apparently, the data file from the
(Options: Any S, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered departments also have been |QAC has been downloaded during
abave): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents | categories mentioned Avoid: informal e-content will not be claimed as if they belong to February 2022, and claimad unde
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should|ECE. Additionally, links to 2 ECE
4 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included youtube videos have been
NPTEL/NMEICT/any other Government For institution LMS a summary of added, which do not meet the
Initiatives, 6. For Institutional LMS e-content developed and links to e requirements
content should be provided, Data
in template.
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3.4.8 |Bibliometrics of the publications during | 15 >= 4,03 (average citation index of DSU 10.08 2 30 |Calculation incorrect, in the
% last 5 completed calendar years based for years 2017-2021) claimed evaluative report which is a public
on average Citation Index in Scopus & department
Web of Science
3.4.9 |Bibliometrics of the publications during [ 15 >= 17.5 (average h-index of DSU for years 9.00 2 30 |Calculation incorrect, in the
P last 5 completed calendar years based 2017-2021) claimed evaluative report which is a public
on Scopus & Web of Science — h-Index department
of Department
352 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 1L 2 30 |MNotresoponded
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
a4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QlM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 2 12 |Centrally organized events claimed
3.6.1 |neighborhood community in terms of under ECE
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 0 1 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt / Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department | Extension activities: Aspect of 1 1 12 |Not responded
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhoad
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
47 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 1 12 |Not responded
participating in extension activities and outreach prg to be made 3.6.3.
listed at 3.6.3 above, during the last five available, with specific mention of
years no, of students participated &
details of collaborating agency.
a8 Photos or any supparting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
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3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of Minimum one such activity per Collaboration should fall within Not provided as per 1 1 10 |Not considered as “Renewal of
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collabaration requirement. Rather MOU is MOU" has been claimed as an
establishment / industry for research Summary of collaboration activities for research & academic provided activity
and academic development of faculty indicating start date, end date, etc. development of faculty & students
43 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 [Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department|MoU should be functional during The MOU which is already 1 2 20 |Same item / activity etc, should
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three  |claimed under 1.1.3, is again not be claimed under multiple
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted |claimed here (MOU which tied metrics
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should  |up with NTTF for conduction of|
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to |B.Voc degree). The same may
during last 5 years Data in template. qualify as a functional MOU. be removed from 1.1.3 and
50 Avoid: MOU's with sister institutions claimed here.
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 71.40% | 2 20
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than & years
ago)
4 Infrastructure & Learning Resources 40 2.50 B
QM |The department has adequate facilities | 10 Evidences for the claims made Ensure that the statutory requirements 3 30 |Comparison w.r.t statutory
4.1.1 |for teaching - learning. viz., classrooms, are met. requirements to be made
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
43.1 |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT 100% | 4 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
|atest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  |4:1 Avoid: Computers for office & faculty 1986 | 1 10
provided only for the latest completed for students and number of not considered
54 academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of camputers in
stock registers.
QM [There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and 3 30 |Review and rewrite
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
A
ol of F.F"-l‘rw.:-'f\-“".:‘ ks
{ i : .:l'.\jx

nayananda Sagar

Univer

Band




QIM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department Requisite evidences not 2 10 |Please note that the question is
4.11.1 |usage. Describe number of volumes and| library and is adequately used. provided about departmental library, not
56 facilities available for department central one.
library, and describe its usage
5 Student Support & Progression 100 1.67 C
5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students [Does not meet the claims 872% | 1 10
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs. made, No reports available
guidance for competitive examinations programs with details of resource |collaboration from Training and only one photo uploaded
57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & skillsy 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled |No evidences provided. Of 4 1 5
enhancement initiatives are undertaken programs / schemes mentioned. |done by departments, with or without  |for various initiatives. claimed, none considered -
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not |first 2 are conferences, last 2
58 Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted have already been claimed
Life skills (Yoga, physical fitness, health pictures with date & caption for elsewhere
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Datain template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 20.66% | 2 20
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
L] last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
government exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >80% Placements through HEl placement 3 45
outgoing students during the last five appointment arders of students. drive & through pool campus interviews
years / recruitment drives at other colleges
ea can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once,
5.2.3 |Percentage of recently-graduated 15 |Data in the template for students (Encourage students to go for higher Avoid: Appearing / passing of 4.03 1 15 |More data to be collected
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 [Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 2 2 20
students for outstanding performance certificates. Data in template. least one such distinction is achieved per | NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'|
university / state / national / achievement considered, Award for
62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts _
QIM |Presence of Student Council and its 5 |Evidences for the claims made 2 10
63 | 5.3.2 |activities for institutional development
and student welfare A
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5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated |Apart from centrally organized events,  |All activities under an event counted as 5 Not responded
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures. Data in department per semester, considered.
template. Participation certificate Avoid: Events cannot be further split
of students. into activities
QlM |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
& significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 8 Not responded
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FQ. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 [Web Links for recorded versions of 10 The weblinks for the recorded lectures | Taken from dsu.org.in No document has been 20
&7 QIM |lectures of classes for all courses {links are to be provided to the students for uploaded
for recordings, not the links for ready reference, whenever the classes No data entered( Uploaded)
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: S |Evidences for the claims made Class Committee meetingson a No document has been 5 |Notresponded
68 QlM |Describe class committee meetings, fortnightly basis to address the academic uploaded
structure, periodicity, procedure, issues of students No data entered( Uploaded)
outcomes etc
6  Governance, Leadership & 30 213
Management
QlM |The department has clearly stated 5 |Evidences for the claims made, Evidence not provided 15 Review and rewrite
59 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
overnance
QlM  |Effective leadership is refiected in 5 |Evidences for the claims made Evidence not provided 15
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a no evidences 3 Plan provided is for 2025.
7 6.2.1 |effectively deployed. Describe one documents on the departmental siratégic plan, and implement the same. Requirement is that it should have
successfully-implemented activity page on the institutional website been deployed and already
based on the strategic plan implemented
QlM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University Evidence not provided 6
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
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6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, No evidence provided 0.75 10
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards membership|
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered.
6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot o] 8 10 is the target in S years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one 12.75% 16
undergoing online/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only. -
the last five years (Professional participated by teachers year-wise.| Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting pregs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt & |Data in template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like (1] 8
bodies during last 5 years for statements highlighting grants equipment / software etc nat counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion Il| & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria lll and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not considered.
6.4.3 |Funds / Grants received from non-govt 6 |Datain the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 8] 6
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria Ill & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Ill and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QIM |Incremental improvements made for 5 |evidences for the claims made Each year, an incremental improvement No evidence provided 15
6.5.3 |last 5 years with regard to quality. is expected
78 Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
29 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 90 |Statusreport to be produced for
QIM _|implementation of NEP2020 parameters asked 17 queries
7  Institutional Values and Best Practices 100
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alM |Measures initiated by department for Annual gender sensitization action None provided 15
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs, Describe gender equity & women in terms of: Safety and
80 sensitization in curricular & co- security, Counseling, Comman
curricular activities, facilities for Rooms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QM |Describe departmental efforts / Supporting documents on the Photos from SCMS also 5
7.1.8 |initiatives in providing an inclusive information provided (as reflected provided, the other centrally
a1 environment i.e., tolerance & harmany in the administrative and academic conducted.
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
alM  [Sensitization of students and Evidences for the claims made Describe the various activities in the None provided 15
82 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 [The department conducts periodic Code of conduct and ethics policy All of the above are expected 5 Not responded
programs regarding the prescribed documnent. Details of monitoring
code of conduct for students, teachers, committee composition and
administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There isa photographs with date and
23 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QiM |Department celebrates / organizes Weblink to Annual report of the Apart from such events organized Centrally conducted events 10
2.1.11 |national & int'l commemorative days, celebrations and commemorative centrally claimed here
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
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QM |Describe two Best practices successfully| 30 |Each department ought to

7.2.1 |implemented by the department as per showcase TWO best practices

the NAAC format provided in the with:

Manual 1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

a5 4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced

S. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice

Evidences for the claims made

Best practice number 2 can 2
not be considerd as itis
already a requirement under
2.3.3. Further, same
documents, claimed under
2.3.3 have been provided here
also. For practice number 1,
the activities are overlapping
with other claimes already
made, needs revision.

60

QM |Portray the performance of the 30 |Evidences for the claims made
7.3.1 |department in one area distinctive to
86 its priority and thrust

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

Evidences provided is for 2021 1
22 not for 2020-21! Not
considered for this AAA.
Overlap is there with claims
made under other metrics

30

7.11.1 |Departmental Website links, with 15 |Upload a document which has

alM |pertinent details weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, P50s, for each
Program offered (with individual
87 links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

None provided 2
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Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: School of Commerce and Management Studies - PG and Centre for Continuing Education
Prof. (CAPT) A. Nagaraj Subbarao

Chairperson / Dean / Principal:
Date and Time:
Expert from other department:
Weblinks for:
About the Department:
Vision and Mission:
List of Programs:
PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

04/05/2022: 1.45 pm - 4.45 pm

Dr. Anita Mathew, Associate Dean, SCMS - UG
https://dsu.org.infsites/default/files/EvaluativeReportof MBA.xlsx
https://www.dsu.edu.in/commerce-management/mba
https://www.dsu.edu.in/commerce-management/mba/vision-mission

Evaluative Report
Link
Link
Link
Link
Link
Link
Link

https://www.dsu.edu.in/commerce-management/mba

https://dsu.org.in/sites/default/files/EvaluativeReportofCEE.xlsx

https://www.dsu.edu.in/commerce-management/mba/program-education-objectives-mba

Not up to date (2020-21 displayed)

Not up to date (2020-21 displayed, that too on Drive)
https://www.dsu.edu.in/commerce-management/mba/faculty-list-mba

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the
norms of NAAC, subject to the verification of supporting documents provided.

CGPA and Grade: 2.39 B
# M |Description |Supporting documents required  |Expected - |Notes |Supporting Documents Status | Value GPA Remarks, if any
1  Curricular Aspects 3.57 A+t
QaiMm |Curricula developed & implemented Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 80 |Review, rewrite, and impement
1.1.1 |have relevance to local, national, AC.
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which EMBA16.20% has clamed as 100% 80
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to  |syllabus revision, MBA none.
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is Highlighting not done

meetings highlighting specific considered as “change in syllabus”. If
2 agenda item, year-wise. syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course cantent.

1.1.3 |Average percentage of courses having 10 |Data in template. Minutes of the  |Over 85%, however, may not be 100% Avaid in the list the Courses not directly |OK 84% 40  |Revise syllabi and make around 85-
focus on employability / BOS/AC meetings with approvals leading to emplayability / 90% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of courses entrepreneurship / skill development employability / entrepreneurship /

highlighting focus on employability skill development
3 / entrepreneurship / skill

development with their COs. MOUs

with relevant organizations for

these courses, if any.

1.2.1 |Percentage of new courses introduced | 30 [List of new courses introduced Consider year of introduction of each highlighting the new courses in | 100% 120

out of total number of courses across all program-wise during last 5 years in course. If a program is introduced during{BOS is not done
4 programs offered during last 5 years the template. Minutes of relevant last 5 years, then for that program, this
AC / BOS meetings highlighting metric becomes 100%.
new courses introduced.

Ce A




1.2.2 |Percentage of Programs in which CBCS / | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any EMBA program structure not 100% 4 80
elective course system has been meetings. Program structures uploaded
5 implemented (Data for latest completed clearly indicating course, credit /
academic year) Elective approved by BOS/AC. List
of such programs in the template.
QlM |Department integrates cross-cutting S |List and description of such courses|Curricula to be revised to ensure this 0K 4 20 Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics,
6 gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses far 10 [List of value added courses in the |One value added course is expected, per |Value added courses are optional 0K 8 2 20 |Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22.
offered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value to
7 per major program offered. For eg., for  |holistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students enrolled| 10 [List of enrolled students in such Over 50% Na signatures found 1217%| 2 20
in courses under 1.3.2 as above courses year-wise in the template.
8 Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple Reports/photos/permissian 39% 3 15 |For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In  |letters not there requirements
internships (Data to be given for latest from organization where internship) case of field visit, mentioning objectives
completed academic year) / research project was completed & outcomes of field visit along with the
9 with duration. Report of field visit / field visit repart is necessary. Avoid:
sample photos of field visit / Mere students list without supporting
permission letter from competent documents.
autharity.
1.4.1 |Structured feedback for design & review| 10 |Filled sample feedback forms from |Ensure that feedback is taken fromall 4 |Avoid: Feedback not related to syllabi 3 30 |Collect feedback, discuss in BOS,
QlM |of syllabi - semesterwise / yr-wise is stakeholders. In case of selecting A, |types of stakeholders mentioned, analyse [design & review. [Ref: email from IQAC and host ATR on website
received from: 1) Students, 2) Teachers, B, Ceor D provide 3 filled forms the same, and take action after putting  |on March 17, 2021, on Stakeholders’
3) Employers and 4) Alumni. from each category. Provide URL  |up in the BOS and AC, and host the feedback on curricula and syllabi].
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |sample feedback as well as ATR on the
of above; C. Any 2 of above Opt anyone; received from different institutional website
D. Any 1 of above; E. None of the above stakeholders, year-wise, signed by
competent authority, hosted on
institutional website,
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 3 30
QIM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders”
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].
1 haosted on institutional website, B. by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected &
analysed, D. Feedback collected, E.
Feedback not collected
2 Teaching-learning and Evaluation 150 ; 2.76 B+
2.1.1 {Percentage seats filled against the 5 |Document relating to sanction of |100% 90.64% | 3 15
approved intake for all programs offered| intake as approved by competent
12 by the department excluding PhD autharity for each program
offered. Program-wise number of
students admitted, with
endarsement.

Ae—ig




13

am
221

The department assesses the learning
levels of students and organises special
programs for advanced and slow
learners

10

Evidences for the claims made.

Assess the learning levels of slow as well
as advanced learners regularly, at least
one a month during every semester and
organize special programs for each
category menticned.

14

222

Student - Full time teacher ratio (Data
for latest completed academic year)

10

Certified list of full time teachers
for the latest completed AY. List
showing number of students in
each program for latest completed
AY.

UGC and concerned SRA, if any, norms to
be followed, for each program offered,
and work with office of HR toward
meeting these requirements.

Instruction: A teacher employed for at
least 90 % of normal or statutory
number of hours of work for a fulltime
teacher over a complete AY is classified
as a full-time teacher.

Avoid: Part-time / Ad-hoc / visiting
faculty

15

am
231

Student centric methods, such as
experiential learning, participative
learning & problem salving
methodologies are used for enhancing
their learning experiences

Evidences for the claims made.

Ensure that this objective is met in every
course during the teaching-learning
process

16

am
232

Teachers use ICT- enabled tools
including online resources for effective
teaching & learning processes

Provide link to LMS / Academic
Management System on the
institutional website. Evidences for
the claims made.

Ensure that this objective is met in every
course during the teaching-learning
process

OK

17

233

Ratio of students mentored for
academic and other related issues (Data
to be provided only for latest completed
academic year)

Year-wise, number of students
enrolled & full time teachers on
roll. Copy of circular with details of
mentor & allotted mentees.
Appraoved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.

UGC norms of 1:20 or lower to be
ensured.

Only full-time teachers can be
considered as mentors. Mere list of
names of mentars and mentees will not
suffice.

0K

18

241

Average percentage of full time teachers
appointed against the number of faculty
members required as per norms for all
programs offered

15

Sanction letters indicating number
of posts needed to meet UGC/SRA,
if any, norms, signed by competent
autharity. List of full-time teachers
appointed with their departmental
affiliation in the template. Hard
copies of appointment letters of
teachers, without the mention of
their salaries

100%

All full-time teachers with at least 90%
prescribed workload should be counted.
Avoid: Mere appointment letters
provided in regional language cannat be
considered.

19

24.2

Average percentage of full time teachers
with Ph.D./ D.M/ M.Ch./ D.N.B
Superspeciality/ D.Sc./ D'Lit. during last
5 years

15

List of such faculty in the template.
Corresponding certificates for each
faculty claimed.

Over 85%

Degrees awarded only by UGC
recognized universities considered.
Mention number of fulltime teachers
with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.

OK

20

243

Average teaching experience of full time
teachers in the same institution {Data to
be provided only for latest completed
academic year, in no. of years)

1o

List of faculty with particulars of
date of Appointment in the HEI &
years of experience only in the
same institution, in the template.
Experience certificate/
appointment orders of faculty
members, without details of salary.

As high as possible, over 6 years

Avoid: Previous Work experience of
teachers in other institutions.

g

30 Review, rewrite, and implement
14.5 40
24 |Review, rewrite, and implement
18 |Review, rewrite, and implement
15 32
94.4% 45  [17/18
94% 60
4.05yr 20 |Please implement a faculty
rentention plan.
Sommgae Qe
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Average percentage of full time teachers|
who received awards, recognition,
fellowships at the State, National,
International level from Govt / Govt.
recognised bodies during the last five

e-Capies of award letters of
achievements.

33%

Only State, nat'l & int'l level from Govt /
Gavt recognised bodies considered. One
teacher counted once during last 5 years
irrespective of number of awards /
recognition,

Please consider meeting 5 awards
in 5 years period

21 years Avoid: Awards local in nature (eg. awards]
from urban local bodies / Panchayat etc.)
Intra & inter institution awards.
Participation / presentation certificates —
during paper presentation etc.
QlM |Department has stated learning 10 |Upload COs for all courses, for all  |OBE / LOCF norms to be followed in letter|Additional requirement from 1.2.2: oK 2 20
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, and spirit, if permitted by concerned SRA. |Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, [Ref: email from IQAC on March 30, 2021, [each course its credits, and the type of
22 offered, which are integrated into curricula, syllabi, & COs for all on Implementation of OBE framework at |course.
assessment process & widely publicized programs, programwise; to be DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QM |Attainment of Program Qutcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms ta be followed in letter 2 20
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. and spirit, if permitted by concerned SRA.
23 Outcomes are evaluated by the Evidences for the claims made. [Ref: email from IQAC on March 30, 2021,
institution on Implementation of OBE framework at
D5U].
2.6.3 |Pass percentage of students (Data to be | 10 [Annual report highlighting pass %. [>95% without compromising on the Avoid: Results pertaining to students 94.58% | 2 20
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 3:2:12:17| 2 10 |1:2:6 -9 needed
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 3 30
QiM |on the teaching-learning process may be to be taken for every course, during every
classified as follows: Opt anyone A. semester, Analyze the same and file an
Feedback collected every semester, ATR, after taking appropriate action.
2% analysed and action has been taken B.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 2 20
QLM |administration % research engagements commensurate with the statutory
27 'with weekly quantification, both sems requirements, without repetitive jobs,
usage of specialists for specific purposes.
3 Research, Innovations & Extension 230 1.53 (5
QIM |The department’s research facilities are | 5 |List of facilities in the department |Ensure the objectives are met None given 3 15 |Review, rewrite, and implement
28 3.1.1 |frequently updated and there is a well which support research, with
defined palicy for promaticn of research evidences of their usage
which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed maoney ] 1 3
Department for seed money award for mandatory. those faculty members who do not have |will be considered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research

consultancy are expected to apply, aiding
them to get those or alternatively to

pursue research

projects. Sponsorship to conferences /
seminars. Grants received from outside
agencies for research.




3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of the [33% Avoid awards without any financial 00.0% | 1 3
national/ international teachers. List of such teachers in support (E.g: Best Teacher Award,
30 fellowship/financial support by various the template. Certificate of Appreciation).
lagencies for advanced studies/ research
3.1.4 |Number of JRFs, SRFs, Past Doctoral 4 |List in the template. E copies of >= (number of Professors + number of Avaid research fellowships to the 0 1 4
a1 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research (Grants| 5 |Listin the template. Copies of >Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 0 1 5
sponsored by nongovernment sources sponsors / sanction letters by sister institutions. Grants in form of
such as industry, corporate houses, nangovt sources / funding agency Equipments / software / skill
e international bodies for research development centres
projects), endowments, Chairs during
the last five years
3.2.2 |Grants for research projects sponsored | 10 [List of projects with details of PI,  {> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / 0 1 10
by gavernment agencies during last 5 amount & sanctioning agency in software / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 0 1 s
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors + number |here.
34 years template. of Associate Professars) required as per  |Avoid: Non-government agency does not
UGC / SRA, if any, norms, for the include own / trust / sister institutions
approved intake of department
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum cne per department / semester|Only activities with a bearing on oK 6 3 30
conducted on Research methodology, Brochure / Geo-tagged photos with|expected Research methodology, IPR,
35 IPR, Entrepreneurship, Skill date & caption; title of seminar / entrepreneurship and skill development
development during last 5 years workshop conducted. Details of are to be considered
resource persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation o 1 10
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research scholars narms of UGC / SRA, if any, for the / teachers / research scholars / students
/ students during last 5 years approved intake of the department considered. Claims without certificate ar
award letter will not be considered
36 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.3 |Number of Patents published / awarded | 10 |Copies of award letters / patents & |>= (number of Professors + number of  |Awarded / published patents during last 0 1 10
during the last five years current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD students.|>=1 expected. The tatal number of PhDs |Co-guides are also considered. Ph.D s None given 1 1 10
during the last five years Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are alsa considered
a8 the department, and number of Instruction: Ph.D’s awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
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3.4.5 |Number of research papers published 15 |Link landing to paper and journal |>= {(5a+5b+2.5c)/(a+b+c}}, where a, b, ¢ |Publication of authors with HEI affiliation 14 2 30
per teacher in the lournals as notified website. Screenshots of papers are respectively the average number of  [considered for assessment yrs only
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
19 authors name if links & DOI are not|during last S years
available. Indicate in data template
against each paper about presence
of paper in UGC CARE list / Scopus
/ WoS / Other clearly
3.4.6 |Number of books and chapters in edited| 15 [e-copy of cover page, content page |>= {(5a+5b+2.5¢)/(a+b+c}}, where a, b, ¢ |Books with ISBN only will be considered, a 1 15
volumes published per teacher during & first page of publication are respectively the average number of  |publication yr & publisher name to be
the last five completed calendar years indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned
for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, authar, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None 1 10
(Options: Any S, 4, 3, 2, None of the content developed showing content at least under S of the & institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents |categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of e
Initiatives, 6. For Institutional LMS content developed and links to e-
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4,03 (average citation index of DSU for I 15  |Please verify
a2 last 5 completed calendar years based years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU far years 1 1S |Please verify
23 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index
of Department
3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 4] 1 15
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
44 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the neighborhood| 6 |Evidences for the claims made. Ensure the objectives are met. 3 18
3.6.1 {community in terms of impact &
45 sensitizing students to social issues &
holistic development during last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 1 10
department, its teachers and students awarding agency. Data in template. [through recognition for regular extension |activities carried out to be included.
from Govt / Govt-recognised bodies in activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
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3.6.3 |No. of extension and outreach programs| 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of education, 2 2 24
conducted by department including doc like news paper reports, with emphasizing neighbourhood services.
those through NSS / NCC / Red cross / captions & dates. Detailed report Integrated with curricula as extended
YRC during last 5 years (including Govt- far each prg, with of no. of opportunities aiming to help, serve
a7 initiated programs such as Swachh students participated & details of reflect & learn. Curricula extension
Bharat, Aids Awareness, Gender Issue, collaborating agency. Data in interface has educational values,
etc. and those organised in template. especially in rurals
collaboration with industry, community Avoid: Event conducted for benefit of
and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 4.76% | 2 24
participating in extension activities and outreach prg to be made 3.6.3.
listed at 3.6.3 above, during the last five available, with specific mention of
years na. of students participated &
details of collaborating agency.
48 Phatos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of Minimum one such activity per Collaboration should fall within 1 F 20
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collabaration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & exchange facilitated through mentioned
should be provided in template. collaboration only will be considered.
Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department | MoU should be functicnal during 3 2 20
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU'’s with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange / Student
exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members pursuing| 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 43% 3 30
PhD, amangst the faculty members who less than 6 years (do not count the
51 do not hold a PhD degree faculty members here, if the PhD
registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 ; ; 2.63
QIM  |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 3 30
4.1.1 |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies




4.3.1 |Percentage of classrooms and seminar 5 |Geo-tagged photos of class raoms |100% Avoid: Labs and workshops with ICT oK 100% | 4 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.{Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available for|4:1 Avoid: Computers for office & faculty not|Stock register entries not 21 1 10
provided only for the latest completed students and number of students considered uploaded
54 academic year) in the department. Bills far
purchase of computers. Highlight
purchase of computers in stock
registers.
QIM | There are established systems & 10 |Evidences for the claims made Develop policy and pracedure, and 0K 3 30
4.4.2 |procedures far maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex, computers,
classrooms etc. Describe policy details
of systems & procedures for maintaining|
& utilising these
QiM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department 3 15 |Please note that the question is
4.11.1 |usage. Describe number of volumes and library and is adequately used. about departmental library, not
56 facilities available for department central one.
library, and describe its usage
5 Student Support & Progression 100 : 1.92 C
5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students |Brochure not uploaded 1217% | 2 20
benefited by career counseling and circular/brochure of such programs|departments, with or without {enrolled / attending said programs.
guidance for competitive examinations with details of resource persons. |collaboration from Training and
57 as offered by the department / Reports of programs & photos with]Placements Wing.
Institution, during last 5 years date & caption. Attendance &
certificates of students.
5.1.3 |Following Capacity development & skills | 5 [Data in template. Links to All 4 types mentioned. These areto be  [Consider all students who have enrolled |None provided 3 15
enhancement initiatives are undertaken programs / schemes mentioned.  [done by departments, with or without for various initiatives.
by the department: 1. Soft skills, 2. Copy of circular / brochure / report|collaboration from Training and Avoid: Mere circulars & student list not
58 Language and communication skills, 3. of events. Geotagged pictures with [Placements Wing. accepted
Life skills (Yoga, physical fitness, health date & caption for each.
and hygiene), 4. Awareness of trends in Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments 0.0% 1 10
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the last |exams year-wise - mandatary. collaboration from Training and State/Central Govts are not to be
59 five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM / IELTS / TOEFL
/ CLAT / Civil Services /State government]
exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HEI placement drive 3 45
outgoing students during the last five appointment orders of students. & through pool campus interviews /
years recruitment drives at other colleges can
= also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.

(s




5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of 0.0% 15
students who have progressed to higher wha have joined for higher studies to achieve 20%. competitive examinations for higher
education (previous graduating batch) education for the latest graduating education cannot be considered as
61 batch. Evidences such as admission progression to higher education unless
letters or identity cards for students get admitted.
progressing to higher education.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 4] 10
students for outstanding performance in certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter-
sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievement considered. Award for
62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QIM |Presence of Student Council and its 5 |Evidences for the claims made 15
63 | 5.3.2 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural 5 |Repart of events with pics, dated & |Apart from centrally organized events,  |All activities under an event counted as 15
events / competitions organised by the captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures. Data in department per semester. considered.
temnplate. Participation certificate Avoid: Events cannot be further split into
of students. activities
QIM | The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in NA? 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution Blank 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus |towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recarded lectures  |Taken from dsu.org.in 30
&7 QM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes are|
accessing the online classes) conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a None provided 5 Nat responded
68 QlM |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & 90 2.62 B+
Management 5 :
QM |The department has clearly stated vision| 5 |Evidences for the claims made, 20
69 6.1.1 |and mission which are reflected in its web links
academic and administrative
|governance
QIM |Effective leadership is reflected in 5 |Evidences for the claims made 15
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a Naone provided 6 Not responded
71 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.

successfully-implemented activity based
on the strategic plan

page on the institutional website

il hust%




QIM |Functioning of the departmental bodies | 2 |Evidences for the claims made As per the statutes of the University Z 4 Not responded
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Palicy document |33%. Avoid: Without proof of payment, 0.0% 1 10
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of letters development, mere name/list of faculty,
towards membership fee of professional indicating financial assistance & list & mere cash vouchers for payment not
bodies during last five years of teachers receiving the same year considered
wise under each head. Audited
7 statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies. Receipt
of Institution in favour of teacher
with amount given to be
considered.
6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannat be 0.2 2 16 |10is the target in S years
development / administrative training Reports year-wise. Geotagged each department included.
Programmes arganized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more thanone  |OK 13.81% | 2 16
undergoing online/ face-to-face Faculty orientation / other programs as per| program in a year to be counted as one
Development Programmes (FDP) during UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. Annual less than those stipulated by UGC/AICTE
Course, Short Term Course) reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Datain template. Annual audited |>Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 0 1 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion 11 & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants received
Criteria lll and V) & maintenance of infrastructure. from govt other than Development &
maintenance of infrastructure not
considered.
6.4.3 |Funds / Grants received from non-govt 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 0 1 [
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution like|
during the last five years for highlighting grants received. Copy equipment / software etc. Grants under
77 development and maintenance of of sanction letters received from Criteria Il & V nat considered here. Govt
infrastructure (not covered under nongovt bodies, individuals, grants other than infra development &
Criteria Ill and V) philanthropists for development & maintenance not considered
maintenance of infrastructure.
QlM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement is 3 15
6.5.3 |last 5 years with regard to quality. expected
78 Describe quality enhancement initiatives|
in academic & administrative domains
successfully implemented during last 5
years
79 6.11.1 | Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 4 120 |Status report to be produced for 17
QIM _|implementation of NEP2020 parameters asked queries
e < T .
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aim
7.21

Describe two Best practices successfully
implemented by the department as per
the NAAC format provided in the
Manual

30

Each department ought to
showcase TWO best practices with:
1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations, if
any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
prablems encountered & resources
required to implement the practice

Evidences for the claims made

86

am
731

Portray the performance of the
department in one area distinctive to its
priority and thrust

30

Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

None provided

90

Not responded

87

7111
am

Departmental Website links, with
pertinent details

15

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each Program
offered in LTPC format (if CBCS is
followed), with individual links;
Syllabus for each Program offered
in OBE / LOCF format (if followed),
‘with individual links;

Faculty list; Any other relevant
information

45

Remarks, if any:

j \

o

Expert from other department

/
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hAC Team Member

Dr. Subrahmanva S Katte
Director - IQAC

/ (/
rof. (CA Nagaraj Subbarao

rson / Dean / Principal
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%g,? University 8engate

IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: Mechnical Engineering, SOE, DSU
Chairperson / Dean / Principal:
Date and Time:

Expert from other department:
Weblinks for:

About the Department:

Vision and Mission:

List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list;

Dr. Vinayak Hemadri
13/05/2022: 1.45 pm - 4.45 pm
Prof. Arunkumar Khannur, CSE,
Evaluative Report

Link

Link

Link

Needs revision

Multiple schemes for UG

Link

Not up to date

SOE, DSU

https://dsu.org.in/sites/default/files/EvaluativeReportofME.xisx

https://www.dsu.edu.in/engineering/mechanical-engineering

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are

carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms of

NAAC, subject to the verification of supporting documents provided.

CGPA and Grade: 860 238 B
M  |Description M |Supporting documents required |Expected Notes Supporting Documents Status | Value | P | GPA Remarks, if any
; ; (QnM)
1 Curricular Aspects 150 3.07 A
QIM [Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 3 60 [Review, rewrite, and impement
1.1.1 [have relevance to local, national, AC.
regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which OK 66.67% | 2 40  [if syllabus revised > 20% to be
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to considered
the last S years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is
meetings highlighting specific considered as “change in syllabus”. If
agenda item, year-wise. syllabus is changed more than cnce in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having | 10 [Datain template. Minutes of the [Over 85%, however, may not be 100%  |Avoid in the list the Courses not directly [Syllabus not highlighted 87.75% | 4 40
focus on employability / BOS/AC meetings with approvals leading to employability /
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development
courses highlighting focus on
employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any.
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121 [per t"hll"’n' new courses introduced List of new courses introduced Consider year of introduction of each | highlighting the new courses in| 91.70% 120
out of total number of courses across program-wise during last 5 years in| course. If a program is introduced
all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS Minutes of relevant AC/BOS 100% subject to concerned SRA, if any 100% 80
/ elective course system has been meetings. Program structures
implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QIM  |Department integrates cross-cutting List and description of such Curricula to be revised to ensure this 15 [Review, rewrite, and implement
1,31 |issues relevant to professional ethics, courses
gender, human values, environment &
sustainability into curriculum
1.3.2 [Number of value-added courses for List of value added courses in the |One value added course is expected, per |Value added courses are optional 20 40 |Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22. 40in S years
offered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value
per major program offered. For eg., for [to holistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students List of enrolled students insuch  |Over 50% No document has been 28.68% 20
enrolled in courses under 1.3.2 as courses year-wise in the template.
above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4. |Percentage of students undertaking List of such students in the Over 50% One student involved in multiple students name are repeated 5.33% 5 For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
* |internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & Filled sample feedback forms from |Ensure that feedback is taken from all 4 [Avoid: Feedback not related to syllabi 20 |Collect feedback, discuss in BOS,
QM [review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms |analyse the same, and take action after [on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL |putting up in the BOS and AC, and host  |feedback on curricula and syllabi). uploaded
Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C, Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 20
QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].
hosted on institutional website, B by competent authority.
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, 4
Feedback not collected (\ /\ %
el ; . 8% %
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2.49

2 Teaching-Learning and Evaluation 150
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of |100% 47.67% 5
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning | 10 |Evidences for the claims made. Assess the learning levels of slow as well 30 |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data | 10 [Certified list of full time teachers |UGC and concerned SRA, if any, norms to [Instruction: A teacher employed for at | not certified, student list not 15.25 40 |incarrect calculation.
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutory uploaded 412/23=17.91
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed|meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM  |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 18 [Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 18 |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made. -
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be 0K 15.25 32
academic and other related issues enrolled & full time teachers on  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% 85.19% a5  [23/27
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC few certificates are missing 58.76 45
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates.

M_




2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of |As high as possible, over 6 years Avoid: Previous Work experience of 3.09vr | 2 20 [Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. rentention plan.
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
|members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & inf'l level from Govt / 0 1 10 |Please consider meeting 5 awards
teachers who received awards, achievements. Govt !ecngn‘ised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years|
National, International level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
& BT awards froT _rban wiai wudtes [

e 2Sanchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation

. etc.

QIM [Department has stated learning 10 |Upload COs for all courses, for all [OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 0K 2 20 |Review, rewrite, and impement

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, [letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QlMm |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in Required evidences mot ;5 10 |Review, rewrite, and impement
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by provided
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students - 100% | 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 2 10 |3:3:17:23. Required 3:6:18
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 (Evidences for the claims made. Feedback on teaching learning process is 1 10 |Not responded

QlM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

2% analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, | 10 |Evidences for the claims made. Transparent, without any bias, 2 20 |Quantification not done, not
QLM |administration % research commensurate with the statutory transparent
27 engagements with weekly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
Vot WY . V.4 /-, z
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Qam
3.1.1

The department’s research facilities are
frequently updated and there is a well
defined policy for promotion of
research which is implemented

List of facilities in the department
which support research, with
evidences of their usage

Ensure the objectives are met

OK

15

No reseacrh promation policy

29

312

Number of applications made by the
Department for seed money award for
research offered by the HEI successfully

Sanction letters of seed money
mandatory.

Minimum successful 1 grant per dept. All

these faculty members who do not have

externally funded research project /

consultancy are expected to apply, aiding

them to get those or alternatively to
ursue research

Only formal research project seed
money will be considered.

Avoid: Grants for other than research
projects. Sponsorship to conferences /
seminars. Grants received from outside
agencies for research.

Not responded. 2 were awarded
seed money out of 5 applications

30

313

Percentage of teachers receiving
national/ international
fellowship/financial support by various
agencies for advanced studies/
research

E-copies of the award letters of
the teachers. List of such teachers
in the template.

33%

Avoid awards without any financial
support (E.g: Best Teacher Award,
Certificate of Appreciation).

31

314

Number of JRFs, SRFs, Post Doctoral
Fellows, Research Associates and other
research fellows enrolled in the
department )

List in the template. E copies of
fellowship award letters are
mandatory

>= (number of Professors + number of
Associate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Avoid research fellowships to the
teachers / students / research assistants
etc given by the HEI itself

Not responded

32

321

Extramural funding for Research
(Grants sponsored by nongovernment
sources such as industry, corporate
houses, international bodies for
research projects), endowments, Chairs
during the last five years

List in the template. Copies of
sponsors / sanction letters by
nongovt sources / funding agency

> Rs. 5 Lakh per year per department

Avoid: Grants given by their own trust /
sister institutions. Grants in form of
Equipments / software / skill
development centres

10

Not responded

33

322

Grants for research projects sponsored
by government agencies during last 5
years

List of projects with details of PI,
amount & sanctioning agency in
the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies

> Rs. 20 Lakh per year per department

Avoid: Grants in form of Equipments /
software / skill development centres

20

Not responded

34

323

Number of ongoing research projects
per teacher funded by government and
non-government agencies during last 5
years

Copy of sanction letter of research
project. Names of faculty funded
by govt. /non-govt agencies in the
template.

>0.33 expected. The total number of
projects should be equal to or greater
than the (number of Professors +
number of Associate Professors)
required as per UGC / SRA, if any, norms,
for the approved intake of department

Number of projects in 3.2.1 & 3.2.2 put
together should match with that given
here.

Avoid: Non-government agency does
not include own / trust / sister
institutions

10

3/23. Not responded

35

Number of workshops / seminars
conducted on Research methodology,
IPR, Entrepreneurship, Skill
development during last 5 years

10

Detailed report for each prg.
Brochure / Geo-tagged photos
with date & caption; title of
seminar / workshop conducted.
Details of resource persons.

Minimum one per department /
semester expected

Only activities with a bearing on
Research methodology, IPR,
entrepreneurship and skill development
are to be considered

10

36

333

Number of awards / recognitions
received for research / innovations by
institution / teachers / research
scholars / students during last 5 years

10

e- Copies of awards issued by
awarding agency

>= (number of Professors + number of
Assaciate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Awards for research / innovation
received by the institution / department
/ teachers / research scholars / students
considered. Claims without certificate or
award letter will not be considered
Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here

3

5 3
4.17% | 2
1

8.15 2
2046L | 2
0.13 2
0 1

1] 1
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Awarded / published patents during last

3.4.3 [Number of Patents published / awarded| 10 |Copies of award letters / patents |>= (number of Professors + number of
during the last five years Associate Professors) required as per S year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
17 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s 2 2 20 |Notresponded
during the last five years students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
18 the department, and number of Instruction: Ph.D’s awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
345 |Number of research papers published 15 |Link landing to paper and journal |[>= {(5a+5b+2.5c)/(a+b+c)}, where a, b, ¢ |Publication of authors with HE| 18 2 30 |Target 90
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs )
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOI are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WaS / Other clearly
3.4.6 [Number of books and chapters in 15 |e-copy of cover page, content >= {(5a+5b+2.5c)/(a+b+c)}, where a, b, c |Books with ISBN anly will be considered, 23 2 30 [Target 90
edited valumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned
years - for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publicatipn in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develope-  |Only content developed by teachers of None | 1 10
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents | categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
4 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government Far institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4.03 (average citation index of DSU 2 30 |Please verify. 2.53 claimed
4 last S completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 [Bibliometrics of the publications during | 15 >= 17.5 (average h-index of DSU for years 2 30 |Please verify. 4 claimed
43 last 5 completed calendar years based 2017-2021)

on Scopus & Web of Science — h-Index

of Department
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 1.15L 2 30 [Not responded
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by

Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students

paid. Letter from beneficiary of

consultancy with details of

consultancy fee.

QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. No evidences provided 3 18 [Review, rewrite, and impement

3.6.1 |neighborhood community in terms of
impact & sensitizing students to social
issues & holistic development during
last 5 years

3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 0 1 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Gowt / Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
carried out during the last five years nature not considered, eg. awards from

urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.

3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of No evidences provided 4 2 24  |Please verify if only departmental
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood . activities claimed, not central ones
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,

(including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula

as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals

in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students

3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 219% | 2 24
participating in extension activities and outreach prg to be made 3.6.3.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &

details of collaborating agency.
Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.

3.7.1 [Number of collaborative activities with | 10 |Documents indicating nature of  [Minimum one such activity per Collaboration should fall within ] 1 10
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collabaration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
and students per year List of yr wise activities & facilitated through mentioned

exchange should be provided in collaboration only will be considered.

template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister (’ ﬁ /
institution under same Trust 9 1 g

(T partment of Mecharical Engineor

necring
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3.7.2 [Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such Mol per department|MoU should be functional during Only MQOUs provided, not 3 2 20
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three  [other documents
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for [No document has been 80% 3 30
pursuing PhD, amongst the faculty less than 6 years {do not count the uploaded
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 3.25 A
QIM  [The department has adequate facilities | 10 [Evidences for the claims made Ensure that the statutory requirements 3 30 |Review and rewrite
4.1.1  |for teaching - learning. viz., classrooms, are met,
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class reoms |100% Avoid: Labs and workshops with ICT 100% | 4 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  |4:1 Avoid: Computers for office & faculty 3.88 4 40
provided only for the latest completed for students and number of not considered
" academic year) students in the department. Bills
for purchase of computers
Highlight purchase of computers in
stock registers.
QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and no evidences 3 30 |Review, rewrite, and impement
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QIM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department no evidences 2 10
4.11.1 |usage. Describe number of volumes and library and is adequately used.
56 facilities available for department
library, and describe its usage A/ /
A A
5  Student Support & Progression 100 B . e
-
1 al }

5
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Average percentage of students
benefited by career counseling and
guidance for competitive examinations
as offered by the department /
Institution, during last S years

1

(=]

Data in template. Copy of
circular/brochure of such
programs with details of resource
persons. Reports of programs &
photos with date & caption.
Attendance & certificates of
students.

100%. These are to be done by
departments, with or without
collaboration from Training and
Placements Wing.

“Students benefited” refers to students
enrolled / attending said programs.

For a few programs, no
brochure / circular / student
list provided. Geotagged
photos and reports not
provided

Following Capacity development & skills
enhancement initiatives are undertaken
by the department: 1. Soft skills, 2.
Language and communication skills, 3.
Life skills (Yoga, physical fitness, health
and hygiene), 4. Awareness of trends in
technology

Data in template. Links to
programs / schemes mentioned.
Copy of circular / brochure /
report of events. Geotagged
pictures with date & caption for
each. Attendance & certificates of
students.

All 4 types mentioned. These are to be
done by departments, with or without
collaboration from Training and
Placements Wing.

Consider all students who have enrolled
for various initiatives.

Avoid: Mere circulars & student list not
accepted

Average percentage of students
qualifying in state/ national/
international level exams during the
last five years (eg: NET / SLET / GATE /
GMAT / CAT / GRE / JAM [ IELTS /
TOEFL / CLAT / Civil Services /State
government exams)

10

Data in template. Qualifying
Certificates of students taking
exams year-wise - mandatory.

100%. Students to be empowered by the
departments, with or without
collaboration from Training and
Placements Wing.

Exams conducted for job recruitments
other than exams conducted by
State/Central Govts are not to be
included

The absolute numbers are less,
only 13, more data to be collected,
if applicable. 86.9% if calculated
for 3 years

Average percentage of placement of
outgaing students during the last five
years

Data in template. Copes of
appointment orders of students.

>90%

Placements through HEI placement
drive & through pool campus interviews
/ recruitment drives at other colleges
can also be considered.

Avoid: If same student has multiple
offers it has to be counted only once.

Percentage of recently-graduated
students who have progressed to
higher education (previous graduating
batch)

15

Data in the template for students
who have joined for higher
education for the latest graduating
batch. Evidences such as
admission letters or identity cards
for progressing to higher
education.

Encourage students to go for higher

[studies to achieve 20%.

Avoid: Appearing / passing of
competitive examinations for higher
education cannot be considered as
progression to higher education unless
students get admitted.

The absolute number is less, only
5, more data to be collected, if
applicable

Number of awards / medals won by
students for outstanding performance
in sports / cultural activities at inter-
university / state / national /
international events (award for a team
event should be counted as one) during
the last five years

10

E-copies of award letters and
certificates. Data in template.

Students to be encouraged so that at
least one such distinction is achieved per
year per department

Participation in Republic Day Parade by
NCC candidates considered. Only inter-
university / state / nat'l / int'l
achievement considered. Award for
team event will be counted as one.
Avoid: Participation / appreciation
certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts

data template and proofs not
matching. One conference also
included here, which may not
be considered

Presence of Student Council and its
activities for institutional development
and student welfare

Evidences for the claims made

512
57

5.1.3
58

521
59

522
60

523
61

531
62

am
63 | 5:3.2

533
64

Average number of sports and cultural
events / competitions organised by the
institution per year

Report of events with pics, dated
& captioned yr-wise. Copy of
circular/brochures. Data in
template. Participation certificate

of students.

Apart from centrally organized events,
one such event is expected by each
department per semester.

All activities under an event counted as
one. Only events organised by HEI
considered.

Avoid: Events cannot be further split
into activities

Circulars / Brochures not
provided. Centralised events
cannot be considered. Photos
of winners uploaded under
reports

31.47% | 2 20
None 1 5
52.14% | 3 30
3 45

454% | 2 30
9 3 30

2 10

4 2 10
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QIM  |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last S years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in 30 |Notresponded
67 QIM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a 5 Not responded
8 QIM |Describe class committee meetings, fartnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6  Governance, Leadership & 90 2.20 B
QIM |The department has clearly stated 5 |Evidences for the claims made, 15  |Review, rewrite, and impement
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
L_govemance
QIM  |Effective leadership is reflected in 5 |Evidences for the claims made 15 Review, rewrite, and impement
70 6.1.2 |various departmental practices such as
|decentralization and participative
management.
QIM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a No evidences provided 9 Review, rewrite, and impement
7 6.2.1 |effectively deployed. Describe one documents on the departmental |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan
QlM  [Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 6  |Review, rewrite, and impement
6.2.2 [is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, 10
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers far payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
support to attend conferences /
workshops & towards membership|
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be

considered.
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Average number of professional
development / administrative training
Programmes organized by the
department for teaching and non-
teaching staff during the last five years

Data in the template. Brochures &
Reports year-wise. Geotagged
pictures with date & caption.
Annual reports highlighting
programs conducted. Participation
certificates and attendance of
programs.

One such program every semester, in
each department

Avoid: Seminars / invited talks cannot
be included.

10 is the target in 5 years

Average percentage of teachers
undergoing online/ face-to-face Faculty
Development Programmes (FDP) during
the last five years (Professional
development Programmes, Orientation
/ Induction Programmes, Refresher
Course, Short Term Course)

Refresher course / Faculty
orientation / other programs as
per UGC/AICTE stipulated period,
participated by teachers year-wise.
Copy of certificates of programs
attended. Data in template.
Annual reports highlighting prgs
undertaken by teachers.

66.67%.

One teacher attending more than one
program in a year to be counted as one
only.

Avoid: Attending seminars / invited talks
not considered. Programs of duration
less than those stipulated by UGC/AICTE
or 1 week not considered

multiple names should be
counted as 1

5%

16

Funds / Grants received from govt
bodies during last 5 years for
development and maintenance of
infrastructure (not covered under
Criteria Ill and V)

Data in template. Annual audited
statements highlighting grants
received. Copy of sanction letters
from govt badies for development
& maintenance of infrastructure.

>Rs. 5 Lakh per year per department

Avoid: Duplication. Contribution like
equipment / software etc not counted.
Grants received under Criterion Ill & V
not to be repeated here. Grants
received from govt other than
Development & maintenance of
infrastructure not considered.

Funds / Grants received from non-govt
bodies, individuals, philanthropists
during the last five years for
development and maintenance of

linfrastructure (not covered under

Criteria Ill and V)

Data in the template. Annual
audited statement of accounts
highlighting grants received. Copy
of sanction letters received from
nongovt bodies, individuals,
philanthropists for development &
maintenance of infrastructure.

> Rs. 5 Lakh per year per department

Avoid: Duplication. Funds from own /
sister institution / trust. Contribution
like equipment / software etc. Grants
under Criteria |1l & V not considered
here. Govt grants other than infra
development & maintenance not
considered

Incremental improvements made for
last 5 years with regard to quality.
Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years

Evidences for the claims made

Each year, an incremental improvement
is expected

15

Review, rewrite, and impement.
The question under this metric is
not addressed. Rather, a summary
(description) of all 7 criteria is
written.

Departmental preparedness for
implementation of NEP2020

30

Evidences for the claims made

Status reports for each of the 17
parameters asked

Status report to be produced for
17 queries

Institutional Values and Best Practices

230

Measures initiated by department for
promotion of gender equity during last
5 yrs. Describe gender equity &
sensitization in curricular & co-
curricular activities, facilities for
women on campus

Annual gender sensitization action
plan; Specific facilities provided for
women in terms of: Safety and
security, Counseling, Common
Rooms, Day care centre for
children of the staff, any other.
Evidences for the claims made.

15

Review, rewrite, and implement

6.3.3
74
634
75
6.4.2
76
643
77
am
6.5.3
78
6.11.1
79
amM
7.
QM
71X
80
am
7.18
81

Describe departmental efforts /
initiatives in providing an inclusive
environment i.e., tolerance & harmony
towards cultural, regional, linguistic,
communal, socio-economic & such
other diversities

Supporting documents on the
information provided (as reflected
in the administrative and academic
activities of the department)

Review, rewrite, and implement
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QlM  |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the None provided 15
82 7.1.9 {employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 | The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected None 5
programs regarding the prescribed document. Details of monitoring
code of conduct for students, teachers, committee composition and
administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. Thereis a photographs with date and
83 committee to moniter adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QiM |Department celebrates / organizes 5 |Weblink to Annual report of the Apart from such events arganized 3 15 |Review, rewrite, and implement
7.1.11 [national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM |Describe two Best practices successfully| 30 |Each department ought to Evidences for the claims made None provided 2 60 |"Mentoring system for students"”
7.2.1 |implemented by the department as per showcase TWO best practices and "Teaching-Learning process”
the NAAC format provided in the with: claimed. Both are basic
Manual 1. Title: capturing keywords that {requirements under Criterion 2,
describe the practice. hence may not be claimed as Best
2. Objectives: intended outcomes, Practices
& underlying principles of the
practice
3. Context: contextual features or
challengiﬁg issues needed to be
addressed in designing &
implementing the practice
85 4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced
S. Evidence of Success: like
performance against targets &
|benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required tc implement
the practice
QlM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area None provided 2 60  |Review, rewrite, and implement.
%6 7.3.1 |department in one area distinctive to distinctive to its priority and thrust, Which is the one area of priority

its priority and thrust

where it has significantly performed

1 and thrust has not been outlined
jilcagl
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87

7.11.1 |Departmental Website links, with

QIM [pertinent details

15

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
infarmation

Remarks, if any:

: s 1

Prof. Arunkumar Khannur

Expert from other department

A AL h
oo 12>

IQAC Team Member

& 1 -
Dr. Subrahmanya S. Kartes/a*/&@‘a

Director - IQAC

Dr. Vinayak Hemadri

Chairperson / Dean / Principal

separtment Vi

school of Engineering
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IQAC

P i
i gwa Dayananda Sagar
%ﬂ@;ﬁ University sengawn

Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: College of Nursing Sciences

Chairperson / Dean / Principal:

Date and Time:

Expert from other School:

Weblinks for:
About the College / School:
Vision and Mission:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:
PEOs, POs, PSOs:

Procedure: Departments were asked to enter the data, for predefined qualitative (34 QIMs) and quantitative (49 QnMs) metrics, on
carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert froi
of NAAC, subject to the verification of supporting documents provided. Mapping and consideration has been given w.r.t. NAAC Ma

Dr. Sharmila )

10/05/2022:2.00 pm - 5.00 pm

Dr. B.V.N. Ramakumar
Evaluative Report
Link

Link
Not available program-wise

Dr. Pushpa Sarkar, Dean - SAHS
infsites/default/fites/EvaluativeReportof CNS sy

Supervision:
hitps://dsu.arg

Do

As per INC

As per INC

https://www.dsu.edy. in/nursing/faculty-nursing

Programs: 6 MSc shown, to be corrected

the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
m other departments. The criterion-wise GPA, CGPA, and the letter Grades are announced, following the norms
nnual for Health Science Universities

development with their COs. MOUS|
with relevant organizations for
these courses, if any.

CGPA and Grade: 784 2.25 B
8 M |Description M  [Supporting documents required Expected Notes |Supporting Dnc‘ymeats Status | Value GPA | Remarks and mz_pplng with NAAC
(Qnm) Mannual for Health Science
2 - University
1 Curricular Aspects 135 3.33 A+

QlM  |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & As per INC Regulations 80  [1.1.1 Curricula developed &

1.1.1 |have relevance to local, national, AC. implemented have relevance to the
regional & global developmental needs, local, national, regional & global
which Is reflected in POs, PSOs, COs of healthcare needs which are visible

1 Programs in Programme Qutcomes (POs), and
Course Qutcomes (COs) offered by
the University, as per the norms of
the Regulatory Bodies.

1.1.2 |Percentage of Programmes where 20 [List of programs where syllabi Every program is expected to be revised |If the number of courses in which As per INC Regulations 80 |1.1.2
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is

meetings highlighting specific considered as “change in syllabus”. If

2 agenda item, year-wise. syllabus is changed moare than oncein a

program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having 10 |Datain template. Minutes of the |Over 85%, however, may not be 100% Avoid in the list the Courses not directly |As per INC Regulations 40  [1.1.3 Provide a description of
focus on employability / BOS/AC meetings with approvals leading to employability / courses with focus on competency
entrepreneurship / skill development for these courses. Syllabi of courses| entrepreneurship / skill development / employability/ entrepreneurship/

highlighting focus on employability skill-development offered either by
3 / entrepreneurship / skill the University or in collaboration

with partner Institutions /
industries during last S years
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122 Parcentage of Programs in which CBCS/| 20 |Minutes of relevant AC/BOS 100% subject to cancerned SRA, if any As per INC Regulations 80 |1.2.1 Percentage of Programs in
wlective course system has been meetings. Program structures which Choice-Based Credit System
Implemented (Data for latest completed clearly indicating course, credit / (CBCS) / Elective Course Systemhas

a academic year) Elective approved by BOS/AC, List been implemented, wherever

of such programs in the template. provision was made by the
Regulatory Bodies (Data for the
preceding academic year).

QIM |Department integrates cross-cutting 5 |List and description of such courses|Curricula to be revised to ensure this As per INC Regulations 20 |1.3.1Institution integrates

1.3.1 |issues relevant to professional ethics, crosscutting issues relevant to
gender, human values, environment & Gender, Environment and
sustainability into curriculum Sustainability, Human Values,

5 Heaith Determinants, Right to
Health Issues, Emerging
demographic changes and
Professional Ethics in the curricula

1.3.2 |Number of value-added courses for 10 |List of value added courses inthe |One value added course is expected, per |Value added courses are optional 0 10 |1.3.2 Number of value-added
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, courses offered during the last 5
offered during last 5 years content ar syllabi with COs final year/semester (in case of project/ |offered outside curricula, adding value to years that impart transferable and

6 internship etc ), per majar program holistic development. life skills. Please meet the target for

offered. Avaid: Online courses opted by students AY 2021-22: 4 value added courses
which are not offered by the
department.

1.3.3 |Average Percentage of students enrolled| 10 [List of enrolled students in such Qver 50% 0% 10 |1.3.3 Percentage of students who
in courses under 1.3.2 as above courses year-wise in the template. successfully completed the

v Certificates of students enrolled in valueadded courses during last 5

such courses, & attendance sheets years

1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 13% 10 |1.3.4 Students undertake field visits|
field projects / research projects / template. Completion certificate activities should be counted as one. In / research projects / Industry
internships (Data to be given for latest from organization where internship case of field visit, mentioning objectives internship / visits/Community
completed academic year) / research project was completed & outcomes of field visit along with the postings as part of curriculum

c with duration. Report of field visit /| field visit report is necessary. Avoid: enrichment. For AY 2021-22, try to

sample photos of field visit / Mere students list without supporting meet the requirements
permission letter from competent documents.
authority.

1.4.1 |Structured feedback for design & review| 10 [Filled sample feedback forms from [Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 30 |1.4.1 Mechanism is in place for

QM |of syllabi - semesterwise / yr-wise is stakeholders. In case of selecting A, |types of stakeholders mentioned, analyse |design & review. [Ref: email from IQAC obtaining structured feedback on
received from: 1) Students, 2) Teachers, B, C or D provide 3 filled forms the same, and take action after putting  |on March 17, 2021, on Stakeholders’ curricula/syllabi from various
3) Employers and 4) Alumni. from each category. Provide URL  [up in the BOS and AC, and host the feedback on curricula and syllabi]. stakeholders Structured feedback

g Opt anyone: A, All 4 of above; B. Any 3 for report of analysis of feedback [sample feedback as well as ATR on the received from: 1 Students, 2

of above; C. Any 2 of above Opt anyone; received from different institutional website Teachers, 3 Employers, 4 Alumni, 5
D. Any 1 of above; E. None of the above stakeholders, year-wise, signed by Professionals

competent authority, hosted on

institutional website.

1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi Please provide feedback to 30 (142

QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC  [NMC regularly and also when
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’ called for
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi.

10 hosted on institutional website, B. by competent authority.

Feedback collected, analysed & action

has been taken, C. Feedback collected &

analysed, D. Feedback collected, E. \

Feedback not collected o /.
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1.2.3 |Additional 15 60 |Percentage of interdisciplinary
fi caurses under the Programs
offered by the University during
last 5 years
2 Teaching-Learning and Evaluation 130 2.72 B+
2.1.1 |Percentage seats filled against the 5 |Dacument relating to sanction of |100% 10 |Not responded on the web
approved intake for all programs offered intake as approved by competent interface 36/110
12 by the department excluding PhD authority for each program
offered. Program-wise number of
students admitted, with
endorsement.
QIM | The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well 30 [2.2.1 The Institution assesses the
2.2.1 |levels of students and organises special as advanced learners regularly, at least learning levels of the students after
13 programs for advanced and slow one a month during every semester and admission and organises special
learners organize special programs for each programmes for advanced learners
category mentioned. and slow perfarmers

2.2.2 |Student - Full time teacher ratio {Data 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms ta Instruction: A teacher employed forat  |OK 16.5 20 222

for latest completed academic year) for the latest completed AY. List be followed, for each program offered,  [least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed [meeting these requirements teacher over a complete AY is classified
AY. s a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty

QIM  |Student centric methods, such as & |Evidences for the claims made. Ensure that this objective is met in every 18 |2.3.1 Student-centric methods are

2.3.1 |experiential learning, participative course during the teaching-learning used for enhancing learning
learning & problem solving process experiences by: Experiential
methodologies are used for enhancing learning; Integrated/Inter-
their learning experiences disciplinary learning; Participatory

15 learning; Problem-solving
methodologies; Self-directed
learning; Patient-centric and
Evidence-based learning; The
Humanities; Project-based learning;
Role play

QIM  |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 18 |2.3.3 Teachers use ICT-enabled

16 232 lincluding online resources for effective Management System on the course during the teaching-learning tools for effective teaching and

teaching & learning processes institutional website. Evidences for [process learning process, including online e-
the claims made. resgurces

2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be 16.5 32 |2.3.4 Student:Mentor Ratio
academic and other related issues (Data enrolled & full time teachers on ensured. considered as mentors. Mere list of (preceding academic year)
to be provided only for latest compieted roll. Copy of circular with details of names of mentors and mentees will not

17 academic year) mentor & allotted mentees. suffice.

Approved Mentor list as
announced. Hard copies of issues
raised & resclved, mentor-wise.

2.4.1 |Average percentage of full time teachers| 15 |[Sanction letters indicating number |100% All full-time teachers with at least 90% | Not responded on the web 60 |2.4.1 Average percentage of
appointed against the number of faculty of posts needed to meet UGC/SRA, prescribed workload should be counted. |interface. 34 needed? fulltime teachers against
members required as per norms for all if any, norms, signed by competent Avoid: Mere appointment letters sanctioned posts during the last
programs offered authority. List of full-time teachers provided in regional language cannot be five years 16/24

appointed with their departmental considered.
i affiliation in the template. Hard ™
copies of appointment letters of ™
teachers, without the mention of :
their salaries E\ )
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2.4.2 |Average percentage of full time teachers| 15 |List of such faculty in the template. |Over 85% Degrees awarded only by UGC 0K 13.2% 30 |2.4.2 Average percentage of
with Ph.D./ D.M/ M.Ch./ D.N.B Correspending certificates for each recognized universities considered. fulltime teachers with
Superspeciality/ D.Sc./ D'Lit. during last faculty claimed. Mention number of fulltime teachers Ph.D./D.Sc./D.Lit./DM/M Ch/DNB in
5 years with above certificates yr-wise super specialities /other PG
irrespective of year of award. Avoid: degrees (like MD/ MS/ MDS etc.,) in)
19 Honorary Doctorates. Health Sciences for recognition as
Ph.D guides as per the eligibility
criteria stipulated by the
Regulatory Councils / Universities
during last 5 years
2.4.3 |Average teaching experience of full time| 10 [List of faculty with particulars of  |As high as possible, over 6 years Avoid: Previous Work experience of Not responded on the web 294y 20 12.4.3 Average Teaching experience
teachers in the same institution (Data to date of Appointment in the HE| & teachers in other institutions. interface. Please implement a of fulltime teachers in number of
be pravided only for latest completed years of experience only in the faculty rentention plan, The years (preceding academic year)
20 academic year, in no. of years) same institution, in the template. number is less than number of
Experience certificate/ years for which CNS has been
appointment orders of faculty in extistence
members, without details of salary.
2.4.4 |Average percentage of full time teachers| 10 e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / 0K 0% 20  |2.45 Average Percentage of
who received awards, recognition, achievements. Govt recognised bodies considered. One fulltime teachers who received
fellowships at the State, National, teacher counted once during last 5 years awards and recognitions for
International level from Govt / Govt. irrespective of number of awards / excellence in teaching, student
recognised bodies during the last five recognition, mentoring, scholarships,
years Avoid: Awards local in nature (eg. awards| professional achievements and
21 from urban local bodies / Panchayat etc.) academic leadership at State,
Intra & inter institution awards. National, International levels from
Participation / presentation certificates — Government / Government-
during paper presentation etc. ' recognized agencies / '
registered professional associations
/ academies during the last five
years
QIM  [Department has stated learning 10 |Upload COs for all courses, for all  |QBE / LOCF norms to be followed in letter Additional requirement from 1.2.2: As per INC Regulations. To be 30 |2.6.1 The Institution has stated
2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, and spirit, if permitted by concerned SRA. | Program structures should indicate for confirmed learning outcomes /graduate
graduate attributes for each program Mission; PEQs, POs, PSOs, [Ref: email from IQAC on March 30, 2021, |each course its credits, and the type of attributes as per the provisions of
22 offered, which are integrated into curricula, syllabi, & COs for all on Implementation of OBE framewaork at |course. Regulatory bodies which are
assessment process & widely publicized programs, programwise; to be Dsu|. integrated into the assessment
through website & other documents publicized on web & other means. process and widely publicized
Evidences for the claims through the website and other
documents
2 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be Not responded 15
followed. Act to ensure this.
2.11.2 [Feedback processes of the department 10 |Evidences for the claims made. Feedback on teaching learning process is Not responded 30
QIM on the teaching-learning process may be to be taken for every course, during every
classified as follows: Opt anyone A semester. Analyze the same and file an
Feedback collected every semester, ATR, after taking appropriate action.
24 analysed and action has been taken B.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not callected
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, Not responded 20
QLM |administration % research engagements commensurate with the statutory
25 with weekly quantification, both sems requirements, without repetitive jobs,
usage of specialists for specific purposes.
ic:SH h, Inno & Extension 226
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am
314

The department’s research facilities are
frequently updated and there is a well
defined policy for pramotion of research
which is implemented

List of facilities in the department
which support research, with
evidences of their usage

Ensure the objectives are met

Not responded.

10

3.1.1 The Institution has a well-
defined Research promotion palicy
and the same is uploaded on the
Institutional website

27

Number of applications made by the
Department for seed money award for
research offered by the HEI successfully

Sanction letters of seed money
mandatory

Minimum successful 1 grant per dept. All
those faculty members who do not have
externally funded research project /
consultancy are expected to apply, ziding
them to get those or alternatively to

|pursue research

Only formal research project seed maney|Not responded

will be considered.

Avoid: Grants for other than research
projects. Sponsorship to conferences /
seminars. Grants received from outside
agencies for research.

3.1.2 The Institution provides seed
meney to its teachers for research

28

313

Percentage of teachers receiving
national/ international
fellowship/financial support by various
agencies for advanced studies/ research

E-copies of the award letters of the
teachers. List of such teachers in
the template.

33%

Avoid awards without any financial
support (E.g: Best Teacher Award,
Certificate of Appreciation).

Not responded

%

3.1.3 Percentage of teachers
receiving national/ international
fellowship/financial support by
various agencies for advanced
studies/ research during last 5
years

29

314

Number of IRFs, SRFs, Post Doctoral
Fellows, Research Associates and other
research fellows enrelled in the
department

List in the template. E copies of
fellowship award letters are
mandatory

>={number of Professors + number of
Assaciate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Avoid research fellowships to the
teachers / students / research assistants
etc given by the HEl itself

Not responded

3.1.4 Number of IRFs, SRFs, Post
Doctoral Fellows, Research
Associates and other research
fellows in the university enrolled
during the last five years

30

3.2

s

Extramural funding for Research (Grants
sponsored by nongovernment sources
such as industry, corporate houses,
international badies for research
projects), endowments, Chairs during
the last five years

List in the template. Copies of
sponsors / sanction letters by
nongovt sources / funding agency

> Rs. 5 Lakh per year per department

Avoid: Grants given by their own trust/ |Not responded

sister institutions. Grants in form of
Equipments / software / skill
development centres

3.2.1 Grants for research projects
/clinical trials sponsored by
nongovernment sources such as
industry, corporate houses,
international bodies, endowments,
professional associations,

31

3.2.2

Grants for research projects sponsored
by government agencies during last 5
years

10

List of projects with details of P,
amount & sanctioning agency in
the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies

> Rs. 20 Lakh per year per department

Avoid: Grants in form of Equipments /
software / skill development centres

Not responded

10

3.2.2 Grants for.research
projects/clinical research project
sponsored by the government
funding agencies during the last
five years

32

323

Number of ongoing research projects
per teacher funded by government and
non-government agencies during last 5
vears

Copy of sanction letter of research
project. Names of faculty funded
by govt. /non-govt agencies in the
template

>0.33 expected. The total number of
projects should be equal to or greater
than the (number of Professars + number
of Associate Professors) required as per
UGC/ SRA, if any, narms, for the
approved intake of department

Number of projects in 3.2.1 & 3.2.2 put
together should match with that given
here.

Avoid: Non-government agency does not
include own / trust / sister institutions

Not responded

3.2.3 Ratio of research
projects/clinical trials per teacher
funded by gaovernment/industries
and non-government agencies
during last 5 years

33

332

Number of workshops / seminars
conducted on Research methodology,
IPR, Entrepreneurship, Skill
development during last 5 years

10

Detailed report for each prg.
Brochure / Geo-tagged phatos with)
date & caption; title of seminar /
workshop conducted. Details of
resource persons.

Minimum one per department / semester
expected

Only activities with 2 bearing on
Research methodology, IPR,
entrepreneurship and skill development
are 1o be considered

Not responded

10

3.3.2 Workshops/seminars
conducted on Intellectual Property
Rights (IPR) Research methodology,
Good clinical Practice, Laboratory,
Pharmacy and Collection practices,
Research Grant writing and
Industry Academia Collaborations
during the last five years

e o




3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= [number of Professors + number of Awards for research / innovation Not responded 2 2 20 |3.3.3 Number of awards /
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department recognitions received for
institution / teachers / research scholars norms of UGC / SRA, if any, for the / teachers / research scholars / students innovation / discoveries by the
/ students during last 5 years approved intake of the department considered. Claims without certificate or Institution/teachers/research
award letter will not be considered scholars/students from recognized
# Avoid: Participation / presentation bodies during the last five years
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.1 |Additional 7 |Institutional code of Ethics 2 14 |The Institution has a stated Code of
document; Course content of Ethics for research, the
research ethics and details of implementation of which is
members of ethical committee; ensured by the following: 1.
Copy of software procurement for Research methodology with course
25 plagiarism check; Details of on research ethics; 2. Ethics
committee on publication committee; 3. Plagiarism check; 4.
guidelines; Minutes of the relevant Committee on Publication
committees with reference to the guidelines
code of ethics
3.4.3 |Number of Patents published / awarded| 10 [Copies of award letters / patents & | >= (number of Professors + number of Awarded / published patents during last 0 1 10  |3.4.3 Number of Patents/
during the last five years current status Associate Professors) required as per 5 year assessment period only Copyrights
norms of UGC / SRA, if any, for the considered. Patents awarded should be published/awarded/technologytran
36 approved intake of the department supported with a letter of award & sferred during last 5 years
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent = =
3.4.5 [Number of research papers published 15 [Link landing to paper and journal [>= {{Sa+5b+2.5c)/(a+b+c)}, wherea, b,c |Publication of authors with HE affiliation 13 2 30 13.4.5 Average Number of research
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of  |considered for assessment yrs only papers per teacher in the approved
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and list of Journals in Scopus / Web of
completed calendar years affiliation, journal name, yr & Assistant Professors in the department Science/ PubMed during the last
37 authors name if links & DOI are not|during last 5 years five calendar years
available, Indicate in data template
against each paper about presence
of paper in UGC CARE list / Scopus
/ WaS / Other clearly
346 |Number of books and chapters in edited| 15 |e-copy of cover page, content page|>={(5a+5b+2.5¢)/(a+b+c]}, where 3, b, ¢ |Books with ISBN only will be considered, 1 2 30 |3.4.7 Total Number of books/
volumes published per teacher during & first page of publication are respectively the average number of  |publication yr & publisher name to be chapters in edited volumes and
the last five completed calendar years indicating ISBN & yr of publication |Professors, Associate Professars, and mentioned papers in National/international
for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5 conference-proceedings published
38 ) proceedings. Link of research during last 5 years again here per teacher and indexed in
papers by title, author, Dept / Scopus/Web of Science/ PubMed
Schoal / Centre, name & yr of UGC-CARE list during the last five
publication in the data template calendar years
3.4.8 |Bibliometrics of the publications during | 15 >=4.03 (average citation index of DSU for 2 30 |3.4.8 Bibliometric of the
last 5 completed calendar years based years 2017-2021) publications during the last five
39 on average Citation Index in Scopus & calendar years based on average
Web of Science Citation Index in Scopus/ Web of
Science
3.49 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for years 1 15  13.4.9 Provide Scopus/ Web of
10 last 5 completed calendar years based 2017-2021) Sciewinde f the Institution
on Scopus & Web of Science - h-Index for th calenyar years
of Department ,.Q});\ o
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3.5.2 [Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research Not responded 1 15 [3.5.2 Revenue generated from
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister advisory / R&D consultancy
five years consultancy & corporate training. institutions / same trust. Revenue by projects(exclude Patients

a1 Letter from corporate where sharing physical resources / by testing / consultancy) including Clinical trials
training was imparted with fee by training students during the last five years.
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.

3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 1 10 [3.6.3 Number of awards and
department, its teachers and students awarding agency. Data in template. [through recognition for regular extension |activities carried out to be included. recognitions received for extension
from Govt / Govt-recognised bodies in activities Avoid: Awards claimed in2.4.4&3.1.3 and outreach activities from
recognition of the extension activities not considered here. Awards local in Government / other recagnized

42 carried out during the last five years nature not considered, eg. awards from badies during last 5 years
urban lacal bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.

3.6.3 |No. of extension and outreach programs| 12 Geo-tagged pics & any supparting |1 program per semester per department |Extension activities: Aspect of education, 2 24 13.6.1 Extension® and outreach
conducted by department including doc like news paper reparts, with emphasizing neighbourhood services. activities* such as community
those through NSS / NCC/ Red cross / captions & dates. Detailed report Integrated with curricula as extended Health Education, Community
YRC during last 5 years (including Govt- for each prg, with of no. of opportunities aiming to help, serve health camps, Tele-conferences,
initiated programs such as Swachh students participated & details of reflect & learn. Curricula extension Tele-Medicine consultancy etc., are

43 Bharat, Aids Awareness, Gender Issue, collaborating agency. Data in interface has educational values, conducted in collaboration with
etc. and those organised in template, especially in rurals industry, Government and non-
collaboration with industry, community Avoid: Event conducted for benefit of Government Organisations
and NGOs) own students engagingNSS/NCC/Red cross/YRC,

Institutional clubs etc., during last 5
years

3.6.4 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of Not respended 3 36 |3.6.2 Average percentage of
participating in extension activities and outreach prg to be made 363. students participating in extension
listed at 3.6.3 above, during the last five available, with specific mention of and outreach activities beyond the
years no. of students participated & curricular requirement as stated

details of collaborating agency. above
m Photos or any supporting

document shpuld have proper

captions & dates. Student

attendance and certificates for

outreach extension activities

conducted. Data in template.

QM |Additional 15 <! 45 |3.6.4 Institutional social
responsibility activities in the
neighborhood community in terms
of education, environmental issues
like Swachh Bharath, health and
hygiene awareness, delivery of

45 free/ subsidized health care and

socio economic development issues
carried out by the students and
staff, including the amount of
expenditure incurred during last 5
years

b




3.7.1 |Number of collaborative activities with 10 [Dacuments indicating nature of Minimum one such activity per Collaboration should fall within 10 |3.7.1 Average Number of
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration Collaborative activities for research,
establishment / industry for research Summary of collaboration activities for research & academic faculty exchange, student
and academic development of faculty indicating start date, end date, etc. development of faculty & students exchange/ Industry-internship etc..,
46 and students per year List of yr wise activities & exchange facilitated through mentioned per year
should be provided in template, collaboration only will be considered.
Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 [Number of functional MoUs with 10 [Copy of MOUSs indicating Minimum one such MoU per department |MoU should be functional during 1 20 [3.7.2 Presence of functional MoUs
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three with Institutions/ industries in India
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted and abroad for academic, clinical
training, project work, student / faculty dates of starting & completion yr- anly once. At least one activity should ng / internship, on-the-job
exchange and collaborative research wise endorsed by both parties have been conducted under an MOU to training, project work, student /
during last 5 years Data in template. qualify as a functional MOU. faculty exchange, collaborative
47 Avoid: MOU's with sister institutians research programmes etc., during
under same Trust. Certificates issued by last 5 years
external agencies to students / Faculty
for research / Faculty exchange / Student
exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members pursuing| 10 [Evidences for the claims made 100% Consider only if a PhD registration is for 20 |03 out of 10
PhD / DM, amongst the faculty less than 6 years (do not count the
48 members who do not hold a PhD degree faculty members here, if the PhD
registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 55 3.00 B+
Qm The department has adequate facilities 10 |Evidences for the claims made Ensure that the statutory requirements 30 |4.1.1 The Institution has adequate
4.1.1  |for teaching - learning. viz., classrooms, are met. physical facilities for teaching -
labs, computing equipment, etc. learning, skills acquisition etc.
49 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies '
4.1.2  |The Institution has adequate facilitiesto| 5 15 |41.2
QM [support physical and recreational
requirements of students and staff-
50 sports, games (indoor, outdoor),
gymnasium, auditarium, yoga centre
etc. and for cultural activities
4.13  |Availability and adequacy of general 5 15 413
51 |QIM  |campus facilities and overall
ambience
4.2.1 |Teaching Hospital/s, Equipments, 15 45 1421
QM |Laboratory and clinical teaching-learning
52 facilities including equipment as per the
norms of the respective Regulatory
Bodies.
QIM  |Percentage of classrooms and seminar 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT 80% 15 14.4.1 Percentage of classroams,
4.3.1 |bhalls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this seminar halls and demonstration
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric. rooms linked with internet /Wi-Fi
video recording facilities.(Data only for enabled ICT facilities (data for the
latest completed academic yr) preceding acW@c year) \
o\ -
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QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and Not responded 30 [4.5.2 There are established systems

4.4.2 |procedures for maintaining & utilising implement the same. and processes for maintaining
physical, academic & support facilities - physical and academic support

s Iabs, library, sports complex, computers, facilities: (labaratory, library, sports
classrooms etc. Describe policy details facilities, computers, classrooms,
of systems & procedures for maintaining| etc.)

& utilising these
QIM  [Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department Not responded 15 |Not responded. Please note that
4.11.1 |usage. Describe number of volumes and library and is adequately used. the question is about departmental

55 facilities available for department library, not central one,

library, and describe its usage
5 Student Support & Progression 40 1.63 C

5.1.2 |Average percentage of students 10 [Datain template. Copy of 100%. These are to be done by “Students benefited” refers to students 0% 20 |5.1.3 Average percentage of
benefited by career counseling and circular/brochure of such programs|departments, with or without enrolled / attending said programs. students benefited by guidance for
guidance for competitive examinations with details of resource persons.  |collaberation from Training and competitive examinations and

56 as offered by the department / Reports of programs & photos with|Placements Wing. career advancement offered by the
Institution, during last § years date & caption. Attendance & Institution during last 5 years

certificates of students,

5.1.3 |Following Capacity development & skills 5 |Datain template. Links to All 4 types mentioned. These are to be Consider all students who have enrolled [Not responded 10 [5.1.2 Institution implements a
enhancement initiatives are undertaken programs / schemes mentioned. done by departments, with or without for various initiatives. variety of capabilityenhancement
by the department: 1. Soft skills, 2. Copy of circular / brachure / report|collaboration from Training and Avoid: Mere circulars & student list not and other skill development
Language and communication skills, 3. of events. Geotagged pictures with |Placements Wing. accepted schemes: 1. Softskills development;
Life skills (Yoga, physical fitness, health date & caption for each. 2. Language and communication
and hygiene), 4. Awareness of trends in Attendance & certificates of skill development; 3. Yoga and

57 technology students. wellness; 4. Analytical skill
development; 5. Human value
development; 6. Personality and
professional development: 7.
Employability skill development

5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by 0 10 |5.3.1 Number of awards/medals for
students for gutstanding performance in certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter- outstanding performance in
sports / cultural activities at inter- year per department university / state / nat'l / int'l sports/cultural activities at
university / state / national / achievement considered. Award for state/regional/national/internation

58 international events (award for a team team event will be counted as one. al events (award for a team event
event should be counted as one) during Avoid: Participation / appreciation should be counted as one) during
the last five years certificates at regional / local / last 5 years

institutional levels. Awards from intra or
inter institutions / depts

QIM  |Presence of Student Council and its 5 |Evidences for the claims made 10 |5.3.2 Presence of Student Council

59 5.3.2 |activities for institutional development and its activities for Institutional
and student welfare development and student welfare,

5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated & Apart from centrally organized events, All activities under an event counted as 10 |5.3.3 Average Number of sports
events / competitions organised by the captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI and cultural activities / events/

60 institution per year circular/brochures. Data in department per semester. considered. competitions organised in the

template. Participation certificate Avoid: Events cannot be further split into Institution per year
of students. activities
5.11.2 [Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a Not responded 5

61 QIM |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
Governance, Leadership & 90 179 c
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QIM [The department has clearly stated vision| 5 |Evidences for the claims made, Not responded 15 |61
62 6.1.1 |and mission which are reflected in its web links
academic and administrative
overnance
Qim  |Effective leadership is reflected in 5 |Evidences for the claims made Not responded 15 |6.1.2
63 6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought ta have a Not responded 3 6:2/1
64 6.2.1 |effectively deployed. Describe ane decuments on the departmental  |strategic plan, and implement the same.
successfully-implemented activity based page on the institutional website
on the strategic plan

QIM |Functioning of the departmental bodies | 2  |Evidences for the claims made As per the statutes of the University Not respanded 6  [6.2.2 Effectiveness and efficiency of

6.2.2 |is effective and efficient as visible from functioning of the Institutional
policies, administrative setup, bodies as evidenced by paolicies,

65 appointments, and procedures, etc,. administrative setup, appointment
and service rules, procedures etc.
56 6.2.3 |The Institution has implemented e- 5 20 [6.23
overnance in all areas of operation
-1 |The Instituticn has effective welfare = 15 |63.1
57 measures for teaching and nonteaching
staff and other beneficiaries.

6.3.2 |Average percentage of teachers 10 |Data in template. Policy document [33%. Avoid: Without proof of payment, 0% 10 |6.3.2 Average percentage of
provided with financial support to on recommending financial financial support for faculty teachers provided with financial
attend conferences / workshops and support to teachers. Copy of letters development, mere name/list of faculty, support to attend conferences /
towards membership fee of professional indicating financial assistance & list & mere cash vouchers for payment not waorkshops and towards
bodies during last five years of teachers receiving the same year, considered membership fee of professional

wise under each head. Audited bodies during the last five years
68 statement highlighting financial

support to attend conferences /

warkshops & towards membership

fee for professional bodies. Receipt

of Institution in favour of teacher

with amount given to be

considered.

6.3.3 |Average number of professional 8 |Datain the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot be |OK 0.4 16 |6.3.3 Average number of
development / administrative training Reports year-wise. Geotagged each department included. professional development /
Programmes organized by the pictures with date & caption. administrative training

69 department for teaching and non- Annual reports highlighting programmes organized by the
teaching staff during the last five years programs conducted. Participation University for teaching and
certificates and attendance of nonteaching/technical staff during
programs. the last five years

6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more thanone  |OK 7.7% 16 |6.3.4 Average percentage of
undergoing online/ face-to-face Faculty orientation / other programs as per| program in a year to be counted as one teachers undergoing Faculty
Development Programmes (FDP) during UGC/AICTE stipulated period, only Development Programmes (FDP)
the last five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks including online programmes

70 development Pragrammes, Orientation Copy of certificates of programs not considered. Programs of duration (Orientation / Induction
/ Induction Programmes, Refresher attended. Data in template. Annual less than those stipulated by UGC/AICTE Programmes, Refresher Course,
Course, Short Term Course) reports highlighting prgs or 1 week not considered Short Term Course etc.)
undertaken by teachers. during the last five years \
N\
6.3.5 |Institution has Performance Appraisal 3 9 6.3.5 =
71 System for teaching and nonteaching |
staff R
%
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6.4.3 |Funds / Grants received from non-govt 6 |Datain the template. Annual >Rs. 5 Lakh per year per department Avoid: Duplication, Funds from own / Not responded 1 6 6.4.2 Funds / Grants received from
bodies, individuals, philanthropists audited statement of accounts sister institution / trust, Contribution like| government / non-government
during the last five years for highlighting grants received. Copy equipment / software etc. Grants under bodies / philanthropists during the

72 development and maintenance of of sanction letters received from Criteria Ill & V not considered here. Govt last five years (excluding
infrastructure (not covered under nongovt bodies, individuals, grants other than infra development & scholarships and research grants
Criteria Ill and V) philanthropists for development & maintenance not considered covered under Criterion 1)
maintenance of infrastructure.
73 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 1 30 |Status report to be produced for 17
QIM _|implementation of NEP2020 parameters asked queries
7 Institutional Values and Best Practices 108 1.80 C

QM |Measures initiated by department for 5 |Annual gender sensitization action Not provided 3 15 (731

7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and

74 sensitization in curricular & co-curricular security, Counseling, Common
activities, facilities for women on Rooms, Day care centre for
campus children of the staff, any other.

Evidences for the claims made.

7.1.3 |Describe the facilities in the Institution 4 3 12 |713

QM (for the management of the following
types of degradable and non-degradable
waste: Solid waste management; Liquid

75 waste management; Biomedical waste
management; E-waste management;
Waste recycling system; Hazardous
chemicals and radioactive waste
management

7.1.7 [The Institution has disabled-friendly, 4 3 12" |17
barrier free environment: Built
environment with ramps/lifts for easy
access to classrooms; Disabled-friendly
washrooms; Signage including tactile
path, lights, display boards and .

76 signposts; Assistive technology and
facilities for persons with disabilities |
Divyangjan) accessible website, screen-
reading software, mechanized
equipment; Provision for enquiry and
information : Human assistance, reader,
scribe, soft copies of reading material,
screen reading

QIM  |Describe departmental efforts / 5 [Supporting documents on the Not responded 3 15 [7.18

7.1.8 [initiatives in providing an inclusive information provided (as reflected

77 environment i.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities

QM |Sensitization of students and employees| 5 |Evidences for the claims made Describe the various activities in the Mot provided 3 15 (719

78 7.1.9 |to the constitutional obligations: values, department for inculcating values for
rights, duties and responsibilities of being responsible citizens as reflected in
citizens the Constitution of India
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The department conducts periodic
programs regarding the prescribed code
of conduct for students, teachers,
administrators and other staff. 1.The
institutional Code of Conduct principles
are widely publicized. 2. Thereisa
committee to monitor adherence to the
Code of Conduct principles. 3.
Department organizes professional
ethics programs for students, teachers,
administrators and other staff. 4. Annual
awareness programs on Code of
Conduct are organized

Code of conduct and ethics policy |All of the above are expected

document. Details of monitaring
committee compasition and
minutes of meeting. Circulars,
reports and geo-tagged
photographs with date and caption
of activities organized for teachers,
students, administrators and other
staff. Handbooks, manuals and
brochures on human values and
professional ethics. Repart on
student attributes facilitated by
Institution.

Not responded

80

Department celebrates / organizes
national & int'l commemorative days,
events & festivals. Describe efforts of
department in celebrating / organizing
national & int'l commemarative days,
events & festivals during last 5 years

Weblink to Annual report of the

celebrations and commemorative
events for the last five years, Geo-
tagged photographs of the events

Apart from such events organized
centrally

Not signed

15

81

Describe two Best practices successfully
implemented by the department as per
the NAAC farmat provided in the
Manual

30

Each department ought to
showcase TWO best practices with:
1. Title: capturing keywaords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations, if|
any, faced

S. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered & resources
required to implement the practice

Evidences for the claims made

Nat responded

30

82

Portray the performance of the
department in one area distinctive to its

priority and thrust

30

Evidences for the claims made Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

Not responded

30

eiaiat o8
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7.11.1 |Departmental Website links, with 15 |Upload a document which has
QlM |pertinent details weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, PQOs, PSOs, for each
Program offered {with individual
links); Curriculum for each Program
offered in LTPC format (if CBCS is
followed), with individual links;
Syllabus for each Program offered
in OBE / LOCF format (if followed),
with individual links;
Faculty list; Any other relevant
infarmation

83

Remarks, if any:

Dr. Subrahmanya 5. Katte “"Dr. Sharmila J

Principal

r. Gayathri K M -\0'
IQAC Team Member Director - IQAC

Dr. B.V.N. Ramakumar

%»é:\"f:\s\ w %w

Expert from other School

‘_u-;.Lf,.. At
Dr. Pushpa Sarkar
Dean - SAHS




*

Dayananda Sagar
Umversity Bengaluru

IQAC

Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: College of Pharmaceutical Sciences

Chairperson / Dean / Principal:
Date and Time:
Expert from other department:
Weblinks for:
About the Department:
Vision and Mission:
List of Programs:

PEOs, POs, PSOs for all Programs:
Curriclua (LTPC) for all Programs:
Syllabi (with COs) for all Programs:
Faculty list:

Dr. V. Murugan, Principal, CoPS

10/05/2022: 10.00 am - 2.00 pm

Dr. M. Vijayakumar, Principal, College of Physiotherapy

Evaluative Report

Link

Two sets, not identical
Correct Pharm D as PG not UG

Revision required

Clubbed with PEO ...
Link

https://dsu.org.in/si

tes/default/files/EvaiuativeReportof COPS . xisx

https://www dsu.edu.in/oharmacy

/ A

https

[fwwew . dsu.edu.in/pharmacy/pep-pharmacy

Not available
Needs updation

https://www.dsu.edu.in/pharmacy/faculty-pharmacy

Procedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, along with necessary supporting documents. The grading for all quantitative metrics are
carrigd out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, and the letter. Grades are announced, following the norms of
NAAC, subject to the verification of supporting documents provided.

CGPA and Grade: 2.55 B+
# M  |Description M |Supporting documents required | Exp d Notes Supporting Documents Status | Value | P | GPA Remarks
(Qni)
1  Curricular Aspects 150 3.20 A
QIM |Curricula developed & implemented 20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & 3 60 |Review, rewrite, and implement
1.1.1 [have relevance to local, national, AC
1 regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs
1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which 66.66% | 4 80
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in 2 given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % cr more, it is
meetings highlighting specific considered as “change in syllabus”. If
2 agenda item, year-wise syllabus is changed mare than once in a
> program during 5 year period, it is
= counted as only one change.
Avoid: Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having 10 |Data in template. Minutes of the |Over 85%, however, may not be 100% Avoid in the list the Courses not directly |OK 73% 2 20 |Review and revise
focus on employability / BOS/AC meetings with approvals leaaing to employability /
entrepreneurship / skill development for these courses, Syllabi of entrepreneurship / skill development
courses highlignting focus on
3 employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any.
L

AR

\L'R AL
ical Sciences
College of Pharmac tical Science
Daya?nanda Sagar University
Kumaraswamy_.,Layout,

Bengaluru s 560 078.



1.2.1 |Percentage of new courses introduced | 30 [List of new courses introduced Consider year of introduction of each 100% 4 120

out of total number of courses across program-wise during last 5 years in course. If a program is introduced
all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.

new courses introduced.

1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any OK 100% | 4 80
/ elective course system has been meetings. Program structures
implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List

of such programs in the template.

QlM |Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this OK 3 15 |Review, rewrite, and implement
1.3.1 |issues relevant to professional ethics, courses
gender, human values, environment &
sustainability into curriculum

1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per [Value added courses are optional 5 2 20 |Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22. 14 per year
offered during last 5 years content or syllabi with COs final year/semester (in case of project], [offered outside curricula, adding value

per major program offered. For eg,, for  [to holistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students

only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students 10 |List of enrolied students in such Over 50% Certificates not provided 6% 2 20 [Tryto meet the target at least for
enrolled in courses under 1.3.2 as courses year-wise in the template. AY 2021-22.

above Certificates of students enrolled in
such courses, & attendance sheets

1.3.4 |Percentage of students undertaking 5 |List of such students in the Qver 50% One student involved in multiple 0K 27% 3 15 |For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
completed with duration. Report field visit report is necessary. Avoi
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 3 30 |Collect feedback, discuss in BOS,
QIM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, C or D provide 3 filled forms [analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3} Employers and 4) Alumni. from each category. Provide URL | putting up in the BOS and AC, and host  |feedback on curricula and syllabi]. uploaded
Opt anyone: A, All 4 of above; B. Any 3 for report of analysis of feedback |the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on

institutional website.

1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please referto 1.4.1 Avoid: Feedback not related to syllabi  |ATR not from BOS 2 20
QIM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC

(Opt anyone}: A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’

analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syliabi].

hosted on institutional website, B. by competent authority.

Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected
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Teaching-Learning and Evaluation 3.08 A
Percentage seats filled against the Document relating to sanction of |100% 85% 15
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
The department assesses the learning Evidences for the claims made. Assess the learning levels of slow as well 30 |Review, rewrite, and implement
levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
Student - Full time teacher ratio (Data Certified list of full time teachers |UGC and concerned SRA, if any, norms to|Instruction: A teacher employed for at  |Students list not provided 153 40
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 30 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed| meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher,
Avoid: Part-time / Ad-hoc / visiting
faculty
Student centric methods, such as Evidences for the claims made. Ensure that this objective is met in every 18 |Review, rewrite, and implement
experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
Teachers use ICT- enabled tools Provide link to LMS / Academic Ensure that this objective is met in every Link to LMS not provided 18 |Review, rewrite, and implement
16 including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
Ratio of students mentored for Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be Not provided 183 32
academic and other related issues enrolled & full time teacherson  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
Average percentage of full time Sanction letters indicating number | 100% All full-time teachers with at least 90% 60
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
ES departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
Average percentage of full time 5 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC 0K 35% 45
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ D’Lit. during last each faculty claimed. Mention number of fulltime teachers
5 years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctorates. © 1
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2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of  |As high as possible, over 6 years Avoid: Previous Work experience of 6.7yr | 4 40 |Not responded. Please implement
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. a faculty rentention plan.
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l level from Govt / (OK 6.5% 2 20 |Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years
|National, international level from Govt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

QIM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: Not provided 2 20 |OBE to be implemented

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEQs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of  jcourse.
[assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QlM  |Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 2 20 |OBE to be implemented
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
23 Qutcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framework at DSU].
2.6.3 |Pass percentage of students (Data to be| 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students) '
2 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 3 15  |7:0:29:36. Required 5:10:29:44
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 3 30

QiM |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

26 analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, without any bias, 2 20
QLM |administration % research commensurate with the statutory
27 engagements with weekly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
3 Research, Innovations & Extension 230 187 S HE < |
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QM |The department’s research facilities are| 5 [List of facilities in the department |Ensure the objectives are met Only list provided 15
28 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed None provided 1 6
Department for seed money award for mandatory. those faculty members who do not have |money will be considered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 00.0% 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |List in the template. E copies of >= (number of Professors + number of  |Avoid research fellowships to the o] 4
21 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / o 5
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
3z houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / o] 10
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
23 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 [Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projectsin 3.2.1 & 3.2.2 put 0 5
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on OK 2 20
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons,
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation OK g 30
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or|
award letter will not be considered
36 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
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3.4.3 [Number of Patents published / awarded| 10 |Copies of award letters / patents |>= (number of Professors + number of |Awarded / published patents during last 0 1 10
during the last five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
17 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.Ds  |None provided 5 2 20
during the last five years students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
38 the department, and number of Instruction: Ph.D’s awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.45 |Number of research papers published 15 |Link landing to paper and journal |»= {{5a+5b+2.5c)/(a+b+c)}, where a, b, ¢ |Publication of authors with HEI 89 3 45
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
19 authors name if links & DOl are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WaS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {(5a+5b+2.5¢c)/(a+b+c)}, where a, b, ¢ |Books with ISBN only will be considered, 1 1 15
edited volumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication |Professors, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department | Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last S years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None | 1 10
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the & institution will be considered
above): 1. For e-PG-Pathshals, 2. For authorship. Supporting documents [categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should|
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4.03 (average citation index of DSU 2 30
2 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >= 17.5 (average h-index of DSU for years 2 30
43 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index
of Department PR |
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research o 15
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
43 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 18
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 4] 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt / Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 12 36
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
a7 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of 13% 24
participating in extension activities and outreach prg to be made 3.63.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 [Number of collaborative activities with | 10 |Documents indicating nature of Minimum one such activity per Collaboration should fall within OK 11 20
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimedin 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
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3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department |MaoU should be functional during None provided 2 20
institutions / industries in India and objectives; list of activity per year assessment period. If Mol is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if 2 PhD registration is for 89% 30
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.63 B+
QlM  |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30 ([Not responded
4.1.1 |for teaching - learning. viz., classrooms, are met,
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT OK 100% 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
<3 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available 4:1 Avoid: Computers for office & faculty OK 26.2 20
provided only for the |atest completed for students and number of not considered
54 academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and OK 30
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
s labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QIM |Departmental library: facilities, and 5 |Evidences for the claims made. Ensure that there is a good department 5  |Please note that the guestion is
4.11.1 |usage. Describe number of volumes and library and is adequately used. about departmental library, not
56 |facilities available for department central one.
library, and describe its usage
5  Student Support & Progression 100 247 \\ B
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students |Not signed 0.9% 2 20
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and
57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & skills| 5 |[Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled [None provided 3 15
enhancement initiatives are undertaken programs / schemes mentioned. |done by departments, with or without  |for various initiatives.
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not
58 Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted
Life skills (Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments  |OK 49.8% 2 20
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT / GRE / JAM /[ IELTS /
TOEFL / CLAT / Civil Services /State
government exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HEI placement 3 45
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years / recruitment drives at other colleges
60 can also be considered,
Avoid: If same student has multiple
offers it has to be counted only once
5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of oK 24% 3 45
students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
leducation.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by |OK 11 3 30
students for outstanding performance certificates. Data in template. least one such distinction is achieved per |NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievemnent considered. Award for
62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QIM |Presence of Student Council and its 5 |Evidences for the claims made 2 10
63 | 5.3.2 |activities for institutional development
and student welfare
5.3.3 |Average number of sports and cultural 5 |Report of events with pics, dated |Apart from centrally organized events,  |All activities under an event counted as |OK 3 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HE!
64 institution per year circular/brochures, Data in department per semester. considered.
template. Participation certificate Avoid: Events cannot be further split
of students. into activities

TPAL

eutical Sciences

N-p
College of Pha

Dayananda S
yKumaraswamy Layout,

Bengalurus 560 078.

agar University

*




QIM |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 2 %
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
€5 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 [Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution 1 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in 3 30
67 QlM |lectures of classes for all courses {links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a 1 5
68 QIM |Describe class committee meetings, fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & 90 2.58 B+
Management
QIM |The department has clearly stated 5 |Evidences for the claims made, 3 15
69 6.1.1 vision and mission which are reflected web links
in its academic and administrative
governance
Qlm |Effective leadership is reflected in 5 |Evidences for the claims made 3 15
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QIM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a OK 2 6
71 6.2.1 |effectively deployed. Describe one documents on the departmental  |strategic plan, and implement the same.
successfully-implemented activity page oh the institutional website
based on the strategic plan
QIM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 3 6
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, OK 4.8% 2 20
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be

considered.
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6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot 08 3 24
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
pruErams.
6.3.4 |Average percentage of teachers 8 [Refresher course / Faculty 66.67%. One teacher attending more than one 94% 4 32
undergoing online/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the |ast five years (Professional participated by teachers year-wise. Avoid: Attending seminars / invited talks
development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered

undertaken by teachers.

6.4.2 |Funds / Grants received from govt 8 |Data in template. Annual audited |[> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like 0 1 8
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion Ill & V
infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria llland V) & maintenance of infrastructure. received from govt other than

Development & maintenance of
infrastructure not considered.

6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual >Rs, 5 Lakh per year per department Avoid: Duplication. Funds from own / 0 1 6
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution ’
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
development and maintenance of of sanction letters received from under Criteria Il & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Ill and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QIM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 2 10
6.5.3 |last 5 years with regard to guality. is expected
Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 3 90 |Status report to be produced for
QIM |implementation of NEP2020 parameters asked 17 queries
7  Institutional Values and Best Practices 100 235 B
QIM |Measures initiated by department for 5 |Annual gender sensitization action Drive link given 3 15
7.1.1 |promotion of gender equity during last plan; Specific facilities provided for
5 yrs. Describe gender equity & women in terms of: Safety and
sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QIM |Describe departmental efforts / 5 |Supporting documents on the 3 15
7.1.8 |initiatives in providing an inclusive information provided (as reflected
environment i.e., tolerance & harmony in the administrative and academic
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
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QIM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the Drive link given 3 15
82 7.1.9 |employees to the constitutional department for inculcating values for
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 |The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected oK 2 10
programs regarding the prescribed document. Details of monitoring
code of conduct for students, teachers, committee composition and
administrators and other staff. 1.The minutes of meeting. Circulars,
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. There is a photographs with date and
83 committee to monitor adherence to caption of activities organized for
the Code of Conduct principles. 3. teachers, students, administrators
Department organizes professional and other staff. Handbooks,
ethics programs for students, teachers, manuals and brochures on human
administrators and other staff. 4. values and professional ethics.
Annual awareness programs on Code of Report on student attributes
Conduct are organized facilitated by Institution.
QIM |Department celebrates / organizes 5 |Weblink to Annual report of the Apart from such events organized Drive link given 3 15
7.1.11 |national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM |Describe two Best practices successfully| 30 |Each department ought to Evidences for the claims made None provided 2 60
7.2.1 |implemented by the department as per showcase TWO best practices
the NAAC format provided in the with:
Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
85 4. The Practice: describe the
practice & its uniqueness in the
context of Indian higher education.
Mention constraints / limitations,
if any, faced
5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?
6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice
QIM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area None provided 2 60
86 | 7.3.1 |department in one area distinctive to distinctive to its priority and thrust,
its priority and thrust where it has significantly performed
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7.11.1
Qm

Departmental Website links, with
|pertinent details

1

w

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEQs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format {if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any:

WA~

Dr. M. Vijayakumar

Expert from other artment

Dr, Pushpa Sarkar
Dean - SAHS

C Team Member

S A <
Dr. Subrahmanya S. Katte/ )Z?.? Dr.V.Murugan \| .
Director - IQAC Chairperson / Dean / Principal

PRINCIPAL A
College of Pharmaceutical Sciences
Dayagnanda Sagar University
Kumaraswamy Layout,
tengaluruzs 560 078.
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Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: College of Physiotherapy
Chairperson / Dean / Principal: Dr. M. Vijayakumar
Date and Time: 06/05/2022: 10.00 am - 2.00 pm
Expert from other department: Dr. V. Murugan, Principal, CoPS

IQAC

Weblinks for: Evaluative Report ,httgs:[gdsu.org.in[sitesgdefauItﬂfiies(EvaluativeRegortCollegEofPhxsiotherag){.xlsx
About the Department: Link https://www.dsu.edu.in/physiotherapy
Vision and Mission: Link tps: i i
List of Programs: Link
PEOs, POs, PSOs for all Programs: Revision required https://www.dsu.edu.in/images[?hysiotheragg[COPT-F
Curriclua (LTPC) for all Programs: Jumbled ?i:p_s://www.dsu.edu.in/pbvamther:&py%bus—schqm
Syllabi (with COs) for all Programs: Jumbled hitps://www.dsu.edu.in/physictherapy/syllabus-scheme
Faculty list: Link https://www.dsu.edu.in/physiotherapy/faculty-physiothera

Procedure: Departments were asked to enter the data, for predefined
carried out by IQAC vis-a

NAAC, subject to the verification of supporting documents provided.

qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface,
-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an ex|

pert from other departments. The criterion

along with necessary supporting documents. The grading for all quantitative metrics are
-wise GPA, CGPA, and the letter Grades are announced, following the norms of

CGPA and Grade:

2.22
‘M |Description |Supporting documents required |Notes ~ [Supporting Documents Status | Value | |
1  Curricular Aspects 150 - 2.77 B++
QIM |Curricula developed & implemented 20 (Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & |Meets the claims made 60 [Review, rewrite, and impement,
1.1.1 |have relevance to local, national, AC. partially Mission, PSO has to be rewritten
regional & global developmental needs, BOS meetings is not
which is reflected in POs, PSOs, COs of highlighted
Programs
1.1.2 (Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which 50% 40
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is
meetings highlighting specific considered as "change in syllabus”. If
agenda item, year-wise. syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.
1.1.3 |Average percentage of courses having | 10 [Datain template. Minutes of the |Over 85%, however, may not be 100% Avoid in the list the Courses not directly [OK 92.43% 40
focus on employability / BOS/AC meetings with approvals leading to employability /
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development
courses highlighting facus on
employability / entrepreneurship /
skill development with their COs.
MOUs with relevant organizations
for these courses, if any.
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1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |OK 100% | 4 120 |Verify the calculations
out of total number of courses across program-wise during last 5 years in course. If a program is introduced
4 all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC/ BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 |Minutes of relevant AC/BOS 100% subject to concerned SRA, if any Partially ok 50% 2 40
/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QIM |Department integrates cross-cutting S |List and description of such Curricula to be revised to ensure this 0K 4 20  |Review, rewrite, and implement
1.3.1 [issues relevant to professional ethics, courses
§ gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are optional No Data avaliable 0% 1 10 [Try to meet the target at least for
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding courses of at least 30 contact hours, AY 2021-22.
offered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value
7 per major program offered. For eg., for |to halistic development.
department of Mech Engg, considering  |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21is |department.
1.3.3 |Average Percentage of students 10 |List of enrolled students in such Over 50% Not relevant 0% 1 10
enrolled in courses under 1.3.2 as courses year-wise in the template.
8 above Certificates of students enralled in
such courses, & attendance sheets
1.3.4 [Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 20.15% | 3 15 [For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
9 completed with duration. Report field visit report is necessary. Aveid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 [Structured feedback for design & 10 |Filled sample feedback forms from [Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi  [Analysis report not proper 3 30 |Collect feedback, discuss in BOS,
QIM review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms |analyse the same, and take action after |on March 17, 2021, on Stakeholders’ Collected feedback sample can be
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL putting up in the BOS and AC, and host  |feedback on curricula and syllabi]. uploaded
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback [the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyane; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 3 30
QIM  |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].
1 hosted on institutional website, B. by competent authority,
Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected
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2 Tul:hinl-l.eamm' and Evaluation 150 = e s L B
2.1.1 |Percentage seats filled against the 5 [Document relating to sanction of [100% Blank | 4 20 |Not responded 100%
approved intake for all programs intake as approved by competent
offered by the department excluding autharity for each program
12 -
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning 10 |Evidences for the claims made. Assess the learning levels of slow as well 3 30  |Review, rewrite, and implement
2.2.1 |levels of students and organises special as advanced learners regularly, at least
13 programs for advanced and slow one a month during every semester and
learners organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio {Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to|Instruction: A teacher employed for at |Students list not provided 19.6 2 20
for latest completed academic year) for the latest completed AY. List |be followed, for each program offered, [least 90 % of normal or statutory
showing number of students in and work with office of HR toward number of hours of work for a fulltime
14 each program for latest completed |meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every 4 24 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every Link to LMS not provided 3 18 (Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|pracess
the claims made.
2.3.3 [Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be oK 36 2 16 |Please verify
academic and other related issues enrolled & full time teachers on  |ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise.
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number |100% All full-time teachers with at least 90% 2 30 |Notresponded 13/16
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted.
of faculty members required as per if any, norms, signed by Avoid: Mere appaintment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC oK 15% 2 30
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ D'Lit. during last each faculty claimed. Mention number of fulltime teachers
5 years with above certificates yr-wise
irrespective of year of award. Avoid:
Honarary Doctorates.
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24.

w

Average teaching experience of full
time teachers in the same institution
(Data to be provided only for latest
completed academic year, in no. of
years)

1

(=]

List of faculty with particulars of
date of Appointment in the HEI &
years of experience only in the
same institution, in the template.
Experience certificate/
appaintment orders of faculty
members, without details of
salary.

As high as possible, over 6 years

Avoid: Previous Work experience of
teachers in other institutions.

students list not provided

Not responded. Please implement
a faculty rentention plan.

21

244

Average percentage of full time
teachers who received awards,
recognition, fellowships at the State,
National, International level from Govt
/ Govt. recognised bodies during the
last five years

10

e-Copies of award letters of
achievements.

33%

Only State, nat'l & int'l level from Govt /
Govt recognised bodies considered. One
teacher counted once during last 5 years
irrespective of number of awards /
recognition.

Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

Please consider meeting 5 awards
in 5 years period

22

am
261

Department has stated learning
outcomes (generic & prg specific) /
graduate attributes for each program
offered, which are integrated into
assessment process & widely publicized
through website & other documents

10

Upload COs for all courses, for all
programs. Departmental Vision,
Mission; PEQs, POs, PSOs,
curricula, syllabi, & COs for all
programs, pragramwise; to be
publicized on web & other means.
Evidences for the claims

OBE / LOCF norms to be followed in
letter and spirit, if permitted by
concerned SRA. [Ref: email from IQAC on
March 30, 2021, on Implementation of
OBE framework at DSU].

Additional requirement from 1.2.2:
Program structures should indicate for
each course its credits, and the type of
course.

oK

OBE to be implemented

23

am
26.2

Attainment of Program Outcomes,
Program Specific Outcomes and Course
Outcomes are evaluated by the
institution

10

Note: OBE for Engg 2014, UGC
initiated LOCF during 2018.
Evidences for the claims made.

OBE / LOCF norms to be followed in
letter and spirit, if permitted by
concerned SRA. [Ref: email from IQAC on
March 30, 2021, on Implementation of
OBE framework at DSU].

OBE to be implemented

24

263

Pass percentage of students (Data to be’
provided only for the latest completed
academic year, only for final year
students)

10

Annual report highlighting pass %.
Data in template

>95% without compromising on the
quality

Avoid: Results pertaining to students
other than final year are not to be
submitted.

25

2111

Faculty Cadre Ratio

Evidences for the claims made.

UGC, and SRA, if any, norms to be
followed. Act to ensure this.

Not responded. 1:2:6 -9 needed

26

2112
am

Feedback processes of the department
on the teaching-learning process may
be classified as follows: Opt anyone A.
Feedback collected every semester,
analysed and action has been taken B.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester

1

o

Evidences for the claims made.

Feedback on teaching learning process is
to be taken for every course, during
every semester. Analyze the same and
file an ATR, after taking appropriate
action.

Not respanded

27

2113
awm

Load distribution, indicating teaching,
administration % research
engagements with weekly
quantification, both sems

Evidences for the claims made.

Transparent, without any bias,
commensurate with the statutory
requirements, without repetitive jobs,
usage of specialists for specific purposes.

Not responded

230

4.86yr | 3 30
0% 1 10
2 20
2 20
100% 4 40
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3 30
1 10
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QIM | The department’s research facilities are[ 5 |List of facilities in the department |Ensure the objectives are met None provided 2 10 |not responded
28 3.1.1 [frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 [Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed 0 1 3 not responded
Department for seed money award for mandatory. those faculty members who do not have [money will be considered.
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research.
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 000% | 1 3 |not responded
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |List in the template. E copies of >= (number of Professors + number of  |Avoid research fellowships to the 0 1 4  |notresponded
1 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEl itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 [Listin the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 0 1 5 not responded
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
32 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsored | 10 [List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / 0 1 10 |not responded
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 [Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 0 1 5 not responded
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater  [together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department [institutions
3.3.2 |Number of workshops / seminars 10 [Detailed report for each prg. Minimum one per department / Only activities with a bearing on 0 1 10  |not responded
conducted on Research methadology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation 1] 2 20 |notresponded 4 awards
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last S years approved intake of the department considered. Claims without certificate or
award letter will not be considered
38 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
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3.4.3 |Number of Patents published / awarded| 10 |Copies of award letters / patents |>= (number of Professors + number of |Awarded / published patents during last 0 10
during the last five years & current status Associate Professors) required as per 5 year assessment period only
norms of UGC/ SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unigue patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s 0 10  |notresponded
during the last five years students. Data in the template. awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in  |institutions are also considered
18 the department, and number of Instruction: Ph.D’s awarded (not
Professors and Assaciate Professors ongoing) under every eligible research
required in the department as per norms guide working as faculty in institution
for the approved intake) should be considered, during last 5
years.
3.4.5 |Number of research papers published 15 |Link landing to paper and journal |[>= {(5a+5b+2.5c)/(a+b+c)}, where a, b, ¢ |Publication of authors with HE! 8 30
per teacher in the Journals as notified website. Screenshots of papers are respectively the average number of |affiliation considered for assessment yrs
on UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOI are during last 5 years
not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cover page, content >= {{5a+5b+2.5¢)/(a+b+c)}, where a, b, c [Books with ISBN only will be considered, 3 30
edited volumes published per teacher page & first page of publication are respectively the average number of |publication yr & publisher name to be
during the last five completed calendar indicating ISBN & yr of publication |Professars, Associate Professors, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e- Only content developed by teachers of None 10 [not responded
(Options: Any 5, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For authorship. Supporting documents |categories mentioned Avoid: Informal e-content will not be
CEC (Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content should
a1 4. For other MOOCs platforms, 5. For econtent developed by teachers. not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
Initiatives, 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4,03 (average citation index of DSU 15
a2 last 5 completed calendar years based far years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 >=17.5 (average h-index of DSU for years 15
a3 last 5 completed calendar years based 2017-2021)
on Scopus & Web of Science — h-Index
of Department

SRt




3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 15 [not responded
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corparate training. institutions / same trust. Revenue by
4 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 24
3.6.1 |neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension 3 20
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt / Govt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
a6 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 15 48
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
47 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template. values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 46.42% 48
participating in extension activities and outreach prg to be made 3.6.3.
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collabarative activities with | 10 |Documents indicating nature of | Minimum one such activity per Collabaration should fall within 0 30 |notresponded 5 collaboration
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collabaration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
439 and students per year List of yr wise activities &

exchange should be provided in
template.

facilitated through mentioned
collaboration only will be considered.
Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust
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3.7.2 |Number of functional MoUs with 10 |Copy of MOUSs indicating Minimum one such Mol per department|MoU should be functional during 0 2 20 |not responded 3 MoUs
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each MaoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
S0 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be|
considered
3.11.1 | Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for L] 2 20 |notresponded 2/11
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
_4 __Infrastructure & Learning Resources 40 : i = 3 2.75 B+
QIM  |The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory reguirements 3 30 |Notresponded
4.1.1 |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 |Geo-tagged photos of class rooms [100% Avoid: Labs and workshops with ICT 0K 100% | 4 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  |4:1 Avoid: Computers for office & faculty  [OK 8433 | 1 10
provided only for the latest completed for students and number of not considered
54 academic year) students in the department. Bills
for purchase of computers.
Highlight purchase of computers in
stock registers.
QIM |There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and No document has been 3 30 |Notresponded
4.4.2 |procedures for maintaining & utilising implement the same. uploaded
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QlM |Departmental library: facilities, and S |Evidences far the claims made. Ensure that there is a good department No decument has been 20 |Not responded. Please note that
4.11.1 |usage. Describe number of volumes and library and is adequately used. uploaded the question is abaut
56 facilities available for department departmental library, not central
library, and describe its usage one.
| 5  Student Support & Progression 100 1.97 C
v
h/
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5.1.2 |Average percentage of students 10 |Data in template. Copy of 100%. These are to be done by “Students benefited” refers to students 0% 10
benefited by career counseling and circular/brochure of such departments, with or without enrolled / attending said programs.
guidance for competitive examinations programs with details of resource |collaboration from Training and
57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & skillsy 5 |Data in template. Links to All 4 types mentioned. These areto be  [Consider all students who have enrolled |No document has been 10 [Notresponded
enhancement initiatives are undertaken programs / schemes mentioned. |done by departments, with or without  |for various initiatives. uploaded
by the department: 1. Soft skills, 2. Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not
sg Language and communication skills, 3. report of events. Geotagged Placements Wing. accepted
Life skills {Yoga, physical fitness, health pictures with date & caption for
and hygiene), 4. Awareness of trends in each. Attendance & certificates of
technology students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams conducted for job recruitments  |Partially provided 0.0% 20 |[Soutof5
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the exams year-wise - mandatory. collaboration from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE / Placements Wing. included
GMAT / CAT/ GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
government exams)
5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HEI placement 45
outgoing students during the last five appointment orders of students. drive & through pool campus interviews
years / recruitment drives at other colleges
60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.
5.2.3 |Percentage of recently-graduated 15 |Data in the template for students |Encourage students to go for higher Avoid: Appearing / passing of oK [¢] 30 |50 to 60% no evidences
students wha have progressed to who have joined for higher studies ta achieve 20%. competitive examinations for higher
higher education (previous graduating education for the latest graduating education cannot be considered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |Number of awards / medals won by 10 |E-copies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by [OK ] 20 |6
students for outstanding performance certificates. Data in template. least one such distinction is achieved per |[NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department university / state / nat'l / int'l
university / state / national / achievement considered. Award for
62 international events (award for a team team event will be counted as one.
event should be counted as one) during Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts
QlM |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 5.3.2 |activities for institutional development
and student welfare
5.3.3 [Average number of sports and cultural | 5 [Report of events with pics, dated [Apart from centrally organized events,  |All activities under an event counted as |OK 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures. Data in department per semester. considered.

template. Participation certificate

of students.

Avoid: Events cannot be further split

into activities
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QIM |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4  |Not responded
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
65 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 |Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution |None Provided 8 Not responded
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not
66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures  |Taken from dsu.org.in No document has been 20 |Not responded
67 QIM |lectures of classes for all courses (links are to be provided to the students for uploaded
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 |Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a None Provided 5 Not responded
8 QlM |Describe class committee meetings, fortnightly basis to address the academic
structure, periadicity, procedure, issues of students
outcomes etc
6 Governance, Leadership & 90 1.97 C
Management_ : o o
QIM |The department has clearly stated 5 |Evidences for the claims made, 15
69 6.1.1 |vision and mission which are reflected web links
in its academic and administrative
governance
QlM |Effective leadership is reflected in 5 |Evidences for the claims made 15 |Not responded
70 6.1.2 |various departmental practices such as
decentralization and participative
management.
QlM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have 3 None provided 9 Not responded
7 6.2.1 |effectively deployed. Describe one documents on the departmental |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan
QIM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 2 Not responded
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.
6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, Not given properly 16 20
provided with financial support to on recommending financial financial support for faculty
attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
support to attend conferences /

fee for professional bodies.
Receipt of Institution in favour of
|teacher with amount given to be
considered.

warkshops & towards membership




6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot  |Only brichure provided 0 16 |10 is the target in 5 years
development / administrative training Reports year-wise. Geotagged each department be included.
Programmes organized by the pictures with date & caption.
74 department for teaching and non- Annual reports highlighting
teaching staff during the last five years programs conducted. Participation
certificates and attendance of
programs.
6.3.4 |Average percentage of teachers 8 [Refresher course / Faculty 66.67%. One teacher attending more thanone |OK 8.7% 16
undergoing online/ face-to-face Faculty orientation / other programs as program in a year to be counted as one
Development Programmes (FDP) during per UGC/AICTE stipulated period, only.
the last five years (Professional participated by teachers year-wise. Avaid: Attending seminars / invited talks
75 development Programmes, Orientation Copy of certificates of programs not considered. Programs of duration
/ Induction Programmes, Refresher attended. Data in template. less than those stipulated by UGC/AICTE
Course, Short Term Course) Annual reports highlighting prgs or 1 week not considered
undertaken by teachers.
6.4.2 |Funds / Grants received from govt 8 |Datain template. Annual audited |> Rs. 5 Lakh per year per department Avoid: Duplication. Contribution like o] 8 |Notresponded
bodies during last 5 years for statements highlighting grants equipment / software etc not counted.
development and maintenance of received. Copy of sanction letters Grants received under Criterion Il & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants
Criteria lll and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not cansidered.
6.4.3 |Funds / Grants received from non-govt | 6 |Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / o] 6 |Not responded
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants
77 development and maintenance of of sanction letters received from under Criteria lll & V not considered
infrastructure (not covered under nongovt badies, individuals, here. Govt grants other than infra
Criteria lll and V) philanthropists for development & development & maintenance not
maintenance of infrastructure. considered
QIM |Incremental improvements made for 5 |Evidences for the claims made Each year, an incremental improvement 10 |[Not responded
6.5.3 |last 5 years with regard to quality. is expected
78 Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years
79 6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 60 |Status report to be produced for
QIM_|implementation of NEP2020 parameters asked 17 queries
7  Institutional Values and Best Practices 100 2.40 B
QIM |Measures initiated by department for 5 |Annual gender sensitization action 15
7.1.1 |pramotion of gender equity during last plan; Specific facilities provided for
S yrs. Describe gender equity & women in terms of: Safety and
80 sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Reoms, Day care centre for
women on campus children of the staff, any other.
Evidences for the claims made.
QIM |Describe departmental efforts / 5 |[Supporting documents on the 15
7.1.8 [initiatives in providing an inclusive information provided (as reflected
a1 environment i.e., tolerance & harmony in the administrative and academic|
towards cultural, regional, linguistic, activities of the department)
communal, socio-economic & such
other diversities
I~ —

S




Sensitization of students and
employees to the constitutional
obligations: values, rights, duties and
responsibilities of citizens

Evidences for the claims made

Describe the various activities in the

department for inculcating values for
being responsible citizens as reflected in
the Constitution of India

The department conducts periodic
programs regarding the prescribed
code of conduct for students, teachers,
administrators and other staff. 1.The
institutional Code of Conduct principles
are widely publicized. 2. There is a
committee to monitor adherence to
the Code of Conduct principles. 3.
Department organizes professional
ethics programs for students, teachers,
administrators and other staff, 4,
Annual awareness programs on Code of
Conduct are organized

Code of conduct and ethics policy
document. Details of monitoring
committee composition and
minutes of meeting. Circulars,
reports and geo-tagged
photographs with date and
caption of activities organized for
teachers, students, administrators
and other staff. Handbooks,
manuals and brochures on human
values and professional ethics.
Report on student attributes
facilitated by Institution.

All of the above are expected

3 15 |Not responded

Department celebrates / organizes
national & int'l commemorative days,
events & festivals. Describe efforts of
department in celebrating / organizing
national & int'l commemorative days,
events & festivals during last 5 years

Weblink to Annual report of the

celebrations and commemorative
events for the last five years, Geo-
tagged photographs of the events

Apart from such events organized
centrally

Describe twa Best practices successfully]
implemented by the department as per
the NAAC format provided in the
Manual

30

Each department ought to
showcase TWO best practices
with:

1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed ta be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its uniqueness in the

Mention constraints / limitations,
if any, faced

S. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice

context of Indian higher education.

Evidences for the claims made

2 60 |Not responded

am
82 7.19
7.1.10
83
Qaim
7111
84
am
7.21
85
am
86 | 7.31

Portray the performance of the
department in one area distinctive to

its priority and thrust

30

Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,
where it has significantly performed

2 60 |Notresponded
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am

7.11.1 | Departmental Website links, with

pertinent details

Upload a document which has
weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format {if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

45 |Not responded

Remarks, if any:

a

A

Wy .
'\ P('\'v/
Dr. V. Murugan

\

\
Expert from other department

o4
: Pg g
r. Gayathri K M é

C Team Member

/%‘\-WDG/Q_\’/&,&Q
Dr. Subrahmanya S. Katte
Director - IQAC

W
Dr. M. Vijayakumar
Chairperson [ Dean / Principal
PRINCIPAL
Cotkege of Physiotherapy
Dgyananda Sagar University
Bangalore 560 078
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IQAC

Academic and Administrative Audit (AAA) Report

Academic Year: 2020-2021

Department / School / College: School of Basic and Applied Sciences
Chairperson / Dean / Principal: Dr. Sunil S. More, Dean

Date and Time: 30/04/2022: 10.00 am - 1.00 pm
Expert from other department: Dr. K. Vijaya Kumar, Chairperson, Physics - SOE
Weblinks for: Evaluative Report 1

About the Department: Link
Vision and Mission: Link
List of Programs: Link
PEQs, POs, PSOs for all Programs: Link Not proper
Curriclua (LTPC) for all Programs: Link Not available
Syllabi (with COs) for all Programs: Link Not available
Faculty list: tps: w.d J Ity-sba
Procedure: Departments were asked to enter the data i itati itati i i , along with necessary supporting documents. The grading for all quantitative metrics are

carried out by IQAC vis-a-vis standards expected, while the grading for qualitative metrics are carried out by IQAC and an expert from other departments. The criterion-wise GPA, CGPA, arid the letter Grades are announced, following the norms of

CGPA and Grade: 2.60 B+
M |Description M |Supporting documents required Expected Notes Supporting Documents Status | Value | P | GPA Remarks, if any
(Qnm)
1  Curricular Aspects 150 3.07 A

QIM |Curricula developed & implemented 20 [Evidences for the claims made. Curricula to be revised to ensure this Should have been approved byBOS & [None provided 3 60 |Review, rewrite, and impement

1.1.1 |have relevance to local, national, AC.
regional & global developmental needs,
which is reflected in POs, PSOs, COs of
Programs

1.1.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |If the number of courses in which Highlighting not done 100% 80
syllabus revision was carried out during revised during last 5 years in every academic year, subject to content is revised in a given program to
the last 5 years template. Minutes of AC/BOS concerned SRA, if any, making it 100% the extent of 20 % or more, it is

meetings highlighting specific considered as “change in syllabus”. If
2 agenda item, year-wise. syllabus is changed more than once in a
program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having | 10 |Data in template. Minutes of the Over 85%, however, may not be 100%  |Avoid in the list the Courses not directly |0k 72.3% 30  |Revise syllabi and make around 85-
focus on employability / BOS/AC meetings with approvals leading to employability / 90% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of entrepreneurship / skill development employability / entrepreneurship /

courses highlighting focus on skill development
3 employability / entrepreneurship /

skill development with their COs.

MOUSs with relevant organizations

for these courses, if any.

36 0y| 22




1.2.1 |Percentage of new courses introduced | 30 [List of new courses introduced Consider year of introduction of each 60  [Check the calculations made
out of total number of courses across program-wise during last 5 years in course. If a program is introduced
4 all programs offered during last 5 years the template. Minutes of relevant during last 5 years, then for that
AC / BOS meetings highlighting program, this metric becomes 100%.
new courses introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 [Minutes of relevant AC/BOS 100% subject to concerned SRA, if any 100% 80
/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List
of such programs in the template.
QIM |Department integrates cross-cutting S |List and description of such Curricula to be revised to ensure this OK 20  |Review, rewrite, and implement
1.3.1 [issues relevant to professional ethics, courses
6 gender, human values, environment &
[sustainability into curriculum _
1.3.2 |Number of value-added courses for 10 |List of value added courses inthe |One value added course is expected, per |Value added courses are optional OK 5 2 20 (Targetis 6 per year. Try to meet

semester, per year of study excluding courses of at least 30 contact hours, the target at least for AY 2021-22.
final year, per major program offered.  |offered outside curricula, adding value
For eg., for department of Mech Engg,  |to holistic development.

considering only B.Tech. as major Avoid: Online courses opted by students
program, the expected number for AAA |which are not offered by the

of 2020-21is 26 department.

template. Brochure & Course
content or syllabi with COs

imparting transferable and life skills
offered during last 5 years

1.3.3 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% 5031% | 3 30

enrolled in courses under 1.3.2 as

courses year-wise in the template.

8 above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Qver 50% One student involved in multiple 10.94% 10 (For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
9 completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 (Structured feedback for design & 10 [Filled sample feedback forms from |Ensure that feedback is taken from all4 [Avoid: Feedback not related to syllabi  |OK 40  [Collect feedback, discuss in BOS,
QIM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms analyse the same, and take action after |on March 17, 2021, on Stakeholders’
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL putting up in the BOS and AC, and host  |feedback on curricula and syllabi].
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback [the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review | 10 [Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi  [0K 30
QIM  |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and signed feedback on curricula and syllabi].
1 hosted on institutional website, B. by competent authority.

Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected

30/ 0y |22
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2 Teaching-Learning and Evaluation 150 2.67 B+
2.1.1 |Percentage seats filled against the 5 |Document relating to sanction of [100% 85% 3 15
approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the lea rning | 10 |Evidences for the claims made. Assess the learning levels of slow as well Document uploaded meets the 4 40  |Review, rewrite, and implement
2.2.1 (levels of students and organises special as advanced learners regularly, at least requirment partially. Some
13 programs for advanced and slow one a month during every semester and parts are not relevant
learners organize special programs for each
category mentioned.
2.2.2 [Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms to [Instruction: A teacher employed for at  |Document uploaded meets the| 31.7 3 30 |Slightly higher. 22 faculty members
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |least 90 % of normal or statutory requirment partially. Student needed, please verify and recruit
showing number of students in and work with office of HR toward number of hours of work for a fulltime |list not seggregated properly
14 each program for latest completed meeting these requirements. teacher over a complete AY is classified
AY. as a full-time teacher.
Avoid: Part-time / Ad-hoc / visiting
faculty
QIM |Student centric methods, such as 6 |Evidences for the claims made. Ensure that this objective is met in every None pravided 3 18 |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
15 learning & problem solving process
methodologies are used for enhancing
their learning experiences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 3 18  |Review, rewrite, and implement
16 2.3.2 |including online resources for effective Management System on the course during the teaching-learning
teaching & learning processes institutional website. Evidences for|process
the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be 31 3 24 |Slightly higher
academic and other related issues enrolled & full time teacherson  [ensured. considered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of names of mentors and mentees will not |
17 completed academic year) mentor & allotted mentees. suffice. i
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise. 3 Hi 3
2.4.1 |Average percentage of full time 15 [Sanction letters indicating number |100% All full-time teachers with at least 90% |Appointment orders to be 773% | 3 45 |Incorrect entry, Should be
teachers appointed against the number of posts needed to meet UGC/SRA, prescribed workload should be counted. |checked 17/22=77.3%. Please verify
of faculty members required as per if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their considered.
18 departmental affiliation in the
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 (Average percentage of full time 15 |List of such faculty in the template.|Over 85% Degrees awarded only by UGC OK 97% 4 60
teachers with Ph.D./ D.M/ M.Ch./ D.N.B Corresponding certificates for recognized universities considered.
19 Superspeciality/ D.Sc./ DLit. during last each faculty claimed. Mention number of fulltime teachers
S years with above certificates yr-wise
irrespective of year of award. Avoid:
Honorary Doctarates.

3o oy|22
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2.4.3 |Average teaching experience of full 10 [List of faculty with particulars of |As high as possible, over 6 years Avoid: Previous Work experience of Appointment orders to be 2 20  [Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. checked rentention plan.
(Data to be provided only for latest years of experience only in the

20 completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
salary.

2.4.4 |Average percentage of full time 10 |e-Copies of award letters of Only State, nat'l & int'l level from Govt / 10 [Please consider meeting 5 awards
teachers who received awards, achievements. Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5 years
National, International level from Gavt irrespective of number of awards /

/ Govt. recognised bodies during the recognition.
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.

QIM (Department has stated learning 10 |Upload COs for all courses, forall |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: 10

2.6.1 |outcomes (generic & prg specific) / programs. Departmental Vision, (letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on |each course its credits, and the type of

22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.
assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evidences for the claims
QIM  [Attainment of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in 10
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by
23 Outcomes are evaluated by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on
institution March 30, 2021, on Implementation of
OBE framewaork at DSUJ.
2.6.3 |Pass percentage of students (Data to be|] 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% | 4 40
24 provided only for the latest completed Data in template quality other than final year are not to be
academic year, only for final year submitted.
students)
25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 1:2:14 | 2 10 |2:4:16 needed
followed. Act to ensure this,

2.11.2 Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 3 30

QIM  |on the teaching-learning process may to be taken for every course, during
be classified as follows: Opt anyone A. every semester. Analyze the same and
Feedback collected every semester, file an ATR, after taking appropriate

2 analysed and action has been taken B. action.
Feedback collected every semester and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 [Evidences for the claims made. Transparent, without any bias, 2 20
QLM |administration % research commensurate with the statutory
27 engagements with weekly requirements, without repetitive jobs,
guantification, both sems usage of specialists for specific purposes.
3 Research, Innovations & Extension 230 2.66 B+ o
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QIM | The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met 20 [Review, rewrite, and implement
28 3.1.1 |frequently updated and there is a well which support research, with
defined policy for promotion of evidences of their usage
research which is implemented
3.1.2 [Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed 3 9 Not filled at all, however there are
Department for seed money award for mandatory. those faculty members wha do not have money will be considered. 3 seed money awardees, please
29 research offered by the HEI successfully externally funded research project / Avoid: Grants for other than research check.
consultancy are expected to apply, aiding|projects. Sponsorship to conferences /
them to get those or alternatively to seminars. Grants received from outside
pursue research agencies for research,
3.1.3 |Percentage of teachers receiving 3 |E-copies of the award letters of 33% Avoid awards without any financial 23.53% 9 Not filled at all, however there are
national/ international the teachers, List of such teachers support (E.g: Best Teacher Award, 6 such awards, please check
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |List in the template. E copies of >= (number of Professors + number of  |Avoid research fellowships to the 7 12 |Not filled at all, however there are
31 Fellows, Research Associates and other fellowship award letters are Associate Professors) required as per teachers / students / research assistants 7 such persons, please check
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 [List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / 5
(Grants sponsored by nongovernment sponsors / sanction letters by sister institutions. Grants in form of
sources such as industry, corporate nongovt sources / funding agency Equipments / software / skill
a2 houses, international bodies for development centres
research projects), endowments, Chairs
during the last five years
3.2.2 |Grants for research projects sponsered | 10 [List of projects with details of PI, |> Rs. 20 Lakh per year per department  |Avoid: Grants in form of Equipments / >50 Lakh| 40  [Not filled at all, however there are
by government agencies during last 5 amount & sanctioning agency in software / skill development centres many projects, please check
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 0.23 15  |Not filled at all, however there are
per teacher funded by government and project. Names of faculty funded [projects should be equal to or greater together should match with that given 4/17 faculty with projects, please
non-government agencies during last 5 by govt. /non-govt agencies in the [than the (number of Professors + here. check
14 years template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department [institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on 3 30 |Targetis 10
conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR,
a5 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development
development during last 5 years seminar / workshop conducted. are to be considered
Details of resource persons.
3.3.3 |Number of awards / recognitions 10 (e- Copies of awards issued by >= (number of Professors + number of  |Awards for research / innovation 10 40
received for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / research scholars / students
scholars / students during last 5 years approved intake of the department considered. Claims without certificate or
. award letter will not be considered
36 Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not te be claimed here




37

Number of Patents published / awarded
during the last five years

Copies of award letters / patents

>= (number of Professors + number of
Associate Professors) required as per
norms of UGC / SRA, if any, for the
approved intake of the department

Awarded / published patents during last
5 year assessment period only
considered. Patents awarded should be
supported with a letter of award &
unique patent number which can be
cross-verified.

Avoid: Mere submission of application
for patent

38

344

Number of Ph.Ds awarded per teacher
during the last five years

PhD Award letters to PhD
students. Data in the template.

>=1 expected. The total number of PhDs
awarded during last 5 years >= maximum
of (number of number of doctorates in
the department, and number of
Professors and Associate Professors
required in the department as per norms
for the approved intake)

Co-guides are also considered. Ph.D s
awarded by other university /
institutions are also considered
Instruction: Ph.D's awarded (not
ongoing) under every eligible research
Buide working as faculty in institution
should be considered, during last 5
years,

39
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Number of research papers published
per teacher in the Journals as notified
on UGC website during the last five
completed calendar years

Link landing to paper and journal |[>= {(5a+5b+2.5¢c)/(a+b+c)}, where a, b, ¢
website. Screenshots of papers are respectively the average number of
Professors, Associate Professors, and
Assistant Professors in the department
authors name if links & DOI are during last 5 years

clearly showing paper title,
affiliation, journal name, yr &

not available. Indicate in data
template against each paper about
presence of paper in UGC CARE list
/ Scopus / WoS / Other clearly

Publication of authors with HEI
affiliation considered for assessment yrs
only

93

40
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Number of books and chapters in
edited volumes published per teacher
during the last five completed calendar
years

e-copy of cover page, content

for books/chapters & conf
proceedings. Link of research
papers by title, author, Dept /
School / Centre, name & yr of
publication in the data template

>= {(5a+5b+2.5¢)/(a+b+c)}, where a, b, ¢
page & first page of publication are respectively the average number of
indicating ISBN & yr of publication Professors, Associate Professors, and
Assistant Professors in the department
during last 5 years

Books with ISBN only will be considered,
publication yr & publisher name to be
mentioned

Avoid: Publication claimed under 3.4.5
again here

a1
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E-content is developed by teachers
(Options: Any S, 4, 3, 2, None of the
above): 1. For e-PG-Pathshala, 2. For
CEC (Undergraduate), 3. For SWAYAM,
4. For other MOOCs platforms, 5. For
NPTEL/NMEICT/any other Government
Initiatives, 6. For Institutional LMS

Links to upload document of e- Department is expected to develop e-
content at least under 5 of the 6
authorship. Supporting documents categories mentioned

content developed showing

from sponsoring agency for
econtent developed by teachers.
Fer institution LMS a summary of
e-content developed and links to e
content should be provided. Data
in template.

Only content developed by teachers of
institution will be considered

Avoid: Informal e-content will not be
accepted. Open Source e-content should
not be included

42

348

Bibliometrics of the publications during
last 5 completed calendar years based
on average Citation Index in Scopus &
Web of Science

>= 4.03 (average citation index of DSU
for years 2017-2021)

10

20 [Not filled at all, however there are
4 PhD awardees, please check

60

11, not 4

Please verify

43

3458

Bibliometrics of the publications during
last 5 completed calendar years based
on Scopus & Web of Science — h-Index

of Department

>=17.5 (average h-index of DSU for years
2017-2021)

131

60

Please verify

P —
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3.5.2 |Revenue generated from consultancy 15 |Audited statement of accounts > Rs. 5 Lakh per year per department Avoid: Grants received for research 15 |[Not filled
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
44 Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 0K 3 18
3.6.1 [neighborhood community in terms of
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 [Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension |OK 10
department, its teachers and students awarding agency. Data in through recognition for regular extension|activities carried out to be included.
from Govt / Gowvt-recognised bodies in template. activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the extension activities not considered here. Awards local in
a6 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 [Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of oK 3 2 24
programs conducted by department doc like news paper reports, with education, emphasizing neighbourhood
including those through NSS / NCC / captions & dates. Detailed report services. Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
a7 (including Gowt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in extension interface has educational
Gender Issue, etc. and those organised template, values, especially in rurals
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension [>=33% Data here should match with that of Documents uploaded do not 6.6% 2 24
participating in extension activities and outreach prg to be made 3.6.3, meet all the requirments
listed at 3.6.3 above, during the last five available, with specific mention of
years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
document should have proper
captions & dates. Student
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  |Minimum one such activity per Collaboration should fall within oK 2 20
other institutions / research collaboration & activities yr-wise. |department per year assessment period. Collaboration
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, etc. development of faculty & students
49 and students per year List of yr wise activities & facilitated through mentioned
exchange should be provided in collaboration only will be considered.
template. Avoid: Activity claimed in 3.6.3,3.7.2 &
3.7.3. Collaboration with sister
institution under same Trust

Jooyl22
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3.7.2 |Number of functional MoUs with 10 |Copy of MOUs indicating Minimum one such MoU per department|MoU should be functional during OK 4 3 30
institutions / industries in India and objectives; list of activity per year |assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each MoU with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. qualify as a functional MOU.
50 Avoid: MOU’s with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange /
Student exchange / internship cannot be
considered
3.11.1 |Percentage of faculty members 10 |Evidences for the claims made 100% Consider only if a PhD registration is for 100% 40
pursuing PhD, amongst the faculty less than 6 years (do not count the
51 members who do not hold a PhD faculty members here, if the PhD
degree registration is done more than 6 years
ago)
4 Infrastructure & Learning Resources 40 2.88 B++
QIM  [The department has adequate facilities | 10 |Evidences for the claims made Ensure that the statutory requirements 30
4.1.1  |for teaching - learning. viz., classrooms, are met.
labs, computing equipment, etc.
52 Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies
4.3.1 |Percentage of classrooms and seminar | 5 Geo-tagged photos of class rooms |100% Avoid: Labs and workshops with ICT 0K 100% 20
halls with ICT - enabled facilities such as /seminar halls with ICT-enabled facility will not be considered under this
53 LCD, smart board, Wi-Fi/LAN, audio facilities. Data in template. metric.
video recording facilities.(Data only for
latest completed academic yr)
4.3.3 |Student - Computer ratio (Data to be 10 |Number of Computers available  [4:1 Avoid: Computers for office & faculty oK d 20  [Only few computers are there
provided only for the latest completed for students and number of not considered t 50/500
54 academic year) students in the department. Bills ‘
for purchase of computers. -
Highlight purchase of computers in t
stock registers.
QIM [There are established systems & 10 |Evidences for the claims made Develop policy and procedure, and OK 30
4.4.2 |procedures for maintaining & utilising implement the same.
physical, academic & support facilities -
55 labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these
QIM | Departmental library: facilities, and 5 [Evidences for the claims made. Ensure that there is a good department 15 [The guestion is not understood by
4.11.1 usage. Describe number of volumes and library and is adequately used. the department. The question is
56 facilities available for department about departmental library, not
library, and describe its usage central one.
5 Student Support & Progression 100 <20 B+ e |

(TS “53__
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5.1.2

Average percentage of students
benefited by career counseling and
guidance for competitive examinations
as offered by the department /
Institution, during last 5 years

Data in template. Copy of
circular/brochure of such
programs with details of resource
persons. Reports of programs &
phatos with date & caption.
Attendance & certificates of
students.

100%. These are to be done by
departments, with or without
collaboration from Training and
Placements Wing.

“Students benefited” refers to students
enrolled / attending said programs.

Brochure not uploaded

58

5.1.3

Following Capacity development & skills|
enhancement initiatives are undertaken
by the department: 1., Soft skills, 2.
Language and communication skills, 3.
Life skills (Yoga, physical fitness, health
and hygiene), 4. Awareness of trends in
technology

Data in template. Links to
programs / schemes mentioned.
Copy of circular / brochure /
report of events. Geotagged
pictures with date & caption for
each. Attendance & certificates of
students.

All 4 types mentioned. These are to be
done by departments, with or without
collaboration from Training and
Placements Wing.

Consider all students who have enrolled
for various initiatives.

Avoid: Mere circulars & student list not
accepted

All required documents not
uploaded

59

Average percentage of students
qualifying in state/ national/
international level exams during the
last five years (eg: NET / SLET / GATE/
GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State
overnment exams)

Data in template. Qualifying
Certificates of students taking
exams year-wise - mandatory.

100%. Students to be empowered by the
departments, with or without
collaboration from Training and
Placements Wing.

Exams conducted for job recruitments
other than exams conducted by
State/Central Govts are not to be
included

(0] 4

5.2.2

Average percentage of placement of
outgoing students during the last five
years

Data in template. Copes of
appointment orders of students.

>90%

Placements through HEI placement
drive & through pool campus interviews
/ recruitment drives at other colleges
can also be considered.

Avoid: If same student has multiple
offers it has to be counted only once.

61

523

Percentage of recently-graduated
students who have progressed to
higher education (previous graduating
batch)

Data in the template for students
who have joined for higher
education for the latest graduating
batch. Evidences such as
admission letters or identity cards
for progressing to higher
education.

Encourage students to go for higher
studies to achieve 20%.

Avoid: Appearing / passing of
competitive examinations for higher
education cannot be considered as
progression to higher education unless
students get admitted.

Evidences not given for all
students claimed

62

53.1

Number of awards / medals won by
students for outstanding performance
in sports / cultural activities at inter-
university / state / national /
international events (award for a team
event should be counted as one) during
the last five years

E-copies of award letters and
certificates. Data in template.

Students to be encouraged so that at
least one such distinction is achieved per
year per department

Participation in Republic Day Parade by
NCC candidates considered. Only inter-
university / state / nat'l / int'l
achievement considered. Award for
team event will be counted as one.
Avaid: Participation / appreciation
certificates at regional / local /
institutional levels. Awards from intra or
inter institutions / depts

63

Qim
53.2

Presence of Student Council and its
activities for institutional development
and student welfare

Evidences for the claims made

Average number of sports and cultural
events / competitions organised by the
institution per year

Report of events with pics, dated
& captioned yr-wise. Copy of
circular/brochures. Data in
template. Participation certificate

of students.

Apart from centrally organized events,
one such event is expected by each
department per semester.

All activities under an event counted as
one. Only events organised by HEI
considered.

Avoid: Events cannot be further split

into activities

100% 40  [Please verify the claim

Any 2 15

31.67% 30 [Collect more data
45
40.96% 45
20
15
4 15

3oloyfer (PSR



The Alumni Association / Chapters
(registered and functional) contributes
significantly to development of HEI

2 |Evidences for the claims made To work towards the goals in
collaboration with Alumni Director

65 through financial and other support
services during last 5 years
Alumni contribution during the last five | 8 [Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contribution
years: A. 2 100 Lakhs, B. 50Lakhs - 100 highlighting Alumni contribution not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus towards Alumni Association not

66 20 Lakhs, E. <5 Lakhs / alumni with amount contributed considered. Alumni contribution may be

year-wise.

considered if it is entered into stock
ledger of college and/or in audited
statement.

67

Web Links for recorded versions of
lectures of classes for all courses (links
for recordings, not the links for
accessing the online classes)

10 The weblinks for the recorded lectures
are to be provided to the students for

ready reference, whenever the classes
are conducted online.

Taken from dsu.org.in

Class committee periodic meetings:
Describe class committee meetings,

5 |Evidences for the claims made

Class Committee meetings on a

fortnightly basis to address the academic

2 [Not filled

30 |Incomplete

5 structure, periodicity, procedure, issues of students

outcomes etc

|

Governance, Leadership & 90 191 G

Management

The department has clearly stated 5 |Evidences for the claims made, 15
69 vision and mission which are reflected web links

in its academic and administrative

governance

Effective leadership is reflected in 5 |Evidences for the claims made 15
70 various departmental practices such as

decentralization and participative

management.

The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a 9
7 effectively deployed. Describe one documents on the departmental strategic plan, and implement the same.

successfully-implemented activity page on the institutional website

based on the strategic plan

Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University 6

is effective and efficient as visible from
72 policies, administrative setup,

appointments, and procedures, etc,.

Average percentage of teachers 10 [Data in template. Policy document [33%. Avoid: Without proof of payment, 9.4% 20  |Verify the document

provided with financial support to on recommending financial financial support for faculty

attend conferences / workshops and support to teachers. Copy of development, mere name/list of faculty,

towards membership fee of letters indicating financial & mere cash vouchers for payment not

professional bodies during last five assistance & list of teachers considered

years receiving the same year-wise
73 under each head. Audited

statement highlighting financial
support to attend conferences /
workshops & towards membership
fee for professional bodies.
Receipt of Institution in favour of
teacher with amount given to be
considered.

Xoloylez
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74

Average number of professional
development / administrative training
Programmes organized by the
department for teaching and non-
teaching staff during the last five years

Reports year-wise. Geotagged
pictures with date & caption.
Annual reports highlighting
programs conducted. Participation
certificates and attendance of
programs.

Data in the template. Brochures & |One such program every semester, in
each department

Avoid: Seminars / invited talks cannot
be included.

75

6.3.4

Average percentage of teachers
undergoing online/ face-to-face Faculty
Development Programmes (FDP) during
the last five years (Professional
development Programmes, Orientation
/ Induction Programmes, Refresher
Course, Short Term Course)

orientation / other programs as
per UGC/AICTE stipulated period,
participated by teachers year-wise.
Copy of certificates of programs
attended. Data in template.
Annual reports highlighting prgs
undertaken by teachers.

Refresher course / Faculty 66.67%.

One teacher attending more than one
program in a year to be counted as one
only.

Avoid: Attending seminars / invited talks
not considered. Programs of duration
less than those stipulated by UGC/AICTE
or 1 week not considered

8 10 is the target in 5 years

24

76

6.4.2

Funds / Grants received from govt
bodies during last 5 years for
development and maintenance of
infrastructure (not covered under
Criteria Il and V)

statements highlighting grants
received. Copy of sanction letters
from govt bodies for development
& maintenance of infrastructure.

Data in template. Annual audited [> Rs. 5 Lakh per year per department

Avoid: Duplication. Contribution like
equipment / software etc not counted.
Grants received under Criterion Il & V
not to be repeated here. Grants
received from govt other than
Development & maintenance of
infrastructure not considered.

77

6.4.3

Funds / Grants received from non-govt
bodies, individuals, philanthropists
during the last five years for
development and maintenance of
infrastructure (not covered under
Criteria Ill and V)

Data in the template. Annual
audited statement of accounts
highlighting grants received. Copy
of sanction letters received from
nongovt bodies, individuals,
philanthropists for development &
maintenance of infrastructure.

> Rs. 5 Lakh per year per department

Avoid: Duplication. Funds from own /
sister institution / trust. Contribution
like equipment / software etc. Grants
under Criteria Ill & V not considered
here. Govt grants other than infra
development & maintenance not
considered

78

Qm
6.5.3

Incremental improvements made for
last 5 years with regard to quality.
Describe quality enhancement
initiatives in academic & administrative
domains successfully implemented
during last 5 years

Evidences for the claims made

Each year, an incremental improvement
is expected

20Lakh

24 |Not filled at all, however there is
one, please check

79

6.11.1
am

Departmental preparedness for
implementation of NEP2020

Evidences for the claims made

Status reports for each of the 17
parameters asked

No status report filed

Institutional Values and Best Practices

80

Qm
711

Measures initiated by department for
promotion of gender equity during last
5 yrs. Describe gender equity &
sensitization in curricular & co-
curricular activities, facilities for
women on campus

Annual gender sensitization action
plan; Specific facilities provided for
women in terms of: Safety and
security, Counseling, Common
Rooms, Day care centre for
children of the staff, any other.
Evidences for the claims made.

81

am
7.18

Describe departmental efforts /
initiatives in providing an inclusive
environmenti.e,, tolerance & harmony
towards cultural, regional, linguistic,
communal, socio-economic & such
other diversities

Supporting documents on the
information provided (as reflected
in the administrative and academic
activities of the department)

ﬂﬂ(OMzgw




82

Sensitization of students and
employees to the constitutional
obligations: values, rights, duties and
responsibilities of citizens

Evidences for the claims made

Describe the various activities in the

|department for inculcating values for

being responsible citizens as reflected in
the Constitution of India

83

The department conducts periodic
programs regarding the prescribed
code of conduct for students, teachers,
administrators and other staff. 1.The
institutional Code of Conduct principles
are widely publicized. 2. There is a
committee to monitor adherence to
the Code of Conduct principles. 3.
Department organizes professional
ethics programs for students, teachers,
administrators and other staff, 4.
Annual awareness programs on Code of
Conduct are organized

Code of conduct and ethics policy
document. Details of monitoring
committee composition and
minutes of meeting. Circulars,
reports and geo-tagged
photographs with date and
caption of activities organized for
teachers, students, administrators
and other staff. Handbooks,
manuals and brochures on human
values and professional ethics.
Report on student attributes
facilitated by Institution.

All of the above are expected

15

15  |Not repsonded

Department celebrates / organizes
national & int'l commemorative days,
events & festivals. Describe efforts of
department in celebrating / organizing
national & int'l commemorative days,
events & festivals during last 5 years

Weblink to Annual report of the

celebrations and commemorative
events for the last five years, Geo-
tagged photographs of the events

Apart from such events organized
centrally

8BS

Describe two Best practices successfully
implemented by the department as per
the NAAC format provided in the
Manual

Each department ought ta
showcase TWO best practices
with:

1. Title: capturing keywords that
describe the practice.

2. Objectives: intended outcomes,
& underlying principles of the
practice

3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice

4. The Practice: describe the
practice & its unigueness in the

Mention constraints / limitations,
if any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered &
resources required to implement
the practice

context of Indian higher education.

Evidences for the claims made

15

86

Portray the performance of the
department in one area distinctive to
its priority and thrust

Evidences for the claims made

Every department shall have one area
distinctive to its priority and thrust,

|where it has significantly performed

2 Some write up is given for one best|
practice only

90




7.11.1 |Departmental Website links, with 15 |Upload a document which has 3 45
QIM [pertinent details weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all
parameters): About the
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant
information

Remarks, if any: o!/y(ﬁ_ﬂ 5955 ;) é’rb'f ék ‘V\.I-l-q' ‘be'Y g i i Mr}&t\-’é- “"t-ﬁ?l,‘ /L%Vt-/ @L—;qow-ec: L4 a¢o¢«,—d
?sta’f/\ Clheefe. Pul}w o L‘f».._pwvj Loo Cﬁo—ﬁ%:é) ‘:;})42} u{')‘“}/ 7 . 417‘? ’

r. K. Vijaya Kumar Sandeep M J Dr. Subrahmanya S. Katte

Expert from other department IQAC Team Member Director - IQAC

goloy (22
Dr. Sunil S More
"Professor & Dean'iﬁ
School of Basic & Applied Sciences.
Dayananda Sagar University,
K. S. Laycut, Bengaluru-7¢.



% Dayananda Sagar
University ‘s IQAC

Academic and Administrative Audit (AAA) Report
Academic Year: 2020-2021
Department / School / College: School of Commerce and Management Studies - UG

Chairperson / Dean / Principal: Dr. Anita Mathew, Associate Dean
Date and Time: 05/05/2022: 10.00 am - 1.00 pm
Expert from other department: Prof. (CAPT) A. Nagaraj Subbarao, SCMS - PG and CEE
Weblinks for: Evaluative Report httos://dsu.org.in/sites/default/file aluativeReportofSCMS O.xl
About the Department: " Link https://www.dsu. infcommerce-management
Vision and Mission: Link https://www.dsu.edu.infcommerce-manage ment/scms-vmg
List of Programs: Needs revision ttps://www.dsu.edu.infcommerce-ranagement/programs-commerca-management
PEQs, POs, PSOs for all Programs: Needs revision h i/ fwww.dsu.edu.infcommerce-management/programme-educational-objectives-commerce-management https:; .dsu.edu.in/images/Commerce-Mgmt/PO PEQ PSO UG SCMS.pdf
Curriclua (LTPC) for all Programs: Needs revision https://www.dsu edu.infecommerce-management/scheme-syllabus-scms
Syllabi (with COs) for all Programs: Clubbed with above

Faculty list: Link htps://www.dsu.edu.in/commerce-management/faculty-commerce-management

Frocedure: Departments were asked to enter the data, for predefined qualitative (33 QIMs) and quantitative (54 QnMs) metrics, on the web interface, 2long with necessary supporting documents. The grading for all quantitative metrics are
carried out by IQAC vis-a-vis standards axpacted, while the grading for qualitative metrics are carried out by IQAC and an expert frem other departments. The criterion-wise GPA, CGFA, and the letter Grades are-announced, following the norms
of NAAC, subject to the verification of supporting documents provided.

> e T

- CGPA and Grade:

g b 2

— e —— s - —
20 |Evidences for the claims made. Curricula to be revised to ensure this Should have been approved by BOS & |OK 4 80 |Review, rewrite, and impement
1.1.1 [have relevance to local, national, AC.
1 gional & global develop | needs,
which is reflected in POs, PSOs, COs of
Programs
11.2 |Percentage of Programmes where 20 |List of programs where syllabi Every program is expected to be revised |if the number of courses in which | Relevant portions not 100% | 4 80
syllabus revision was carried out during revised during last 5 years in every academic year, subjec* to |content is revised in a given program to |highlighted.
the last 5 years [template. Minutes of AC/BOS concerned SRA, if any, making it 100%  |the extent of 20 % or more, it is
meetings highlighting specific considered as “change in syllabus”, If
2 agenda item, year-wise. syllabus is changed more than once in a

program during 5 year period, it is
counted as only one change.
Avoid: Renaming/minor changes in
course content.

1.1.3 |Average percentage of courses having | 10 [Data in template. Minutes of the |Over 85%, however, may not be 100%  |Avoid in the list the Courses not directly |Relevant portions not 8269%| 4 40 |Revise syllabi and make around 85-
focus on employability / BOS/AC meetings with approvals leading to employability / highlighted 90% courses do have the focus on
entrepreneurship / skill development for these courses. Syllabi of entrepr ip / skill devel employability / entrepreneurship /

courses highlighting focus on skill development
3 employability / entrepreneurship /

skill development with their COs.
MOUs with relevant organizations
for these courses, if any,

1.2.1 |Percentage of new courses introduced | 30 |List of new courses introduced Consider year of introduction of each  |Separate file not uploaded. 100% | 3 90  |Check the calculations made
out of total number of courses across program-wise during last 5 years course. If a program is introduced 100% claim to be justified '
a all programs offered during last 5 years in the template. Minutes of during last 5 years, then for that
relevant AC / BOS meetings program, this metric becomes 100%.
highlighting new courses
introduced.
1.2.2 |Percentage of Programs in which CBCS | 20 [Minutes of relevant AC/BOS 100% subject to concerned SRA, if any | Separate file not uploaded. 100% | 4 80
/ elective course system has been meetings. Program structures
5 implemented (Data for latest clearly indicating course, credit /
completed academic year) Elective approved by BOS/AC. List

of such programs in the template.




QM |Department integrates cross-cutting 5 |List and description of such Curricula to be revised to ensure this OK 15 |Question not addressed. Review,
1.3.1 |issues relevant to professional ethics, courses rewrite, and implement
s gender, human values, environment &
sustainability into curriculum
1.3.2 |Number of value-added courses for 10 |List of value added courses in the |One value added course is expected, per |Value added courses are optional ] 10 |40 is the target in 5 years. Try to
imparting transferable and life skills template. Brochure & Course semester, per year of study excluding  |courses of at least 30 contact hours, meet the target at least for AY
offered during last 5 years content or syllabi with COs final year/semester (in case of project), |offered outside curricula, adding value 2021-22.
7 per major program offered. For eg., for  |to holistic development.
department of Mech Engg, considering |Avoid: Online courses opted by students
only B.Tech. as major program, the which are not offered by the
expected number for AAA of 2020-21 is D
1.3.3 |Average Percentage of students 10 |List of enrolled students in such  |Over 50% ] 10
enrolled in courses under 1.3.2as courses year-wise in the template.
8 * above Certificates of students enrolled in
such courses, & attendance sheets
1.3.4 |Percentage of students undertaking 5 |List of such students in the Over 50% One student involved in multiple 0K 1.34% 10 |For AY 2021-22, try to meet the
field projects / research projects / template. Completion certificate activities should be counted as one. In requirements
internships (Data to be given for latest from organization where case of field visit, mentioning objectives
completed academic year) internship / research project was & outcomes of field visit along with the
$ completed with duration. Report field visit report is necessary. Avoid:
of field visit / sample photos of Mere students list without supporting
field visit / permission letter from documents.
competent authority.
1.4.1 |Structured feedback for design & 10 |Filled sample feedback forms from |Ensure that feedback is taken from all 4 |Avoid: Feedback not related to syllabi 30 |Collect feedback, discuss in BOS,
QIM |review of syllabi - semesterwise / yr- stakeholders. In case of selecting |types of stakeholders mentioned, design & review. [Ref: email from IQAC and host ATR on website
wise is received from: 1) Students, 2) A, B, Cor D provide 3 filled forms |analyse the same, and take action after |on March 17, 2021, on Stakeholders’ "
Teachers, 3) Employers and 4) Alumni. from each category. Provide URL |putting up in the BOS and AC, and host  |feedback on curricula and syllabi).
10 Opt anyone: A. All 4 of above; B. Any 3 for report of analysis of feedback |[the sample feedback as well as ATR on
of above; C. Any 2 of above Opt received from different the institutional website
anyone; D. Any 1 of above; E. None of stakeholders, year-wise, signed by
the above competent authority, hosted on
institutional website.
1.4.2 |Feedback processes on design & review| 10 |Provide the URL on the Please refer to 1.4.1 Avoid: Feedback not related to syllabi 30
QM |of syllabi may be classified as follows institutional website for the ATR design & review. [Ref: email from IQAC
(Opt anyone): A. Feedback collected, on feedback, as stated in the on March 17, 2021, on Stakeholders’
analysed, action taken & feedback minutes of BOS and AC, and feedback on curricula and syllabi].
1 hosted on institutional website, B. signed by competent authority.

Feedback collected, analysed & action
has been taken, C. Feedback collected
& analysed, D. Feedback collected, E.
Feedback not collected

Percentage seats filled against the

‘and Ev

Document relating to sanction of

approved intake for all programs intake as approved by competent
12 offered by the department excluding authority for each program
PhD offered. Program-wise number of
students admitted, with
endorsement.
QIM |The department assesses the learning | 10 |Evidences for the claims made. Assess the learning levels of slow as well 40 |Review, rewrite, and implement.
2.2.1 |levels of students and organises special as advanced learners regularly, at least |Detailed explanation not given
13 programs for advanced and slow one a month during every semester and
learners |organize special programs for each
category mentioned.
2.2.2 |Student - Full time teacher ratio (Data | 10 |Certified list of full time teachers |UGC and concerned SRA, if any, norms toinstruction: A teacher employed for at  |Not certified. Student numbers| 1:42 10 |34 teachers at 1:30 required for
for latest completed academic year) for the latest completed AY. List  |be followed, for each program offered, |[least 90 % of normal or statutory not shown, only list given. intake BCom: 120, 180, 180, BBA:
showing number of students in and work with office of HR toward number of hours of work for a fulltime 180, 180, 180
14 each program for latest leted ing these requi her over a lete AY is classified
AY. as a full-time teacher.

|Avoid: Part-time / Ad-hoc / visiting

faculty

A
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QIM |Student centric metheds, such as 6 |Evid for the claims made. Ensure that this objective is met in every 24  |Review, rewrite, and implement
2.3.1 |experiential learning, participative course during the teaching-learning
s learning & problem solving process
methodologies are used for enhancing
their learn riences
QIM |Teachers use ICT- enabled tools 6 |Provide link to LMS / Academic Ensure that this objective is met in every 24  |Review, rewrite, and implement
16 2.3.2 |including online r for effi Manag System on the course during the teaching-learning
teaching & learning processes i val website. Evid process
for the claims made.
2.3.3 |Ratio of students mentored for 8 |Year-wise, number of students UGC norms of 1:20 or lower to be Only full-time teachers can be Numbers are not clear 1:53 8 1:20 needed
academic and other related issues enrolled & full time teachers on  |ensured. dered as mentors. Mere list of
(Data to be provided only for latest roll. Copy of circular with details of| inames of mentors and mentees will not
17 completed academic year) mentor & allotted mentees. suffice.
Approved Mentor list as
announced. Hard copies of issues
raised & resolved, mentor-wise,
2.4.1 |Average percentage of full time 15 |Sanction letters indicating number | 100% All full-time teachers with at least 90% 47.06% 15 |16/34.
teachers appointed against the number of posts needed to meet prescribed workload should be counted.
of faculty members required as per UGC/SRA, if any, norms, signed by Avoid: Mere appointment letters
norms for all programs offered competent authority. List of full- provided in regional language cannot be
time teachers appointed with their, considered. i
18 departmental affiliation in the !
template. Hard copies of
appointment letters of teachers,
without the mention of their
salaries
2.4.2 |Average percentage of full time 15 |List of such faculty in the Over 85% Degrees awarded only by UGC A few certificates not 74.4% 45
teachers with Ph.D./ D.M/ M.Ch./ template. Corresponding recognized uni ities c dered. loaded H
19 D.N.B Superspeciality/ D.Sc./ D’Lit. certificates for each faculty Mention number of fulltime teachers i
during last 5 years claimed. with above certificates yr-wise
lirrespective of year of award. Avoid:
Honorary Doctorates.
2.4.3 |Average teaching experience of full 10 |List of faculty with particulars of  |As high as possible, over 6 years Avoid: Previous Work experience of 17y 10 |Please implement a faculty
time teachers in the same institution date of Appointment in the HEI & teachers in other institutions. rentention plan.
(Data to be provided only for latest years of experience only in the
20 |completed academic year, in no. of same institution, in the template.
years) Experience certificate/
appointment orders of faculty
members, without details of
|salary.
244 -age percentage of full time 10 |e-Copies of award letters of 33% Only State, nat'l & int'l| level from Gowt / 0% 10 |Please consider meeting 5 awards
teachers who received awards, ach 3 Govt recognised bodies considered. One in 5 years period
recognition, fellowships at the State, teacher counted once during last 5
National, Inter I level from Gowt years irrespective of number of awards
/ Govt. recognised bodies during the / recognition. |
21 last five years Avoid: Awards local in nature (eg.
awards from urban local bodies /
Panchayat etc.) Intra & inter institution
awards. Participation / presentation
certificates — during paper presentation
etc.
QIM |Department has stated learning 10 |Upload COs for all courses, for all |OBE / LOCF norms to be followed in Additional requirement from 1.2.2: oK 20
26.1 (generic & prg specific) / programs. Departmental Vision, |letter and spirit, if permitted by Program structures should indicate for
graduate attributes for each program Mission; PEOs, POs, PSOs, concerned SRA. [Ref: email from IQAC on|each course its credits, and the type of
22 offered, which are integrated into curricula, syllabi, & COs for all March 30, 2021, on Implementation of |course.
|assessment process & widely publicized programs, programwise; to be OBE framework at DSU].
through website & other documents publicized on web & other means.
Evid! for the claims
am of Program Outcomes, 10 |Note: OBE for Engg 2014, UGC OBE / LOCF norms to be followed in None provided 20
2.6.2 |Program Specific Outcomes and Course initiated LOCF during 2018. letter and spirit, if permitted by —
23 [o] aree by the Evidences for the claims made. concerned SRA. [Ref: email from IQAC on|
institution March 30, 2021, on implementation of
OBE framework at DSU].
2.6.3 |Pass percentage of students (Data to 10 |Annual report highlighting pass %. |>95% without compromising on the Avoid: Results pertaining to students 100% 40
28 be provided only for the latest Data in template quality other than final year are not to be
completed academic year, only for final submitted.
year students)
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25 2.11.1 |Faculty Cadre Ratio 5 |Evidences for the claims made. UGC, and SRA, if any, norms to be 0:5:11:1 5 4:8:22:34 needed
followed. Act to ensure this.
2.11.2 |Feedback processes of the department | 10 |Evidences for the claims made. Feedback on teaching learning process is 30 |Feedback colleced, but not
QM |on the teaching-learning process may to be taken for every course, during lanalyzed and no action taken, as
be classified as follows: Opt anyone A. every semester. Analyze the same and per data entered
Feedback collected every semester, file an ATR, after taking appropriate
% analysed and action has been taken B. action.
Feedback coll d every and
analysed C. Feedback collected every
semester D. Feedback not collected
every semester
2.11.3 |Load distribution, indicating teaching, 10 |Evidences for the claims made. Transparent, quantified, without any 20
QLM |administration % research bias, commensurate with the statutory
27 engagements with weekly requirements, without repetitive jobs,
quantification, both sems usage of specialists for specific purposes.
Research, Innovations & o 1 e G
QIM |The department’s research facilities are| 5 |List of facilities in the department |Ensure the objectives are met None provided 15 |Review, rewrite, and implement.
o8 3.1.1 |frequently updated and there is a well which support research, with ! Just a line written
defined policy for promotion of evidences of their usage !
research which is implemented
3.1.2 |Number of applications made by the 3 |Sanction letters of seed money Minimum successful 1 grant per dept. All |Only formal research project seed i Blank 3
Department for seed money award for |mandatory. those faculty members who do not have |money will be considered.
29 research offered by the HEI successfully| externally funded research project / Avoid: Grants for other than research
|consultancy are expected to apply, projects. Sponsorship to conferences / .
f aiding them to get those or alternatively |seminars. Grants received from outside
to pursue research agencies for research.
3.1.3 [Percentage of teachers receiving 3 |E-copies of the award letters of  |33% Avoid awards without any financial 0 3
national/ international the teachers. List of such teachers support (E.g: Best Teacher Award,
30 fellowship/financial support by various in the template. Certificate of Appreciation).
agencies for advanced studies/
research
3.1.4 |Number of JRFs, SRFs, Post Doctoral 4 |List in the template. E copies of >= (number of Professors + number of |Avoid research fellowships to the o 4
n Fellows, Research Associates and other fellowship award letters are A fi ) required as per hers / studs Ir ch assistants|
research fellows enrolled in the mandatory norms of UGC / SRA, if any, for the etc given by the HEI itself
department approved intake of the department
3.2.1 |Extramural funding for Research 5 |List in the template. Copies of > Rs. 5 Lakh per year per department Avoid: Grants given by their own trust / \ (1] 5
(Grants sp d by nongavernment P s / sanction letters by sister institutions. Grants in form of |
such as industry, corp ngovt sources / funding agency Equipments / software / skill
32 houses, international bodies for |development centres
research projects), endowments, Chairs|
during the last five years
3.2.2 |Grants for research projects sponsored | 10 |List of projects with details of PI, |> Rs, 20 Lakh per year per department  |Avoid: Grants in form of Equipments / o 10
by government agencies during last 5 amount & sanctioning agency in software / skill development centres
33 years the template. E-copies of grant
award / sanction letters for
research projects funded by govt
agencies
3.2.3 |Number of ongoing research projects 5 |Copy of sanction letter of research |>0.33 expected. The total number of Number of projects in 3.2.1 & 3.2.2 put 0 5
per teacher funded by government and project. Names of faculty funded |projects should be equal to or greater  [together should match with that given
non-government agencies during last 5 by govt. /non-govt agencies in the |than the (number of Professors + here.
34 years |template. number of Associate Professors) Avoid: Non-government agency does
required as per UGC / SRA, if any, norms, |not include own / trust / sister
for the approved intake of department  |institutions
3.3.2 |Number of workshops / seminars 10 |Detailed report for each prg. Minimum one per department / Only activities with a bearing on Only one brochure provided. 2 30 |10in 5 years required
|conducted on Research methodology, Brochure / Geo-tagged photos semester expected Research methodology, IPR, No reports provided -
35 IPR, Entrepreneurship, Skill with date & caption; title of entrepreneurship and skill development /
development during last 5 years inar / workshop conducted. are to be considered

Details of resource persons.
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3.3.3 |Number of awards / recognitions 10 |e- Copies of awards issued by >= (number of Professors + number of |Awards for research / innovation o 10
d for research / innovations by awarding agency Associate Professors) required as per received by the institution / department
institution / teachers / research norms of UGC / SRA, if any, for the / teachers / h scholars / stud
scholars / students during last 5 years approved intake of the dep: idered. Claims without certificate or|
award letter will not be considered
e Avoid: Participation / presentation
certificates in workshops / conferences
etc. Awards claimed in 2.4.4 & patents
not to be claimed here
3.4.3 |Number of Patents published / 10 |Copies of award letters / patents |>= (number of Professors + number of [Awarded / published patents during last 0 10
awarded during the last five years & current status | Associate Professors) required as per S year assessment period only
norms of UGC / SRA, if any, for the considered. Patents awarded should be
37 approved intake of the department supported with a letter of award &
unique patent number which can be
cross-verified.
Avoid: Mere submission of application
for patent
3.4.4 |Number of Ph.Ds awarded per teacher | 10 |PhD Award letters to PhD >=1 expected. The total number of PhDs |Co-guides are also considered. Ph.D s 1] 20
during the last five years d Data in the pl: awarded during last 5 years >= maximum |awarded by other university /
of (number of number of doctorates in 1s are also considered
38 the department, and number of Instruction: Ph.D's awarded (not
Professors and Associate Professors ongoing) under every eligible research
required in the department as per norms |guide working as faculty in institution
for the approved intake) should be considered, during last 5
ears.
3.4.5 |Number of research papers published | 15 [Link landing to paper and journal |>= {{5a+5b+2.5c)/(a+b+c)}, where a, b, c |Publication of authors with HEI 11 30
per teacher in the Journals as notified website. Screenshots of papers  |are respectively the average number of |affiliation considered for assessment yrs .
lon UGC website during the last five clearly showing paper title, Professors, Associate Professors, and only
completed calendar years affiliation, journal name, yr & Assistant Professors in the department
39 authors name if links & DOl are  |as per norms during last 5 years
not available. Indicate in data
template against each paper about|
presence of paper in UGC CARE list|
|/ Scopus / Wa$ / Other clearly
3.4.6 |Number of books and chapters in 15 |e-copy of cove. page, content >= {[Sa+5b+2.5¢c)/(a+b+c)}, where a, b, ¢ [Books with ISBN only will be cons'dered, 1 15
edited volumes published per teacher page & first page of publication  |are respectively the ge number of |publi yr& name to be
during the last five leted calend: ng ISBN & yr of publi |Professors, A i f s, and mentioned
years for books/chapters & conf Assistant Professors in the department  |Avoid: Publication claimed under 3.4.5
40 proceedings. Link of research as per norms during last 5 years again here
papers by title, author, Dept /
School / Centre, name & yr of
blication in the data |
3.4.7 |E-content is developed by teachers 10 |Links to upload document of e- Department is expected to develop e-  |Only content developed by teachers of None 10
(Options: Any S, 4, 3, 2, None of the content developed showing content at least under 5 of the 6 institution will be considered
above): 1. For e-PG-Pathshala, 2. For autharship. Supporting d gories i d Avoid: Informal e-content will not be
CEC {Undergraduate), 3. For SWAYAM, from sponsoring agency for accepted. Open Source e-content
a 4. For other MOOCs platforms, 5. For econtent developed by teachers. should not be included
NPTEL/NMEICT/any other Government For institution LMS a summary of
i , 6. For Institutional LMS e-content developed and links to e
content should be provided. Data
in template.
3.4.8 |Bibliometrics of the publications during | 15 >= 4.03 (average citation index of DSU 05 30 |Please verify calculations
42 last 5 completed calendar years based for years 2017-2021)
on average Citation Index in Scopus &
Web of Science
3.4.9 |Bibliometrics of the publications during | 15 »= 17.5 (average h-index of DSU for 1.0 30 |Please verify calculations
a3 last 5 completed calendar years based years 2017-2021)

on Scopus & Web of Science - h-Index
of Department

/N
\




3.5.2 |Revenue generated from consultancy | 15 [Audited statement of accounts  |> Rs. 5 Lakh per year per department  [Avoid: Grants received for research 20,000 0 30
and corporate training during the last showing revenue generated via projects. Consultancy fee from sister
five years consultancy & corporate training. institutions / same trust. Revenue by
a“ Letter from corporate where sharing physical resources / by testing /
training was imparted with fee by training students
paid. Letter from beneficiary of
consultancy with details of
|consultancy fee.
QIM |Extension activities in the 6 |Evidences for the claims made. Ensure the objectives are met. 24  |Review, rewrite, and implement.
3.6.1 |neighborhood community in terms of Detailed explanation not given
45 impact & sensitizing students to social
issues & holistic development during
last 5 years
3.6.2 |Number of awards received by the 10 |Copies of award letters by Minimum one department per year, Awards received only to the extension o 10
department, its teachers and students awarding agency. Data in through recognition for regular * |activities carried out to be included. :
from Govt / Govt-recognised bodies in t [ extension activities Avoid: Awards claimed in 2.4.4 & 3.1.3
recognition of the iviti not considered here. Awards local in
46 carried out during the last five years nature not considered, eg. awards from
urban local bodies/ Panchayat etc.
Awards by individuals, awards from own|
trust / sister institutions not considered.
3.6.3 |No. of extension and outreach 12 |Geo-tagged pics & any supporting |1 program per semester per department |Extension activities: Aspect of 4 36
programs conducted by department doc like news paper reports, with ducati hasizit bourhood
including those through NSS / NCC / captions & dates. Detailed report services, Integrated with curricula as
Red cross / YRC during last 5 years for each prg, with of no. of extended opportunities aiming to help,
a7 (including Govt-initiated programs such students participated & details of serve reflect & learn. Curricula
as Swachh Bharat, Aids Awareness, collaborating agency. Data in i rface has educational
Gender Issue, etc. and those organised template. values, especially in rurals )
in collaboration with industry, Avoid: Event conducted for benefit of
community and NGOs) own students
3.6.4 |Average percentage of students 12 |Detailed report for each extension |>=33% Data here should match with that of 16.21% 24
participating in i iviti and outreach prg to be made 3.6.3.
listed at 3.6.3 above, during the last |available, with specific mention of
five years no. of students participated &
details of collaborating agency.
a8 Photos or any supporting
di 1t should have proper |
captions & dates. Student |
attendance and certificates for
outreach extension activities
conducted. Data in template.
3.7.1 |Number of collaborative activities with | 10 |Documents indicating nature of  [Minimum one such activity per Collaboration should fall within o 10
other institutions / research collaboration & activities yr-wise. |department per year period. Collab
establishment / industry for research Summary of collaboration activities for research & academic
and academic development of faculty indicating start date, end date, development of faculty & students
45 and students per year etc. List of yr wise activities & facilitated through mentioned
exchange should be provided in llab ion only will be idered.
template. Avoid: Activity claimedin 3.6.3,3.7.2
3.7.3. Collaboration with sister
institution under same Trust
3.7.2 |Number of functional MoUs with 10 |Copy of MQOUs indicating Minimum one such MoU per department|MoU should be functional during 0 10
institutions / industries in India and objectives; list of activity per year assessment period. If MoU is for three
abroad for internship, on-the-job conducted under each Mol with years viz 2011-2013, it shall be counted
training, project work, student / faculty dates of starting & completion yr- only once. At least one activity should
exchange and collaborative research wise endorsed by both parties. have been conducted under an MOU to
during last 5 years Data in template. [qualify as a functional MOU.
50 Avoid: MOU's with sister institutions
under same Trust. Certificates issued by
external agencies to students / Faculty
for research / Faculty exchange / ]
|Student exchange / internship cannot
be considered
/

o™




51

3.11.1 | Percentage of faculty members

pursuing PhD, amongst the faculty
members who do not hold a PhD
degree

10

|Evidences for the claims made

100%

Consider only if a PhD registration is for
less than 6 years (do not count the
faculty members here, if the PhD

|registration is done more than 6 years

a.o)

[o3 outof 5

52

The dep has
for teaching - learning. viz., classrooms,
labs, computing equipment, etc.
Describe adequacy of facilities for
teaching-learning as per minimum
specified requirement by statutory
bodies

10

are met.

53

4.3.1 |Percentage of classrooms and seminar

halls with ICT - enabled facilities such as
LCD, smart board, Wi-Fi/LAN, audio
video recording facilities.(Data only for
latest completed academic yr)

Geo-tagged photos of class reoms
/seminar halls with ICT-enabled

facilities. Data in template.

100%

Avoid: Labs and workshops with ICT
facility will not be considered under this
metric.

100%

54

4.3.3 |Student - Computer ratio (Data to be

provided only for the latest completed
academic year)

of C

5

for students and number of

students in the department. Bills

for purchase of computers.

Highlight purchase of computers

in stock registers.

4:1

Avoid: Computers for office & faculty
not considered

Stock register and others not
provided !

19

10

582/30

55

QIM [There are established systems &
4.4.2 |procedures for maintaining & utilising

physical, academic & support facilities -
labs, library, sports complex,
computers, classrooms etc. Describe
policy details of systems & procedures
for maintaining & utilising these

10

Evidences for the claims made

Develop policy and procedure, and
implement the same.

No clarity in the document

20

Expl: ion not at all relevant

56

QIM |Departmental library: facilities, and
4.11.1 |usage. Describe number of volumes

and facilities available for department
library, and describe its usage

Evidences for the claims made.

Ensure that there is a good department
library and is adequately used.

10

Please note that the question is
about departmental library, not
central one.

Average percentage of students
benefited by career counseling and
guidance for competitive examinations

Data in template. Copy of

circular/brochure of such

programs with details of resource

100%. These are to be-done by
departments, with or without
collaboration from Training and

enrolled / attending said programs.

GMAT / CAT / GRE / JAM / IELTS /
TOEFL / CLAT / Civil Services /State

__lgovernment exams)

57 as offered by the department / persons. Reports of programs &  |Placements Wing.
Institution, during last 5 years photos with date & caption.
Attendance & certificates of
students.
5.1.3 |Following Capacity development & 5 |Data in template. Links to All 4 types mentioned. These are to be  |Consider all students who have enrolled 15
skills enhancement initiatives are programs / schemes mentioned. |done by departments, with or without  [for various initiatives.
undertaken by the department: 1. Soft Copy of circular / brochure / collaboration from Training and Avoid: Mere circulars & student list not
58 skills, 2. Language and communication report of events. Geotagged Placements Wing. accepted
skills, 3. Life skills (Yoga, physical pictures with date & caption for
fitness, health and hygiene), 4. each. Attendance & certificates of
Awareness of trends in technology |students.
5.2.1 |Average percentage of students 10 |Data in template. Qualifying 100%. Students to be empowered by the |Exams cond d for job oK 49.8% 30 |Collect proper data
qualifying in state/ national/ Certificates of students taking departments, with or without other than exams conducted by
international level exams during the exams year-wise - y. llab from Training and State/Central Govts are not to be
59 last five years (eg: NET / SLET / GATE / Placements Wing. included

(C:»;:.: - &Q, -




5.2.2 |Average percentage of placement of 15 |Data in template. Copes of >90% Placements through HEI placement 45
goi d during the last five i orders of studk drive & through pool campus interviews.
years / recruitment drives at other colleges
60 can also be considered.
Avoid: If same student has multiple
offers it has to be counted only once.
5.2.3 |Percentage of recently-graduated 15 |Datain the late for studs Encourage to go for higher Avoid: Appearing / passing of Partial evidence provided 45
|students who have progressed to who have joined for higher studies to achieve 20%. competitive examinations for higher
higher edi (previous grad I3 ducation for the latest graduating| cannot be idered as
61 batch) batch. Evidences such as progression to higher education unless
admission letters or identity cards students get admitted.
for progressing to higher
education.
5.3.1 |Number of awards / medals won by 10 |Ecopies of award letters and Students to be encouraged so that at Participation in Republic Day Parade by |OK . 20
d for out ding performance certificates. Data in template. least one such distinction is achieved per |[NCC candidates considered. Only inter-
in sports / cultural activities at inter- year per department |university / state / nat'l / int'l
university / state / national / achievement considered. Award for
62 international events (award for ateam team event will be counted as one.
event should be counted as one} during | Avoid: Participation / appreciation
the last five years certificates at regional / local /
institutional levels. Awards from intra or
linter institutions / depts _
QIM |Presence of Student Council and its 5 |Evidences for the claims made 10
63 | 5.3.2 |activities for institutional development
and student welfare
533 |Average number of sports and cultural | 5 |Report of events with pics, dated [Apart from centrally organized events, |All activities under an event counted as [OK 15
events / competitions organised by the & captioned yr-wise. Copy of one such event is expected by each one. Only events organised by HEI
64 institution per year circular/brochures. Data in department per semester. considered. ‘
! template. Participation certificate Avoid: Events cannot be further split
of students. into activities
QIM |The Alumni Association / Chapters 2 |Evidences for the claims made To work towards the goals in 4
5.4.1 |(registered and functional) contributes collaboration with Alumni Director
5 significantly to development of HEI
through financial and other support
services during last 5 years
5.4.2 |Alumni contribution during the last five | 8 [Annual audited statements >Rs. 10 Lakh to be mobilized Avoid: Mere list indicating contril.ution 8
years: A. 2 100 Lakhs, B. 50Lakhs - 100 lighting Alumni c b not considered. Amount contributed
Lakhs, C. 20 Lakhs - 50 Lakhs, D. 5 Lakhs certified by CA/FO. List of alumnus [towards Alumni Association not
66 - 20 Lakhs, E. <5 Lakhs / alumni with amount contributed |considered. Alumni contribution may be
year-wise. considered if it is entered into stock
ledger of college and/or in audited
statement.
5.11.1 |Web Links for recorded versions of 10 The weblinks for the recorded lectures [Taken from dsu.org.in 30
67 QIM |lectures of classes for all courses (links are to be provided to the students for
for recordings, not the links for ready reference, whenever the classes
accessing the online classes) are conducted online.
5.11.2 | Class committee periodic meetings: 5 |Evidences for the claims made Class Committee meetings on a None provided 5  |Explanation not at all relevant
&% amMm ibe class i fortnightly basis to address the academic
structure, periodicity, procedure, issues of students
etc
o :
QIM [The department has clearly stated 5 |Evidences for the claims made, 15  [Just listed vision and mission,
. 6.1.1 |vision and mission which are reflected web links .query not answered
in its academic and administrative
governance
QIM |Effective leadership is reflected in 5 |Evidences for the claims made 15 |Query not answered
70 6.1.2 |various departmental practices such as
decer and particip
management.
QIM |The departmental Strategic plan is 3 |Strategic Plan and deployment Each department ought to have a None provided 9
n 6.2.1 |effectively deployed. Describe one documents on the departmental |strategic plan, and implement the same.
successfully-implemented activity page on the institutional website
based on the strategic plan

M




QM |Functioning of the departmental bodies| 2 |Evidences for the claims made As per the statutes of the University Blank
6.2.2 |is effective and efficient as visible from
72 policies, administrative setup,
appointments, and procedures, etc,.

6.3.2 |Average percentage of teachers 10 |Data in template. Policy document |33%. Avoid: Without proof of payment, None provided 1.4%
provided with financial support to oon recommending financial |financial support for faculty
attend conferences / workshops and support to teachers. Copy of |development, mere name/list of faculty,
towards membership fee of letters indicating financial & mere cash vouchers for payment not
professional bodies during last five assistance & list of teachers considered
years receiving the same year-wise

73 under each head. Audited
statement highlighting financial
support to attend conferences /
workshops & towards .
membership fee for professional
bodies. Receipt of Institution in
favour of teacher with amount
iven to be considered.

6.3.3 |Average number of professional 8 |Data in the template. Brochures & |One such program every semester, in Avoid: Seminars / invited talks cannot  |No brochures, no reports (4] 10 is the target in 5 years
development [/ administrative training Reports year-wise. Geotagged -each department be included. | provided !
Programmes organized by the ppictures with date & caption. !

74 department for teaching and non- Annual reports highlighting |
teaching staff during the last five years programs conducted, Participation
certificates and attendance of
rograms.

6.3.4 |Average percentage of teachers 8 |Refresher course / Faculty 66.67%. One teacher attending more than one  |None provided 3155
undergoing online/ face-to-face Faculty orientation / other programs as jprogram in a year to be counted as one
Development Programmes (FDP) per UGC/AICTE stipulated period, only. | =
during the last five years (Prof | parti d by teachers year- Avoid: Attending seminars / invited

75 development Programmes, Orientation wise. Copy of certificates of talks not considered. Programs of
/ Induction Programmes, Refresher programs attended. Data in |duration less than those stipulated by
Course, Short Term Course) pl Annual reports UGC/AICTE or 1 week not considered
highlighting prgs undertaken by
teachers.
6.4.2 |Funds / Grants received from govt 8 |Data in template. Annual audited |>Rs. 5 Lakh per year per department |Avoid: Duplication. Contribution like 1]
bodies during last 5 years for statements highlighting grants quij ] softy etc not d.
d and maintenance of received. Copy of sanction letters Grants received under Criterion Il & V
76 infrastructure (not covered under from govt bodies for development not to be repeated here. Grants |
Criteria Il and V) & maintenance of infrastructure. received from govt other than
Development & maintenance of
infrastructure not considered.

6.4.3 |Funds / Grants received from non-govt | 6 |[Data in the template. Annual > Rs. 5 Lakh per year per department Avoid: Duplication. Funds from own / 0
bodies, individuals, philanthropists audited statement of accounts sister institution / trust. Contribution
during the last five years for highlighting grants received. Copy like equipment / software etc. Grants

” development and maintenance of of sanction letters received from under Criteria lll & V not considered
infrastructure (not covered under nongovt bodies, individuals, here. Govt grants other than infra
Criteria Ill and V) hropists for develop & development & maintenance not
maintenance of infrastructure. i ]
QIM |Incremental improvements made for 5 |Evid for the claims made Each year, an incremental improvement Response not satisfactory
6.5.3 |last 5 years with regard to quality. is expected
78 Describe quality enhancement
initiatives in demic & i ative
. fully imph tod
during last 5 years
6.11.1 |Departmental preparedness for 30 |Evidences for the claims made Status reports for each of the 17 Status report to be produced for
79 5
QM _|implem of NEP2020 parameters asked 17 queries




@M |Measures initiated by department for 5 |Annual gender sensitization action 15 |Response not that relevant
'7.1.1 |promation of gender equity during last plan; Specific facilities provided for|
S yrs. Describe gender equity & 'women in terms of: Safety and
80 {sensitization in curricular & co- security, Counseling, Common
curricular activities, facilities for Rooms, Day care centre for
'women on campus children of the staff, any other.
i for the claims made.
QM |Describe departmental efforts / 5 |Supporting documents on the 15 not relevant
7.1.8 |initiatives in providing an inclusive information provided (as reflected
81 environment i.e., tolerance & harmony in the administrative and
towards cultural, regional, linguistic, academic activities of the
communal, socio-economic & such department)
other diversities
QIM |Sensitization of students and 5 |Evidences for the claims made Describe the various activities in the 15 |3 lines response given, not that
82 7.19 ployees to the itutional department for inculcating values for relevant
obligations: values, rights, duties and being responsible citizens as reflected in
responsibilities of citizens the Constitution of India
7.1.10 [The department conducts periodic 5 |Code of conduct and ethics policy |All of the above are expected 10 |Not responded to
! programs regarding the prescribed |document. Details of monitoring
code of conduct for students, teachers, committee composition and |
administrators and other staff. 1.The minutes of meeting. Circulars, '
institutional Code of Conduct principles reports and geo-tagged
are widely publicized. 2. Thereis a photographs with date and
83 ‘committee to monitor adherence to the| caption of activities organized for
Code of Conduct principles. 3. teachers, students, administrators
| Department organizes professional and other staff. Handbooks,
| ethics programs for h Is and brochures on human
| administrators and other staff. 4. values and professional ethics. | -
Annual awareness programs on Code of] Report on student attributes
Conduct are organized facilitated by Institution.
QIM |Department celebrates / organizes 5 |Weblink to Annual report of the IApart from such events organized 15 |Short response given
7.1.11 [national & int'l commemorative days, celebrations and commemorative centrally
events & festivals. Describe efforts of events for the last five years, Geo-
84 department in celebrating / organizing tagged photographs of the events
national & int'l commemorative days,
events & festivals during last 5 years
QIM |Describe two Best practices 30 |Each department ought to Evidences for the claims made 1] Not responded to
7.21 | fully implemented by the |showcase TWO best practices
department as per the NAAC format with:
provided in the Manual 1. Title: capturing keywords that
describe the practice.
2. Objectives: intended outcomes,
& underlying principles of the
practice
3. Context: contextual features or
challenging issues needed to be
addressed in designing &
implementing the practice
5 4. The Practice: describe the

practice & its uniqueness in the
context of Indian higher
education. Mention constraints /
limitations, if any, faced

5. Evidence of Success: like
performance against targets &
benchmarks, review/results. What
do these results indicate?

6. Problems Encountered &
Resources Required: identify
problems encountered &

d to impl i

the gracﬂce




QM |Portray the performance of the 30 |Evidences for the claims made Every department shall have one area Not responded to
86 | 7.3.1 |department in one area distinctive to distinctive to its priority and thrust,
its priority and thrust where it has significantly performed
7.11.1 | Departmental Website links, with 15 |Upload a document which has ¢
QIM |pertinent details weblinks to departmental website
on dsu.edu.in with following
details (with individual links for all :
parameters): About the 1
department, with highlights;
Vision, Mission; List of Programs
offered; PEOs, POs, PSOs, for each
Program offered (with individual
87 links); Curriculum for each
Program offered in LTPC format (if
CBCS is followed), with individual
links; Syllabus for each Program
|offered in OBE / LOCF format (if
followed), with individual links;
Faculty list; Any other relevant :
information i
|
Remarks, if any: !
i
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